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importance of immediate relief to the per-
son who is aggrieved. As the National
Labour Commission has said, in 1969 the
were
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law  was made, recommendationg

“. made, and only three States have such a
" _ provision under the law that the indivi-

dual workers can go to the court,

T appeal to thig House that this amend-
ing Bill may be accepted. °

The question was proposed.

ANNOUNCEMENT RE. GOVERN.-
MENT BUSINESS FOR THE WEEK
COMMENCING 30TH APRIL, 1984

THE MINISTER OF STATE IN THE
DEPARTMENT OF PARLIAMENTARY
AFFAIRS (SHRT KALP NATH RAI):
With your permission gir, I rise to an-
nounce that the Government business in
this House during the week commencing
30th April, 1984 will consist of:—

1. Consideration and passing of the
following Bills as passed by the Lok
Sabha:

(a) The Payment (;f Gratuity (Am-
endment) Bill, 1984,

(b) The Payment of Gratuity
(Second Amendment) Bill, 1984,

2. Discussion on the Resolution seek-
ing disapproval of the Natignal Secu-
rity (Amendment) Ordinance, 1984
and consideration and passing of the
National Security (Amendment) Bill,
1984, ag passed by the Lok Sabha.

3, Consideration ahd return of the
Finance Bill, 1984 ag passed by the
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[Shri K. Mohanan (Kerala) :Mr.
Vice-Chairman_ Sir, I have been in the

journalist’s profession for nearly 18 years.
I am happy to congratulate my esteemed
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colleague who introduced such a Bill be-
fore the House to find out some kind of
solution to the problem faced by the en-
tire Journalist community of this country.
I do agree that the working conditions
of working Journalists in this country are
much improved when compared to the
state of ‘affairs a quarter of a century
back. But i was pot with the mercy of
anybody in this country but because of
the organised and incessant fight waged
by the working Journalists in this country
that there has been this improvement in
~ their working conditions. ,Many veteran
leaders of this movement were victims
in the struggle and many of them dedi-
cated their lives to the cause of the Jour-
nalist community of this country. Even
now, victimisation is the rule of law pre-
vailing in this industry throughout the
country. Right in the capital of India
office-bearers of leading Uniong including
several  Journalists  wcre either suspen-
ded or dismissed or otherwise victimised
for demanding a better deal to the wor-
kers. For example, the “National Hearid”
which has not only not paid minimum
bonug but also have swallowed up the
provident fund of the workers. There are
reports of even delaying the cases of
the workers. The linkage they have given
is that their newspaper  establishments
cannot. be- treated as charitable institu-
tions. Last year more than 80 workers
including leading union leaders were sus-
pended from the wvarious newspapers in
Delhi. Sir, in the “Times of India” Delhi,
which is leading establishment in the news-
paper industry. the Palekar Award has not
yet been wvroperly implemented,  despite
booming profits. Some journalists are get-
ting a category less than their colleagues.
Even bonus js denied to them, Some of
them have to work as bonded journalists,
having to sigp bonds. Ang this guantum
has also been raised. Arbitrary standing
orders are being foisted hv somce com-
'panies, including the “Hindustan Times”,
seeking to include a search clause for
jonrnalists. Two principal news agencies.
* Hindustan “Samachar and Samachar Bhar-
ati, are now collapsing. In the Hjn-
dustan Samachar, journalists and  non-
iournalists are working without- wagés for
so many months.

P R
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BE:. More thap a year,

SHRI K. MOHANAN: Yes, more than
a year. Sir, this is the general condition
of the newspaper industry and this is the
general way ip which the management deal
with the problems of working journalists
and non-journalists in this industry. It is
not that there is no money. Why am I
saying that? Many of the newspaper es-
tablishments in this country are for com-
plete automation. They have bought ma-
caines worth ciores of rupees and yet are
culting down the journalist and non-jour-
nalist staff. There arc genuine fears that
in the next decade, half the staff in our
newspaper industry would be out on the
roads. Already, new recruits, other than
managers, in most of the newspapers have
been cut down, and new recruits- 2ven
against existing vacancies are pot being
taken. Sir, I would like to know what the
Government has to gain by having an
army of unemployed newsmen in this coun-
try to please the barons of the newspapers
industry. Already the casual Jabour and
trainees for ap indefinite period are on the
increase in many of the newspaper cstab-
lishments.

Sir, T am fuly aware of the situation
faced by small and medium newspapers in
this country. It is due to the wrong poli-
cies adopted by the Government in the
matter of newsprint allocation and adver-
tisements, The STC and the Govern-
meni-owned newsprint factories are charg-
ing exorbitant prices for newsprint. And
supplementing that, our hon. Finance
Ministe1 decided to cut 20 per cent on ad-
vertisements. In this context, T appeal to
the Finance Minister to withdraw the 20
per cent cut on adverlisements at least in
the case of small and medium newspapers.
Otherwise, these pewspapers which are fac-
ing a very serious situation, will not be
able even to implement the Palekar Award,

Now, I would like to point out the
plight of the part-time correspondents and
the non-journalists in this industry. You
are aware of the fact that the Government,
in order to study the working conditions of
the journalists and to make arrangements
for better conditions for them, appointed
a tribunal under the chairmanship of G.D.
Palekar who gave the award in
1980 which was called the
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Palekar Award. But the Award did not
cover all the working journalists, pari-time
correspondents, apprentices and pon-journa-
lists. Consequently the objective of the
tribunal remained unachieved. According
to the Palekar Award, the newspaper es-
tablishments and news agencies were bound
to enforce the recommended scales of pay.
But in grder to avoid the enforcement,
they terminated the services of all kinds
of part-time journalists,. And a unique
method was ndopted for terminating the
services of the part-time correspondents.
For example_ the “Hindustan Times” group
wrote to the part-time correspondents as
foliows:

“Ybu are hereby informed that the
arrangement under which you filed news-
paper reportg and stories for our ‘Hin-
dustan Times’ Hindi daily is hereby ter-
minated with immediate effect.”
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The ‘Indian Express’ wrote.

