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of the Ministry
(Seniority, Promotion and Superannua-

tion of Officers) Amendment Rules
1998.

(ii) GSR 274(E), dated May 27, 1998
publishing the Border Security Force
Chief Law Officer and Law Officers
(Amendment) Rules, 1998.

(iii) GSR 275(E), dated May 27, 1998
publishing the Border Security Force
(Medical Officers Cadre) Amendment
Rules, 1998. [Placed in Library. for (i) to
(iii) see No. LT 103998]

I1. A copy (in English and Hindi) of the
Twenty-eights Annual Assessment Report
on the programme and its implementa-
tion for accelerating the spread and de-
velopment of Hindi and its progressive
use for the various official purposes of
the Union, for the year 1996-97. [Placed
in Library, See No. LT 1043/98]

1. Report and Accounts (1996-97) of
-the Wool and Wollens Export
Promotion Council, New Delhi and
related papers,

-1I. Report and Accounts (1996-97) of
the Apparel Export Promotion
Council, New Delhi and related

>

papers.
THE MINISTER OF TEXTILES
(SHRI KASHIRAM RANA: Sir, I lay
on the Table, a copy each (in English and

Hindi) of the following papers:—
1 (a)) ‘Thirty-second Agm?ual Report and

Accounts of the Wool and Woollens Ex-
port Promotion Council, New Delhi, for
the year 1996-97, together with the Au-
ditors Report on the Accounts.

(b) Review by Government on the
working of the above Council.

(c) Statement giving reasons for the
delay in laying the papers mentioned at
(a) above. [Placed in Library, See No. L.T
967,98

1I. (a) Annual Report and Accounts of
the Apparel Export Promotion Council,
New Delhi, for the year 1996-97, together
with the Auditors’ Report on the Ac-
counts,

(b) Review by Government on the
working of the above Council.
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‘(¢) Statement giving reasons for the

_ delay in laying the papers mentioned at

(a) above. [Placed in Library, See No. LT
1108/98]

MOTION FOR ELECTION TO THE
COMMITTEE ON OFFICIAL LAN.
GUAGE
T W (s SRS amgAmn): wvifa
wRa, § yEE WA § R T arfafr,
1963 (1963 & 19) H W 4 & Y8 (2)
& IgEW #, 7w AW 5 fasy w5 owed, s
By wgdd ok s 1w W el % Tw
a1 # wEEa @ e 8 & o fem g
A W O F e W F e F AN
gl @ e W Wit W We™ A ¥ R

gt s el ¥ sgER wme
GFig g g Feifae #Q & Hidad w0

The question was put and the motion was
adopted.

DISCUSSION ON THE WORKING OF
THE MINISTRY OF HUMAN RE.
SOURCE DEVELOPMENT—(CONTD.)

MR. CHAIRMAN: Dr. M.M. Joshi.

e daeA R W (Fe gl
TR Shel): Wl S, oHa dEA fE
AT % 4" & 1@ 9 Y T ag HeadP
o wra # ¥ ¥ ool § 39 W fmm,
yq5 el @ freR g wRed ¥ wm e,
aga A weapt gea R o wgg ¥ w9 ==
¥ dra # Harer % fawod F wea fre ¥ oo
g e Y 9 F@ 0 B 38 fm, 1
AT g e § WY T e age
& ) & vl wem §) o e, R wm
5o Yo H W o o e o, 9 e
@, andl o T8 A W T ) A YA g
e F ST FUC 9H AT 9, 3 g
59 TAeE F Ierel T H0T T A gy A #
w1 A o Fde o e § fe oo A
% 9 T o wEEl o R & A T
foen @, 798 GWA feE W W SR
Frm & @R o onfls e & fRe
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med 2 ¥ Fa oF Wed 2?2 GheA 3 @
T wER & 3R 99 ¢ o = e R}
ifum & fPwm & Imy, Hfy feaes fagid
¥ o e aTaR oF P g o W &
w= # PR ot sifEd fuen 3, @@ w@R
Ffme R, o ok ¥ @Ry R
[ FA ¥ fan WRem # =X @ 9§ F @
qaie wmeh 7€ AR R D g i @ TR,
o 3 M W Ik 0 WO W e
W B P FA RN §? 0 T T
Fugm 27 T wafhdm S ot TR T
il o TR o Wl @ @ W A W Tk
woe ¥ o god wamst § A fedt SR W
i vade 7 ARy sk oft F W &
oft Tt vl ¥ oy wem f T ol
g i ¥ wy @fm wiwm @ R
e W TR W AR ¥ e @ B R
e A STEEEd 8, 9% T aEe § whmn
iR @) @ e WY ¥ e R R
6 3R ¥ oW T 30 | W R
R 14 af F AR AL Qe fofea s
N, WER A I W & @ TN &I
9 RN T Geredta Ao ¥ srEvawE @0
zow 1d @ R S 25 TR T T A
af o} 3@ W 7 TE FEn M aehe T
do & fag R T8 W W st ¥,
maftwa §, G v R T
SRR LR SRR R R R R
R g & T8 f @1 w0 9 foR o Ay W
TR I T A aEn I e e
e, Ah ¥ oRan R ¥ ww A e v F6
TR W ¥ FA TR % W QA @ e
a1 @ fna ) Ao 5@ R ¥ SR 9fm
fr o8 WY 39 9@ @ R o v 3 T
& gl Wil el ¥ W Ame f W w
¥ | TaE T w @ 3 don sl R R
T A § T 3 F FE e W $
wR § — T v/ fam ¥ sRaf w@
A gl T ok R R X ww »
R faed T A § sk 3 e s
P 39 7T € o 3 A o ar ae ¥ TR
w1 ug ol ¢ fh W T W e e
R DT e Id
gufm #0 w1 B & Fe feww A%
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HECER R TR Lo oE o ]
¥ % g Oy o w= % fo foa ¥ ¥ waw
SRR SRR G ROE TR K
s Br W 9 W @ Saed da 8 AR
forn w3, HO fan wnan } R % A
% ag @ &3 9 A B T v fow o
SO W W Y W TR T YE A D
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& W R, FE U SR N WE LGN # A
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=4 ¥, form A A Y FQ g @ R W
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e TR A W A o W R Y e ae

amy o fran % 8 ¥, ualew &% & H

Rfre % & 8, o for & 89 X w
il F T AN | 39 & 9 F 999§ gm
FH 5B WAeA I, [ 9@ W R AP I
ath 3EF A IR WA-2) W WE IH GG
W TR A @ I Feg IR W o
Ao | 55d wffa @ fe W B e i X
@ 7= ¥ w ¥ v e o W ® R 3R
HE SfET BFE TR W A S )

TR F WY IER d@N F vEvEEa 21
fFE ¥ FEE R WS o 3 am o
3l aga 98 A S el ot el #
aFF A FHR W T} IER I wE R

