PROF. K.V. THOMAS: This is just an idea. The main thing is that this will not be franchised.

SHRI S.5. AHLUWALIA: The Minister should not come out with off the cuff ideas.
Yesterday, | spoke about MNational Physical Laboratory which was started in 1950. The prime
work was this. Now, when we are making Legal Metrological Institutes — | belong to Jharkhand
State. There is an Institute in Ranchi, Jharkhand also. — why don’t you do this and involve the

Instrumentation Engineers in this?

MR. DEPUTY CHAIRMAN: That is the intention.

SHRI S.5. AHLUWALIA: Like at the time of giving licence for pharmacy, you need a

B.Pharma person.

PROF. K.V. THOMAS: Sir, these suggestions are seriously considered. Now, coming to
the qualification of the Directors, it can be addressed in the rules. Sir, the Director will be a well-

qualified person.
Now, | move:
That the Bill, as amended, be passed.
The guestion was puf and the mofion was adopfed.
The Workmen’s Compensation (Amendment) Bill, 2009

THE MINISTER OF LABOUR AND EMPLOYMENT (SHRI MALLIKARJUN KHARGE ): Sir, |

beg to move:

That the Bill further to amend the Workmen’s Compensation Act, 1923, as passed by Lok

Sabha, be taken into consideration.

R, U 4 Sl g4 HHe & - ofl X2 &, 394 9gd Jelyd Wi i fbu v g ol
T H G- G 7 39 25 TaW=Y, 2009 I URT &2 faan 21 39 4 o1 3@ § amud 9=
T Y21 & 39 [t 1 Hone & forw 18w w0l o <1 g3id fau e, 3 g9+ /e ferw €1 394 S
wecayuf Hene enfiel fhu U &, 9 39 UhR & - 39 SIfEFET &1 Gender Neutral 114 & 17
S\Hc\h clgcdl DI 9l B ‘Employees Compensation Act’ bt <11 31 81 9™ ﬁ?ﬁ?ﬂ‘\’ﬁﬁkﬁ

“Workmen Compensation Act’ 2|

99 3IRFrIH & Schedule 1| H 98d I @er =g o, MG Y1 oW HHATR T &1 721 fiel urd
o1l I Il Wardlh AN &1 YAl 21 g9 39 IR H 4 70 gs1dl &1 9+d gu al
Restrictive Clauses ®1 €14 &I Y&1d W] &1 SAEIU & dR W - W&l-9g] FelRbd WTIH Bl
Hax T fhan o, d T9 Foliiotel 89+ Schedule | § g1 faU 21 Sgi-wg1 I8 Uae™ o1 fh dad
20 AT S SATET HH B dlcl Establishment H A8 BT ol 2191, 39 g4+ gl faar 21 g
THR STEl T2 add Tam gan o1 fé e IRE 7€H 1 &7 9 &9 Uh 47 25 I91 399 S1&r
AT 50 AT SHY SATGT 3RIAl “10 AT 399 SUIGT dhd H19 Hd 81, 941 98 Wa=-dH
Establishment AT activity IIFﬁGITQjﬁ”, SRS HIEq- gl e 2|
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1 Schedule || H $ S8 R 914 iRE H 25 S S W&l AT 399 SA&1 &l Sl (RS
orT, a8 fl g9+ g1 fozn 21 Si'™ &1 f59a991 i Tonnage 281, 39 W &1 1 & SRN
WW?, qI g I compensation e fﬂ%ﬁ’l gh¥ b TRAR ﬁTWW% %N 3l
Th hdol 2500 BT TSI o1, SH 9THY 80 ESIC & F1E% 5000 SUAT B BT &1 @] 2
Tg M IR 8 6 IR 39 999-99 TR Notification BXP Price Index & HE ¥ Fd]
EERII

9 ST 1 arferhan woigdl &1 Wi S TR gy BT compensation T ST Wl &,
ag 4000 U &1 T+ YT 39T & fob ¢ A1 TNBR Price Index & &OTE I T99-T9T W 9]

EERI

JAH | HOIGR B 3R BIS injury BN 2, 1 SATST & Wd Reimburse B &1 DIS AT
EE %}, 3“&'}[ U SToH BT UEA1d 3AMTdH T8 39T 2 Q_\Eﬁ THR I Minimum Compensation
H1 BT BT 919 B TG &1 ST 6 death P case ¥ 80 E9I¥ YT H 1 IR 20 EIR
BT d2AT permanent disability & case T 90 89T YU H 1 1 40 89TR YU g1 $H1 YHITd 8|

H—S'm, Workmen Compensation Commissioner adqT | hddd YT IRERT & METHR]
g &l 399 special qualification bl HITETT 21 21 899 319 Advocates T Judges GARK:]| Q_ﬂﬁ
MIERIERIE] ?R—ﬁ THTR 5T IRBRI & Gazetted Officers, IEEGA qualification d®Il experience
3= 833[1, S -Personnel Management, HRD d?]T Industrial Development q Eﬁ, I eligible
SR T 2

Fq—\'zl‘lﬁ[lﬁ[\_rﬁ, ETFTS}'I 91 1 ugoll 9R U8 y&e Wi g fd Compensation Commissioner
Al b1 USRI dhdel 3 HEH &1 a4 g1 6 1

TEIGH, 39 WA U AT T TSGR &1 el B, ST s aRE &1 TR geHeTRil &
RPIPR 214 21 o1 # KRS 4 el b 2d Standing Committee &1 recommendations &AM PR
G WEITE] &l U & A Rl 21 31 T2 ST 2 6 3y G4 e Sx g89h1 gueiq ol

AT S TN I T B | T AT BT &

HEleY, I8 984 21 38l A &l o dfiferl &1 aoig 4, qaamdl &1 golg 4 a1
amendments &1 451 ¥ 9gd ¥ GMHITRI B BTG €11 2, UH ST $I 3R &4 Sloal-4- S
Ho[d1 @, A1 SU®1 3 984 21 Siedd] 81T Safery # 2nus fasiell e € den awm gl g
f&=Tet a1 € fob 39 B &1 U B & workers F1, BITHI &1 HATS & (0 7GQ B B, F
SINIESEIEEICIC]

The question was proposed.

sft Sogamafa: #fi Soio goru)
3ft 010 SToTwT (HTCdh): TS, STHHYRT S|

H—S'm, '."'z“é\i'q SIEGLIE! compensation &l EEELS] E-\, 3a9 heading T Workmen 9T fea
ERITE IR Employees 11 23R d8 3@ “The Employees Compensation Amendment
Bill &g $¥ Fﬂﬁ, dlit would have perfectly served the purpose. AT TBT IR Employees fhan 2|
Wl &1 94 2 b 39 <91 # 984 WAl & 918, THLIE 80 Al & 91e, Sid MY ey frF e 9+
g, drensi-$w uRad ™ &) fawar &1 2
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3.00 P.M.

HEIG, 98 HY WISl S 21 89 |l Ud &1 district U AT 81 98 AN & 29K THoU0
21§ adi &1 aI¥QT €I ... (Fqer)... 98 1 40 a1l 9 Ao # & 3R § 1 40-50 |reAl 9
TSI 3 €1 98 950 31281 a¥E U 40 years § THLIET 10 IR I HY FET 3T 21 He has got a
good record. ...(SYGETT)... S &I, # 50 Wil A WS § g1 98 $ulicd § Uh 3
administrator & &0 H S SITd 21 431 W2l 2 i amuds T8 o & 91 92 gl Wil 2|

HEIGH, working class S8 &1 Gdall 2311 S &1 4 [ g0 &1 3961 S0UH03MS0 &1 Hl
?lﬂgsafe guartﬁ%lacontractﬁwmg, ship yard U HM HId & 3R q1s 9 T 9l BRT hd
21 A2, U 98 A1 Ul ST UR B H¥d &, Sil [ STRgH W1 &W 2] &1 U ARl & [0
I 984 €1 el 9 I B S 81 Uel ST 1 o1, 39 1923 H 11 71 011 39 IRE
98 el o7 U &1 Britishers & ST H, HaddH 91l & [T S2IH ATS -4 HIYH 9971 2|

Y & ATSE N & 918 1948 § MU thae) Uae g9 o I8 21 b fha avg 4 S
Eﬁ:ﬁ ?H%'I, working class 3ﬂ? management ﬁ T HEYT Eﬁ?ﬂ ?ﬂﬁf({, Eﬁﬁg 3B HeFc AT S\HI
IIfew, UA~ 3 dolol 31 8F1 AifeU, Ui 3 dolol 9IS a1 g1 aifev 3R fheT-fae
TolgRl B fha1-fasil HoRl <=1 T1faul 37 60 ATl & 3iaR by wage boards el T
CHECISH dvl 9IS &, Hi 991 9IS &, SSFERET a9 91 8, PR hacdl § &M $3 ald
HSTGRI 1, -3 XTI AT 980 & Tefordd o, b T8 S B AU ol 8,
Qﬂﬁ TN 3HSHC BT 91d T2l 21 “workmen” T STTE TR MU “employees” -1 fem it
employee hH A g HY [d] E-}, 39d funeral & %IQ Y ST Cbg gollN U ad Qj, EARRl]
ST 61 RBIRY & 918 I 319 MY 3 R U R 5 VIR T B SHNEC T &1 § sl g
b TR & 91€ BT T8 S I E-\', this is not for the person who is dead. g 9 & F S
HRAT 8, U ol G ferdl 2, 98 41 91 T S9¢ HUR ol hitef) feus vadl g8, 39
Ui 3ife U, WA b 3rRral HUTAYH &1 Sl U1 2191 2, 8 far STren 21 36 hfirefl
S qa13d dd1 &, I8 (Bl 91 2, T2 [ &1 ua1 11 aod] &1 S S 61 ud1 721 ot i
3¢ N9 feuSe A fhad 21 93MR 98 &9 Y 4 4Xd1 € d1 296 | Ifcetalls ¥ 3MTUH 3 oIRg
2T 4 IRT BT JTae fhar 2l

[Suzrurzagr (1 4.9, Rae) Mo gu]

ﬁw%ﬁﬂﬁmﬁa@ﬂﬁ?mmwmél | support you, ﬁﬁh_*f@TqE_d:ﬂ
B A IR AT g Hofd 3 TR 215710 8SIR BU o+ ¥ RAT 3D funeral &I Wi 64 81
ST 87 37R $Is [hiTade 7R Sl & a1 SHBI coffin 1 & [T 10 IR o714l &1 89 o1
HIs ARd & 91 T § 7T Y b od &, S99 dls Wdl g1 8, ofdh [ fl Wi 1 ddhs] gRI
STl aTell & 17U 1 1 ST dds ] $1 Thd=TT W1 &1 1 8! Is there any scientific study behind
it? SI9 AT o & a1 fadd Wi = 0| fad Wid a3 2 1 SU$ 110 TR g5 1R a1l &
HIRT MY Az KT bargaining HRIEE? | request the Chair to advise them not to do so.