“We advise you that due to reorga-
nisation of administration we terminate
our arrangement with you as part-time
ceirespondent with effect from 31-3-80.
We thank you for the interest you have
shown hitherto. Please return us your
press pasg bearing authority.”

The *‘Nav Bharat Times’ wrote:

. “You are working as liner for our

“. ‘Nav Bharat Times’ ang your principal
avocation is not jouranalism. You are
being paid for your contribution on g
liner basis at the rate of Re. 1 per colump
inch of the news that is published in
our newspaper. There hds been negli-
gible contribution from you and, there-
fore, you are requested to stop sending
your reports.” K

These are the methods adopted by the
newspaper  establishmenty to evade from
the recommendation of the Palekar Award.
In this context I say that the part-time cor-
respondents are not getting the benefits as
per the recommendations of the Palekar
Award. So, thig should also be rectified
through a separte legislation.

Another ong is the plight of the non-

working journalists. The Working Journa-
lists (Conditions of Service and Miscella-
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to the non-working journalists employed
in the newspapers. The Act is mainly
meant for working journalists. However.
though initially the Act was meant for
working  journalists, it was amended in
1974 and Section 13B was added empower-
ing the Central Government 1o, constitute
a Wage Board for the non-working journa.
list newspaper employees. Though there
is this power to constitute a Wage Board,
there are no provisions made to give bene-
fits to the mon-working journalists. Even
as per the recommendations of the Palekar
Award it was not obligatory on the part
of the newspaper establishments to imple-
ment the recommendations of the Palekar
Award ip relation to non-working journa-
lists. So, in thig case glso an amendment
to the original Act is necessary.

In view of this background T would
appeal tp the Minister that a' comprehen-
sive amendment Bill amending the Work-
ing Journalists and Other Newspaper Em-
ployees (Conditions of Service and Mis-
cellaneous Provisions) Act 1955 may be
brought forward without and delay and in
that case include the three amendments—
one moved by Shri Dhabe op the floor of
the House, second regarding part-time cor-
respondents® service conditions and third
for non-working journalist employees.
With these words I conclude my speech.

SHRI R. MOHANARANGAM (Tamil
Nadu): Mr, Vice-Chairman, our colleague
and friend, Mr. Dhabe, has moved an
amendment Bill with regard to the service
conditions of working journalists and other
newspaper employees. He hag very clear-
ly mentioned about the time element——=
especially an individual under the Indus-
trial Disputes Act ig totally barred from
approaching labour courts to redress the
grievances of the employees of the news-
papers and working journalists. And my
friend over there has requested him and
has gone to the extent of asking him to
withdraw the amendment Bill while ano-
ther colleague of ours, Mr. Mohanan, sup-
ported entirely the amendmen; Bill moved
by my colleague, Mr. Dhabe. As far as
my position is concerned, Mr. Dhabe
touched the last chapter of the working
journalists and other newspaper employees
Act, the life history of newspaper corres-
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to the ncwspapers, he touched exactly the
place where the employees, working journa-
listy are émployed, where they are dis-
missed or where they are  discharged,
where and how they are rctrenched or how
exactly they are to be terminated. What
exactly they have to do after their termina-
tion? That js what our colleague has poin-
ted out and has moved an amendment ask-
ing to oppose tha; particular Bill giving an
opportunity for the employee to straight-
away go before the Labour Court and to
get his grievanceg redressed,

There are severa) grievances for working
journalisty, and they have been clearly
poirted out by my colleague, Shii Moha-
nan, As far as T am concerned, I have
to say certain things with regard to news-
paper journalists as well as other employees
of newspaper industry.

My experience is that whenever 1 ask a
journalist where he is working, with which
paper he is working, he will say that he is
working with a paper cafled ‘A’. After
a lapse of six months, if you ask the same
journalist where he ig working, he wilj tzli
you that he is working with some other
newspaper. Once I asked him as to why
he is changing from one place (o another
so often. Do you know what he said?
He said. T am searching for a better job,
with better working
condtions, with better environment and
better circumstances so that I can have a
bette, standard of living. This is the real
position of each working journalist and
each newspaper employee. They have no
security of job in their life, My friead
Mr. Dhabe was concerned about what such
ap employee or journalist can do, whether
he or she can go straightway to the Labour
Court or whether there is any other way
in which he or she can get the grievances
redressed.

My point is what ig the condition of
service of a journalist even after he is -ap-
poiated as such jn a newspaper office? In-
variably he will be appointed as an appren-
tice or a part-time employee, though he
will have to work for the full day. Though
he will be asked to work throughout the
day, he will be paid. only on the basis of

———t 4lmaa 2L
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My {riend has referred to the Palekar
Award. I am not going to ask the Minis-
ter or the officers to recommend anything
on the basis of the Palekar Award simply
beause the Palekar Awarq was based on
the coaditions and circumstances prevai-
ling ten years before. Palekar submitted
hi; report after taking into consideration
the situation prevailing ten years before.
Even Palekar Award basced on conditions
prevailing long ago, some of the news-
papers have not implemented.

This amending Bill moved by my friend
says that a journalist o newspaper em-
ployee, after termination of his service,
should be enabled to approach the Labour
Court. What T have to say is about part-
time correspondenty and reporters who are
working in rural areas whose plight is
worse than their counterparts posted in
urban areas, Part-time correspondents and
reporters in urban areas cap somchow ma-
nage to enter inty some department or
somehow tackle their problems afte; ter-
mination. But part-time  correspondents
and reporters working in rural areas are
not in a position to live with a minimum
standard of living even. For their sake,
the Act hag to be amended and I would
suggest that such part-time cosrespondents
and reporters, once they work for gix
months, should be gutomatically treated as
full-tim¢ employees of the organisation.

