
(ii) GSR 274(E), dated May 27, 1998 

publishing the Border Security Force Chief 

Law Officer and Law Officers (Amendment) 

Rules, 1998. 

(iii) GSR 275(E), dated May 27, 1998 

publishing the Border Security Force 

(Medical Officers Cadre) Amendment Rules, 

1998. [Placed in Library, for (i) to (iii) see 

No. LT 103998] 

II A copy (in English and Hindi) of the 

Twenty-eights Annual Assessment Report on 

the programme and its implementation for 

accelerating the spread and development of 

Hindi and its progressive use for the various 

official purposes of the Union, for the year 

1996-97. [Placed in Library, See Np. LT 

1043/98] 
I. Report and Accounts (1996-97) of 

the Wool and Wollens Export 

Promotion Council, New Delhi and 

related papers. 

11. Report and Accounts (1996-97) of the    

Apparel    Export    Promotion Council,   

New   Delhi   and   related papers.  

THE    MINISTER    OF    TEXTILES (SHRI 
KASHIRAM RANA: Sir, I lay on the Table, a 
copy each (in EngHsh and 
Hindi) of the following papers:— 1 (a) rtiirty-

second Annual Report and 
Accounts of the Wool and Woollens Export 

Promotion Council, New Delhi, for the year 

1996-97, together with the Auditors Report on 

the Accounts. 

(b) Review by Government on the 

working of the above Council. 

(c) Statement giving reasons for the delay 

in laying the papers mentioned at (a) above. 

[Placed in Library, See No. LT 967/98] 

II. (a) Annual Report and Accounts of 

the Apparel Export Promotion Council, 

New Delhi, for the year 1996-97, together 

with the Auditors' Report on the Ac 

counts. 

(b) Review by Government on the working 

of the above Council. 
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 (c)  Statement  giving  reasons for  the 

delay in laying the papers mentioned 

at (a) above. [Placed in Library, See 

No. LT 1108/98] 

MOTION   FOR   ELECTION   TO   THE 

COMMITTEE    ON    OFFICIAL    LAN-

GUAGE 
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The question was put and the motion was 

adopted. 

DISCUSSION ON THg WORKING OF 

THE MINISTRY OF HUMAN RE-

SOURCE DEVELOPMENT—((((CONTD.) 

MR. CHAIRMAN: Dr. M.M. Joshi. 
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MR. CHAIRMAN: Mr. Minister, are you 

yiedlding? 

DR.   MURLI   MANOHAR   JOSHI: No, 

Sir. 
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The Department of Education, in the , 

Ministry of Human Resource Development 

has set-up a Committee, consisting of the 

following, to work out a strategy as well as a 

methodology of operationalis- 
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SHRl JANARDHANA POOJARY 

(Karnataka): We are happy to know that 

you have realised it. 

DR. MURLI MANOHAR JOSHI: I ive 

always realised it and I have always lid 

it. You were not present in this ouse 

when I was the Member of this ouse. 

SHRI JANARDHANA POOJARY: I ive 

been here for the last twenty-one ;ars. 

DR. MURLI MANOHAR JOSHI: I dn't 

say that you were not here earlier 

you will not be here later. I wish you 

mtinue to be here only and not there. 
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ing a countrywide programme for teaching 

fundamental duties in every educational 

institution as a measure of in-service training. 

Chairman, Justice J. S. Varma, Former Chief 

Justice, Supreme Court. 

Members: (1) Dr. Karan Singh 
(2) Shri L. M. Singhvi 

(3) Dr. J. S. Rajput 

Member Secretary: Dr. A. K-. Sharma 

The terms of reference of the Committee are 

as under:— 

(i) To develop a package for teaching 

fundamental duties at primary, 

secondary,   senior   secondary   and 

university level; 

(ii) To decide the activities as part of 

curriculum and co-curricular activities; 

(in) To review the existing programme 

already being implemented by NCERT 

under the national cur-ricular 

framework and the need for 

identifying additional inputs to it; 

(iv) To develop programme packages for 

pre-service or in-service training of 

teachers at various levels; 

(v) To develop a separate package for the 

training of citizens through non-formal 

education, adult education 

programmes, media-print, electronic 

etc... 

SHRIMATI URMILABEN CHIMAN-
BHAI PATEL: I would like to add something. 
 

$% �9�:�8: �
# ��, �
# ��, �,* �ह0� 

*�. �

4% ���ह
 ��2%: �C �� ,
��
 �� �ह	" 
�ह$� �� �ह�" ह'  +� �ह ���!* ,* ��* .Y�Z� �� 
��
( %( "
�� #�- ��  ��� �
$� ���	��; +� 
,��V� �� ��� �
$� ह�
�� ��"
9  �
 ��/�
�; +� 
�"N��; #��; �� � "	�$" �
� �ह�
 �
�ह� �� 

                    of Human Resource       204           

Development 
 
�
%���; �� ���� �"N��; +� ��/�
�;, #��; �
 �
� 
�ह�
 �
�ह��� 

�� +� �हx��'�N �
" .q
( %( �*� ��k�" 
�
ह� �#

�* �ह0 #� �ह� हC�...(������)...�*_� �)q�  हC 
�� �ह
  �� �*_� �
"� �ह�%� "� .� "�P �
ह� ���$�� 
�* <E��" � �
�%*, ���$� �� ह* �%ह �� �ह
 
�*����...(������)... ���� �	 _ �हx��'�N �
"� 
.q
( �0� �� �� ��* �-2
 �*�" ��  � !'�N ��  �
�� �� 
�
" �ह* �*� �C ���
 |�
� �� 9� ��4 " ���
 