§ f5 78 3w & o of sremn A SR FergEeR

& g 2w A Fw A = B e @
o ® O WWS o QY e
The society reproduces itself, reconstructs
itself through education,mng%ﬂft
5 afge R 3% 9s 9 ¢ ¥ Fdifa 96
F @ foen ¥ Frfwm ok foan B womeh F
ey 29 on st o' ¥ R s og @
R 3 % weam el 3 agw weo @ W
¥ % e & fou g9 #1358 ey
WO # WEAW aW WeT) gAR 9 OE
feiied fremm ¥ ) u® @Rt § B oS &
I ¥ ugd 3@ 2w W foan goned F 4w A
Gamdl i a8 Wekk ATE o | JuEd faen
# wEE) B €, @ T @, T H;
adt o i e dumE F W F ® W
aer e ¥ g Aol o san & R faar
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woaE e o a8 Rl o afa & &R
o G # A9 o A1 Rl uw I @ e
® HAWEl @ TR A a1 ugw ®
fdied & ol sge @ il € S woRfvme =9
o 39E €| W e ot ward € fF e aw
Ted ¥ I+ 39 9EA  TF SR TN9 A
¥ TR OF GFA N e A ©= & o
T S WA F A B W g 1880
MEYH F, MBI A T 1998, U B
WA @ R I EN I W WA §
AN el # YEn Wa R A R ¢
feu ¥ w2 ¢ ¥ aTR 9 faww ¥ @ @
B g o § F 9w WA 9% T % oF
Fel # de T @ A, AR g /o=
@ @ 9, 3T 9 ® §) 9@ W ded o
fren & oo &) fF 39 TG S TR B
W W@ A ME F R A I T WG
o, @ faemeiy a@ # fF 9 W w9 & F
@) ¥ awd #E A drd €0 3 ffic
g ® fr owW feoell @ o @Rl ¥w @
AR F WH T A GRA | B T A
gaart 4, ¥ wEAs 9, P gl q,
I A dIW A TG & Gr e H
W S T W T R
deA H oseE & R fe oEm ey
Fem 1w 9ot @ woRt @k 3R A
foftm w0 % fou swfer #= o%)

s &

15

O 9K W FE T 2 R o fred @
WY wh-Pt d dTm g W 9w e
& i @ o | I F I 50 WowE Wawa
A = AAd A | SR SHGE@ W 50 SR
i} & o2 wlim-F0a 48 Hlg ot & A 4¢
g & om 8 o @ ¥ e & g
e 24 #% ]| §9 F SeW T WY #
FEn W@ A o8 o 50 I A IEyE ) A
i e Frel 1 @ 2w T @ R wed W
ot 2w ¥ g & wa sfir wer foa 3w ¥
RIETIAYIE @ ) O IR 2w A
o Fe R e @ g T 2, & A faepel
Fr 3, fRer &, & oo ¢ & 98 B o
g R R Tm % ¢ FR T wER
Feffera e 8, foren &) e o8 W6 9EATT &,
@il galie AE | @A R S-aR 98 W
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o B B A W g, faege 39 8 @ T, oR
qFH ) IFEH SR FN E R e L Fw
B F 3 & Ygt 79 o O ol Sy &, W
W wgd | ik 7w T gy & e o fofem
| 78 #e f% w7 50 wfawm W 60 wfave
g @, @8 3@ T T, 79 T WEg 80
A W 90 sy ® Q) TR F N 39w
fiemed oo ¥ o8 9 €1 whey, ¥U ue
&0 2 N o oY ¥ U8 9d e ¥ ®
7% 98 Fg A & R w9 @ aga e, o
WA WA IR, A
oot @ R YT WS @ wg A
fet| 7@ 3 3, andt @7 B T F @
I

SHRI JANARDHANA POOJARY
{arnataka): We are happy to know that
>u have realised it.

DR. MURLI MANOHAR JOSHI: I
ave always realised it and I have always
id it. You were not present in this
ouse when I was the Member of this
ouse.

SHRI JANARDHANA POOJARY: I
we been here for the last twenty-one
:ars.

DR. MURLI MANOHAR JOSHI: 1
dn’t say that you were not here earlier
- you will not be here later. 1 wish you
mtinue to be here only and not there.

w9 & U T w HEa §) end e
€W 3 78 &1 <) wa WD, S w9 Fm
IOE B A1 ot A St ¥ o e weA
7 ol TR W T ¥ ww ¢ ol S e
Iga W D R oer ¥

sl Uor W (ST WRW): AUH T W,
| R TEE T IO €7 N A9 W §
T WE dA A G AN e & e ¥?
T gqrefl T Al F 9 W we @ )
EEET LR e
T R WA gR ¥ R @ L. ().
939 96 B 9 ® ¢ T R e 6
@ W TR S W g A

shiTawo: AIR T L WG R
I ¥ & .. (aa)

{15 JULY, 1998]
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o [T TR Aol W aw W R, w
& a9y =awn | AfF S s T § 9y

T e WA Aen: i 79 aw, w
39 TE, AW O 9@ & @) e
sa o 7w ¥ IEW, w9 B TN )
g wft Uem 6w afig) o A9
a1 TR YRl A umon W@ ? ok WY
T uen e R

sttt W g (fER): TEd oW

MR. CHAIRMAN: Mr. Minister, are
you yiedlding?

DR. MURLI MANOHAR JOSHI:
No, Sir.

B A A
9 e R aw ¥ oW A g e Y,
Ty € W e § a9 war ¥ (wmEa)..

st mwmf: a9 AF F@ FRY)

o el wEge Al ween, ¥ W feed
R w e A T 8w W Ik
v Wl owE @ A A
R o ToReE TRad R e ¥ e
Rren & €3 ¥ ¥ SOE S I 2 @
sreqd @ warefd few b 3 3o of & W
o & o vl B wa D W}, W B
a7 T & T oS ¥ R R fraw o ¥
o g R ¥ %0 T wel g o X
o Wewd § 6 e 0 W foen F g
% @ @ ¥ I B 9wy fR gai A
¥ e T € TR deun § X wera
e ¥ P e
aifs w9 SR E o B sk
R ¥ T W

The Department of Education, in the

i . Ministry of Human Resource Develop-

ment has set-up a Committee, consisting
of the following, t6 work out a strategy
as well as a methodology of operationalis-
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ing a countrywide programme for teach-
ing fundamental duties in every educa-
tional institution as a measure of in-
service training.

Chairman, Justice J. S. Varma, Former
Chief Justice, Supreme Court.

(1) Dr. Karan Singh
(2) Shri L. M. Singhvi
(3) Dr. J. S. Rajput
Member Secretary: Dr. A. K. Sharma

The terms of reference of the Committee
are as under:—

Members:

(i) To develop a package for teaching
fundamental duties at primary,
secondary, senior secondary and
university level;

(ii) To decide the activities as part of
curriculum and co-curricular ac-
tivities;

- (ifi) To review the existing programme

’ already being implemented by
NCERT under the national cur-
ricular framework and the neced
for identifying additional inputs to
it;

(iv) To develop programme packages
for pre-service or in-service train-
ing of teachers at various levels;

(v) To develop a separate package for
the training of  citizens through
non-formal education, adult educa-
tion programmes, -media-print,
electronic etc...