* I think my friend Mr. Razi knows that

this problem was discussed in this House
somctime back whep it was revealed how
dangcrous their “job is. More than half a
dozen reporterg were murdered and this
was discussed on the floor of tiis House
a vear back.

1 know how pait-time jeporters are ap-
pointed to report about sporis and horse-
races in Guindy. These reporter, have to
work for 18 hours sometime continuously .
getting only part-time salary. I do not
think “they are even served with show-
cause notices before dismissal. You know
that we have to give a minimum of three
months’ notice before dismissing any f

our employees. They do mnot
4 p.M, state the reasons for
: whirk thav ara tarminted nr
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their services are terminated. With regard
to the part-time workers or employees,
they are not given this much of advantage
and they are not givepn notices in advance
and they are not given to understand as to
what exactly the reasons are for which
thej; services are terminated. There is
no written appointment order also and
there jg no mention about the apprestice-
ship of the working journalists and the
other newspaper employees, Wilh regard
to the categorisation also, Sir, I have to
say something. There are categories like
editors, sub-editors, news editors and so on.
A news editor will be asked to look after
the work of an editor whereas he would
be given the salary of a news editor only.
All these things that are there in the cate-
gorisation will have to be taken into con-
sideration, The condition of these wor-
king journalists and the other newspaper
employees in such that the entire Govern-
ment, not only the Labour Minister, the
entire Cabinet must take the full responsi-
bility for taking care of the problems of
- these people, especially because the condi-
tion of the working jouwrnalists and the
other newspaper employees is very very
poor and is not comparable with the condi-
tion of evep the Class 1V employees of the
Government, Central or State.

With these words. Sir, T would only re-
quest my honourable friend, Shri Dhabe,
to withdraw this Bill. Not that we are
not interested in the welfare of the w.rk-
ing journalists and the newspaper em-
ployees. We are interested in their wel-
fare and in the improvement of the work-
ing conditions of the working journalists
and the newspaper employees. To that ex-
tent T support the Bill,  Thank you. Sir.

SHRI KAMALENDU BHATTACHAR-
JEE {Assam): Mr Vice-Chairman, Sir, T
stand here to speak something on the pro-
posed dmendment to the Working, Journa-
lists and Other Newspapery  Emplayees
(Conditioy of Service) and Miscellaneous
Provisions Act, 1955.

Mr. Vice-Chairman, Sir, we all know
that it is a matter of commopn knowledge.
and it would be admitted on all hands.

[ RAJYA SABHA ]
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that the big business tycoons who run

most of the newspapers all over the coun-
try are minting money. They are minting
a huge amount of money. But at whbse
cost? The working journalists and ather
categories of workers in the newspapers
all over India, with their brilliant acade-
mic career and with their inspiration and
perspiration, help these newspaper pcople
in earning money, but they are getting
nothing. Their interests are not looked
after at all. The bjg business tycoons ex-
ploit them and make them work beyond
the normal limit and these people who
work for earning their bread, for getting
two square meals a day, have to work very
hard and they have to work very late also.
In my area. I have seen, they have to re-
port at" 7 o’clock in the morning and they
have to work till late in the night. For
whose benefit? At a lamentably poor rate
they ate paid and they do not get anything,
As far as the reporters are concerncd, they
have to report as the owners of the news-
pupcrs want them to report. As we all
know, the owners in most of the cases
are the rich people nad these reporters
have 10 repori ag the gwners want them
to report. If they make a point out of it
and ijf they want to report gs they want to
report, they npever get a chance and if
they have any opinion on a particular sub-
ject, they are never allowed to freely ex-
presg that point and they are, I am-cons.
trained ta say,always t0 dance to-the tunes
of the owners only. These are the people
who always: try to report the various mala-
diey which are therc in the society, the
varicus incidents that take place in the
country, and these are the people who
try 1o make the most of their calibre and
these are the people who want to write the
correct things in the  newspapers. But
thesc big business people, who are actually
running the newspapers, never allow them
to dp so.

Now, Sir_ ag far as I understand, ip the
case of the Industrial Disputes Act of
1947, any dispute or any matter connected
with that has got 1o be rteferred to =
labour court for adjudication only by the
appropriate authority which means ‘that the
working journalisty and others do not have
any right or privilege to approach directly
a lzbour court against anv order of -dismis.

a“
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sal, discharge, removal, etc. by the pews-
paper employer. You see under what pitia-
ble candition the working journalists and
other associated workers have to work.
Actualy they do wot get any benefit and
they spend most ~F their valuable time just
for depicteig a true picture of what is
happening al' round the society. But actual.

Iy they do not quite get anything out of
that.

So T wouly like to support the amend-
ment. But 1 want that it should be more
comprehensive and more foolproof so that

it can improve and steadily ameliorate the
standards of the working journalists.

With these words, 1 conclude, Thank
you, Sir_ T

° ~
f . F]
\
\

st WAy mArr (fagne) ¢
HW, AT FATT WADE qgen, s
grE &Y, ¥ of fae @y & f5 oA
ARIITCTE] ¥ FIW FTF 417 AW
sast gw  gfram g1 owd

g,

e g N s "

. PR

Cgw A7 AT & v ogada &
gaT TT 9y "rAq g, fagefasn
graarfasr,  svaarfasr mT =tyr
g2 WA F oG FE T UF
QT FAJTL Fi, AT FAET w6
CATET AT 4 F FAT AN ww4,
Fad Aol 1 oF Tm A= g
F ATNE a1 FFN AT FIAT
@O AT Jra qgF H FAT miar
fig wranfasr & o1a fradr afFgar
g fryar  SAW WA FE ATl
F g7 faswar &, g a8 fow
gar @@y &1 wh gafefar wfer 3a%
qra #1 fagrfusr £ ara oY wfFa §,
F(Z FE FAT FATT § 1 FA1AG0LEAT
Wy At FTFS QAT AT FH
1 arq faxar &, ov safasw &
qZT  gIFM@T dNq § #y g