¥ 91, AT T21 IR HHIYE &1 91d 91 21 A0 A 3] fhan & b 1 9 & 3ia
SHBI AT 211 ¥R, W Ud1 & T HHI-HHI UM BT U1 o & (70 Wl i &1 ds IR
AT TRAT1 3R BIS T i HH] &b HTH & U SITd G IR § TR 1 2 d1 H9eie Jlerd ]
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é%ﬁﬁ?ﬁpremisesﬁqﬁw,EHTWWWIWW&#%WﬁWﬁ%IE
dl higde olaR o1, 98 Digde & 3T 7Y 1, 3T IHHT U 71 M1 314 SHH principal
employer bl Ud UIdETd W%y insert EI"I»TF\?ITUI I8 Ul-hHl _S'W %-}, RIEERASEED ﬁ-rqag AraH]
I ST 2T &, 3961 THERT I9 principal employer & $UR SIHT I1fEUI Th S
SicrdT 2 fb # AT pigaex &, WM gasl a1 21 2 b i 4 oI I1 5 91 1 99 vfqrse g g
AT HRBR (EFAIR HIA1 & b DB Ui A Y BT HJATISAT [T SIRI 1 H ST AN 7R T,
ITP] Uh-Udh g, SI-2] og B ey W1 ST el wReT 2, 98 w1 &1 o1l & foro
TRA1 &, a2 319+ U 91 9=d1 21 a8 319~ ST 820l UR 3 &R H11 HIdl 2| 98 A5~ 4 SId]
21 oS A3~ & IR H 3TTH T Al 21 A0 d81 oWl & b fbd ave I 98 1 ST 21 3R
RATME e} &, a9 d1 39d 1 dls TR 21 3D foU el vde & MR 34d v ool 918 &, 1R
S TU F1 872 Higdey Iiadl & b A8, I8 1 o f 721 81 Dicdex & UM SHH Bls
IR 21 21 AU 384 I8 Yae™ IR b 51d Bl HUTIYM & [0 Foi¥ Hrdl & d139d g
TR & AT A1 g8 S g1 B HINT § S0 a1 39 qifeid & Ui 961 eae-fhae g

Bl

AT Foidbl & IR § fl T8f ) Udh H%TEMCI A2l ltis good that instead of calling them
‘workmen, you are calling them ‘employees.” STd 849 fﬁﬁﬂﬂ?ﬁﬁ ST Hd o a1 D] il

EREIEEERT

d 919 bed o g9d], dfhd deare ahdd 4 W & ford) ol s g9 i | oI
SR FibTer, g8 9gd Wl &1 91 21 7 Sl arg fb Jg S Factory Act, 1948 &, I
98d WM &, ST 1 9gd WM &1 I8 S 39 axb a1 AT 59 964 industries were
completely handled by the manpower. dd ST ¥fie ﬁﬁ?ﬁ%’ﬁﬁ QOI, SILER HIclH g 399 oI g9
BT B QT, | was an employee in the foundry, 3000 T ST HId QT, 3 ISP ST ﬂiﬁg,
I TUFel 60-70 HIdd H SIS ga1 9 T3 & b STl UISdeH 89 Mdhred 2, i
WTofl 300 employees Sa+1 HisHH Mdid 38 8 iR accident &1 3¢l $1 &1 =01 &, RIifdh
contract labour ?Fegamaﬂaﬁ% %ﬁﬁwqﬂf&gﬂwﬁwaﬁi d MR ofER fifex
g ﬁ %.\T', he knows; Il & ClgH &Il g fdel €1 Contract labourers & R # he has very
sympathetically taken the stand. | appreciate you, Sir. Ve salute you. At least, you thought for
the unorganised labour, ISEED %IUEB\I?E dI EEIEN ISEET %W aﬁé safe guard B Tl Al
o1, I AN & IR H GHAH AT S U8 o H B IR, 3D (o0 29 ATYH IHIR &
éﬁm, ATl payment on compensation &Il Gﬁ?ﬁj{ 2Bkl Hel g form é, RIS SRS eR Y
you should go through the book. Factory Act LA FTT%FQ, S_\'Tﬁ dgd bl investigations gH g, dgd
Y amendments & 81 1948 Act 980 WRHI &, [dieerf & g1 § S-Sl & o, 31 4
amendments B 3T ST & ATH I o Kindly see that a new Factory Act is to be drafted,
3R U ST T30, fha- &1 greyied 3R SrATRETS I8 IR &1 980 9 37 N J8i W &l
Lower House H 3{1&7 SHUR I gs‘, AR ﬁﬂ?ﬁﬁTﬂﬂf%ﬁl ﬁ?l—é?ﬂ—grfﬂ %WW\IWE\T; you
should have a complete thorough investigation in this labour act. qTe Payment of compensation
Act E’T, Factory Act T standing orders _S’T, s dHMH EIGIRE Udh B ﬁs‘mgq, dqifd g A%
W%éﬁﬁmmmqﬁlSﬂTr[\_rﬁ?]ECc)mpensation Act STTHTE-}, ﬁm?ﬂ%
T ol cb%‘ll b s'g\Hlfl_ Standing Committee 5 o dgd 21 BId Reu<yH &1 Ea}, RERTI | A
ST AmudT RUle o) Ea}, they have not gone through it. Very limited recommendation ERIF
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fd S1-31TS U $R11 On what basis have they recommended? 80,000 T 1,20,000 $R1! &1,
TR, U1 S NI Al & WRA d 919 ITb1 G fEEd amuds e g1 I Ul How much
money is actually to be paid to you; IGRT TR U U &1 91l 34D e H o1 8 AT ITD!
thfiell &1 THT-9Wy W A1 2 g dHMH AISIT B1 EJTQT?{\'TW H g1 ari%qaﬁ? contract
labourers $I ATY Udh Rare §d1SU] So far, nobody has kept it. ST&1 U¥ education gIdT E-}, GE|
R IIh ] 2R Mierell 2 3R 8’ # B 63+ dlcl 980 ° employees &, d BRI H &M Hd g0 WY
iG] E.*, atrocities ®1 doTg I TR T4 21 30 IR 1 Uel T how many ladies died, how many
boys died in that, $-Td IR ¥ 3T &7 fhATE? Are they not the employees? H THSIAT %ﬁ'ﬁ s
291 1 9P sdaRF] g A1fev fh v fhas T € S glced § B &d &, S9d folU |11
TRETE? 24 €S I9H1 T U1 4 3241 2, U1 $1 ol 9 a1 a1 3841 & [ I 2 Bl
$ I B ST 1 21 ST | wage Ta1 A1 IR ST &1 WR gloves STaid &, d W1 3961 T2 e 31R
CRIK safety equipments T2 firerd 21

S?ﬁﬂ?g salt workers é, 3T Chg e & AT 21 Mines § 10 &3+ dlell & ﬁ:‘ﬂ‘?masks
& TEIEd &, 391 9i¥ ge S 21 3141 f 7 811 €19 TehaT1 91 E1e41 83111 89R I8 1
3 TIRE & 984 U e1ay &Id &4 &, offdh payment of compensation &1 MR 21T WSIge 1 H AT
S AR SMeH Y 9- SITdT 2, offdb = 3aa) el & foru, 594 4 fhel dr=iad) 2 arfzu
You must make a provision in it that if a person dies while working, 317X 3d&bI fﬁﬁ dependent
&, 91 9P compulsory TR TR B <=1 ATEY| HHI-HHT a1 g3 & b U=l 34 A71feAs &
IR OIS foar 21 By R & U &S §R, B AN 1 o1fidd Sl 2, 91 98 dad 2 & Fd],
BT BT H 92 FEE T2l 81 Ta=iHe § T2 TIidoH & b 3R &g ATSH S B gU Al
g, A1 396 TRAR & G T8 $1 391 S8 W ol ofd 2, 3961 3 Hl v &) 91 & 3fax
g1 2, 3R Is BIcl 9] 2, d1 34D g1 & dd gl, Uh &l 9T & 376X oid &l HUTIeH
EARIBIESE] AE-}, AT HYTHI a%ﬁ‘w T Eﬁﬁﬂt’, oifh=T S ST dependent members AE?, REEE]
fHel &1 T Tipd) o Tfw) srR var NS 2y Hd & fb immediately 3H®T Uil &1
AT 1 ST, d1H HHSTl MU ST a1 8, A8 U o & [ofU srHSHe o &1 S
WG &, S0 I ANl bl $© Haa Mol g9 |9 Aol & wer § w1 I fb Arudn i
W?}, it is a good effort, but it should be a refined one. ﬁt{ﬂmm%ﬁ?aﬁaﬁméﬁﬁ\r
T MY $+ICh\I ] dvﬁc}a, thoroughly study D ERsl o9 & dihTT T %IU \_rﬁﬁﬂ'ﬂ_ﬁﬁ_d'_d
3R IR BT B A2, IHH 3T SRad] 3THSHE S, g1 dad gU H 301 91 T
R & 3R MU 31 39 9 TR St o foru ey fearan, 58 foru o | arwgare <l &)