SHRIMATI URMILABEN CHIMAN-
BHAI PATEL: 1 would like to add
something.

ot gamfa: s & ag ¥ ondt =

Ty Wi o W oo @
¥ o § 3R @ WA f wit sTw

I T TagE ek
3 W SRt ok
#k
&

&4

Ay
3w
&
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Feen i fofa o sTofl, Toffm o= @ S
R @ AW (FAER) AN T AT
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T H 99 FE of | F A @H W IR I
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¥ o e A Qe-gg iR g A
MRl A derg i o R
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21 36% WIe WR 2w & faan 46 @ o
i A o g ok FEER B R e, W
@ R 3 & o= foanfed & < ffm e
W R L, = oy e ¥ fER Wt
3k 3@ W Smen w1 5 oW @ foen A
S anft o 9w @ R A A FAR IR =W
afcd, @ @ 9N = § eed o akd
ik § w8 W § R Fow weEd g
o T o R ¥ W B ww weesd
ot ek am weefa W g €
afed | Tufey A T W N T Y e
99 3 W @ 2 o HE fr WA A R

. e, foem % & ¥ 92 WY W =R AR ¢

T, ¥ 70 wew A 1 ¥ W wwa g f
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e R FR AR Y, A woh 3 wmE B F
o8 g wan fF 3% J 3gvE @, ag W1
@ A I wowE omé o sk R
FF WY ow W WA § W
Fefa i qE el § 9 e ¥ e e
IVE & A I3 | IAE A T F T
9H T T T T RO AR T
TEAla & Wl | 9 WER F G T
¥ w9 ¥ & 3m fren ¥ A § W o
MW MaAIFITER A0
R o wfed | Ry F | I o e
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F e W ¥\ #werd e

affdl @ A o oW weld R
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Ao frear e e § B ot o R
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feg 78 o W e ¥ Ry W@ oTwh
Irlrl, SN gEE W e E@E = ¥ i
3% M ¥ w4 Rl N 9 frema @ A
fr %% gl @ e W A o s
o TeE A R e e WA & AR
¥ 3 @ gEE o TN Fw fF T 9@ 3%
2 e AR W I @ T A @ oA R
R Fret o Qi TR @ wEE T R,
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TR A% N VE F T gEEA TR B
R A 21 A D age I e ¥ R
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3R R o Tan wem R M R ol AR
afgm a0% § o ¥

L

o ok aa fasae wgw 3 3o @, 5%
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IR A A e e ) & wE g W
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o fF S il dodedede win ¥ Wk
73 W I ¥ A e g et i =
3 W ¥) Fha wER % 9 @k ek
AT F W I A R e R m
T Tl Medl @ Iwm afd ¥
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99 W wa Y R e iR ol T fam
st i ari g F T @ A W @ g
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F@IEN AT FR AN
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#, T wF Haen o 5 AN T8 9 aE #
w faa @ wee WARA ImEEH TR WA
sl R FAY, TF TAREH T W WO
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R REEisgyA @ st € @ Tdewm aw
o o W @ AL (HEEW)

i T Fe P AE: TR AR 937
T gER T SR € W R
o2 3l & s § f TR e T Jwam A

e fF e ¥ac o) Akl @ f e 7

&, 7 W W fire wh 1 98 TR FreeeR g B
o e WY X Ol A IofEa W o
twwmiRNwsmIdmdw R
W F R ¥= W W@ | & o
WE-a% F, TR T F6 ¢ 3N 31 30 T
2 W N fRE R L (sEan)

SHRI S.R. BOMMAI (Karnataka):
Sir, I would like to clarify one point. The
United Front Government in its Common
Minimum Programme gave top priority to
education and making education a
fundamental right. In accordance with the
Common Minimum Programme a Bill
was introduced in the House for making
education a fundamental right. The Bill
was referred to the Standing Committée
on Human Resource Development. The
Committee has already submitted a
report. Now the report is for the
consideration of the hon Minister.

- gEell T A o Fem facge
&% 31 7% fora T v frarged § sk S o
it i e imR TR Y
R FeriteT, dvl sh R s S WA 7

q @ B, 98 FE A A I AN, IFH o
91 ¥ 1 59 aE Q ¥ 3EF it 3 w faEn
W@ § 3k 7 & v T W R R 9 T
& e W 2 W o= F e faem
o SfuER ¥ ARk 98 a| @enw W ool
& i B ey fma & a2 IO =
Mg di i IR AERE T
fr foan & wor # o Gl T9 Gewnsd A
A FX N EER F W o FeRe wen
RMI FH F AR [ @ | R FE-Am
1 fawR & ¥m s 9 ¥ e 3 &,
W W QW AN W R wfEe § SR
Fe aea § f6 foam ¥ 49 ¥ A @
IR A, weEie TR B@iE W T
oite GEe TeEl @ S U A
STOE s e & 3 99 % meaw 9§ A
fen @ fem fpar e SR foen & weA
e W) ¥ g Q@ o wem fF a® W
e iiedE fer R W dee oi@
o e F RN am E wF A
o ffyd oen F, 9@ o 999 i, faen
gl & 9 % U @ S IR ¥
e fra o @ @ ¥ SR # 50 I
s @ foen F =W F g Ive@ & @ @)
8 % forg frem e o we @ ol Sl feg
o o 2 ok 3w W W 3w e W
¥ a wpl ¥ fre w S w3 Rl A9
w1 ¢ R R @ F o v 3
30 ) Proameh & geed fee v ¥ e
39 % w-TEE ¥ fn &) 2 R oqmen 4
R ¥ fom W DN 9 e W Y, e SN
A W A g @ A F w fafa @ sk
am s W 9, A F Fane 3k frwo =
R wF ¥ PR T ¥ e ¢ K @ @
& omh @, @ g wder & s foren 3 e 3,
faen & o ag ¥ FW A ¥8 aga o A
A W ouw ¥

vy &, o W ghEfid e
FHT 91 Aol & TR ¥ I3 T | eI
¥ ¥ o gortg B 3 7 9@ w4 @
v N T R ¥ e 30N O e §
CR SR CE I R T
dew FhvR @ RIS w @ ok R 3w A
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oy TR woR ol 2w ¥ W w1 ¥ whg
§ fF el qresmede ©fen A F W s
FqeT o T ¥ W W TR 13 [, 97 W
A e geshlodte Ft g o, 3W A IR T@H
FA F I F oo A @ o, W H
QR d W wIR T W I=wA b
fer ¥ i
“Pay Scales of Tcachers and Other
Ofticers: The Pay Review Committee
recommended Pay Scales keeping in
view the revision as suggested by the
Fifth Pay Commission and the relative
position of teachers vis-a-vis other pro-
fessions. In addition, Pay Scales for
inter-unversity centres and other other

organisations on replacement. basis
were recommended”.

@ @ ffew wwa d e

“The Commission accepted the re-
commendations with regard to the Pay
Scales with the following observa-
tions™.

