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Promotion Policy   of ITDC 

*655. SHRI   GURUDAS   DAS GUPTA: 
Will the Minister of CIVIL AVIATION  
AND TOURISM  be pleased to state: 

(a) what are the essential quali-ties|merits 
a person is supposed to have   to   get     
promotion  in      ITDC 

(b) what are the essentials of a pound 
promotion policy  and  how  far      ITDC 
promotion  policy  qualifies  for       the same; 

(e) whether promotions are grant 
ed in ITDC by seniority or on merits; 

(d) the names, designations, level of 
education of the supervisory and above level 
pesons who got promotions based on seniority 
and on their respective and specific merits, 
during the last three years, annually, till 
March, 1994; 

(c) the names, designations, scales 
of pay, level of education of the em 
ployees in supervisory and above 
levels of ITDC who could not      be 

promoted/upgraded during the last three years, 
till February, 1994, either on their seniority or 
on the basis of the merits with reasons and 
Justification in each case; and 

(f) the names, designations, level 
of education of such pensons     who 

have been kept as Consultant after retirement 
in ITDC, as on date, with reasons and 
justification in each case and is the said 
appointment in violative of  Government  
instruction? 

THE MINISTER OF CIVIL AVIATION 
AND TOURISM (SHRI GHULAM NABI 
AZAD);   (a)  to  (t)  The 
guiding principle of promotion policy of 
ITDC is to ensure the suitability of the 
candidate for promotion in an objective  and 
impartial  manner 

In  accordance   with  the "India 
Tourism Development Corporation Ltd. 
Recruitment, Promotion and Seniority Rules, 
1982 S3," the promotions are made according 
to two streams:— 

(i) For non-selection posts:—For non-
selection posts, promotion, is on the basis 
of seniority subject to rejection on being 
unfit. An employee will fee considered as 
unfit if his overall grading in any of his 
confidential reports for the relevant period   
is 'unsatisfactory fair poor. 

(it) For promotion to selection posts, 
merit and the requisite length of service in 
the particular grade art the prime factors for 
consideration, along with seniority, 
integrity and qualifications 

(d) During the last 3 years (i.e. upto 31-3-
94) 31 officials (Annexure I) [See Appendix 
170, Annexure No 137] have been promoted 
on the basis of seniority subject to rejection of 
unfits and 224 officials (Annexure II) (See 
Appendix 170, Annexure no 137) have heen 
promoted from supervisory cadre to lowest 
executive cadre and other executive cadres 
through the selection procedure. 

(e) During the last 3 years (i.e. upto 31-
3-94) out of the officials who were considered 
for promotion to non selection posts on the 
basis of juniority subject to rejection of unfits, 
only 5 officials   (Annexure III)   (See Ap- 