�
ह"
 ह' � ह� �,* �
Q� �* ���
�; ��  �
� .���  
� �3�; ��  �
� �,* ��T�; �� �
" �*" �� �ह� हC� 
�,* ��_$� �#�; 
�$ �' # +� �	�
 �
�$; ��  �,* 
�
Q�; ��  � �3�; �* �)q� ह	( �*� �,* �	 _ �#� �
" 
��ह$
9  �� � � �/" �� �
�NB� ह), �u�; ��  � � �/" 
�� �
�NB� ह), �
�� #�- ��  � �3�; �� �	$
�
 ह)� ����  
�
# �
�� #�- ��  �-2
 � �3�; �� �	$
� %� ���� �� �� 
�	>
� +� �
�NB� _� �� �� %�, .��
 ह� �P� 
#�- ��  �&� �-2
��#; �� �� ���,&� 2�3; �� �
� �� 
�ह� हC, ����  �
� ��$ �)q �� ���
� ��� +� �� �� 
P) �$
 ���%� �� �� �� �-2
 �*�" �� �� �,* "� 
�$ �ह* ह) �:� �� .��	! +� ]
$ �
�ह��, �:� �* 
�*�� ���� �� ह!
( �
�* �
�ह�� 1���� �C �ह �
�"
 
ह'  �� �� �$ ���
�* �<V!�� ���� �ह* ह�"
� �-2
 ��  
�
�$� �� �� ��N ��
�N �
�N���� +� �� �ह��" 
�
 �<V!��� ह��
 �
�ह�� ���$� ��( ह� ���
� 
�* "�P �� ��#� �*� �)�
 �� �
 #� +� �ह� �� 
���� $
%' ���
 �
�, �-2
 ��  2�3 �� �	p� �ह�� �
$� 
��<= ह��� ��  �
"�, �C ���� �ह�" �ह0 ह' � �C �ह 
�
ह"
 ह'  �� ह�
�� #�- ��  �,* �-2
��#; +� ��"�� 
ह�
�� ,'"� �-2
 � 3* �� &? �� �ह� हC, .� �,* �� 
��
�-N ���%� �� �ह ह�� �"
�  �� .���  1�
 ��	,� 
��, �ह �� �
� �� �ह� �� .��� 1�
 �q�
��
  �( 
�0 +� .&ह;�� �l�
��" ��3 #'��� � 3
$�; �� �$� 
%� हC ह� ����  ��	,� �
 $
, .q
��%�� .���  �
# 
�#� ��  �
��� ����  �
��� �� ��:#
 ��E"	" ���%� 
$���� �ह �� �ह��" ��  �
� ह�%
� �ह ���
� �* 
�� "�P �*�" ��  s� �� �ह0 ह�%
� �-2
 ��  �
�$� �� 
���
 ��	��/ ह) �
�� #�- ��, �
�� �#� �� �� �C �� 
���]� �� �� $��
 �
�ह�� �'��� ��  #�-; �� ���
 
��	�� -� ���]
, ���$�!�$ ���]
, �������� 
���]
 �� "�
� �� �$�
 +� �ह .� �
E"� �� �
 
�ह� हC� ह� _�!* _�!* �
"; +� ���
 ���* �ह� �� 
�p� �-2
 

203    Discusison on the Working   [RAJYA SABHA]                  
of the Ministry 



205    Discusison on the Working            [15 JULY,           
of the Ministry 

�
 ���]
 "� ���� �� Q�
#
 ��q�
( �ह0 ��* �
�ह��� 
�� �� $%,% �� �ह��" ह)�...(������)... 

��. 
��7�:�4 ��'� (]U
 �'�2): �� "� ��-�$ 
���]
 �� P �� हC�...(������)... 

*�. �

4% ���ह
 ��2%: ��-�$ ���]
 �� "� ह�� 
���� P �
 �

 ह)� ��# �� �%� ��]* �* ��� q*� 
�� $� "� #��
�� �P� 1�
 ह�"
 ह)�...(������)... 

$% P�. 	� . :%. ����� (�ह�
�<u): �� ���* �*�" 
q*� ���, ह�
�* ��� q*� ह)�...(������)... 

*�. �

4% ���ह
 ��2%: ह�
�* �*�" "� ह� �
P 
�� �ह� हC, ह�
�* �*�" ��  �
�� �� �)�� �)�� ह� �
� 
��"� �$� �
� %�� �� �� ,* �"
 ह�%
 o� �� $�% 
�
�"� हC �� ��"�� ��
$ ��, .��
 ह��� �'�* 
����*�"* +� �
P �*�" �� ��
� �#�
 ह)� �C �"�
 
���� ��Z�
� �#$
�
 �
ह"
 ह'  �� �ह
  "� �-2
 
+� �
� � "�
 !�����$��* � 3
$� �
 ��
$ ह), �ह 
����	 $ ����  �
��� �
�#M-"
 ��  �
� �
� �� �ह� हC 
�)�� ���
� �
� �� �ह* ह)� ���$� ���� �ह
  
�#1�" �ह0 ह�%*� ह� �	>
� ��  �$�, ह� ����  
.���%*, �
�%� �	>
� �
 ह� E�
%" ��"� हC +� 
.���  �
�� �� �,* ���* �� �ह �-�
�" �ह0 ह�%* �� 
.���  �	>
�; �� ह��� |�
� �ह0 �#�
� ���� -
�# 
�
$'� ह�%
 �� �� &?*� ���
$� � %q� ��  �
�� �� �)�� 
ह* �	>
� ��, ह��� �ह
 �� �ह �
" q*� ह)� ह� .� 
�� �#� .q
 �ह� हC� �C �ह �
�"
 ह'  �� �-2
 ���* �� 
���$�!�$ �
!� �
 ��
$ �ह0 ह), �-2
 �
�� #�- �
 
��
$ ह) �
V! ��  ,��V� �
 ��
$ ह)� ���� �
��*�" 
���
 �
 ���� ह� �*� �� -� ���
, �ह q*� �ह0 
ह)� �)�� "� �
��� �
ह� %	E"

* �
P ���%� -� �* #�
 
$	��
� ह�*� ��  �
� ,* �ह0 ह)� �C "� �ह	" _�!
 