SHRI RAMA CHANDRA KHUNTIA (Orissa): Sir, | do support the Workmen’s Compensation

(Amendment) Bill, 2009, which has been prepared on the basis of the Report of the Arjun
Kumar Sengupta Committee constituted by this Government and brought before the House
today. This is a very positive legislation and, | think, it would have been better if the Bill had
come much earlier. VWhile supporting this Bill, | thank the hon. Minister of Labour, the Minister of
State for Labour, the ex-lLabour Minister, who is sitting in this House, during whose tenure it

was drafted, and all the persons connected with the drafting of this Bill. The previous speaker
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while supporting the Bill said that many Acts had been passed by the Parliament. But,
unfortunately, no Governments other than the Congress Government took the initiatives to do
that. If you look at the Labour Acts which are existing today in this country, you will find that all
the Acts had been passed when the Congress Government was in power. It is a fact that the
Inter-State Migrant Workmen (Regulation and Employment and Conditions of Service) Act, 1979
was passed when there was a Government other than the Congress. Having said that, | want to
say that it reveals that the Congress Government is more sympathetic towards the welfare of the
labour than any other Government. Of course, the Building and Other Construction Workers’
Welfare Cess Act was passed during the NDA Government regime. But that came into limelight
In the form of an Ordinance when Shrn Narasimha Rao was the Prime Minister and Shri P.A.

Sangma was the Minister of Labour.

MNow, coming back to this Bill, | want to mention here that the points which have heen
included in this Bill are very important. Take the case of compensation. When you talk about
compensation, whether it is Delhi Metro or the Golden Quadrilateral roads or cement factories or
mines or any other type of industries where the workers are working, if they die while working
due to accident or any occupational disease or any other disease or any such things, they

should be paid compensation.

We must realise that both the ESI and the Provident Fund do not cover the total workforce
in the country. It is also a fact that if the social security schemes like the ESI and the Provident
Fund had covered the total workforce, this piece of legislation would not have been very much
relevant for the working class. We have around 400 million workers in our country. These two
social security schemes, the ES| and the Provident Fund cover a minimum number of workers.

Therefore, this piece of legislation is very much required in this country.

Now | come to a very important point. In all the labour Acts it has been mentioned that if a
minimum number of 15 or 20 or 30 or 50 workers are working in a factory, then only this Act is
applicable to them; otherwise, this Act is not applicable. | can see that there is no mention of this
minimum requirement of number in this Bill. Now in this modern age, even 10 persons can run a
factory. So there can be 10 persons or 15 persons or 20 persons or less than 10 persons who can
run a factory, where there is always an apprehension of a fatal accident. | think this is a very
important point. On the other hand, nowadays, in view of the changing global situation, these
companies are giving contracts to big contractors or small contracts, this contractor or that
contractor. Nobody knows where it ends. Ultimately, the benefit of compensation may not really
go to the real family of the deceased or the injured person. So deletion of the number will

definitely give benefit to the families of workers.

So far as the amount is concerned, | fully agree with the hon. Member who was just now

speaking. The amount has been increased from Rs. 80,000 to Rs. 1,20,000 and from Rs. 90,000
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to Rs. 1,40,000. Definitely, it is a good step. | fully support this step because this is what the
Standing Committee has recommended, which is represented by not only the Members of the
Congress Party but also the Members of different parties. This issue was discussed in the
Standing Committee and all the Members gave their views. It would have been better if it had
been increased to Rs. 5 lakhs. Of course, they might have discussed all the things involved in it,
like the condition of employers, revenue, etc. |If an accident occurs at any place, the
Government announces a compensation of Rs. 50,000 or Rs. 1 lakh. Mow in the case of an
accident where the workers are involved, sometimes, they announce a compensation of Rs. 3
lakh or Rs. 5 lakh. So the amount which has been mentioned here is very less, but, definitely, it
Is a good move. |t is also mentioned here that provided that the Central Government may by a
notification in the Official Gazette, from time to time, enhance the amount of compensation
mentioned in this clause. This Bill is empowering the Government to enhance the amount as and
when required. They can also enhance the amount. | think that takes care of the concern

expressed by the hon. Member.

If you look at the time limit, it is a very important clause. Suppose a person who belongs to
Orissa, is working in Delhi and he dies in an accident. It is very difficult for the family of the
deceased to come to Delhi from Orissa or Rajasthan or Bihar or from any other place to file a
compensation case or whatever it may be. Our judicial system is such that, sometimes, it takes
three years or four years or five years to decide a case. So this time limit of three months is a

very important thing for the workers.

The other important issue is change of nomenclature from workmen to employees, which is

again a very important thing.

Now, this word ‘workmen’ is a very old word. Maybe, in earlier times, women were not
working. So, we called them “workmen’. Perhaps, the word “workmen’ may not seem to include
women. So, to have gender parity, we are changing the nomenclature. In our country, we have
many words like workmen, employees, contractors, labourers, etc. ‘Employees’ is the more
dignified word, and we can use the word ‘employees’ in place of “‘workmen’ in all the Acts. It
should include all the workmen covered under the Trade Unions Act. That would give a moral
boost to the workers. So, changing the nomenclature from ‘workmen’ to ‘employees’ is,

definitely a good move.

Now, 1t is also a welcome move that the medical reimbursement costs have been
Increased. But, in my opinion, It could have been increased a little more. Here, | would want to
draw the attention of the hon. Minister that while passing the Amendment Bill in the House, we
should have given a thought to one more aspect. As the House is aware, we have lakhs and
lakhs of compensation cases pending all over the country. In many cases, the cases have

lapsed, and the families of victims have given up hopes. This could be because they are not able
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to get the continued support of the Unions for a long time. It is well-known that the office-
bearers change every year, and there are, at times, rivalries within the Union. So, for various
reasons, the compensation cases, filed before the Compensation Commissioners, whether it is
the Assistant Labour Commissioner, who has been notified to handle the cases, either have
lapsed, or, sometimes, the employers are not interested to proceed with the case, or,
sometimes, the families of the victims are not able to come and fight the case. | would like to
know from the hon. Minister — he can give the information later on — as to how many
compensation cases are pending, before the Compensation Commissioner, which are at least a
year old. | would also request the hon. Minister to give an assurance, while replying to the
debate, that he would see to it that the compensation cases are disposed of within a specified
time-frame so that the affected families get the benefit. Secondly, | would like to know whether
the lower level officers, or, to say, the BDO/Tahsildars would be given the power to handle these
cases. Otherwise, even If you confine it to the Assistant Labour Commissioner, it so happens
that there is one Commissioner for two or three districts, and that also creates difficulty in
enabling the families of the victims to file cases and get the benefit. So, the Government should
take a liberal vieww and nominate the officers at the block level and the Tahsil level, so that people

can file for compensation and also get the benefit.

Sir, this, definitely, is a very good Bill, and the Amendments which have been brought

forward are quite welcoming. Vhile appreciating the hon. Minister for this, | once again support
the Bill. Thank you, Sir.

SHRI TAPAN KUMAR SEN (Wes’[ Bengal): Mr. Vice-Chairman, Sir, thank you very much
for giving me the opportunity to speak on this Bill. Sir, this Bill has already been passed by Lok
Sabha and has come here. At the outset, while saying so, | would like to say that we will also
pass the Bill. Having said that, | have certain observations to make on the Workmen's
Compensation (Amendment) Bill, 2009. Sir, the Bill has taken certain laudable initiatives by
enhancing the compensation and also by removing various restrictive clauses. My first point is, it
Is good that you have enhanced the compensation. There is no doubt about it. But at the
present level, kindly consider that the enhancement is too meagre. You have kept a provision
here that again for further enhancement, you need not come back to Parliament. The
Government has empowered itself to increase it from time to time. But, at least, to make a
beginning — | think, my friend, Shri Khuntia also told the same thing — the beginning should
also look like a good beginning. The amount that is being given for death and permanent
disablement is too meagre even for the most unorganised sector workers. So, this is one

point.

Sir, my second point is that through this Bill an effort was made to liberalise the coverage. It
Is a welcome step. But, a close reading of the Bill will reveal certain ambiguities which are there

in it. The contract workers and casual workers will become a victim of non-implementation and
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non-coverage of it. You will find it when you go through clause by clause. There are certain
restrictive clauses which have been removed. But, there still remains a scope for interpretation
that casual and contract workers, even those whose names are there in the employment
registers, | am not telling about those whose names are not written in employment registers,
even for them, there is a problem of coverage. | think, precisely, that is one of the reasons as to
why there is so much of accumulation of compensation cases throughout the country. Several
thousands of cases are pending. | should not say that there are lakhs of cases, though my
friend, Khuntia talked about lakhs of such cases. If not lakhs, | think, at least, there are several
thousands of cases which are pending throughout the country. One of the basic factors for delay
In those cases is the ambiguity about the employer-employee relationship, and as usual, neither
the principal employer nor the contractor takes any responsibility for this. So, this is another
thing which | want to bring to your notice. If you want to deliver this benefit to the workers
through this Bill, if this is really put into implementation, these are the aspects which, | think,

need to be reviewed. | would request the hon. Minister to give a close look to that.