[27 APRIL, 1984}

Service) & Miscel- 292
laneouws Provisions
. ‘ (Amdt.) Bill, 1980

A0 § ufawing sufsr  dAq |
9 wiEatAT § gfea, afgas afe
F AW A &, 1 ArA-Am w7 FEF AW
F1 omaary ¥ fw zaw q1 = F A
2, 97 fHT Y squ @y ¥, 3w wfEd
FI TN & oy ¥ PR geEr auTe ®
W A fedt g€ & Taw IwmT
FIH QTAT FATAT AT ¥ 9
TR AT AT NRA AT engEdr gAY
g Fm ? feefl a3 aadi ¥ 397 Foasy
f& og @ifwr agaos 7 ST do
g ITF FIT NART @418 AWM FET
Wn E, AiEr dz9 IAET agl o QY
A qISA KT SHATAT AT FH AFQ
w1 wgifuer wrAm g, 93g A
AIYHT €31 FIPRT  FIAT  ATEAV
fF 2q TIF1d F omEET 27 ;T
AR T-qAT T 92T HFEAQW W §, OF
W OE ST wq F AEIT &1 9%
HIT HIT AFT F AT FE AT
FTATAWIA §, T H HFL a8 qATV
F qr7 FF AT AT FTF WA,
TN FT FIH FIAE, HWT AGTH
|

oy

[y
,

gt ¥ o Aresr A, fux ¥
% gu uA®  WiEaTEA FOYAIEE
g grevd H oSy widwm ¥
gt &, ¥3 uged F W 3T &, TAR
HHT GRTATTTA T 74, TR
maar on gfafafa a7 & 399
Fw wraaAl st gy &, IART AFD
Fr yaearg W frad &, FE W
ghaamd oY merger &, 9T oy fas
WX qredATT AR 9T @A § wEl
AR Y NAIT W@F L, W0 ;EEy
sigt @A ®, gt 4 FErAT A
# Fgi oT &9 giar g, 5 NTRAT
2 FE aFe &, B AT IT IHL
F1 Frord a7 2, NfF aE-eEw A9-



The working Jour-
nalists & other News-
paper Employees

(Conditions of

[s7 mfzadt gmi7] -

fotz &1 w5 *7d §1 3@ TAAT-
forar g =T agrEiv dwq § AT
#% qIT @1 agf F wgAwar &, 9% =
qfqa AT Fidezy Qar g, mEo oo
Dar &, o wmo Fyar &, a@r B
gAY g FT QY UHo UFo To
ar aFo qYo ZFIAT §, IAF WS-
T % fgars qg FH-HAT ATETS
WY IS E, W oATA AT WAV

B & ogw s § fF omaT §F

HaT # AT FA Py §, ArEl-
FUF 14T A1 A § AT &
fag sirar g, 98 fFa Jw1T § 9T
¥ 9T Jrar g,
g 9AFIT 9T §, A 3T gufwar
At SrdY gAY, ATYGAT X
FATHTT-9g BT |

@ aF 941 § M AT FET waA
# us =9t A rEy 47, fagrw &
AIT qAIERT W OF AT
sfafafa & mgar  warare w@Er
g WaE TG F AT gATHET ANy
g, TAF 9§2 AE AT | GRIFAIT
BT & 44 ¥Z & WeT UL FI
A ax 9q qg nF deEA , H gl
|l @I our, 1 ATERIT T & 39
FEAU FI RAT 741 | 5§ TFIHT
TE  FE1, gAF wrAIC gy £ |

- frey s IdaT § oF Afgsn
SAFIT A1, Iq1 IS @IT OHY Y
gat q 9 A 3w ¥ oaw-
A AZ G0 ) T & IAT FARFR fFar
AT, 9 FT AT STA AT
et § AR WM g9
TE FI AT HIHIT HT
arfgd 1 ATT AT gy 3
AT ¥ ART GESAM  El
9 FAAEST F AW § FER F

J}I
Fi
9,
o

T IAT FRTHATY.

[ RAJYA SABHA |

Service) & Miscel-
. laneous Provisions
. (Amdt.) Bill, 1980
[ .

FAYT T a IE wEwF gy
&Y WfRe | v T gad ag faa
AT G FW AL &7 "qEAT
TRAE F AWE AT ¥ FAIT
sfaamy s fear v av ) aga @
gaT A @ oA 4 Az |/
At A ET frar B ga
ga¥ Agt foad@r o 1 wFET F;
W Aq™r § @ St o & e,
ga-fedfir & m<T 920 F
g 3 &1 @y gfafes a@r &
qrE wEr Jifgn | AT F; g
® § Ao & fad g A
qg@Ysl ¥ | agT § g 99
TET F o@Et ¥ W F, AET
10,20,50 ®T F{EET & &
AREATT {4 FET &Y | ST T
FAATAT AT §, ST Ay qlaw wwEA
& €, 37 % gfaad wwiA &
T[T A A T@r fFoaAr-
T ATRAD # fege wwrET]
g 31 oamar afwfqar § ——8 w4 -
WAL AEM F 3T F FH-
arfent oy fasedr & mrfes & aTg
gt faer @ w@ar wifew ®OoagY
fadt & ;@I wmETh geTETR-
oAl F AN N Ay 7 oWt
g sAF @W FT aeag Agr fAw
W ], IR FIVEOEIE § A
¥ TR T FE0 | M AT R
Tat gf & ‘guMER W AR
feg@m Aama’ & dEw § o1 AW
frags & f& @ #1 =g gfaw
=19 FTHT ATfgy {6 fFet qaw1T &
FAX AT FET A AT Ag AT AT
A oW 9%, ~EEm ) oW A
g% | w9 ‘fgegam WA A #-
gTRfET qiarEEr @, g 7 9§
T wEe w1 femn 3