�#�* ह' � ���$� -� ���
 _��]��, ����*�"* +� 

	$� �#$ �� �%� ���� �P� ���� �"
 �$�%
 �� �
� 
�) �� +� �) �� ��d�
 "�*��  �� ह�"
 ह)� 

 �� +� �
" ��k�$ �
ह� �� .q
( �*, �ह �p* 
�हx��'�N �
" ह) $���� �	>� ���� �'��" ���
 ह), 
�� �
�"� ,* हC �� �ह �
�$� �,* ,* ��!N ��  �
��� 
���
�
�N �p� ह	� हC� �� �
��*��!*� � E!*�'- � ��  
�
�$� �� .���  ^
�
 ���� �
�� �
$� #	S���% �* 9� 
���� |�
� ��4 V! ���
 �
� �C ��>"
 ह'  �� 

1998] of   Human Resource    206 
 

"� .u�"� &�
�
$� �
 P) �$
 �� �Z�; �� � � 
�
� "� .���  �
��� ���
�
/*� ह), �� �
�� �� ��( 
�
", ��( �*�", ��( �*� �ह�
 .��" �ह0 ह�%
� 

�� �
� �� P	 $ �
 E!*!�	-�$ ��� ��  �
��� 
�
�$� %� ह	� हC "� .��
 ,* ���
� �� $�� ह
 , �%� 
��!N �ह �ह #� �� ह� �� �� ���
� �ह0 �� ��� %� 
"� �
" �$% ह)� �P� ह��� ह* ���
� ���
 ह�%
� 
$���� "� "� ��  �$� ��p
 +� /)�N �
� "� �C ��>"
 
ह'  �� .� �
�$� �� ��( %$"Pह�* ���* �� �)#
 ह��� 
�* �S�" �ह0 ह�%* ���
 ���� �-2
 � 3* ह��� �� �,* 
�&ह;�� �*�" �
 ��
$ .q
�
, �P� ��� �
ह� .q
 
#�%�, ��
ह*� �
ह� .q
 #�%�� �C �� �*� �� �
P ��
 
�
ह"
 ह' , �C ���� E�V! ���
 �
ह"
 ह'  �� �� �
�$� 
�� ��]
 /)�N ह�� �
�
 �
�ह� +� ��p� �#� �%� ��( 
����'� ���* ��%
ह �� �"
 ह), .��� �#~Z" �� 
$��� �� Q�
#
 P
�#
 ह) ���E�" ����  �� ��( 
��#�
�* �� �#� .q
�
 �
� +� ���� Q�
#
 
�	��
� ह� �
�� $���� ���� �� �ह� ��$
 .q
�
 
ह) 9� �C ��>"
 ह'  �� �� �
�$; �� �� �
� #�- ,� 
�* ह� �
�* �
�ह� +� �-2
 � E�
9  �
 E�s�, 
.��* �
�N��
$*, .���  ��/�
�, [$<l�<E!� +� 
��$*���� �
��
��!* ��  �
� ���� ��  "�*��  ����  
�
�� �� �� �� �
� �� �
�* �
�ह� "�
 .� "�ह �� 
.&ह� �
� ���� �* �'�* ��
�" ह��* �
�ह�� ह�� �ह	" 
�ह$� %
�]$
�&� �� �
�$� �� ,��* �*� �	 _ 
]�$*%�!�] �
��N ��  �
�� �� ,* ���
 .�$�
 �
� �� 
%
�]$
�&� �� ,* E!�] ��"* ह)� $���� �	 _ �
Q�; 
�� E��  �� �
�� �� ��<c �* ह) �� �,* �� �� 
%
�]$
�&� �� P��N �" �*���� ����  �
�� �� Q�
#
 
#�
� �" ]
�$� 1�;�� �
�$� �	�*� ��!N ��  �
��� 
�p� ह	� हC �C ��>"
 ह'  �� �� �= �� �� |�
� #��� 
ह* �
� ���
 .��" ह�%
� 

��. 9. �
�%��
$ �* �� �-2
 ��  �
�� �� #� "*� 
�हx��'�N �
"� �
* �0� .��� .&ह;�� �� "� �ह �ह
 
�
 �� �� ह�
�* ]*. �*. (. �*. E�*� ह) .���  � #� 
�	 _ o�� ��/�
�* हC �� !
!
 �'�� �%)�ह %
�]�; �
 
.���% ��"� हC� �� &?*� ���
� ��  �� ����[�% +� 
�� �
�$� ��  �� .� $�%; �� ��/�
� �#� %� हC 
.��� ���� ]*-&] %
�p�; �
 .���% �M�" ह)� 
$���� �	 _ ���
�; �� �%� .&ह� �� "�ह �* 
��
�" #* ह� "� ह� �s� .���  �
�� �� �
��
�* 
�
�" ���%� +� .&ह� �P� �� �ह#
�" #�%� �� �� �*�; 
�� �%� 



207    Discusison on the Working           [RAJYA SABHA] of Human Resource    208 
of the Ministry Development 

 
.&ह� �	#'� #�ह
"; �� �
�
 ह) "� ��
� !
!
 �'�� %
�]�; 
��  ����* �� �
 ��"� हC, �����]� �� �
 ��"� हC� 
�
/�; �
 �ह* \ % �� .���% ��� +� �� 
��$� \ % 
�� �
� �$
� � �C .��
 �,
�* ह'  �� .&ह;�� �� "�P 
|�
� �#$
�
� 
 
�P� .&ह;�� �	 _ ��] ]� �*�� ��  �
�� �� ,* �
"� 

�ह0 हC� ह� .���  �
�� �� ��E"
� �� �%� ��~ ���%�� 
$���� �C �ह�
 �
ह"
 ह'  �� ��] ]� �*�� �ह ह��� 
�
Q�; ��  i�� _�p �

 ह)� �� �ह0 �� "� ��
 ��
�
 
�
�
 ")�
� ����  �u�; �� #�"� हC, �ह0 ��
� �
 
��"�� ��"� हC� ह� "� �� �$ �
�- #��� ��  �$�, �)�� #��� 
��  �
� ��  �$� ��l��#
� हC� �ह ह� .��� .�$k/ 
��
"� हC� �%� .���  �
�� �� �	>� ��	��/ �ह ���
 ह) 
�� 1�
 �ह ��] ]� �*�� �* �� E�*� ह) �ह �-2
 
��,
% �* E�*� �
�* �
� �
 �ह �
VW �* ��T� �* 
E�*� �
�* �
�� P' ] �&� �*�" ��  �
� �
�
 �
�, 
��T� �*�" ��  �
� �
�
 �
�, E�
EX� �*�" ��  �
� 
�
�
 �
� �
 ��� �� �$ �� �-2
 �
 �
�NB� �
��%�? 
ह� ���� �B�
<&�" �� ��"� हC ह� � �$*��! �� 
��"� हC 1�;�� � E�
�  �ह
  �� ����
 �� �B�
<&�" 
���
 �
�
 ह) �� ह�
�� �
� हC� .��
 ���*2� ह�
�� 
��,
% ��  �
� ह)� $���� ���
 ��!, ����  �$� 
�
/�, �ह �C ��>"
 ह'  �� �-2
 ��  �
�
&� ��! �� 
�$% ह��� �
�ह� 1�;�� �ह �*/� �-2
 �
 �
�NB� 
�ह0 ह)� �ह �� �ह
�� �
�NB� ह) +� �
VW ��  �u�; 
��  ��T� �
 �
�NB� ह), .���  ��� �
$� E�
EX� �
 
�
�NB� ह)� ���� �� �,* � 3
$�; �� ���
� ����  
#�
�
 �
�ह�� 

� � 3
$� �� ,* ���� #�
�
 ह), 
��T� ��  �$� ��l��#
� �� E�
EX� � 3
$� ह) ���� 
,* ���� #�
�
 ह�� �%� #�- �� z
�*� $�%; �� 
���%
� .�$k/ ह�"
 ह) "� .��� ,* #�
�
 ह) 1�;�� 
�%� घ� �� ���%
� ��$"
 ह) "� �u�� �� �ह
� ,* 
q*� ��$"
 ह)� �� "�ह �� ��c � 3
$�, �� ���� 
��$ ����  �� �� ���
� ���
 �
�ह� +� ���
 �� 
��! ह� �ह ��! �-2
 ��  �
�
&� ��! �� �$% 
����  �#�
 �
�
 �
�ह�� �ह$� o�
 ���
 ,* %�
 �
 
$���� �*� �� �C �ह #�
 �ह
 ह'  �� ��_$� �	 _ �
$; �� 
�ह �-2
 ��  �
�
&� ��! �� ��$
 �#�
 %�
 ह)� �%� 
�ह ���EX� ,* �� #* �
� "� ��*� ��*� 2 ह�
� 
���p S�� �-2
 ��  ��! �� ह�� +� .�$k/ ह� ��� %� 
"� ह� �
���� �-2
 �
 �
� ,* �ह	" "��* �� �� 
��� %�� ���$� �ह �� �हx��'�N �Z� ह) ��� �� 

 

�� �
� ���* �
�ह�� �C ��>"
 ह'  �� �,* �l�
��" 
�#E� �� �
" �� E�*�
� ���%� �� �u�; �
 
�
���� E�
EX� +� -
�*��� E�
EX� #��; �	]� ह	� 
हC� �%� �u�� �	 ���T" हC, �)$ &�'W*-� .���  -�*� �� 
ह) "� �P� .��
 �<E"� ,* ������" ह� �
"
 ह)� "� 
���$� �� s� �� �u�; ��  ,��V� ��  �$�, �
VW ��  
,��V� ��  �$� �� E�E� �
$� +� �-�2" �
$�, 
#��; ��$�, ह�� �� �
�� �� %ह�
( �� ���
� ���
 
�
�ह� +� �� �����" �*�" ��� ��
 �
�ह�� �� 
�l���" �#E� �� �� �
�� �� |�
� ��4 V! ���
 �
 �� 
�� �� �
� �) �� ह;, 1�;�� �-2
 �� $� �)��! ��!� 
�
�
 %�
 ह)� ह�
�* ���
� �-2
 �� $� �)��! ��!� 
�ह0 �
�"*� �ह
  "� �	>� �
# �"
 ह) ह�
�� �	�
�� ��c 
� 3* U* ��#l��� �* �� �� �]��-� ��  �$� ��! 
�#�
 �
 ����� .&ह;�� �� -k# �
 ���% ���
 �
� �ह 
-
�#, �C �ह0 ��>"
 �� o�* .� ���
� �* �*�" 
�ह* ह�%*, $���� �� �]��-� ��  $� .&ह;�� �� ���� 
��	N $�! ���
 �
 .��� �� -k# �
 .�$�
 ���
 �
� 
�
�* ������ �� � � �/" ह�
�� �	�
�� � 3* �)q� ह	� हC� 
U* �$घ �
ह�, �� �� �
�� �� -
�# Q�
#
 �
�"� ह;%�, 
$���� ���* �
��
�* �"�* ह* ह)� �%� ह� �-2
 �� $� 
�)��! ��!� �
� $� "� �C ��>"
 ह'  �� #�- �p* ,
�* 
%$"* ���%
� ���� �p
 ���
/ #�- ��  �
� ��( �ह0 
ह�%
 �� ह� ��� $� �
���!* �� �
� +� $� �)��! �� 
�
�� �C ��>"
 ह'  �� �
�� �#� �� �� �� % ,*�"
 �� 
���
� ���
 �
�ह� �� �ह $� �)��! ह) �
 ह
(�E! 
�)��!� 