¥ SRS F R A R, A 1w ¥
M E WY AN F5 A o 7' - @
N e W w3/ F 7 & 9 wER
It o forgss R w3 98w
fE 3@ ' ¥ o V-¥hw WiER W fag o, J
T TR Y TGN B B IR A whd 2
IR gositele H WA FAX F WY I HAN
o9 R T TS @ FEd 6w WY vwww ¥
3w 78 ¢ T s R ¥ W B gEd
A FER R W@ WY)W aR W oS o
& ¢ W Y- F dad } gosiede
#, @ R 38 A Ry § de-agw gaw
A Toha 3, AR IER ST P R & IW
fege 7 %, 9N W % A Wi e S
i aga I 9@ T ¢ SR v T Fen
TN R A A R § o) A ww J and
o it fawt fR o, 39 ¥ 9% $0 3-8 #
sen 1 R 39 F AR fafte srame gut
3 o FfemE 9 el A ¥ et F fEr
BN W @ R, W s g6l % W g 3,
gosliedle ¥ o g & ok o o F Wed
A qEER S W R | B Hlamal el
§ o o T W R W ¥ e e
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U AP qeel 98 Hae w1 @ Foe o) '™
fil 36 & W S F W @ wE EEd g
o wga Wil 38 AR § oiftm dwen = fern
S |

e A, & T9 o TE AR ARA 1@
R WE § o 1R 3K T F@ A few
¥ fufraedl F damd W TER FHa
fufger AT A LI W O 9w QA
y-Ga B uon e ¥ ol 3%k @ o
# o § oA GE R faew S gEar @
IHH 80 WG G Wi T €9 SWER ITH 3
¥ o T3 W 9 FE @ el € 3
e Fl ¥, oR % srw-gel & o
FE T T3 A 8, I9F B9 Rl gdy
W | T IR TR A & B T8 TR eha
foh T R AR N WA W 2
IHH 80 WS T IR ¥ fgm

TRE, e A ur sk fafa & @, & &
@7 % W W@ =T R o=@l 18,000
faufrrea & stenus € ¥ o = T
s/ 39 14,000 SREd ¥, 3,000 T ¥ &k
1000 dFR ¥ e uffefr feR ¥ aRw R
aw ¥ T 9w fFoagl 9 oen @ fEfk Q
5 ftt ot ae & e sad 3 g
qi | gg B0 wew ¥ o A e

W OIS qEE: FEGH R A @ R
 # gTEN T?

All of them would like to be profes-
sors.... (Interruptions)...

oo el whigT Aren: o, g w@ 2,
AfF T8 9 TR IR HW R A
TSR A e W em? SR A IER
aeg fiaer R L. (EEam).

DR. RAMENDRA KUMAR YADAV
RAVI (Bihar): The Government had ta-
ken a decision and time-bound promo-
tions were given to them. As a result of
the time-bound promotion, they were
promoted to the grades of professors, etc.
This is the fact.

DR. MURLI MANOHAR JOSHI:
The fact of life is this.
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R Y o el faé g #
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g W 4, el B e A S
WY T ww @ W F e
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o et TR A (Reh): W ow A

& foER 0 o W wAeE A 9w w0

o T FHR wedan: S SR, ) A F
der o oFY ¥, A9 ¥ fom fafen T
TR G | R e T W ww ¥R
TR —ad R #, 3 g w—go
T Ta1 N WA &1 SR 39 3N HER K H
ol Tee U W e oftm X w ¥
fegemM W e & fm A w4

s TeFHde e T g o wE
&) we W T 2 W MM A W owe
O T & WE A L1 TE I FE @ §)
3R §MA T ¢ geRd o @t Re e @2
. (TEEE) ..,

st vorg fig Cgd” (SR Rw): @
= W ¥, A 2 ) PR W 9
# Fw @ WU A fasn § aga FW M

SHRI S.B. CHAVAN (Maharashtra):-
have a smal] question to put. I was under
the impression that after his speech is
over, then possibly we can put some
questions. There is one question about
which 1 would like to keep the record
straight because you have made a

reference
to the Standing Committee. That was

about the controversy of the Rastogi
Committee and UGC’s recommendations
later on. In order to make matters very
clear, in fact, I have gone thoroughly into
the entire thing and the Rastogi
Committee was not the final-word which
the UGC had recommended. That is the
only point which, 1 thought, 1 should
make. In order to keep the record
straight, this should be brought on
record. .

DR. MURLI MANOHAR JOSHI: 1
had said that UGC had accepied the
Rastogi Committee’s recommendatins
initially. )

SHRI S.B. CHAVAN: That is not a
fact.

DR. MURLI MANOHAR JOSHI
That is a fact. 1 can read it from the
letter.

(15 JULY, 1998]
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SHRI S.B. CHAVAN: I have gone
through the lctier. .

DR. MURLI MANOHAR JOSHI: 1
can place it on the Table. 1 have read it
and 1 can again show it and place it on
the Table of the House if the hon.
...(Interruption)

e (sfow) Sfifen fameard @ @@
& TR ¥ far R el mie
... (TagH)...

MR. CHAIRMAN: Have you finished
so that they can ask questions?
Clarifications thcy have Sought.

DR. MURLI MANOHAR.JOSHI: I
will take two or threc minutes.

MR. CHAIRMAN: Let him finish,
then questions can be asked.

o Weel AR rgh: ofgened & aw &
o 8 3k war &1 This is an area which
is under my Department.

g (sftwdll) affen famrad e w
0 w4 Fem |

st mvmafa: ant o' @@ W o, IEF AR
qfen |

oo TRl g el e e e ¥
@y ofeen seam S Aeenslt ¥ wEw ¥
aR B o v favm & o & o @ Fe e
§ f TR dfeen FE ¥ FB oFEEA A
salga wROw § W A W ) e F
fer—swfieen waren | 5k e 1998 A &gl
ooz @ Wy fir—faEE 3 A oo
va % 9= A @ A— e w T @
& @ of, qu o ¥ FEd & fF Mahila
Samakﬁya was launched in 1989 in ten
districts, in three States as a women’s
empowerment project. The objective was
to empower women through education to
bring about a change in women’s own
perception about themselves and about
their society. Fhe strategy of .M,S. has
been the recognition of the centrality of
education, information and knowledge,
delivered  through various tiers of
women’s groups at different layers of
administrative  units, - from  villages
through districts to State levels. Women
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are organized at various levels to deliver
services, to provide resource support and
to supervise. The unique strength of the
project is its flexible response to the felt
needs of women in different districts. A
large part of the M.S. education is
effective application of information and
knowledge.  Redressal camps are
organized in which an environment is
created to motivate women to acquire
literacy. The M.S. workers at village level
take part in the sclection, appointment
and monitoring of teachers, who are
trained in the M.S. philosophy. M.S. has
established Mahila Shiksha Kendras’
which are residential schools, where girls
and women can stay away from home for
at least thrce months at a time to study.

