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Tribal   Allowance   to   Employees of 
Kendriya  Vidyalaya Sangathan 

2003. SHRI   GURUDAS   DAS 
GUPTA : 

DR. G.VIJAYA MOHAN 
REDDY: 

Will the Minister of HUMAN 
RESOURCE DEVELOPMENT be 
pleased to state : 

(a) whether it is a fact that 
Government have been paying 
Tribal Allowance to its employees 
who  are  posted  in  Tribal  areas; 

(b) whether Kendriya Vidyalaya 
Sangathan is also paying this 
allowance to its employees posted 
in such areas ; and 

(c) if so, what are the details 
thereof and if not, what are the 
reasons  therefor ? 

THE MINISTER OF STATE IN 
THE DEPARTMENTS OF 
EDUCATION AND CULTURE IN  
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THE MINISTRY OF HUMAN 
RESOURCE DEVELOPMENT 
(SHRI L. P. SHAHI) : (a) to (c) 
Tribal area allowance has been 
sanctioned by the Govt, of India to 
its employees who are posted in 
specified area of Orissa, Uttar 
Pradesh, Madhya Pradesh and 
Gujarat. Those orders have been 
extended to employees of Kendriya 
Vidyalaya Sangathan posted in those 
areas. 

Short-Listing of   the     Applications 
for the Posts of Teachers in Kendriya 

Vidyalaya 

2004. DR. G. VIJAYA MOHAN 
REDDY: SHRI     
CHATURANAN 
MISHRA : 

Will the Minister of HUMAN 
RESOURCE DEVELOPMENT be 
pleased to state : 

(a) what are the criteria for 
short-listing the applications for the 
posts of Principals, PGTs, TGTs and 
Primary Teachers of Kendriya 
Vidyalayas ; 

(b) what are the details of ihe 
basis on which the candidates are   
called   for   interview ;    and 

(c) what is the number of 
vacancies and candidates called for 
interview in May, 1989 for different 
posts in Delhi   Region? 

THE MINISTER OF STATE IN 
THE DEPARTMENTS OF 
EDUCATION AND CULTURE IN 
THE MINISTRY OF HUMAN 
RESOURCE DEVELOPMENT 
(SHRI L. P. SHAHI) : (a) For 
PRT/TGT/PGT posts candidate's 
performance in the academic field 
and Teachers' training course, co-
curricular attainments and teaching 
experience are given weightage in a 
100-point scale. These applications 
are processed through   a   computor   
and   inter 

se-merit is determined according to 
the criteria fixed. For the post of 
Principal, weightage is given for c 
rganisation and part-cipation in co-
curricular field, administrative and 
teaching experience, besides 
performance in the academic field. 

(b) Number of candidates called 
for interview bear a predetermined 
ratio to the size of the panel. This is 
generally 1 :8. 

(c) The interview schedule in 
Delhi in May, 1989 is a part of an 
all-India selection programme for 
PGTs of general category. The Total 
number of vacancies of PGT for the 
Kendriya Vidyalaya Sangathan as a 
whole is 396 and about 4300 
candidates are being called for 
interview at four centres at Delhi, 
Bombay, Madras and Calcutta, all of 
which are scheduled to start from 
May, 1989. Number of candidates 
proposed to be interviewed in Delhi 
is about 1600. There is no other 
programme of interview in May, 
1989 in Delhi for selection of 
teachers in any other category. 

 