224

¥
&
¥

TR g@T
A 99 W & | G T Y AW
# forederd st g, mwar cefafegae



nalists & other News-
! paper Employees
(Conditions of

onigle fRET & oz 9T Wt
URATSS  ®T  aAmAg A4 fAadr
r har = ) fgrgram awrard ww
‘AT I F garEatal q@l 9%
W) & 18-18 WA § aTearg &
faer <1 . I@TFE AT EY AR
g o owmar § A T §fH
nwrag fAq S 1 gaEwT S #
w© 79, sAfar F9R 9¥ F1 A9
98T X FI WG A A qTEArg
afy fae, 9 AF FT @ @)
Y FRI BA A WG, WO
FAT F wEEAW AT T@ OH A
fead, ma g @ wg ww, 9
fau =&t & aw & s s Ar
@ fF fFAy wgeaqw @ E
¥ @ ¥ Aeqw § A7 WERT F,
TEIT FT OLATA TH AT AFE
FEAT FIFM AR FEm fF o
W FATT W ATET wm % i
IY I A Fag FSw IF AT
g | 3T F §A S wAE g
2 — BR 9aFl F eiw A,
‘awrET. ArEl AR fgem Far-

I F FWI F AT AT AATT ET

@ 3 & R ATAL FE
gt | TR g ST %1 faw oza
fan w7 #¢ wifs ag faow
T ¥ "t g, 9%y § AR & fAa-
g7 FTAT A & owg AT gATd
avE 7 AT g, g weer & a3y
THFT FE { IGFT 9399 T |
gare. W fRg W wmE #1996
¥ 17§ IREM 3 qTEAT AT
mEe fear 2 @@ w3 € fF
qaRIT F AT AE g W R,
3T & FEAWA  H=ST AT AR,
qeI F T § @™ Ar &1 & A@
wA ZAr wfgm o 4 Fr gt wgar
fF qEeTT gg FEHIFC FT T AT 39

FT FTAT A7 FAF g A AF
| _

The working Jour- [27 APRIL, 19841 Sérvice) & Miscel- 226

laneous Provisions
s (Amdt.) Bill, 1980

as

& wax fafrezT @3 F,

Tg g9 §
99 &Y ¥aC ¥ arg ggeafa g ag
drffed = og @ w7 SR
A agr w0 fF wawrar & fav ge
T OB WIE, B I ATET
e 39 1 gwaf@l g 1§ @@
Fgar AT g fF @'F FY wiaar
FTe9F ¥ TFA, BR FF ARG FY
WEATHl ¥ A @A U 59

@ FT TALGIT 2| 39 H Tq1 &} FqT

T o2 fF oFER R F ow
Fr wamfy =1 90

ATT | AT AET AT @ AR ST
Fqu g 9% sIfegd dET FT 49-
o fraAT & 39 99T AT sTaedT
Ty & for o Y W @ fog &
anmar g f& T8 § Setaw wrar
arfge f& 37 ®1 @tz sfeoag ot
g——ad @uraTe Wy & ann ¥
A9 WIS B W@ E A 7@ gmr
afgr #fx 3w fo@ w1 v gfew
Ffewwg ST FT I IA F TR
#1 gEAwT fad AR S 9 aw
safate & 1 g 30N gl gk
foetil &, @edi & wF & S &Y
aF %y gu g 9 %1 g W
AT WA FT Ao 9T § I F
foa fage gfaum g €1 @17 )
o AT § F A # 3AAr )
frdza &7ar agar § & 59 wae
F W A AR ®H w A #Y
afawd & & 37 Frafar Ffewew §
AT fFar § 9% 9 ofeqs dser
2 qr wTzEe ¥FET T g ar wme-
Haww ¥ ¥ & ™o 9@ & 3as
fd T 7 #FW am W@ fE
EGlkal gf%rarir' faadr '@' 3wy
g a@ ¥ § mwmg W fy
SRR AT A eAm T e

e



The working Jour-
nalists & other News-
paper Employees

. (Conditions of

[a qyray wrrt]

wg& Tare ¥ W wiFar @ T4t &,
I F A A A wr wq § IV A
fay IET sgaeqr A W4 AR
I B 9IFT § IT F FNAT
FIW w0 TG CRar qrF 1 5T wadi
F g & w3 S & faq w1 @4-
49 FIAT § WIT AT F ACIA 0§
q7 HAT S ¥ fA7RA FEAr fF 3
T FI TR FT HIT FAL GAFIT
argft &1y & fasm ¥ @i

T R A H FIAT AT FT

227

wt, Aigmz gfw feaad:  (3a¢
w3w) JTF  Ar34-94944  TIgT,
o wAfg T AeqUA, AT F 97 I
e qT & g 45 @ gENr fw
W& I AT S F ACHT § 4
Fr wgfaaq wyd wag 9T § 1 EY
wer & 1& garr mew gfaar Y @w
¥ gy wifaamasr femsay § w7
qg W ad & 5 %@ mg @z
R TF SRR F1 AT FAF
1T 19 qEF F AT A9 & A s
F I%E & fd gg qF AR ¥ B
&1 39 faafay § gark afenr aea-
faez 1 & graq & ag wadr g
. qT TE K FIE I UT AL &A%Y
& 99 & qg Fer qEH AT SAEET
Y Wr g 7T ¥ SqII IEE 39
T1T #1 § 5 39 71 afaq sfemaa
qZAT FIAT AT A TH F  fag
SAIAT  § SUTQT #RE 9314 FIF W
@ faalar &7 mwas g w70 9w
& AT TAT A i 5 FafEendr