T WA W B 3 A g Qe =end

¥, 37 | 3 A H R T Al '
® A T R wefew & 0 g@ faam &
I ofF €, e & oFwmia ot & ok
3 WEI THF 0w o @ ¥ e 1@
a8 o s el b A A e A
e Gm ¥, W T ¥ =i
w1 e s ory fw 3 Geldea TP &
@ 98 S ool .
g 9 el foea @ Wewm @ R,
W A S}, TR F R W
oy @ o W -, ol
F G agd a1 8 § e o R e
2R ol Fom o 3 e W TS ¥ g
o) 3R § 9g o § arE § B W E@ER
Fm fF N W oS F o v
FYA T, AR FIYE R faegd 2
o7 age o am B ol ¥ T WR FWA g
5 W @ @ vda whva W faeg
ool

wghrs & ¥ o A I A NI AW
F0 ¥ foru oga W o) SavEwn 31 R 2@
¥ e R W oy i, s
dog ¥1 Q9 % oy g A A A @, G @
ad [ F9 R A WRE ¥, 30 N G
daeR e %% 3w T e BRAr YR
@ 1 TR TE D T W [ Agw § WA
o ¥ AR @ W 3o afgn) I
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TE-TEE Th WE & I Wk g
3o T sET X wAR N e @ R
frll & * R & g T R §
G # el F R 79 e W @ e
o 9 T AT S-oT=0 YHERT W WHd
) T3 TR TR T8 SEA TR FH W R
T go Gl W o @ ¥ sk 3o
Towerdt Y 3k FW A ¥E fR ¥ ) 3 e
agd A WA TN ) ¥ S g E, W |
o ek ¥, wor-shwr fack &1 avr I
fufade H, 399 @R T 2, THT A aw
AiA Ao I shAN R A Faga ?
A 3% I S A W F fow @ R e
T A Ve A T o W@ W e §)
9 T® ¥ ghEw F de-ag do e gl
3| 75 WER T weg FON | SR GiEE
o @ 2w § WERE g @ @ e e 2
# W e ¥ o F 38 dw wm W
g ¥ 3l T R SRR W OW W
w31 aga W e demd § St Sl s
$1 9 WR F T WA St & @
g i I dm G § Wl W A sga
3= B | ferd i e o SRR @
¥, ag o o @ ¥ @f ol wedl @
Fgn 5 9 @ off R dweeE R @
v i W 2@ | W WS 3 WHR W A
& R R0

SHRI MD. SALIM: Make it available
in Parliament.

g gER TR Seh: W, 58w W
iR FM AW EN Y aIm | ®
2 5 X & dom e o) SfF T
forvm & W s da } SO A A e
fen s ) Tefe @@ og0 ¥ TRl @),
g B A T A @ ¥
R o0, T T S TR AREER § A Fe
¥ & @ R % dm ¥ frad wem age e
AW G R R Y W A T
oof o dem A w5 R R, T w@RE o
A g1 e @ ol SuF | T F wE W
& TR T Sfa qE W R 1 R geneheEn
ffie o 3o ot T w R @ SR R
S WPl R W IUee W R B T8
W R R, 0 T T R B Wt
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FAHI B N W TR ¥ T E, qE ® M
¢ AR ot e e T F foran @,
A A F R A QR
FZE § TR TS T GREA 2 GF ) e
e e R R ¥ A ol
A R TE TIEE AT9H T 21 W R
A Iy W R Y T R %
M T F WY 3w ) fae A F A F sk
fosr & o ¥ = & Smen * o w
R soen frafaa w1 aga-agd wER |

DR. MANMOHAN SINGH (Assam):
Mr. Chairman, the hon. Minister has
drawn the attention of the House to the
fact that our universities and institutes of
higher learning are not attracting teachers
of quality. It is essential that they ought
to attract them in order to maintain the
standards of excellence and competence
which this country needs.

In this context, I was disappointed with
what the Minister has said about the
controversy that has arisen with regard to
the salaries of university teachers. I was
particularly sad that the Minister has
sought to enter into a controversy and to
undermine the authority of such an
august body like thc University Grants
Commission. Even at this late hour, I
would urge the Minister to go into the
problems of university teachers and not
to approach these problems by asking
whethér the UGC has the authority or
not. The UGC is an authority charged by
the statute with the work of looking after
the standards of education in our
country. Therefore, the UGC’s wo.d
deserves a greater attention than what
has been shown by the Government. I,
therefore, urge the Government to
resolve the problems of the pay-scales of
university teachers without loss of any
further time.

PROF. (SHRIMATI) BHARATI
RAY (West Bengal): My questions are
brief and small.

One is that 1 really appreciate the
scheme of. cost-effective education and
the idea of giving some money to our
students for teaching. My question is
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whether the Ministry has giverr some
thoughts on how these young men will be
selected and how their work will be

monitored.

Number two is that the hon. Minister
has mentioned that a very important
committee will be formed under Justice
Verma and others. I could not quite
follow all the names. But, if I am not
wrong, there is no woman on that
committee. Gender sensitisation has to be
done from the school level.

Thank you.

DR. M.N. DAS (Orissa): Mr.
Chairman, Sir, with your kind
permission, 1 have only one small

submission for favour of consideration of
the hon. Minister of HRD. We are
talking of university education, higher
education and excellence in education.

MR. CHAIRMAN: What is your
question? What clarification do you
want?

DR. M.N. DAS: The clarification I
want is this. There is some discrimination
among States in respect of universities
and excellence in university education
because some States have more than one
Central university while some other
States have been denied a Central
university for all the fifty years. Sir, a
resolution was passed by the Vice-
Chapeellors’ Conference in 1984 that
every major State of the Indian Union
should have one Central university so
that they can think of higher studies and
higher rescarch. But, nothing has been
done so far, though the Ssate of Delhi
has three Central universities.

T () e R ww
(FRR): W, a8 gl @ ax ¢ & o
T TN & aR 3 S F o e d
Y WA & W R R ¥ o W ol
3% 4, fran o wes ¥ ¥ Qe 3, =
O )

A W faan syawn # Rs ) oy it

8 o A Tt ok T 7w Tm ¥ wR
T & o SR T W@ W W @R &
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fe e B, W B, e, wdv,
Frl oW gE w3 3 f fEiidw oW
Hrw A g du-d o F @H RutE
R o R R, TEA SE, WA orom, weA
el e @ =g, & T F B B T
o & A wE R

®, # 7 FE wed § 5 w0 w eutwe
T F e B g Rl ® w4
A A G T2 e weEd Afm ¥ e A
~JFede deld b @ G5 few @ A
“fA offufl § o€ g @ & 9 T e
3 Mm@ & R T wre fuf ww
G dud @ ¥ W M T ew-ie
F & fou et v @) = w0 F an §
im R

MG W & gl 33 & fore < S
dt. Mm@ T mET W
gl ¥1 3R e Fo 50 S ¥RR T W
Refyrs o e @ + % forg 3 @
- wie e R TR B G Fm sk
FusQYfTma Adm dwr e R frew o
7 ¥ e T AW ¢ A G q A w T
st @ ik wE o @ SR R 1S 100 vEE
¥ wPA faey fe T §, wmk e o
¥ fook Bra o1, T R B W G amn?
% W ¥ o w owEw 82

SHRI KAPIL SIBAL (Bihar): Sir, 1
would seek clarifications on just three
issues.

(1) Yesterday in my statement 1 had
indicated that there are 32 million young
people of this country, who are not able
to go to schools. I would like to know if
there is any contingent plan the
Government has thought of to deal with
the enormity of the problem.

(2) Yesterday also 1 raised this issue
viz. whether there is any minimum
contingency plan for universalisation of
education and a plan for a mass
campaign. The hon. Minister has not
responded to that issue.

(3) The hon. Minister has dealt with

education at the micro-level. Would he
like -to make a statement on how he
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would deal with these problems at the
macro-level? If so, how soon would he
make a statement?