Sir, my third point is this. | would like to draw your attention because this is closely related
to workplace safety aspect. Nowadays, there has been a phenomenal increase in workplace
level accidents. You must link it with the kind of situation the workers are facing at their
workplace. It is linked with the nature of employment relationship. Sir, even in the Government
Departments, in public sector units the manner in which contractorisation is increasing, the
major jobs are getting outsourced, getting done by contractors, and that is creating a very big
problem. So, naturally, this brings forth the issue of appropriate enforcement. For that purpose,
having an appropriate enforcement machinery, duly manned, having enough manpower, having
a thorough inspection machinery is of tremendous importance, if this Bill is really to deliver
benefits to the intended beneficiaries among the working class who are contributing to vyour
annual growth of the GDP in a very hig way. It is the workers who are contributing in it. You just
take right from December, 2008, till today. Many accidents have taken place during this period.
In collieries, there are such places where these accidents have taken place. In a big fire in a
factory in Faridabad more than 18 workers were killed. In the Sivakasi big fire, many workers
were killed. In the Singrauli explosive factories, side by side, it happened. All these accidents
have taken place from December, 2008 till today. In BALCO Captive Power Plant, the big
chimney got collapsed, 41 workers were killed in that. Please go through the number of workers
who have been killed in these accidents. These were the workers who were regular workers
mostly. At all the places of accidents, there are reports that more workers were killed but their
names were not in the register. So, that again reiterates the importance of proper enforcement;
otherwise, all good intentions of passing this Bill will reduce it to a piece of paper in the statute

books. | emphasis for the hon. Labour Minister this aspect particularly. VWhile emphasising that, |
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would like to draw the attention of the hon. Minister towards this, and urge him to review this
Bill. We are now going to pass this Bill. Another Bill is pending in this House itself. That Bill is
called Labour Laws Exemption from Furnishing Returns and Maintaining Registers by Certain
Establishments (Amendments) and Miscellaneous Provisions Bill. It is pending. Maybe, next
week, we will be taking it up. While you are extending the coverage of the Workmen's
Compensation Act, enhancing the benefit, in another Bill, you are bringing a provision to relieve
the employers from the responsibility of submitting reports, annual returns, maintaining
employment register in a very big way. On one side, you are enhancing the benefit. On another
side, you are exempting employers from the basic labour laws including the Workmen's
Compensation Act! On the one hand, you are enhancing the benefit, on the other hand you are
bringing a Bill by which you are liberating the employers from their obligation to act according to

those laws, basic laws.

Sir, what is it 7 An establishment employing up to 40 will be relieved or exempted or their
obligation under all those labour-related Acts will stand substantially diluted. What do you mean
by established employer up to 407 It is 70 per cent of the manufacturing and industrial
establishments in the country. Anybody can consult the survey of industries, have a scrutiny; |
think, | am correct. This is the fear | am living. You are liberating more than /0 per cent of the
industrial and manufacturing establishments from the obligation of all labour laws including the
Workmen’s Compensation Act. At the same time, through this Act, you are enhancing the basic
facilities and the benefit! | think, this Act and the next Act that is going to be coming in

Parllament would work at cross purposes.

We are supporting this Bill with an earnest request to review the amount of compensation,
strengthening the enforcement machinery, increasing the number of inspectors, arranging a
regularly monitoring safety inspection teams in all the work places. You must take these steps;
then only the purpose of the Bill for which it is brought is served. Along with that, | request you to
please review and withdraw another Bill that is pending in Parliament which seeks to liberate the
employer from all their obligations under all basic laws in more than /0 per cent of the industrial
establishments in the country. Both the Bills would be working at cross purposes and | seriously
urge upon the hon. Minister, while extending my support to this Bill, to consider withdrawal of

the Bill which | just referred to.
With these few words, | conclude. Sir, thank you.

DR. (SHRIMATI) NAJMA A. HEPTULLA (Rajasthan): Sir, can | put a question to the
Minister? What is the jurisdiction of this Bill? | am putting this question because there is a
dispute going on on off-shore/on-shore labourers between the Labour Ministry and the Ministry
of Oil and Natural Gas. Does this Bill include only on-shore labourers or it also includes the off-

shore labourers? Now that we have got deep sea exploration of oil, many workers are working at
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very odd conditions In deep sea areas, in the Indian Ocean. VWhat is the extent of jurisdiction of
this Bill 7 Will they be covered by it or would the ONGC take care of them?

SHRI TAPAN KUMAR SEN: Madam, ONGC has denied taking care of them. Twelve
nautical miles away from the shore, no Labour laws or the Indian laws would be applicable on

them. They are denying it and it should be taken care.

DR. (SHRIMATI) NAJMA A. HEPTULLA: That is exactly what | wanted to bring to the notice
of the hon. Minister. Is the Minister going to take care of these people through this Bill or he is

going to bring in another legislation for the off-shore workers?
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SHRI TIRUCHI SIVA (Tamil Nadu): Thank you, Mr. Vice-Chairman, for giving me this
opportunity.

Sir, | rise to support this Amendment Bill. The Workmen’s Compensation Act, 1923 provides
for payment of compensation to workmen and their dependants in the case of industrial
accident, in the case of injury caused due to industrial accidents, including occupational

diseases arising out of and during the course of employment resulting in death or disablement.
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Sir, this Bill is very meticulously drafted. The Second Mational Commission on Labour,
constituted in 2002, have gone into this Act and have given some recommendations and those
recommendations have been examined by the concerned Ministries, Departments, State
Governments and Union Territories, and, simultaneously, a Bill was introduced in the 14th Lok
Sabha in September, 2008. Sir, why | am referring to the exact date is, as soon as the Bill was
introduced in the Lok Sabha, it was referred to the Standing Committee and the Standing
Committee, within three months, had submitted its report to the Parliament with certain
recommendations but due to the dissolution of Lok Sabha, the Bill got lapsed and now it has

been introduced. This Bill contains amendments and many things are to be welcomed.

The foremost is the substitution of the word ‘workman” with ‘employee’ for the law is
applicable to all employees and mostly it is gender neutral. All my colleagues who are fighting for
33 per cent would appreciate that the time is ripen that every possible action is being taken on
this route, and removing this gender disparity by way of substituting a word in Bill indicates the

actual mind of this Government.

Secondly, the enhancement — as my all other colleagues have pointed out — of the
compensation payable to a worker for death has been increased from Rs. 80,000 to Rs.
1,20,000 and so also for disability, it is from Rs. 20,000 to Rs. 1,40,000. Sir, what | don’t
understand is, in Tamil Nadu Government, even for the unorganized sector workers, if any
unorganized sector worker dies, his family is compensated with Rs. 1 lakh. Compared to that,
this is very less and | couldn’t understand the rationale behind how a disabled person is getting
more whereas the dependant of a diseased person is getting less? ( lm'errupﬁons)... Excuse
me. | am trying to bring something to the notice of the Minister. The disabled person is getting
Rs. 1,40,000, whereas, a diseased person and his dependants will get only Rs. 1,20,000. If the
argument goes in a way, as my senior colleague, the former Minister, told me very clearly, that
the man who is disabled has to undergo much pains, he lives in anguish, his future life is at stake
and so he wants this enhancement. But as far as | am concerned, Sir, what | would like to
submit to the Minister is, a disabled person, of course, undergoes some miseries. But, at the
same time, If a person dies, his family is totally deprived of any income or any person to support.
S0, | would like to suggest to the Minister that the compensation given for the dependants of a
person who has died should be enhanced more than to that of the disabled or, at least, both
should be equal. This is my suggestion. Sir, there are two other things which are to be very

much welcomed.

The amendment made in Section 4 of the principal Act says, ‘Provided that the Central
Government may, by notification in the Official Gazette, from time to time, enhance the amount
of compensation mentioned in clauses (a) and (b).” So, by way of notification itself it empowers

the Government to enhance the compensation or the minimum wages. So also, sub-section (1)
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of Section 20 of the principal Act says, ‘after the words “appoint any person™— this is an
amendment to be welcomed wholeheartedly by all— the words “who is or has been a member
of a State Judicial Service for a period of not less than five years or is or has been for not less
than five years an advocate or a pleader or is or has been a Gazetted Officer for not less than five
years having educational gualifications and experience in personnel management, human
resource development and industrial relations” shall be inserted’. So, this lays some
qualifications for the Commission. Earlier, we could not understand, Sir, how any person without
any qualification could have been made Commissioner. It has been existing for all these days.
And it is the right time that the condition that the Commissioner has to possess some

gualifications has been brought in.

Another provision that has been provided for in this Act is that any matter relating to
compensation must be disposed of within a period of three months from the date of reference.
This time fixation will fetch the affected persons the necessary compensation that has to
reach them. After death or disability of any person, a workman, hereafter to be called an
employee, for the family which has to run hither and tither to get compensation, it is a very
strenuous effort and this provision would assure them that they would get compensation within

three months.