¥ gA} qEF H QA TG FTA w6

g sgan fsd a g wfaa & Faa
@A gL gq & A AW ke
F qrA AJIT F & ag Frarag § «r
uF SHIFAT § g2 98 FG1 1 AT 341

qq AT FRAT S & R 7O wiforw G

[RAJYA SABHA ]

|

Service) & Miscel- 228
laneous Provisions »

/ (Amdt.) Bill, 1930

Tifgr fF 99 I F TAE ;AR
3T ¥ 97X * GH fFOr 97 AR
gz fwar sta

a1 faq 39 %7 qw fear aan
2 3§ F g OF yleAgeq ¥ fFAr
#1 uferars 7t 8 1 AfFT 77 FAT
& & fr 5@ faq & aga«r gar
s & f& St oo g =ifgr o
o TIH A AR T g
BT § SART JEIT IH AT FT O
f& us =9Efags fad  gAr ¥
fafaeze aga #1 aww & I &
faa & g7 ¥ o afir aeafaee 6
FATY TYIALG FT ATAT AT AG |
FEr a% YT KE A AT T IW J
fadt #1 cledars @@ & 1 AfF=
78 fgafed & oF N7 A 9@ §
w7 Y AAvdg framr wgar g
garR @gy § afrw seafeee od §
fF 37 % qr@ 3aar gar oFff JEF &
f& a1T 39 & | ®1$ sgrEET Y
A g AT 7 FIT AE F GF A
Fafer wT qf | fagar qqr qrfaaw
grar  arfgr f5 AT faar afer
gafaes ¥ @9 SqEaAY g @l

. ag A "qAr Fq FAT FE K F W0

a¥ | @1 AR wAra ¥ oz fEea v
atfass «fr wE€T gAr =gy @
W % a3 AT I Far oo £ fw
st gfer weafaediay afsw a»'ﬁc:sm
7k afaw Ffeww F ar # @1 =
¥ #rf & A AN 1 ogwdy & o9+
@ # ogesa fear s afgu
ITAY Favml &1 "I A AATAT
arfgn #4ifs ST AW G99 F w9 F@
g ag gaa ¥ Aaad afqaq @ §
Fafay  gary, HIOET HI gEFT
%% & f& ga ITEr 7 wer FV)

A ATET & Are F ogwRAr g
ﬁ?i’gfaafmwaai’r&wﬁm
TAT 3, IAG FIE [AATE AL F4M



22g  The working Jour-
nalists & other News-
paper Employees
N Conditions of
afss wsa1 &1 waAT 3q faa &
ST Fifwdiaa @ [0 | qgAAT
53 faqd & xz arvggad wwar wo
fa @t affr wdfaes & 3747 &
#1f2r ww 7izw fax #0ifE afew
ez &1 Nfxaqs zg 2 fF sasr
fra@ zaa T wr Fear & 5 72
T It A Z WT QAT 9AR
fagar &, #agx g & 5 zaw
L Gafedr ad 3 & wfow ag
A JigT R ogrRr qerfEr @
Afe a2 G T H A0 WU F
oqTq T A% |

a8 e dume HUPT

ot 1 iy Sl 1( gy )
- - C)')‘""" J+:'rli ,,f Y‘“L‘

o ) 99 2 delae Wl o o

IFW Y| d"’ » Jlab' 1 e
A yh gees - 2 tf M

- e JS Laso Sl ')LAE 1

&2 yy) A geerSpead pptlahly 3

) ey &S B s ¢
§ wdrSyeed s - 2 gl ]
Ll el oyl M S Ay byrde

A wyps Kaf oS Sl STy
v am b = ggl ey ey A
gﬂs” ‘J)Lal u‘.o
. u“)' ¥y 2 eIla > ‘JS é«u”}-f
bt 90 S el g2 S
R R BV A R LT )
L"j’ & 2 J‘ ﬁ-"JL-‘.' L)N’ W,,’.J

dule ()

N N R
0l e by ) Lal ) o

~1'f'|'l"rahﬂaﬁnn in Arahin errint

[27 APRIL,

1984 ]  Service) & Miscel- 236

laneous Provisions
(Amdt.) Bill, 1980

dale ol gyl = Ol B3 el
bid =l 3 S LS 2 8 Hae
I\ Y JPRS JOU KR ST Y u,,{
> K e iy g Sle
S5 dls 28 L3S 5 a Uy
S mi2 aded o pbes - 2
Wy el &
G = oyl S sy yem 3)S
OFE e e geaySyend Kol
2 6 WS fyae &1 gl 5y - B8
S o
wlof el S i ey &S

- o LS el o5 Ll L

plasl 2 peyat

dala Sy

Lt las oag weedy (ol J2 g

o Eppyl Sh e L] 2
S - a4 x| oS g
ot el 85 A e WS &y
9> &5 ad gl i e gt
gt g - oakela e gt
S cyee - oap K S e
2 S =2l ! eyyd ol gae
) .;_,L.» S prmdagtyae K Sl &S
M o il S ceale slede
Liyy
S umeltlyy pld
Sal -

L R
o ety
jyvy k| G L S P W
oS goS ] &Sl S ByS
dunke ol gK#) - 2 e SWR)
._;ﬁ.:i b b L_‘S e Sl e
gt egled - geb Linly WIS 343
L 1S yar peieliy KBSy
N {4 AL IR I BT B Y