2t sy fasr (3| s=w): Al S, #
I gH S H @ WS w wmw  w@
ik e o A 98 wdE w0 @ g e
ot R Sl W gee #@ dfrwd ¥ sW
3 A F AN T TG 39 T ¥ 6 qeRER
frvafoarem = $%9 favafered s |
W AW IHE ® AW W FE AW
T HEE SRR A @ % oA Sl S
R smph mima g @y ®
favafaaea # ¥4 favefaacm & @ @
frn i #2

st gamA fafa (sdw): & o S
oo oaem § oA W
dfseA e B, 3@ deeym ¥ WEWd
oA b W B foran T 8, T oA B
T iy ot ®?

ot wa B am (I R): wwef A,
Tifira, =fora Wi, "a, T o sreadEE
¥ o= g0 e ¥ T WY § ofE a5
N R e W ¥ owed e o fam W
w0 fiven o @ &, frem o @ B, faae &)
sfa @ @ 2, A Iofefa @ =
AT 3 W TS e o @ § ) R
S 59w WA W2 @ ahes Wl § W
dr firen W@ E W GEA W ¥ W GO
o W W IR I oS ¥ TR A
fem o fr foesl @ w9 Ta a3?

DR. (MS.) P. SELVIE DAS (Nomi-
nated): 1 regret very much that ] could

ot participate in the discussions yester-

day. However, I am happy that the Hon.
Chairman has given me an opportunity.

MR. CHAIRMAN: Not for speech.
Ask only questions.

DR. (MS.) P. SELVIE DAS: Sir, one
teacher one school are still in existence. I
am sorry I do not have the figures at the
moment, but I do want this statc of
affairs in the rural areas. They should be
removed.
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Secondly, we have to concentrate a
little more on value-based education, par-
ticularly at the primary and secondary
level. If values are inculcated at the
initital stages of education, we will have
better citizens in future.

1 do agree that our teachers are having
problems. Dr. Manmohan Singh has said
that we should consider their problems.
But, Sir, teachers are comparatively get-
ting a better salary from what they were
getting before. My point is when the
UGC says better salary for the teachers,
it becomes as gospel, but when it talks
about standards and merits, they are
considered only guidelines. You can take
it or leave it. NET examinations are not
taken up seriously in all the States of the
country. All the Universitics, when they
recruit teachers, should see to it that the
teachers take the stipulated examinations.

Hon. Members have said about the
Central Universities. Only certain States
have’ central universities. Every state
should have one central university at
least.

MR. CHAIRMAN: This is not a de-
bate. You can seek only clarifications.

DR. (MS.) P. SELVIE DAS: 1 would
like to submit only one more point.

MR. CHAIRMAN: You are not mak-
ing points.

DR. (MS.) P. SELVIE DAS: I would
like to make a point on what the Hon.
Minister of HRD has said. 1 would like
to express my -appreciation for -the Na-
tional Commission that he is going to
constitute for children.

MR. CHAIRMAN: That is all right.
Shri Nagendra Nath Ojha.

Please seek only clarifications.

oft v T e (firer): woim gEvet
# yewerl! ¥ I A S @i ot 39k
¥ &t St H waen AT FF T8 WER W 9%
B RHGRT T RE  ar s A
@ A A = W @ Y andeaenwe
e & A Jora Y Anel F Fm gan Ik
ot R | @ 30 oRg w9 B B R

[15 JULY, 1998)

E

of Human Resource 230
Development

ot B o ¥ 3w s A ah o T A S
& T 3l andedoumeame & wiARE R
T 3 W # RwRel % oFEn e
o B Y AR FQ Y T A R R
oot Wi & il Wl w9 W WiE
el 71 gE 9o T F o\ IR ) ReA
fufret dé wed 3 ol S $ w3 R
a1 ¥ o aR A vy v g s g W
& ff T @ fF UE W 20 R Y
el wer B & feg fen e ol -7 W
AT o W R W@ D T W
& WY 3 W Ak F Jaw w0 fF T A
& I Rewd o W ¥ AR o Re
qe Te% R ¥ o W w81 R
A % A F wR # W & faea @
T F0 ¥ A wEr F0 @ A =0
& W A o s ¥

ot gumafa: s@ & W S WA @A)

Please put only questioss.

SHRI K. RAHMAN KHAN (Karnata-
ka): Mr. Chairman, Sir, on the three
points that I have raised, answers have
not been given by the Minister. Why is
there less allocation for elementary edu-
cation? Though the Finance Minister has
said in his Budget specch that 50 per cent
increase has been made in the allocation
for educaiton there is only 8 per cent
increase ...(Interr uptions) .

MR. CHAIRMAN: If every Member
has to be given a chance, then, I think
we will have another debate.

SHRI K. RAHMAN KHAN: Number
two, I had raised about article 30. What I
the stand of the Government wigh regard
to this article? I would like o know
whether any instruction have been issued
to establish educational institutions for
the minorities.

MR. CHAIRMAN: You have already
mentioned that point.

SHRI K. RAHMAN KHAN: 1 want
clarifications on these two points.

W famg PR WA TEE A R s
oy oRm |
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sht gamfy: 3 @ fw } ww # duEd |

| The question is this, it will be
another debate for one or two hours.
Then, we cannot have the Short Duration
Discussion on subversive activities in the
North-East region of the country. It is
lying there for the last one month. Every-
thing is important in the House.

et hon amf (e Ry A 0 o
saR 3 SEd ...

oM aunfa: I o TRER % W W
&fdm )

st oo amf: 2 frdk A W W ¥
0 O F W T RO A
R faedA s A wfe = % A & fag
sy #iEr frr 3, 9% fag § gaEm ¥
et ¢ gEd da L. (FmEuE) st o
3 TR 7AEE F A 9gd w9 AWl @
I dEH & oy Yem ondt agrdt §1 ofe
Mg AR 3 R @ Ut T o @ e i
& wfeerriidl &, et A e o Wi
TR W g T T 9K L (EEH) 9
aX ¥ 7 FEN §? A W AIEA T
w3 RRw W L (SHENH)

st gumfe: 3 amF gEe w1 o Fw
Eoo ]

shwel son wwf: @8 W A §
oft wuraft: 4, 761 o welm, =R 5 <

#4? We cannot have another debate.
Nothing more ...(Interruptions)... No-
thing more. No other point. If I allow
you, I have to allow another 50 members.
Please give your points to the Minister in
writing.

st Wemg welm: fads & fw am
wie o Q@ ¥ 7R o=h wa R AR g
i @ FReA R B a9 W W §
o fewditz # v @ 1 A 7B dwen
Fataad s R @ ¥ W, T®
6 ST O WY GAEIE SO RR 31T Yo
i fedmgYr 3% T & WERIVH & Y
.. (ErEaR) W faa @ B Y o 9@
w g webm St wagn arht am W oR
.. (waar) ... val Ifvw el fefespem &
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o9 T GG @ 2 sEE] ¥ A felt ¥
R S ¥ sfiaer ¥ 1 ommER § T8 9
R B W @ ¥ v W T I wA
sIah S A Ryl fefidl & fag e wodt =
& ¢ ..(caue)

sft gumfa: & ) @w @ TN

ooy W A wedf @, 2
faa ¥ € g o 2 3 L. (Saaum)

MR. CHAIRMAN: You all may give
them to him in writing. He will give you
the reply in writing. (Interruptions). 1
have another twenty. (Interruptions). 1
can tell you, the north-east is a very
serious thing. We have already lost one
month. (Interruptions). It happens with
every debate. (Interruptions). Nothing
more, please. Yes. Mr. Minister.

st W uEm (Rer): @l ol &
... (TEaA)

o wwmfy: 9 W W @ A8 R
(TEaR) T oW @ o, s A R
..(7@9) Give him in writing.