�,
��" �*, �C �#� �
 |�
� ��4 V! ���
 �
ह' %
 �� 
�� 1975-96 "� �*� +� ह�
�* �%�" �* #� �� 
Q�
#
 P�N  �ह0 �
 $���� .���  �
# �� �*� �%� 
�d
 "� .��
 �� �
�� �ह �
 �� .��� #� �*�; �� 
���� Q�
#
 �&��E!��! ���
 +� �ह �-2
 +� �4 �T 
�
� #	,~O� �� ह��� �� #��; �
 ह* �#$N}� �� #�- �� 
���
 ह)� �%� ह� �*� �* �%�" �� #�
� "� ह� #�
�%� 
�� �� 1976-77 ��  �
# �*� �� �� "�P �'�
 |�
� 
#��
 -	s ���
 "� �-2
 +� �4 �T �� �&��E!��! �* #�� 
�d
( +� �"*�
 �ह ह	� �� ��� �
$� 10-12-15 �
$ 
�� �*� �� �<V!�; �� �%� �d�� �� �2� ह� ��
. �C 
��	��/ �s %
 +� �
�� �
VW �� ��	��/ �s %
 �� �� 
�
�� �� ह� �� �ह��" ���, ह� �� P) �$
 ��� �� 
��� �
$� #� �
$; �� ह� �-2
 �� ह
��E! �
���!* 
��!� �
� �� �
�%� +� ���
 ����-, ���
 
�&��E!��! ह� �� E"� "�  



[15 JULY, 1998]       of Human Resource    210 
                                Development 
 
ह; �� ����� %�*� �#�* �� ���� �u�; �� � �d
 
�
 �ह
 ह�, �ह �ह0 ��$ � �$
 �
�, .��� ,* 
��
�
 ह)� �� "�ह �� ह� .���  �,* � %; �� ���
� 
�� �ह� हC +� �ह "� �
�
 �
VW �
�"
 ह) �� �ह �� 
�� ��$ �� ���
 ह)� ह��� �u�� �� �-2
 ��$�
 
.��
 ��/�
� ह)� ��# �ह �
" E�*�
� �� $* %( 
"� �P� ��( Q�
#
 �#1�" �* �
" �ह0 ह)� .��� 
�ह0 ��( �",�# �ह0 ह)� �C �� �� �ह ����#� �� 
�ह
 �
 �� �-2
 ��  �
�$� �� ह�� � �
�"* �
� 
� E�
9  �� $��� �� &? �* ���
� ��  E"�; "� 
��/~�� ���
 �p�%
� .� �� ��/�
� #��� �p�%� .� 
�* �
�N �*�
 �
 ��E"
� ���
 �]�%
� ���$� �C �
� 
�
� �ह�
 �
ह"
 ह'  �� �-2
 ��  2�3 �� �)�� ह�
�� 
�
��*� � �# �#E�; �� �� ���
 $��$ ����
 
]�$���! P ] ��$"
 ह) �� �� ��  �
|�� �� ,* �-2
 
�
 ��E"
� ���
 �
� +� �-2
 ��  �
/� �	!
�  
�
� � �C �#� �� ���*$ �S %
 �� �ह �� �
�$� �� 
% ,*�"
�'�N� ���
� �� �� $��$ ����
 ]�$���! 
P ] ��  �)�� ह�
�� �
� �"� हC, .� �� �� �� ��<Z�" 
�
3
 ��, �
ह� "� ��
� ��"-", �-2
 � E�
9  ��  
�
� ��  �$� $%
� �
� � �%� �ह P) �$
 ���
 �
"
 
ह) "� ह��� �
 E!*!	� �* �� 50 $

 S��
 "� �-2
 �� 
�
� ��  �$� .�$k/ ह� ह* ��� %
� ����  �$� ���
� 
���
 �
 ��"
 ह) +� P) �$� ��� �
 ��"� हC +� 
�� �)�� �
 .���% �ह
  E�	 �� �ह0 हC, �ह
  E�' $; ��  
�$� �
 �ह
  E�' $ �� ���* �*� �* ��* ह) "� .�� 
�'�
 ���� ��  �$� ���
 �
 ��"
 ह)� .��* 
����
�$* �� � -�/� ��� �
 ��"� हC� �,* .��� 
�
 �

� ��  �$� �)�� #��� �* ���E�
 �ह0 ह), ��!���� 
��  �$� �)�� #��� �* ���E�
 �ह0 ह), �ह �%� �* �
� 
"� �ह	" �* �
"� �� ��
"� ���� �* +� $�% �"
 
�ह� ��, .��
 ���
�� +� ���
��� ह� �� ��"� 
हC� �%� ह� �� �#� .q
�  +� �� "�ह �� �%� �d�, 
"� �	>� ,���
 ह) �� �-2
 ��  ��E"
� ��, �-2
 �� �%� 
�d
�� ��  �
� �� ह� �ह	" "*� %�" �� �� ��"� हC� 

 

�,
��" �*, �,* �� �
" �'���M�!* z
 {� 
��*-� �* �)$�*� ��  �
�� �� .q
�
 %�
� �|�
��; 
��  �
�� �� �( �l�
�*� ��3; �� �ह �
" �ह*� �C �#� 
�� �ह	" ���h"
 ��  �
� ��	��/ ���
 �
ह"
 ह'  �� 
�ह$� �C �� �
" �� �
P �� #'  �� �'���M�!* z
 {� 
��*-� �* ����!N 1�
 �* +� .&ह;�� .��� 

209    Discusison on the Working of 

the Ministry 
 
�
�%� +� �ह �&��E��! ���
�* +� %)� ���
�* 
�,* E��"; �� ह��
 �
�ह�� �� �
�� �� ,* ह�� �� 
�
� ��
 $��* �
�ह�� �( �
� �ह �ह
 �
"
 ह) �� 
�%� �-2
 �� �
ह�* E�;"  �� ह��� $%
 "� -
�# 
�-2
 �'�� ":� �� ���
 ���*��� ह�%
 "� 
����
 .���% ��/N� ��<=�; ��  �$� ह� �ह0 
��� %
� �ह �Z� �
� �
� .q
�
 �
"
 ह)� �%� 
.���  �
E"� ���
$� �
 ��"� हC� ��
� �� �$ 
�c� �� ���$* �* ���E�
 ���� ���* $�%; ��  
ह
� �� #* +� �$�c� �� .��� %�*� �#�* �� 
���$* ��$�
 � # ह� %�
� o�
 �ह0 ह� 
��"
...(������)... �ह0 �ह0 �]EW*k�'-� `P 
�
�� �* "�ह �]EW*k�'-� `P 
�b$��...(������)... �%� �]EW*k�'-� ह* ���
 
ह) "� �]EW*k�'-� `P �b$�� ,* �)�� ह* 
ह��...(������)... 