231 The working Jour-
{ nalists & other News-
paper Employees
Conditions of

[ d.ﬂ,A; F"'h Sache )’.S]S]
Py Y R G W P B S
w dlogs oS i § ByeS peal By o
Ugh imlys Lol 13g) - yabe oS
Sl SiSyy S 58S Dale
Gt Ty 9T A e Sl 93L-. S
W J s By paal pesS Wl
e Jus e g - L
drlg Ugh 3358 (o eyl ¥ pud
st U e ke Il )
wstalpn KMy ga 85 e WK
Uare 3 @SS LKy S
el 5 e aglt S H8a8N
O 45 paike 9B g Iy 99 OyS
- Saly Ule WS aawys oS oiee
~daly Wl sxgt gl 38 iy <1
45 K e s Syl gx iKipeS
e P8y g el By yan
ARSI A AR (RPN N
LAY u.(;'l P2 5§ & hyd
S - ud$
g Lyt 5l £ yBL)
o oabs b &y &5 e
I e ] 2 WS sn
oo Ul €&t = BayS Lyagi R3L
gadpiydel 10U 5ol o5 (|2 Ll Y
& e Jtool Ire - s Lolie
Sisyy g S Al WS el
O gReygifam 361 yed el
Cubaliys CSASyy  iCipaS Lo i)
It d";' RN TR ¥ 9] o’
39 8 &S A R Lemgd ol
Gile afl bl L vak 30465 | yiS

[RAJYA SABHA |

Service) & Miscel- 232
laneous Provisions !
(Amdt.) Bill, 1980

7S ST BT S S FRRNSN CY A
& J.Z’S g B U*(’; df"”*ﬁ.g,..

N TIPTION ] R S T PO
"""' « Kiad P2 5, FiiN PU

[- oke 20 olpil K TN

iy gawdg Fra@u g {7317
ITGATET  WERA, A9 ST A Sl
fadgs o fFar 2 ag fog =09 2
gg&r § off amdw w@r g AR
st #¢ WAl wEdEd 7 99 WX
wadT Uy W@ § fw zA fodgs @0
TEY W SIqF AT ATRT | ar
7T ar gg grar & a@r #1 AR
§ afz ag wama 3 3 for wmar
f& ywFre & art =mw fgs o
qraed { ATA A1 9IAHY 9EEg
TAFT T A AX AT ¥ gAT AGY
giar 1 afea g & IFw 7g *@y
I f&8 F&R T 9T @
W wew IT § AF-TERFL FIE
aqraE faags AT, GTRIT IR0
1 wfeaal w1 T F@ 3 ’kwm
H F=® ISP |

A, ot mfea g o arer
R} 9 S| ‘AIET grea)’ &1 fF
fear | gr Am @ oA 1 9N
@ AfFT = s & Wt g@ gmr
f& fgeam ® 7 Faw fgedh afes
fgegmarmr a7 faaar gafean
g T gETATOA §, IART FerrA T
g IAFT FEr gafa g vgdr @ #ix
HAAT - ANT ST AT A
§, TAFY gEmEr vifEmn sadr §
I WA faar qAr 2 f& 7 da-
UL 9T F AT T Aqz g, WA
HAGr WINT FI AT FT OWSIR W
saafely amar, d@oF wror oA fad
AW F FIC INF.IAT & SAR(



293  The working Jour-

| nalists & other News-
paper Employees

! (Condition of ,

£qTH TEAT & | WK 0T FE ag Y
gfaurd e & wrdr §F o Afew
feegeara & N fgegemrar wrmd §
TR Y oz, e g M agA A9
FATE FY A17 4197 o §, <TCTATT qA-
WIST 18 &Y ATNT Ff2T, a9 (197 ¥ ®q §F
Ak fan @t fasm fear I =,
TAS GAFRT F1 SAIQT § AT gla-
g €t s, 3 oamEl 7 w8 e
g &t fear smar

Sfma, wE § S gaw S
g Y 9gt § gWNER A9 FT FA

X £, Af AAT H oA gu g, a@r

37 AN F IAT & KT FIE eq
T @ § g W5 ¥ TH w-
fa@ W, ST AW &7 @A
fge AR ww Iy =l glaaad
frmat a1 W6 Svr 43 @A | W
gfaar 7 faeeht s awr Fam
H{F &1 F AL IATE JEAT A ITH!
st adr ar qor fa o7 oW @
gqrzdl A §, ogr wae §A
qET & AT F AT T F FH F
AR & qUoH W ¥ frawed a8
A, aT AN 0F AT N WY AR
# fqasr qawrf@r &1 s A |
w37 gawrfear & IW o gAqr g OoAG
¥6 a1g oHr f grdr § W AR
T ¥l gar & T TEwn R
F @ wAras g g, famwr &
wrA & Ag g|r | o, & uE
T30 AA 93T W A A REH I

oA, TH FT AW qAr  qRA
§ a1 73§ §=w &, oI AG AT
wgr At g, AfFT FY |l PR waw
AFLA & AL F 0 gw  faar g
35 fsrgd w797 ¥, ¥ a19 A gEN
fagr & fF MFasr § WST qAAT F
HATE T3 qT S IATH e fRar Sy &
T 3T qATA H UST AW AT

frxr ==t fanr nnr enfer oz ow

[27 APRIL, 1984] Service) & Miscel-
N laneous Provisions

b RCHE N

.

2 3%
(Amdt.) Bill, 1980

F BIEFT IF wg | § Z@ar g

fsasr  owifear &1 ;A AL
ag fagy & f& wurg arzq faw of
AFIH F USH G9T & §IA § |
I ANT F qT g FAT G WA
1977 ¥ IZAT a1 & MWW § |
Iq4% =12 33 USA AT W FHT T
g WT 0 FIOY w0 o w9 g
g feaay ggar ot s oad) w@ar