My foremost query to the hon. Minister is: It is said that this Act 1s not applicable to the
employees who are covered under the Employees State Insurance Act, 1948. | can understand
that. But, at the same time, this Act includes a Master Seaman or other members of the crew of
a ship, a Captain or other member of the crew of an aircraft. So, while the Captain of an aircraft
can be included in this, whereas he is eligible for some compensation in any other manner, |
don’t understand why employees who come under the ESI are exempted. While making these
points for consideration, | welcome this Bill for all the amendments that have been made, at
least, now; they should have been brought in much earlier. | hope, the points that | have made

to the Minister would be considered and they would bring relief to the employees in future.
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g9 4¥e H gd ol W &1 Hd &, R B WYl Bl efe ¥ eI <d g b sy anfae a e
YUY 3FR ©Is dh-1d1 I &, IU I #Al HE 1S &1 <1 A2 S 394 313G H “as passed
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by Lok Sabha on 25th November™ [T&1 8311 21 U8 8H 1 [T 1 21 394 $a1 41 & & “This
Act may be called The Workmen’s Compensation (Amendment) Act.” BTcTild HAT Si1 < FaT 6
3D] “employees™ -H 3 English 7 foI¥91 2 “This Act may be called” CRIIESE QREI'*}I forar g
& g9 fFraw o1 Gl 1 <wieR qfTd (Fee) T, 20007 & S § “may
be 3R fa<il 4 <org &~ foren 21 oieh |1 = 39 UIRT $Hh R Fa 4 fean 2

TEIcy, W1 Sl 7 ®El & fd 399 “hHbR Ifdd & W ) “hHdR fdee $% o,
oifep &9 ST IuR for = 2, S99 U el 81 U8 Uh Hesl AN I 91d &1 3R AN 5
TRIGT B13H Id &1 A1 59 [qdd BT Ul I7h1 A1 STV, | A -1 T3] T8 ied Holicd ¥ 314
g 3R R fquer $1 3R 9 gl Tfidx off vrora Sf off Poricsd & &1 FIUT T AR F ST U8
TfiHR o, o &x a1 i a1, =i giean i, a8 A1 9 I<H™1 9 311d 2 3R U161
SERT TH, # f IS F 31d1 €1 T8 W 3l 9 B HawT 9iel, 984 &1 991D &7 9
Sicll 912 ag s & g1 a1 Hdvg & g, T81 96 & SiUF $1 S gl a1 fimd) fawea
STR Sfl &, B9 MU H Th-3Ndh HRd &, olfh 3MTsT S9Tdh1 A& W ST |97 X&l, 98 989 &1
D &1 §9H UIST BT HHA TE1 21, ol T8 HART 3R G H1 914 & b Hid¥g & U=al
achl, Sl & U ¢S YRR &, Sid AR I AR &, I8 Hel (b B B WHR &
R 24 B oAl 21 32 ShbI ST 6 fean

wEea, SR e ol RUWE &, 39 o 46 IR18 4 2,

“The funeral expenses of the deceased employee have been proposed to be raised to
Rs. 3,000 from Rs. 2500. When the Committee sought to know that since when Rs. 2500 was
being paid as funeral expenses, and whether it was sufficient to meet the entire expenditure, the
Ministry, in their written reply, stated as under: “The funeral expenses was increased from
Rs.1,000 to Rs.2500 with effect from 8th December, 2000.” I¥d 1€, SUIINS fha=T faam ST
2, 391 1 fhar w2

HETeY, #§ A A 39 WIST HHST H §rR &1 99 THY ST HHET & daRAT HIdRIS &
i1 YRTEXA T 351 Sf1 o | 3 GHT FHI HHST A A2 79 [T [ 941 39 @18 2R 4 B
T? RIT AN E9IR H B IoATT? I8N bl b 2000 § ST Uh 89IR I T ol 911
1 T H A Yol 9rEdl € b 2000 # fhad) wvaR of1? Al gfan sl @ b 2000 H 1o
1 ADHR 21 AR 38D Jer #3f1 2f1 srcd [WaRT arorul Sfl 21 3FR 39 S & 3iak WHR,
Afse AR T Tl oiF1 IRdl 8 fé 89 9WI-9yg R U] de ks dl, 98 &
BT B9 599 9¢ kI #3 3R TP T9T Sl g ksl @11, S9¢ Tov 89 99e & U g1
GIT@I & enactment BT é, ?]—S'Fﬁﬁ“-‘ﬂﬁ:[aﬂzh—l:ﬁ%l ?JE?{H?(?T G %ﬁ?ﬁTaiﬁ*FQ, ?ﬂ?é‘ﬂ &
oigR| & foIU 984 $© o+l dlell B A2l 81 AU ddel 39d Ud vea I URadT $xd 2|
“HABT I “HHAND B &, “workmen” I “employees” B & AR AT eTg-o I SR 3T <d
g, SGP! el HT M7 Fed 21

HEIS, 3N WRBR & 79 4 USIER diedl 91941 A1 21 a1faul I8 WReR ufeq
STARRATA 8% , 3axT el 3R il el &7 9894 diel] RER S IRGR T2 8 A8
TP R T H SR & SR W Il I 21 I8 91d 921 2 T ool IR S1Ud & 145 fHrad
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ST o 3R 3iToT 206 W9 &1 W&1ad, dg IR 3T W JUIU &1 GRbR Hdlld] 21 98 Sy
B IRGR T2 21 8419 -1 I1fev fh 98TE Bl fhd YHR g™ SIdl &1 TieT hHci & N ¥
CIETRIRIE

SHRI SHANTARAM LAXMAN NAIK (Goa): However, it is the Congress-led Government.

sft SgaARI Wfr : ITRM Sfl, U U8 GHS U4 99 H Hd IRFRA| & Congress-led
SECAE E\T'\Elfﬁﬁi\r, but, it is not the Congress Government as it was the Government of Shrimati
Indira Gandhi, or as it was the Government of Pandit Jawaharlal Nehru. qgm, =7 fau EREI g

fh v Tt U o (a) ...

sft faorg Srarevara gSt (HERTR) - uIivr Sfl, 3imasr $1E=T Si &1 compliment &1, 386
U g=arg|

sft Sg=RTOT Wfty : Sifh SfaxT Sl & I B BT ) DT o, ST 98 M e
3R M ol B AL U1 Il SO HE 1S, AR A hg1 o0 fd faawz, 2008 &1 wfem wfidh
< 38 TR Gl o1l HAT AE I 9% W Sl (6 wlsT S A S-91 g Qv 8, 3961 89
a8 & ygvr H foran 2, ¥ Q1 9 Tl 2, Bl Sl Uahdl & b 98 75% e 81 wgley, Wl
ST Bl b bigde odaR $1 4 34 M HRUIAT FHBR ed b1 HHAR] H uRafdd
B 2, AT HEd & [ TIST BT 39 G0 UTd E9IR [HA1 201, SHIAT 89 AF ofd &, [dh
TS HIET I S 99T FaT U7 fb Bigde gl bl AT STH M HIRAT, 7 3T IB]
UEY fby &7 H MU U Y9 H1 d1edl § b fwway, 2008 H STel &1 941 914 AT, 3151 ST
&1 FI1 1G22 IY HY drdcl BI A1 Wid 2412 3 31U &l &b AT & FHT 61 A1 R &g
el Sl & R & Y &1 14 T2 HRA1 g, 3G9I 1 9SS b1 e 141 271 fbwg, § gl
aredl g fb 2008 | ST S 1d ofl, 91 31151 2000 W 91 HWd 22 &1 1 SR T H 3 & 914
3TU HETS 31 91 &1 2, U= Udh AT 99 2, giery # g9 T2 ST Iredl g1 72 S
941 2, Jg Gdudlgpd & 2R 391 HHaN, HHEOR 3R T 7ol &) €1 71, 9fch fred golfg
3R 3R S FATH & ART 1 HHR 1 A A1 ST 21 A8 U 3T [ 2, b IRbR 1
9 W IR HIA1 9120 16 el 390 ekl 31 7 8, a1 39d! U 7121 g8 21 34l
YD ﬁﬁc\b g 1 HIa-1 111§ 21U hg &1 201 {6 AT b employeeaﬂa?{\'ﬂﬁgender
neutral X TG &, SUN (MY &N 79 A0, J IrEmefl 3y 74 iU @mesor & foru
W$T@@HT§WQTT,WW?R}IQender neutralWﬁﬂWé,%%ﬁW@ﬁél

3ATST 3ATY HRA 101 1 ST R 1 AT <91 H ARIRG 919 & Uil U SHgT &1 SR 8301
21§ T8 IR B3 IR 7 gH1 & 16 o JURASR] 914 H3d &, 91 had 96H: N0 § <d &,
I8 B L1 211 21 2y The1 o fexfio o1 o1 & v 956 a3 2, olf b 9ob & fou s
G AT 8, §6& & (AU ST ol M1 8, d21 ARG TR HIA1 & | FH- HSTH1 el B
TEICHT SHITTT a1 FIh d dhael 90T Tl << 21, d 3MMUDHT ol AT Tei ad o, ich Fer &l
WA d R B 201 3T ST adie o1, g8 Sl & AR TR 2AT1 AT g1 3 eftehi
9Gc1 &, BV B & [0 AN oIS & &1 FHIAT G i 4 MU AR dP AU &, PHOR H
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MY HHANT & ATY &, S I AT HHAN] 96 AT &1 U] g1 arga, a8 {ra o
R0 0 [ i BE 32 I 6 39 9 AT 40 BRI IRTST & & AT E1 40 FT, 45 DRIS
Al SrETfed & § EN Wd | Sl M SRl 8, 39 W g, Wd 755y & IR H AH]
efteHI0 1 2872 MU fUge Aiel SrTfed &7 & fagas &1 U8l R S ¥ dealdl 6T 3R
qTEaTEl o1 7% F) &1 16 BN REBR 7 3T 89 & v S 971 & 7, o S9&
1T SMTRIE W S8l UR 22 FH Sl 1 3R JA H 41 316 $AR I1W il fhad [dar
Y 64 9 A0 gU &, U2 g1 &1 udl 21 2 {1 $HR 4w Sfl 291 iR SiAd | 9 3w
32 U gAd faar o1 b 191 &1 a6l w oo 9ietd RagRA % fbue fhar s sk
S Ge 9 €13y g Ferd FERE &1 91 Bed 2, 39d [ &B W gt 39 foru 3481 4
AT BIRST B Without making any provision for funds, you are claiming that you have passed
the Bill, and, enacted the Act, namely, the Unorganized Workerss Social Security Act. ﬁv_v{[),
34d U AT &1 6 Tae™ T21 2, S IR H 210D I 241 211 30 39 9 hel A1 fh
g9 <91 & Wiegr Ho1gRl & ol 31y Ueh HiBRRe [Wel o gad N IR-9R fedie &1 fb
Wd ¥ S TEE fha &/ 3d 2, S E9id [N S HRd &, ST marginal farmers BT ©¥d
&, T BRI TSI 9191 H “HITART $ad &, TS I96] Blold 98 @XE 21 T3 &1 314
ID 1 [HAMT AR AoIgR] 1 7d ifeu) g8 e Udhs S &1 A &, a8 srusl el s+l 4
< Q1 2, 981 W 98 B Sl &, 98 WiTE A5G & ¥R 2, 39S A19d Rl & a4
3ITY T HIAd 87 ATl WiTaR ASIGR BT Sl liabilities &, 37 IR H 319 &7 3 I8 872 AU
B 211 [ WiTER 751G & IR ¥ 3T Udh Comprehensive Bill ATU, G2 31151 & ATY T&1 ol UTT
gl