T el T Sieht: Tee, sga o ant
& e @ = o1 g ¢ ol e I A A
& &Y gH §) 3@ @ A 3§ W g
R & e 3, & o% @ uEE e
fF w ww f fifim w0 A Ta% 5 0E
oo w5 T R 6 32 fofee W= ¥ S g
¥ awt ¥, 3% o &9 W A 8, @ o
e w0 & 81 Sodiededle A AeFm ¥4 T
S 3 sy ¥, S o= e TE IR 39 A
¥ wE fon am ¥ AR N e @ E #
& o 75 o0 ool 4 92 =% 3 Wt Fw T
R wH | A FH 9 T WA 'R WA E
& s ok el wERR gfifmee @ @,
3% 7% F G T W g S A A=
SR A3 ¥ ol 50 W v T A @, 79 A
g7 o wE dA-mR 9w ¥ AR R
FadiguaR @Rt W AW
R o U JFym SO O TEE 21 AN
i 2 o 3 = REm
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a8 SO SUHR 89 ¥ ) wpel 9 woW €1 e
I W A TE T THA § | GE X G €
T S el § | o & SftER o= &
§ Aam IR Q¥ 36T W TR TOE
¥ W W oA & ot | W
wWE T T Ted| A O e
sfeTgEi ¥ gufone Y = s o= 7 T
ferardt R wife E we aik qE e a
& T W sk q oy W & W
Frded ¥ o, 7@ o &9 foeh @ &
N HA, FNE HEFY B, TETS §, 795 9,
¢ A 78 W G | ITR WE qR-aR A
Fea @ § R fR e wa € 5 et
W WEF @F 2 W ed #1 oo @&
wae o T weemEededede ¥ fau fe
TR TE AT B T @ X @
R ¥ N qe am ¥ B oaga W oAm
T A T A SR R ue e F
T TEER & T ¥, SHH oA A
3w % A ® Ter e 9
ffen 3% ¥ it olk sofm ¥ v
Ford TN € 91 Frorle $ieggm A ¥
A oA oA} oFft ofve, s oENed
g afge, 3o foe % TN AETEE
¥ ¥ A, W W PR o ) T
A RN B A
e GEr S| ad Jwum W FEen
W R 3. (FEaud)

T (sieRt) Sffen Fomag e
AT 7w YW T g@ T W e ¢
...(cmEam) 3R T RufyE ... (=a-
g|)

o JIet W Arei: A feufew W@
w3y ¥ sk @ w owmR A ow
Rufvee # @t # & I 1§ R Gen
=i ¥ v $ Wiy faoEe w6 Im F
A, IR 7 B W 9 fega w@ Aifa
b T TR T g fedwe R b
R w21 T 1 7% RO W we o R
sk 38 R A To-go fiN EN g
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TR 21 R A A A, 39 o 2@
T € R oa e A w1 o
afren @ik afior o ot % 39 e N,
Hfwfaa T & W o, ST fam &
ofifiefa & s & forem @ e @ ) AR
@ T whE W sroRdl ¥, sEe
E S 3T AAEHE ] 9% T9mn T R
T A AL @@
& ok ¥ am WA W N
guAdedte F, FAER F, T A6 W,
fofim Ot srensil it X A Rl ot €,
qE IR SN SREHC far 1w o
& Hearh TERz A @, fred s w
&1 W99 §% 6 How are we being judged
internationally? smfgh TR R AR A
7 R W@ W ¥ gofoe B s
I B S R aR oS gae o
W YRR oW v I A ¢

7T W@ war v R Aea wify 3 B
e T R} T Y@ W ¥ ool
Afee SR 6 ¥ AR | FE.... | WY TE
T W T Ao § A A G SR
39 & Ful % MR W 3w 9fft i @
sfn ¥ 6 98 T 0 W fem sk
& # 9 & gt Afgenstt | @ @
WY, 37 W TAE A | G I F BT W
wh ¥, S W oo wea €1 @ 0 e
oy A FHoad W ¥

iR o Te ol wE Tl & '
# 9| FE T Wau, T G RN G@
%1 3R 1 € 25 TR HUS €941 I
A e AW G G 38 3K
g w9 ITE B A A F W d@W )
T Ffm g O 9fer fF S Tw
T T § ol wrg densl & g
§ 31 A gy geam @i SR W
el o A 3P agn s W @ ¥ A W
¥ o FH WA ¥ 9% dre F Y, R
s=i @ fren & g W R} et
9 T W T A P TER F W=
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93 T WA ¥ 9N e F a9 o
@ 2, 30 Mer ¥ 9 3A9E W L, 39
T & ¥ IFUE WA § 1 gyl o, A @

R il & s § @ 3 Sl & ww

§ 7 W W= 9 ¥, 9% W=y &
S momb g kA= g ke
t oW of A WY, 7O e 0 wE
ik firergerR w1 R S T ®E @M
SERECEE R R R R
aFR W, I T ¥ 1 aga orwa d @
wem ¢ B 9@ 3 TR A @ 50 9 v G
R e 3Rk W TR R A w3 W
& F eN? 7§ AR W B =@fEe
B aga o W@ o B o S Rl
3 F TR o e O R, 3 W aw
A W A9 F 9 T WE T § B
T § 5 oR N =EEfRE gam faen

A TER-}ID e ¥ faw oemm,

q:[oq'}o_
3ise & wem 4, Qo & mem @ W
afefead & wrgn | ST F T W W
ko FA & f dam ¥, O wemw B F
R ¥am ) & 9t S ¥ wen
& P T wed--oied arad el & aredt
= foftra o= @, 39 & fou S suEERs
g ¢ 4 s o F f dm g
gy S, # wie fie S @ W
AR F G, AT W A @ oA A A
e T @ W b gesforte atgy el
& T A Y oo gEA g1 goshede N
sfear & ok 37 A 39 R & WA
R o w1, 3w 3 o el 9 o= & 4@
fF & ¥ g8 9w Feh &, e
A 3 39 R A der = e € ok
a9 3 wETE @ w4 aBuRes ¥ wee
% 9 ¢ SR fm @, 3 TN AR =
g3 ¥ 5 T W9, W A T @ W
RO an vt ¥ @ o A ¥ ww WS
B R @ ¥ om A o W oanl B TE
w oS d Rt Ol @ wieR T
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R T F R T S o S amr W
9l W ¥ EER WY F g e W
R Il A P R R R FoR
fren &, ot B a1 W Y B TR
T w7 5 T pRede W AR FW T,
fFT N 55 BN ¥ U, 39 F TR |
NewmExrddaffmdida
aEm 5 semw W@ e s 4
afirs it | 7 SRewd ¥ i amdononwe F
aua for? F goshedle I fird amorouwe
¥ TR AR 99 9, 39 § afes w4t
W @ 7 eNfa S, SR Femwm A
wreme ¥ ¥ A F 1@ @ W m, A
AU 3 S RRiT W W W ¥ w @
¢ 39 T v & waer 3w W ek
o R 1 WAt 8, 39 § Awfuw ¥ wA
&1 3 g3 wujen T & 6 39 | s W@
8w A B A 3" B |
¥ foq dan 4, A Tw R Y A
aar, 7 i wa & fow dar @ ok sw %
foeryie 71 € o8 o9 07 ¥ Yo A
&

DR. MANMOHAN SINGH: I am sor-
ry to say that this is not a reply.