$% P�. 	� . :%. �����: �
E"� ���
$�� �]�%��  

*�. �

4% ���ह
 ��2%: ह
 , �
E"� ���
$�� 
�p�%� +� �C �"
"
 ह'  �� ����  �$� 1�
 ����
� 
�* �
� �� �-2
 �� �$ /�* ��<=�; �� ह* 
.�$k/ � ह�, �ह �� �� ��$ ��� � �ह �
E"� 
���
$"� ह	� ,* ह� �
�N���� S� �� $�%; �� 
.x�
�ह" �� ��"� हC� �� #�- �� o�� �ह
  �ह	" 
�� $�% हC �� �ह
  �* �� ��
 ��  ��	�
� �u�; �� 
�-2
 #��� ��  �$� "�ह "�ह ��  �
E"� ���
 ��"� 
हC +� �%� � ��"� हC� �C�� �)�� ����#� 
���
...(������)... 

SHRI S.R. BOMMAI (Karnataka): Sir, I 
would like to clarify one point. The United 
Front Government in its Cortimon Minimum 
Programme gave top priority to education 
and making education a fundamental right. 
In accordance with the Common Minimum 
Programme a Bill was introduced in the 
House for making education a fundamental 
right. The Bill was referred to the Standing 
Committee on Human Resource 
Development. The Committee has already 
submitted a report. Now the report is for the 
consideration of the hon   Minister. 
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All of them would like to be professors.... 
(Interruptions)... 
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DR. RAMENDRA KUMAR YADAV 

RAVI (Bihar): The Government had taken a 

decision and time-bound promotions were 

given to them. As a result of the time-bound 
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SHRI S.B. CHAVAN (Maharashtra):-I 

have a small question to put. I was under 

the impression that after his speech is over, 

then possibly we can put some questions. 

There is one question about which I would 

like to keep the record straight because you 

have made a reference to the Standing 

Committee. That was about the controversy 

of the Rastogi Committee and UGC's 

recommendations later on. In order to make 

matters very clear, in fact, I have gone 

thoroughly into the entire thing and the 

Rastogi Committee was not the final-word 

which the UGC had recommended. That is 

the only point which, I thought, I should 

make. In order to keep the record straight, 

this should be brought on record. 

DR. MURLI MANOHAR JOSHI: I had 

said that UGC had accepted the Rastogi 

Committee's recommendatins initially. 

SHRI S.B. CHAVAN: That is not a 

fact. 

DR. MURLI MANOHAR JOSHI: That is 

a fact. I can read it from the letter. 
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SHRI  S.B.   CHAVAN:   I  have  gone 

through the letter.  

DR. MURLI MANOHAR JOSHI: I 

can place it on the Table. 1 have read it 

and I can again show it and place it on 

the Table of the House if the hon. 

...(Interruption) 
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�
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MR. CHAIRMAN: Have you finished 

so that they can ask questions? 

Clarifications they have Sought. 

DR. MURLI MANOHAR.JOSHI: I 

will take two or three minutes. 

MR. CHAIRMAN: Let him finish, 

then questions can be asked. 
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�� Mahila Samakhya was launched in 

1989 in ten districts, in three States as a 
women's empowerment project. The 
objective was to empower women 
through education to bring about a change 
in women's own perception about 
themselves and about their society. The 
strategy of M,S. has been the recognition 
of the centrality of education, information 
and knowledge, delivered through various 
tiers of women's groups at different layers 
of administrative units, from villages 
through districts to State levels. Women 
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SHRl MD. SALIM: Make it available in 
Parliament. 
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are organized at various levels to deliver 

services,,to provide resource support and to 

supervise. The unique strength of the project 

is its flexible response to the felt needs of 

women in different districts. A large part of 

the M.S. education is effective application of 

information and knowledge. Redressal camps 

are organized in which an environment is 

created to motivate women to acquire 

literacy. The M.S. workers at village level 

take part In the selection, appointment and 

monitoring of teachers, who are trained in the 

M.S. philosophy. M.S. has established 

Mahila Shiksha Kendras' which are 

residential schools, where girls and women 

can stay away from home for at least three 

months at a time to study. 
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DR. MANMOHAN SINGH (Assam): Mr. 

Chairman, the hon. Minister has drawn the 

attention of the House to the fact that our 

universities and institutes of higher learning are 

not attracting teachers of quahty. It is essential 

that they ought to attract them in order to 

maintain the standards of excellence and 

competence which this country needs. 

In this context, I was disappointed with what 

the Minister has said about the controversy that 

has arisen with regard to the salaries of 

university teachers. I was particularly sad that 

the Minister has sought to enter into a 

controversy and to undermine the authority of 

such an august body like the University Grants 

Commission. Even at this late hour, I would urge 

the Minister to go into the problems of university 

teachers and not to approach these problems by 

asking whethe'r the UGC has the authority or 

not. The UGC is an authority charged by the 

statute with the work of looking after the 

standards of education in our country. Therefore, 

the UGC's word deserves a greater attention than 

what has been shown by the Government. I, 

therefore, urge the Government to resolve the 

problems of the pay-scales of university teachers 

without loss of any further time. 