3114 drediel ofed & b <Rar & Hieay I g4 a1 employment ferdT1 31151 Yag W Bl
<A & HYL ST HI AT S AN < | B B 8, 3R 394 4 [hefl & |ier gran
29, T vadfice 9 $1s 93 S0, a1 34d fo1v oy wgi I uidem &3 ? safav § a8 dal
ATl g [ 18 Sl 9 2, W1 &1 Q1 39 3961 Gl o) 321 8, ST 32 YIRE &1 S,
AfE AT T 919 &1 AR LI <11 @11 Th 39 <91 ¥ 1S &5 & T/ W S ANHITST &

a8, I & d8d BT B dlcd AN &, WiTER A5G- &, 39 AN &1 31U DS ] &I
W & HATESTT G0, 3HD AT MBI F Fla=T1 11|

UGS U1, 9 4ol § Uh [qWT &, S ¥oid & IR ¥ 21 ¥o0d & BHATRAT B ST
HAGY] B & [0 U aodlol W1 21 37d § § 31 Haal (& 98 a5 gHId< 81 11 2, &9 Al
R < T2 &, ol 31U 3R HHAIRAT 61 f&d d18d 8, “GHAR T 9168 & 3faid ford- | &,
3R I HIDHT HAT Y I1ed &, 1 H MUY g1 gredl § & HaRl &1 U6 & AFRTSHl
g1 €, 51 % 39 9 B A6l 8 3R a8 dldd o - ATRIGAT 81 HHIR] 991 a18dl & b
T WHR ¥ I & HETH H IUD] SH GHY BI I 97 &1 AU XAd & HHATRAT & 13l
& AT D1 RN ST 2005 W g8, 98 TR Tel ofl, IHH o WA g &RIev Tl S Ul
AU # 39 Hidh 1 19 ISR gU AT S W1 Sfl | e &1 aredl g & 3-4 Fiel &l
TU &, Vold & HHATR & Ad18ii & g1a fafrad SRIMaTgst wra &1 3R &1 fa=n S|

1 & T 7 78 A w1 aredl g b 698 & Uh & URER 7 980 § HHaR] S a4 &,
HREAT & HHT HTH B &, dld GH & FHART B S &, o0 U & HHAR] HTH $d 2
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Ud 21 URER H BT & dlel HHATRAT B a-eng 4, FOERll H dIs [qEld 921 &1 a1z vl
gafery # Ay TEvTs ¥ Faad wedl g 6 g 991 & S Al €, 39 AN & qfr W =g
[T S| Al U1 & HHATRAT 1 ST i &1 ST &, FHH GIET, 59 G4 & HH Al
1 W 1511 e 431 39 fagasd uR dlo & fore ww & iR gl i = 3o anggydd
1 1, 38 (10 § JMyH T g=a1e <ol &

SHRI T.K. RANGARAJAN (Tamil Nadu): Thank you, Mr. Vice-Chairman. Sir, no Act,
whether the colonial rule or the Congress rule, comes in the vacuum. Behind this Act, there was
people’s struggle, working class struggle. If you see the first Act of 1923, you can see that there
was a lot of struggle before that Compensation Act. So, the rulers are forced to bring certain
amendments, certain laws to protect the working class. That becomes a part of their job.
Without struggle, no Act has come. Even the Compensation Act of 1923 came only like that.
Some Acts, as correctly pointed out by my colleague, Tapan Kumar Sen, has correctly stated
many Acts though they are there on papers, they are not implemented. The other day | made a
Special Mention that no Central Act had been implemented in Sivakasi Fireworks. Thousands
and thousands of workers are suffering. So, | want to suggest two things here. One, the
compensation should be enhanced immediately in this Act. | want the Minister to consider

that.

Two, under clause 254, the Commissioner shall dispose of the matter relating to
compensation under this Act within a period of three months from the date of reference. It is a
good thing. But what happens is after the Commissioner gives an award, the concerned worker
has to go through a process. First he has to go to civil court. If he gets any relief there, the
employer moves the High Court and gets a stay. That is why thousands of cases are pending in
the courts. So, | request the Minister to amend the Act and give the power of a civil court judge
to the Commissioner. If you give the power of the civil court judge to the Commissioner, then
also the employer can go to the High Court, but he has to deposit 50 per cent of the amount and
the worker gets immediate relief. Now the worker is not getting any relief. The litigation goes on
in the High Court and then the Supreme Court and in the meantime he dies. So, | request you to
amend that and the Commissioner should have the power of a civil court judge. That must be

considered.

Another thing | want to say is this. This power is not a new thing. The Provident Fund
Authority is having that power. The ESI Authority has got that power. VWhen these authorities can

have this power, why not this Commissioner? Then only you will be doing justice.

You have already deleted Section 2(n) of this Act in the year 2000 Now | request you to
delete Section 12. | am not a trader or a businessman. If | say | am not a businessman, | need
not pay any compensation. So that section is already deleted in 2(n). Nowv | request the Minister
to delete Section 12 also. Otherwise, many people will not get any compensation. | propose

these two amendments.
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| again request you to go through the occupational diseases. New occupations have come
up. In most of the occupations, nothing has been done so far. The occupational diseases may
vary from region to region. The State Government should be authorised to search for the
occupations and perhaps an expert should be appointed to help it in finding other occupational

diseases. This must be given. With this, | support the Bill.

sft vrarfifar we (RER) : walew, § ffrex e &1 ga sfewn faa e & fov g=rare
adl 21 7 39 R 980 1G] ] dbad gU ATUh HIEH U dhddl U 91d AR AEe 9 Sl
dladl %Q] Sir, | am drawing your attention.

Hg1ed, § Udh 91 ST dredl €, § Wyl 91 g1 dargdi €, 6 hadl & S regular
employees g, 31 a1 AT %}, oAb ST regular employees gl E-\r, Sl scheduled worker Fg1 &
3R ST T 18R | IR AT T 2, 3R a8 thad] § d1g H1H HRd] & 3R 3HY 98 7R SI6I &,

T who wil pay the compensation? This has to be clarified.

The previous speaker has rightly said that if the Commissioner does not dispose of the case

within three months, and if the compensation has not been paid partly or completely, then what

will happen? 3TTR IHH] STTE $lg RITAS ST T2, d1 SISAT 81, Fiidh AU Hal & [ oI
H_E-Fﬁa”??ﬂ?_\’?{ﬁ_cmdispose of %’TGIFITaT%QI Wmﬁﬁﬁclarify Y T oR 98 f ° 7EH
&b 3N dispose of SEIEGI é, I R ERM? 3R o 5 & 3icx el g1 STl é, GIRSESER
execution & E’W IR B execute BT? 3TN execute HIAT E}, T a1 ol h & dlq

31hT il BIRTTA employer 21T, 35T ST U1 ST BT 2 A1 2] ST A1 22 S9dh IR H
] Tl HR|

R, U AR 1 § Sl g fb fharndd & o, funeral & fo10 St 3= &a1 2 fb 5000
BUU S, 98 SId 2] &1 Funeral & foIU 5000 ¥UT HTHT TE1 &, STHT amount ST A1fET,
Fifd 9 o1 & M §¢ U &1 Sl electric cremation &1 791 2, 396 I g1 9 U &, dIdhs]

& o I g MU &, SHU 3H amount BT 1S] g6 dTf2U|

3 o H a1 AR 6 MU 80,000 TUT J ST ATST 9741 &, 98 $H &, 34 18I 3R
EEARI flﬂ%‘(’l Wﬁww g 312wl B 61 2 6 workman 3R workmen EI'Tsfempnlm.fee
AR employeesﬁqﬁﬂﬁﬁﬁmg,ﬂg@mmﬂgl ﬁﬂmiﬁﬁ?ﬁﬁ\f@lﬁﬁﬁﬁﬁ,
S UR 3T TR TR & 3R 561 SIa1d 84 ST <11, Flid U golaR -1 791X 8, SiI
thfgeai 7 9 2, 19 &d & 3R ¥ &1 [ R 78, 21 FI5 devastation BT RT3 98
TR T, 91 3BT WS B B, B IHBT employer B2 AT BT 8 6 ATT 39 W
Y [ S AR 38b IR 7 56 By FAT-SH 9107, g=0dre|