Q“Wuﬁ'ﬂmﬂ: g8 qar A8 e
§ H%d W% & RR S g Awdme far o
W € s F R F 98 23 % fog dw
§ wynfy o, ¥ A @ eaE @ g ek
e o W W @ ) W A
Fwe § 6§ g 31 § o aga R 9F Q@
¥ of 4P & ST @ gnend e S @
g1 8 g e ¥ Wy we A g S
¥ W 2 T OE W oW | R
Hom-d-afts 9 % oW ¥ ¥ TR €,
FN e 3 | 5@ AR F 7 Aga wna B
gunfa W, 3@ WA OF T AW TEH W,
#f & @@ fem T T TEE @2 A 20
R % s sE o R o, IfF1 38 %
w [ W AEn T @, W G
IR R T @@ R 3 T A e
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e W W A IEERE F oWy g
afey ok & @ AR ¥ @ e fomn §1 A
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st Sver fas: om @Rt € e ¥
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SHRI GOPALSINH G. SOLANKI
(Gujarat): Sir, there is one more thing.
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When we allot the funds from the MP’s
Local Area Development Scheme, we
den’t get the sanctions at the taluka level.
The State Government says that it does
not fall under the guidelines. Therefore,
it is rejected. I had, allotted the funds
once at the taluka level. So, it must be
clear.
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MR. CHAIRMAN: Now it is 1.40

P.M. shall we meet at 2.30 P.M.? The
House is adjourned till 2:30 P.M.

The House then adjourned for
lunch'-at forty-two minutes past one
of the clock.

The House reassembled after lunch at
thirty-five minutes past two of the clock,
The Chairman in the Chair.

THE DEPUTY CHAIRMAN: Short
Duration Discussion.

SHRI M. VENKAIAH NAIDU (Kar-
nataka): Madam, 1 have a small point.
We had given notice on the same subject
but with regard to the southern part of
the country—'ISI activities in the south.

(15 JULY, 1998)
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Shri O. Rajagopal and I had given notice.

But to our surprise, today we find that it

is confined to North-East only and my

and Rajagopal’s names are included in

the list.

SHRI C.P. THIRUNAVUKKARASU
(Pondicherry): It is only about the North-
East. It is not about the southern part of
the country. (Interruptions)

THE DEPUTY CHAIRMAN: We will
find out. (Interruptions)

SHRI NILOTPAL. BASU (West Ben-
gal): Madam, perhaps he is not aware of
the manner in which these notices are
decided.

THE DEPUTY CHAIRMAN: Just
one minute. Let me find out.

SHRI NILOTPAL BASU: This was

decided on the first day of the Budget
Session itself. (Interruptions)
SHRI R. MARGABANDU (Tamil
Nadu): Madam, insurgency is every-
where. This can be permitted. (Interrup-
tions)

SHRI NILOTPAL BASU: No, no.
This is a Short Duration Discussion. This
was decided on the basis of consultations
between all parties in the beginning of
the session itself. Unfortunately, Advaniji
had to go to Gujarat at that time and it
could not be held and so it has been
carried over to this day. I don’t know
why they are talking about that now. We
have never discussed the problem of in-
surgency in the south. It is very innocu-
ous. (Interruptions)

SHRI VAYALAR RAVI (Kerala):
Madam, according to the Rules of Proce-
dure and the decisions of BAC, it is very
clear that only one specific issue can be
discussed. Those rules have been ap-
proved by the Committee... (Interrup-
tions)

THE DEPUTY CHAIRMAN: All

right. I understand it. (Interruptions) Just

one second, Mr. Basu. (Interruptions
Can I say something? i )
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SHRI S. VIDUTHALAI VIRUMBI
(Tamil Nadu): Madam, actually they
want to politicise it. (Interruptions)

THE DEPUTY CHAIRMAN: I
understand that Mr. Rajgopal and Mr.
Venkaiah Naidu had also given this
notice. The hon. Chairman in his own
wisdom has allowed discussion only on
the North-East. That is why it is listed
today. If you want that south or any
other part of the country should also be
discussed, you can very well talk to the
hon. Chairman. But this is what was
decided in BAC. It has been listed for
today. Let us start the discussion. Let
Mr. Malhotra start the discussion. In any
case, if you want to speak, you may add
that to your speech. There is no restric-
tion on you. (Interruptions)

SHRI C.P. THIRUNAVUKKARASU:
1 am sorry, Madam, ...(Interruptions)

THE DEPUTY CHAIRMAN: No, no.
Let me complete. (Interruptions) Just
listen.

SHR1 S. VIDUTHALAI VIRUMBI:
Madam, the whole discussion will be
politised.

THE DEPUTY CHAIRMAN: Mr.
Virumbi, what do we do in Parliament, if
we don’t do politics? We do politics here.
Let mc complete my sentence first.

So, it is quite natural that every
Member would want to speak about what
he thinks the problem is, whether some-
thing is listed or unlisted. You will speak
about your concerns.

SHRI R. MARGABANDU: With due
rspect, 1 want to say one small thing.
BAC had looked into the matter and
allowed discussion only on one aspect of
the matter.

SHRI NILOTPAL BASU: The only
problem is that they do not know the
Rules of Procedure, Madam. (Interrup-
tions)

SHRI S. VIDUTHALAI VIRUMBLI:
Anyway, Madam, you have just now
given the ruling that we should consult
the hon. Chairman. Bui you are also
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saying that we can add this while spealk-
ing. Madam, the problem of Neorth-East
is totally different. The problem of south
is different. They want: to politicise the
issue. (Inierruptions)

THE DEPUTY CHAIRMAN: Ore
minute. According to the rules, if the
debate becomes irrelevant at any point of
time, the Chair can stop the discussion.
But as long as the discussion is within the
rules and it js relevant to the subject,
Members can speak. Well, we all belong
to India. There i3 no division in the
country. So, if some Member speaks, I
cannot stop him. Also, I cannot direct a
Member before he has spoken. I don’t
know what Mr. Venkaiah Naidu has in
his mind. He might speak about
Maharashtra or Gujarat. Let the
discussion start and we will direct it
properly. Don’t worry about it.

SHRI S. VIDUTHALAI VIRUMBI:
Madam, then 1 should 4lso be given
permission to speak afterwards. I will
confine myself to North-East
(Interruptions) They want to politicise it.
1 feel that I must be given a chance to
speak.

THE DEPUTY CHAIRMAN: When
we reach the river, then we will know
how to cross it. Okay, let us reach. You
are preempting it. If you did not say, I .
am sure, he would not have mentioned it.
Now, as you have said, I would be
apprehensive  he  might do it
...(Interruptions)... Okay. Now.  Prof.
Vijay Kumar Malhotra.

SHORT DURATION DISCUSSION

The Grave Sluuation Arising out of
Increase in the Subversive Activities'in the
North-Eastern Region of the Country
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