PROF. (SHRIMATI) BHARATI RAY (West 

Bengal): My questions are brief and small. 

One is that I really appreciate the scheme of. 

cost-effective education and the idea of giving 

some money to our students  for   teaching.   My  

question   is 

whether the Ministry has given some thoughts 

on how these young men will be selected and 

how their work will be monitored. 

Number two is that the hon. Minister has 

mentioned that a very important committee 

will be formed under Justice Verma and others. 

I could not quite follow all the names. But, if I 

am not wrong, there is no woman on that 

committee. Gender sensitisation has to be done 

from the school level. 

Thank you. 

DR. M.N. DAS (Orissa): Mr. Chairman, Sir, 

with your kind permission, I have only one 

small submission for favour of consideration of 

the hon. Minister of HRD. We are talking of 

university education, higher education and 

excellence in education. 

MR. CHAIRMAN: What is your question? 

What clarification do you want? 

DR. M.N. DAS: The clarification I want is this. 

There is some discrimination among States in 

respect of universities and excellence in 

university education because some States have 

more than one Central university while some 

other States have been denied a Central 

university for all the fifty years. Sir, a 

resolution was passed by the Vice-Chancellors' 

Conference in 1984 that every major State of 

the Indian Union should have one Central 

university so that they can think of higher 

studies and higher research. But, nothing has 

been done so far, though the State of Delhi has 

three Central universities. 
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SHRI KAPIL SIBAL (Bihar): Sir, I would 

seek clarifications on just three issues. 

(1) Yesterday in my statement I had 

indicated that there are 32 million young 

people of this country, who are not able to go 

to schools. I would like to know if there is any 

contingent plan the Government has thought 

of to deal with the enormity of the problem. 

(2) Yesterday also I raised this issue viz. 

whether there is any minimum contingency 

plan for universalisation of education and a 

plan for a mass campaign. The hon. Minister 

has not responded to that issue. 

(3) The hon. Minister has dealt with 

education at the micro-level. Would he like  to 

make a statement on how he 

would deal with these problems at the macro-
level? If so, how soon would he make a 
statement? 
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DR. (MS.) p. SELVIE DAS (Nominated): I 

regret very much that I could Tiot participate 

in the discussions yesterday. However, I am 

happy that the Hon. Chairman has given me an 

opportunity. 

MR. CHAIRMAN: Not for speech. Ask 

only questions, 

DR. (MS.) P. SELVIE DAS: Sir, one 

teacher one school are still in existence. I am 

sorry I do not have the figures at the moment, 

but I do want this state of affairs in the rural 

areas. They should be removed. 
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Secondly, we have to concentrate a little 

more on value-based education, particularly at 
the primary and secondary level. If values are 
inculcated at the initital stages of education, 
we will have better citizens in future. 

I do agree that our teachers are having 

problems. Dr. Manmohan Singh has said that 

we should consider their problems. But, Sir, 

teachers are comparatively getting a better 

salary from what they were getting before. 

My point is when the UGC says better salary 

for the teachers, it becomes as gospel, but 

when it talks about standards and merits, they 

are considered only guidelines. You can take 

it or leave it. NET examinations are not taken 

up seriously in all the States of the country. 

All the Universities, when they recruit 

teachers, should $ee to it that the teachers take 

the stipulated examinations. 

Hon. Members have said about the Central 

Universities. Only certain States have central 

universities. Every state should have one 

central university at least. 

MR. CHAIRMAN: This is not a debate. 

You can seek only clarifications. 

DR. (MS.) P. SELVIE DAS: I would like 

to submit only one more point. 

MR. CHAIRMAN: You are not making 
points. 

DR. (MS.) P. SELVIE DAS: I would like 
to make a point on what the Hon. Minister of 
HRD has said. I would like to express my 
appreciation for the National Commission 
that he is going to constitute for children. 

MR. CHAIRMAN: That is all right. Shri 
Nagendra Nath Ojha. 

Please seek only clarifications. 
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Please put only questions. 

SHRI K. RAHMAN KHAN (Karnataka): 

Mr. Chairman, Sir, on the three points that I 

have raised, answers ha\e not been given by 

the Minister. Why is there less allocation for 

elementary education? Though the Fbance 

Minister has said in his Budget speech that 50 

per cent increase has been made in the 

allocation for educaiton there is only 8 p6r 

cent increase ...(Interruptions)  ... 

MR. CHAIRMAN: If every Member has to 

be given a chance, then, I think we will have 

another debate. 

SHRI K. RAHMAN KHAN: Number two, I 

had raised about article 30. What I the stand 

of the Government wi|h regard to this article? 

I would like <o know whether any instruction 

have been issued to establish educational 

institutions for the minorities. 

MR. CHAIRMAN: You have already 

mentioned that point. 

SHRI K. RAHMAN KHAN: 1 want 

clarifications on these two points. 
 
��. ���� 	
 ��
 ��ह���: ��
� #��� �� ,* !
�� 

$%�%
� 

[15 JULY, 1998] 
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cannot have the Short Duration Discussion on 
subversive activities in the North-East region 
of the country. It is lying there for the last one 
month. Everything is important in the House. 
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We cannot have another debate. Nothing more 
...(Interruptions)... Nothing more. No other 
point. If I allow you, I have to allow another 
50 members. Please give your points to the 
Minister in writing. 
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MR. CHAIRMAN: You all may give them to 
him in writing. He will give you the reply in 
writing. (Interruptions). I , have another twenty. 
(Interruptions). I can tell you, the north-east is a 
very serious thing. We have already lost one 
month. (Interruptions). It happens with every 
debate. (Interruptions). Nothing more, please. 
Yes. Mr. Minister. 
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DR. MANMOHAN SINGH: I am sorry to 

say that this is not a reply. 
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SHRI   GOPALSINH   G.   SOLANKI 

(Gujarat): Sir, there is one more thing. 