SHRI SILVIUS COMNDPAN (Assam): Thank you, Sir, for allowing me to participate in the
discussion on the Workmen’s Compensation (Amendment) Bill, 2009. | have gone through the
proposed amendment to improve the position by paying compensation to the workers as and
when it iIs hecessary. And also, a mention has been made about the contract workers. But, Sir, |

think the hon. Minister is not aware of it— | come from the tea plantation area of the North-
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Fast—that there are a huge number of workers in the regular schedule of the employers. They
are popularly known as “falffoo” workers. There is no contract system. They are engaged in the
tea gardens, including factories, for years together and they do not easily come into the regular
schedule. Some of them come only when their own relatives who are there in the regular
schedule of the tea gardens retire as workmen. Now, you have changed the name from
“workmen” to “employees”. Then only, they can substitute and become regular workers. They
are entitled to avail all the benefits available at various levels. So, | will request the Minister to
take note of it, and if you just miss it, | think, the proposed Compensation (Amendment) Bill wvill
not be able to do justice to a great section of workers who are there in the North-Eastern area. |
do not know the position about the plantation workers. There, the plantation is included; | know.
But for the plantation workers of South India and the plantation workers of MNorth India and
Morth-East, there are differences. This matter has been gone into; otherwise, the proposed
amendment for compensation of workers will not do proper justice or intended justice to the
workers. Therefore, | request you to take note of the so-called, or popularly known, “faffoo”
workers in the tea plantations of West Bengal and Assam. There are a huge number of them. |
don’t know what entitlement or authority the emplovers have to have more unscheduled workers
than scheduled workers. | don’t want to dispute this thing. But this is the situation. In view of the
existing situation, this Workmen’s Compensation (Amendment) Bill is not going to do justice to
the workers. Therefore, | request the hon. Minister, while thanking him for bringing forward this
Amendment Bill, 2009, to take note of these serious lapses. Along with this, | would request him,
and | will be happy, to examine the Minimum Wages Act also. The payment of compensation is
all right. But it will be incomplete if the Minimum Wages Act Is also not examined along with it.
You have to examine whether the industrial establishments are really paying the minimum wages
as fixed by the Wage Board. There are many instances where these things are not being
followed. | am also a trade union activist. | have learnt from my own experience that the industrial
establishments do not bother about paying the wages as prescribed under the Minimum YWages
Act. The non-implementation of the Minimum Wages Act by the industrial establishments in
various sectors has to be considered. Your intention to give a lot of relief to the workmen as
proposed In this Bill will not be met unless the related Acts are also examined. You should see
whether they are getting the due wages or not. | appreciate the amendments brought forward by
the hon. Minister. | thank him because | also do trade union activities. This will really bring a lot of
relief to the workmen if it is really implemented in the true sense of the words. With these

submissions, | conclude and thank you very much.
THE VICE-CHAIRMAN (PROF. P.J. KURIEN ): Mr. Minister.

DR. (SHRIMATI) NAJMA A, HEPTULLA: Sir, | had asked a question about the jurisdiction. |
had requested the Minister. Mr. Minister, before you reply to the debate, will you please let the

House know how far the implementation of the law will be offshore and onshore?
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19 3R TR w1 (3ft afeidrela @) : SugwEns weied, 9 Al B3R 9 12 9=
<1 31U fIR e & AR T & iR 989 ¥ 3] Walie 1 3= 1 81 <1 {4t 18l wR g9
fdar T 2, I9d gR H =N 31U [dar @b [GU 8 R 5961 99/ W &1 8, 396 fou i
G g Al &1 g=aTe gl gl

[Suwmfa 9giey dier1= gu]

HRIGY, 39 [§1 1 g9 1 TS HHTT &1 98d 91 21 21 38 A1l &1 Sl U8l & HAl
eled o, AFRT o) 3ffehy wAifed Sf <1 98d HI109 &1 iR 39 W1 &1 wa | U9 fhan
At St b AN e oft fore<h Ran = @21 & 16 uiiermie 97 814 31 9o 4 s9d1 5
Y GART U1 W oI &1 HIRrer &1 w2l a1 g+ 12 &I AR 9107wy Higd i, S [l 1 & dgd
S Id1 &, 91d $11 1 IHFs Gl Sl Sl g€ R ofleR & 372 3101 faar w@n ol que
HAR G 51, o1 4R Tl fig areqa, S 1 31ue [ 1) ot 3o #io Rrg <, off s
f3re, el e o1y, o SaTREr aiftr S, off obh0 FRISH S, off TS T S
3R =l Ryerfaad wieue, Sl e & @R a1 &, 9+ g9 el &1 Wrrd fban & 9901 9
9 H1 @Ieh (U &1 @RISR & 99 [l H 51l HIRTAIN 9 &1 91 o1, 98 S 984
g1 B 2 3R WY X 20 AES F I $Hal fb R $H1 <+ 7 89 98 &1 Sofddl HY e 81 al
U P 91 921 2 b FFH-2¢ U S VAR ¥ifbad &, d1 39 Sfhiee § a8 vrdiaR ai
a1, SIfb 2500 I SIT5000 89 $ &, 98 IfeT Bic] Bl Aollg 21 olfhT 398 Ud Yae &,
SIS FAT 2, 35T U159 S & HAlaD &1 D] 961 Ghd & | a1 919 A1 IG &I UG
g, SI9ITT Jallol &, 91 U $B W &1 S™3d &l 21 3R S’ g Sle] I’d &, dl
el P ST B B 3IFR Tdie b 2 2R by T Ted 9 o1 &) Siavd 1|
s HE & 10 g wEH oPrd 8, 39 gedR1 A el =1 Q1 S Wl & 99 4 99rr 8, { g
el ared] g fb g8 g3 &1 91U iR g9 Tefhd e & SIRT SHHI §T8 B Fohd 20 3R
IS SSaY & HATNS B & (oAU £ 98 U UG @1 2 Al STT31d 2500 & SHEH] HSHE
1 ST & 135 99 2000 H HO AT 2 1.....(TFEH)

T 2000 H 2500 ATl 319 IHHT MY &1 7 5000 IR [T 21 Y IqDT g1 1 & O
SThe e S¥E IR 4 AT 3R 3R 386! Sawd & a1 a8 w3l gadl e, haed]
Uqe & gR H f T8 91 9 IR 1ol 31er €, haed] Ude &1 AT SOUH0ATS0 &1 3H<He &1 A1
SUSREAe TS¥Re Ude &l ieHe g1, A Udh & I1 Udh 59 - H 30T | ¥ A8 £ HIRT Hb
b 39 ah 31U THHM HSEIUT 39 Ude & isie 1 Ueg &1l S8 d1 U 1 a8l
U8 2 b ¥R F WfeT HAd & fhd olg—q I1 R4S H1 ThR [HA1 21 30h IR 4
SAMT 21 & b SR U Sl 3B RHYI &, 39 -BIRAT & HATI4® more or less B1 A&l &
U AT S H $B ISd 81 A1 SABAIA H IHG & Bl Iole U, IUB T S 3l W1 8, olfdr
more or less [T W1 TIST HHTT & Folg= & I RPHSIY &, 3TH] &9+ 7 &, dIe a8
fSUTcs FTETAT <Y & q1E compensation a @I _S'\T, WW f) gu+ enabling clause Wﬁé,
STa! i g E[E_TFT &1 Wae™ fda 21 I 98 funeral expenses, BIECE disability &I
compensation _S'T, die <A & 915 a1 bl compensation 31, E_\'T(ﬁ\T El?:'ﬂff & %W PIEES] 3@_4?:[ &
TFFFETCB enabling clause HH DI dolE U SATET U SATET HYd Uﬂk‘l‘\l, g I g %}, #feou &
foru 1 YIecl 4 1 W™ 21 S Je9d HH 39 dicll it 2id1 8, afe U Sl A, Sl &9
El_fl:ﬂtg,ﬂ_flflﬂ?fﬁ, occupationsﬁ,a_s’ MY S+ TaT éﬂT%\,T\’Gﬂ?ﬂ%\' Tl disable EﬂﬂT%, ar
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3D [V TP hAdel9M 21 394 S9G| AR -UId oI dd compensation I41 &, & 4 HH U
T, 9§ oI dd compensation F1 &, SHHT YRT ISl JUDH] A &, ST S8
1 SRR el 21 SHBT Il 4 | M HTidoi & AR el 2 3R 3 H M1 Sl Eoirey qad
E-}-, occupations %“, Fﬂ?ﬁ(ﬁﬁﬁﬂﬁ 21 3R Eﬁﬁ occupation Qﬂﬁ;ﬂ%’ ﬁﬂ_&plﬁ-\', Fﬁ_@'ﬂ?{ 23R 3T
TE1 &, 3D Iyl 2 3R 3 U M B & {7 Th W ddel W 3R Hod Ta-He 7 Uh
SIS EIA1 21 3R 98 HHST TE e gd X1 2 i UfchHoR H1g S 2519 &, 98 MO RS
g, A1 3EH ] 98 BT 39 el 4 o 7 b1 Nfed S 2nfiiel d Ghdl 21 gafow gq4
615 f3ghd 11 21 T2 flexible 2 3R &0 39 Iycl 2 H SI1 ] restrictions &1, Ugel U I
AT 201 fob STE1 1R 10 | SHTET HoigR M HRd o, 981 WR I s oAr 201 a1 15 9 Sarar o, 3=
W ] A1, a1 39 a1 A5 &1 ger faar @ 3R 3R udh JneHl Wl S ddl 8, IUd]
compensation éWaTPErQ, SRSEd g ﬁﬁq WW%@RWS@@E%TWWW@%I
T8 99 991 91 2 [ 3R U 3naH] Hl JHA A1 BIMBRS occupation H HH 6] &,
IGD | |1 q3MaSll &1 A0 519 39 vde # g1 91 H1ae™ &, a1 8 GHsia1 & fd ] faa
Wﬁ%ﬁm:ﬁﬁélW%ﬂﬂ?ﬁﬂﬂ%ﬁ?@ﬁocoupaﬁon qﬂ?ﬂﬁﬂg, ?ﬁ?ﬂﬂﬁiﬁﬂ{ﬁﬁ
SIIZ91 & 3R 39| SHH S7acS HY ddd 2