239    Discusison on the Working             [RAJYA  SABHA]    

         of the Ministry  



241    Discusison on the Working         [15 JULY, 1998] of Human Resource    242 
of the Ministry Development 

When we allot the funds from the MP's Local 

Area Development Scheme, we don't get the 

sanctions at the taluka level. The State 

Government says that it does not fall under the 

guidelines. Therefore, it is rejected. I had, 

allotted the funds once at the taluka level. So, 

it must be clear. 
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MR. CHAIRMAN: Now it is 1.40 P.M. 

shall we meet at 2.30 P.M.? The House is 

adjourned till 2"30 P.M. 

The House then adjourned for 

lunch'at forty-two minutes past one of 

the clock. 

The House reassembled after lunch at 

thirty-five minutes pOst two of the clock, The 

Chairman in the Chair. 

THE DEPUTY CHAIRMAN: Short 

Duration Discussion. 

SHRI M. VENKAIAH NAIDU (Kar-

nataka): Madam, I have a small point. We had 

given notice on the same subject but with 

regard to the southern part of the country—

'ISI activities in the south.      

Shri O. Rajagopal and I had given notice. But to 
our surprise, today we find that it is confined to 
North-East only and my and Rajagopal's names 
arc included in the list. 

SHRI C.P. THIRUNAVUKKARASU 

(Pondicherry): It is only about the North-East. It 

is not about the southern part of the country. 

(Interruptions) 

THE DEPUTY CHAIRMAN: We will find 

out. (Interruptions) 

SHRI NILOTPAL BASU (West Bengal): 

Madam, perhaps he is not aware of the manner in 

which these notices are decided. 

THE DEPUTY CHAIR'MAN: Just one minute. 

Let me find out. 

SHRI NILOTPAL BASU: This was decided on 

the first day of the Budget Session itself. 

(Interruptions) SHRI R. MARGABANDU 

(Tamil Nadu): Madam, insurgency is everywhere. 

This can be permitted. (Interruptions) 

SHRl NILOTPAL BASU: No, no. This is a 

Short Duration Discussion. This was decided on 

ihc basis of consultations between all parties in 

the beginning of the session itself. Unfortunately, 

Advaniji had to go to Gujarat at that time and it 

could not be held and so it has been carried over 

to this day. I don't know why they are talking 

about that now. We have never discussed the 

problem of insurgency in the south. It is very 

innocuous. (Interruptions) 

SHRI VAYALAR RAVI (Kerala): Madam, 

according to the Rules of Procedure and the 

decisions of BAC, it is very clear that only one 

specific issue can be discussed. Those rules have 

been approved by the Committee... (Interrup-

tions) 

THE DEPUTY CHAIRMAN: All right. I 

understand it. (Interruptions) Just one second, Mr. 

Basu. (Interruptions) Can I say something? 
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SHRI S. VIDUTHALAI VIRUMBI (Tamil 

Nadu): Madam, actually they want to 
politicise it. (Interruptions) 

THE DEPUTY CHAIRMAN: I understand 

that Mr. Rajgopal and Mr. Venkaiah Naidu 

had also given this notice. The hon. Chairman 

in his own wisdom has allowed discussion 

only on the North-East. That is why it is listed 

today. If you want that south or any other part 

of the country should also be discussed, you 

can very well talk to the hon. Chairman. But 

this is what was decided in BAC. It has been 

listed for today. Let us start the discussion. 

Let Mr. Malhotra start the discussion. In any 

case, if you want to speak, you may add that 

to your speech. There is no restriction on you.  

(Interruptions) 

SHRI C.P. THIRUNAVUKKARASU: I 

am sorry, Madam, ...(Interruptions) 

THE DEPUTY CHAIRMAN: No, no. Let 

me complete. (Interruptions) Just listen. 

SHRI S. VIDUTHALAI VIRUMBI: 

Madam, the whole discussion will be 

politised. 

THE DEPUTY CHAIRMAN: Mr. 

Virumbi, what do we do in Parliament, if we 

don't do politics? We do politics here. 

Let me complete my sentence first. 

So, it is quite natural that every Member 

would want to speak about what he thinks the 

problem is, whether something is listed or 

unlisted. You will speak about your concerns. 

SHRI R. MARGABANDU: With due 

rspect, I want to say one small thing. BAC 

had looked into the matter and allowed 

discussion only on one aspect of the matter. 

SHRI NILOTPAL BASU: The only 

problem is that they do not know the Rules of 

Procedure, Madam. (Interruptions) 

SHRI S. VIDUTHALAI VIRUMBI: 

Anyway, Madam, you have just now given 

the ruling that we should consult the hon.  

Chairman.  But you  are also 

saying that we can add this while speaking. 
Madam, the problem of North-Bast is totally 
different. The problem of south is different. 
They want- to politicise the 
issue.   (Intelrupiions) 

THE DEPUTY CHAIRMAN: Ore minute. 

According to the rules, if the debate becomes 

irreleviarit at any fxiint of time, the Chair can 

stop the discussion. But as long as the 

discussion is within the rules and it is relevant 

to the subject, Members can speak. Well, we 

all belong to India. There is no division in the 

country. So, if some Member speaks, I cannot 

stop him. Also, I cannot direct a Member 

before he has spoken. I don't know what Mr. 

Venkaiah Naidu has in his mind. He might 

speak about Maharashtra or Gujarat. Let the 

discussion start and we will direct it properly. 

Don't worry about it. 

SHRI S. VIDUTHALAI VIRUMBI: 

Madam, then I should also be given 

permission to speak afterwards. I will confine 

myself to North-East (Interruptions) They 

want to politicise it. I feel that I must be given 

a chance to speak. 

THE DEPUTY CHAIRMAN: When we 

reach the river, then we will know how to 

cross it. Okay, let us reach. You are 

preempting it. If you did not say, I am sure, 

he would not have mentioned it. Now, as you 

have said, I would be apprehensive he might 

do it. ...(Interruptions)... Okay. Now Prof. 

Vijay Kumar Malhotra. 
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