SFAYH & IR § 91 B TS 1 IhT & I9IU VRIS v Ude § 1 fhan &, 58P IR
4 gl T 21 3G IR H 980 I AR GG S & b 3oidhd Sie’ ool &1 ST 8,
3R Rt g+ gict, A1 9Iad & T a7 g diol, 91 S0 SU® T 91 131 81 Gdhs ofas
HIHT | ST 0P T REASI=T as off, 39 RH<y=T & IR W) gUHR de by 294 Title
B Preamble Td 8% ST UR STl dal ddbiid &, 39 S8 TR 84+ T[S ¥6a HIET el
IR Aol 89 39 Wt ° oY € 3R 941 93] 3 39$1 9840 dadd (61 21 il R Ul
H=d 2, d uidl adbol & thar H 21 894 399 Ud AR 101 Jraere b g, St Ruasie it
actual medical expenses g1 U8l IUE actual medical expenses S BT AT T B BT G
gl 11 314 SH% 3D ch‘LﬁITJJT %I ﬁﬂﬁ P actual medical expenses é_*ﬂ ﬂTFETR’I ﬁﬂﬁa—é
qraer i gxl T 21 U=l SRR & Mieilthd I Qﬂ, AT workmen compensation TS
HHIIR & g BIFIChIg b ST e, 3949 & ls d@ifefthdo &1 i ofl, Sfthfee 4
any person ﬁﬂ@Tg\lﬂTQﬂ, W@QW\T%WWW%, Q_\q_&ﬁﬂﬂ?\[@l 3q
IS HA 33?1?HW & S ER g 399 faar f&n E-}, not only advocates, retired judges,
gazetted officers AR Q}'ﬁ HRD 3TTfg & ST f RIS B %, 36T T Workmen Compensation Act
& TEd TMEWTZ B D1 JRDBR 1 T a1 &1 99 &1 980 9 BRI et Sird & 2R S i
vacandies 171, 351 W1 H1 3ITET 211 G831 41 42 & & a1 9g8d lclol 2, 89 3961 M
e B 6hd &, gafdv 9gd 9 9S8l 4 38d ) 7 UlRyuerE 1 fbar 21 workmen
Compensation 31X ES| &1 & 3IelT-31elT <@+ A1evl STgl WX ES| &1 9Ffthe fierdr &, Saa!
mﬂib_r\f %ﬁi%m 1 BRI 1?2 MY \:Hdﬁ&ﬁ\ﬁ FIIHd &2 WorkmenSs Compensation g
?ﬁﬂgwgﬁTﬂﬁQSﬁ?ESI ﬁ“ﬁéﬂﬂf%?l &H%I\ Ua S\Idl %}ﬁ?ﬁ_ﬁﬁa—c{?{?ﬁ}()ompensaﬂon
fireran 8 ok Egﬂi T Bl Compensation - fiie e Blavig 9 heart -burning FGIR] ?ﬁﬁﬂ(’%ﬁ
T2 UH DT B B S SN B &1 o, Urse =it gfean & ur oI 4 g8 a1 &l
sl fore fas g afsee sifw giean 4 andr &, Sl fa sud) MNewiy Hed ol HRAl
Fifew, T2 91 Y 2961 IRER ¥ It 1, S84 o, HH- 1 9eR < U1 WIRT @Rb fha
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21 T AMIRT R e éi, AT <l ng\ b as soon as President @I assent SITU, ar
sfthrieel g0 TeEfhd oM Sieg I Sleaq S B 84 SHH g ol TE1 d3911 3R ol Hdl, dl
&I B bR f SHBT BIS BRI Te1 81 Te # 1 U 980 4 S ow & iR g 0
Q_\'}I COBN Edhdefdd LA T ArgN %\-, IEERIEEEG E-}', <IfhT from the date of notification
I ¥ ®8 TW1 g8 notification &1 BT & 3R g8 UH &1 U] Igd] 21 &4 39 914 Bl RI-YRI
W 8 3R 89 9% IR 1 Sl & 14 981 H assent BI6R A & 915 &9 AICHTS B <31 Uh
91 B B1gs 81 dg 1 g4R SIhHer 4 8 3R g4+ 39dh1 2-D | 3@l 21 110+ Wl 3rdsHe o
RSN

It covers the whole of India as per section 1(ii), which includes operational area. &H ST

ST oIlU 2 It also covers the overseas. 3¥H 351?3 faddhd 21 E\r, W%R’ 9 T2 9T Hi
S T ] 2R 31T I el = U 9dTdl ST fob STl adhisT =g fierdn 2,
3R 98d ¥ 918 & dMIR gadl fhdl ®e 4 S| &, gigw 8] & I1 ddd &3d &, BR
TSI [9ER & add el H MY A1 N8R & 96 Sicd H 3N, TS H AT, TS
& ach 3iET H Y AT ;AW b I AT, ITh (AU A2 B4 ol BT 980 qfhdl 211 3R ITh]
HHTHIM e ¥ [&qhd /1 g, ATYHT VET Ha1 &, 39d 11U Under section 21(ii), the
commissioner can transfer the cases to other commissioner within the State or outside the
State. It can avoid the expenses and frequent visits to the offices. PRI RIS L] ?{\EI"? aﬁ%‘*’,
i U 919 TIPIS BT 394 §Ud 2] 8, 89 s9d aR § 9&x 9 b 1 [¥fdd a1
RATEFIT HTeR b)Y o1 9rfv & W1 fedior ad 2, 9 9di & sigy, Sua) ufisiaye
B & [0 ST T a1 8, 98 U] IREC 3MTST [SUINTe B SITU| a8 Haen saH gl
21 38 B Bl US| AR &, U2 3] Gl &, &4 Sihedl 39 W Al 98 Uh 984
SI¢AT FATE MY &1 2, H SHBT WRE ST &, b (holeld 39 [cl 4 I8 €1 81 U 914
IR & T 72 d’riﬁdt} SERRS ch‘LEW for 721 c}wg?ﬂ?{ d9¥ TR EFMI In other words, an

employee henceforth working either on casual or contract basis whether engaged directly or

indirectly is covered within the existing definition. What we have proposed is just to replace the
word ‘workmen’ with ‘employees’. Therefore, everything depends on implementation. The
implementation of the Act lies with the State Government. Yes, we all can try; Members of
Parliament can try, the Government of India will try; every one of us can try our best to
implement it. But, ultimately, the State Government should have a commitment to implement it.
That is the most important thing. Unless we have the mind and the heart, | do not think passage
of any number of laws will not help. But, to really help or assist them, all the State Governments
should work on this issue and 2 dgd 3T SJQ'GJ‘JI_Q%I 2 3R FRISTIDHH Bl 39 HIIST 21 ﬂﬁ[
Wefl & fb e & aR 9ewil A sUd! vhHd ¥ wuid fem 81 7 i aHE 9T 9eRi bl
ead1e adl gl

SHRI T.K. RANGARAJAN (Tamil Nadu): | suggested that the commissioner’s power is not
mentioned there. The commissioner must have power like the civil court judge or the provident
fund commissioner or the ESI commissioner. If the Commission has not given any power nobody
will deposit 50 per cent amount in the Commissioner’s office. That must be given first. The
second thing is, delete Section 12. Section 12 should not be there. You have already deleted
Section 2 (n).

MR. DEPUTY CHAIRMAN: He has appreciated your suggestion.
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SHRI T. K. RANGARAJAN: Mere appreciation will not help the worker.
MR. DEPUTY CHAIRMAN: Now, it cannot be done.
sft TR0 AIfdr - |, TS S A SIS 9T, 389G IR § #1151 A 58 1L B

SHRI MALLIKARJUN KHARGE: Since you are a senior man and you have got more

knowledge in this, but, still | will bring to your kind notice Section 23, the powers and procedure

of Commissioners. “The Commissioner shall have all powers of a civil court under the code of
civil procedure, 1908 for the purpose of taking evidence on oath which such Commissioner is
hereby empowered to impose and for enforcing the attendance of witnesses and compelling the
production of documents and material objects and the Commissioner shall be deemed to be a
civil court for all the purposes.”

S1. (shiwelh) TT91 U UAT - TR, SN HdTel B SidTd T2l 3R
sft SUAUTAL : SMURT AT FTA 2772

S1. (sTiusth) o191 T gusien : 9, 39 S1IR g |

sft ST=yurafar - 4501 S, 3 g1 HdTd &1 STard T2 fea

oft wfgidrel @ - 97, # Sia19 e, oifdT d 91d 2 @l ofll

DR. (SHRIMATI) NAJMA A. HEPTULLA: | am sorry. Can you repeat it? | am very sorry.

SHRI MALLIKARJUN KHARGE: It covers the whole of India as per Section 1(2) and it also
includes abroad. & 3HSHE H 2(d) # 34 Definition 4 &1

DR. (SHRIMATI) NAJMA A. HEPTULLA: What about territorial water, Deep sea?
SHRI MALLIKARJUN KHARGE: It covers territorial water, sea, air, everything.
MR. DEPUTY CHAIRMAN: The question is:

That the Bill further to amend the Workmen’s Compensation (Amendment) Bill, 2009, as
passed by Lok Sabha, be taken into consideration.

The question was put and the motion was adopted

MR. DEPUTY CHAIRMAN: Now, we shall take up Clause-by-Clause consideration of the
Bill.
Clauses 2 to 10 were added to the Bill.

Clause 1, the Enacting Formula and the Title were added to the Bill.
SHRI MALLIKARJUN KHARGE : Sir, | beg to move:
That the Bill be passed.
The question was put and the motion was adopted
MR. DEPUTY CHAIRMAN: The House is adjourned to meet tomorrovy at 11.00 A.M.

The House then adjourned at fifty -eight minutes past four of the clock till eleven
of the clock on Wednesday, the 2nd December, 2009.
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