- fF dfeq vamy TeT ooy J% grady

7t fag 3 & f5 7 o aw &
ST AT FXAT T | T WY TA
qar g | § gafeo g@ @y o
AT § FifE s g oo
gl g, wa% fRo syawad wew
gl § AN W SEAFT a0, N9
gfafers am ¢ famr & oy =&
& 1 wF wwar § frgwqd Al w5y
RGATT AATY ATH aTfew AT @
oy F4Y wgdd B querg & A
§, wft % § W@ w5 § gy =
9F ag Fwar AT § | aTHEC AW
zq fewr & Faq gsmr ;fgy
% 7 § eFqx faEre w wfEs
M AgINT & ATAW § oady
faare @Iy & 1 AEEE A 9@ TP
&1 & & wv wiyse 7@ § afes
AW K1 g3 DGy FT A FJAAT
FRFTT & PR EY ey AT FT 0
MFdT ¥ Sa Ger aHT 71 gGfgHs
wHTT AT § A Agew W) &g S
THIAT§ A IAAT 1 qTHT F A
gt aFAr g faear arFa s arq Ay
Teq AN AHAT F | AT FT F19 § g -
2T YA FT AF | A FT ATH-
@ ¥ maew Fgy § O AG AT
aFar | 7 wgere e feat &
AT AT 1 AU WA § | TR
Fm g 3961 g fag &%, fwe -

mETAr AE Sfgy | sTRET AW
garra ¥ zaw adrog wamrd fE



\

The working Jour-

nalists & other News-

" paper Employees
(Condition of

[ =i gwda avzraw qizg |

235

grd wEE ¥ o oy famry v@ §
TA F W T ATHL KIJT gAY &9 N
WA A A TE WTAAT AT TR aAT
. &g weRt A OryT gaq ot sqlow
¥ TTRT & 10 1 3§ wyA fadaor
¥ a @ #arey fagaw § famar
L RaT FL @I 7T g7 fuare @feq
gt 3 faamw
@ Fafam & 35§ mwar v
atfgd  mardd ¥ A FT AI &7
arafer & Afas wheerr wes &
agi Twd W WA § ST FT ZF
F 1 FT WIG WAST H AT AR
g %7 gasr TOF FT TPAT FIE
YAF TE AT 1 Az Mifas wfyF
& faadri & L F1T 3361 Ty wfawr
fAfag) w1 39 9T weiTEr H
fagrisifug g wga % fajas
A d & s wE gy
SEAAC T 10+ S TR 1 B
gigur W2 T3 sTiaw fagus A
AMZF & AT+ Argy, 919 gIgq TaAFT
94 A AF | TATT AT zm
am AT & wawd B Fg =gy
gfaar fadd wed  Ted,  arfzer
qTgs & WA 3wt F9 fan amaar
£ & 9YaFT AW FAT TEAT AT 7 GG
F WA g1 1 ‘HRrEIT wREy
S ‘fer maTarz oFEr § 3@ 4
fasia sarg 341 wifgd ) adife za
awm fgr=r @ «aT &, HAS gw
A ALY & wIE 1T g & gfaar
4 AGHIT BId § AFT 58 @R
fad w131 s 7 WA @

qF A1 gq J&@r & &g o M qery
¥ oHgstt ¥ g w@Ar § W SAd
AFT F4T FIG | g fFF Fw F
ET & ; en faa war § 93x §, fan
\gegEAR WIr K, S{&1A & arad §
T A § agare frged wifed

g w/IET O )

[ RAJYA SABHA ]

Service) & Miscel- 236

laneous Provisions
(Amdt.) Bill, 1980

QI ZTIFT W2 ATHIT Tl F47q e41d
Fararfey 1 37 west ko Aty ¥ gia
W& g7 73 7F B and T FACE

Nt frzsava  waRr A
(mgrres) TIANELET  HIIEH,
B AR T

oft geRdT AN wEA 1 ART

aifag |

ot fazzaaa wwETA wwa s
a7 g A1 E fe2 i

£ AAT A A agi, @
FIT QI | &7 |

SHRI VITHALRAO MADHAV-
RAO JADHAV* _ 4 ,

Fawreier oY, 3T fagaw F ary
§ g9 wqd fyare wgar o W faa
St oard AqzE oA S fagiw A
frar & =g wzeaqel fad o7 & 1 Afea
qrETT T fAda® A FFEIT AG
FT AR | W QT wadr g fE A
feelt ey & 3 ®wUST AT AW
g&1 | zafag fyss « A
# qva @ oar 5 FE vUS OH
AN | "G T forewr AT IS0
IRFMAT qgT € 1 wSHifa,
guigarea wT famrA 1 owegad
X owud ¥ fesr & 1 zafag
ara & g § Fiaar sfag qag
g 1 viaqmesE &1, gEArd &
sty fasar wgeaqd & 3747 &
wfwa o ;1 F9ifE qIew wrw
grar R gfrgrs & ar g favsag
Fagz g3es fgzw 7 v 1T wIG
ar f& :

& uF gare arcﬁi’f aé't TEAT
AfFT waard ¥ qE TT AwAr &
]|ifs wgart 91 oF Amifs
farRardy vy & 1+ wa=iy o7 qfaw

. . ®Original Speech in Marathi
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fasgardt ot @1t £ g7 %@+

e fr fag ag 7 wafy &0y z49
3w & FFAFF AT ZT AT F wfaey
F1 & Fr, foar 37 w1 faswara
oAty #Y N | qfET 7g 97 I
gUWY TT 5i341a § FA FF w1
AT AP E AT BRI F OTARTEIAT
TZT UL | FF AT FIALA A
W7 B & FqifF & ¥F waEArdd &
R T Ad aFi<Ar IV O I8
GAFIT &1 AT gMT aF Fa9 94
g\ afFqox «r waxtt ¥ A1 50-
60 IT &Y ®F & SyRI FAT AF
33 & MT sam fea ¥ F7 ¥ ww
oF  AATII 9GHAT 93 § 1 HY
fast ® 10 & 15 &faF mawrt
§ faasr gygdwa @A FT gt
gfqdt ¥ & F7 & | T mIHTA
¥ 9q F FM FE S QAW
3AF0 TAFAMfaR FTWA agy
faez 8 | A & a1 sFar &
gq AT F) FidaT & zfrgw H
Tq AFATA A FgT & AFAW FTA
frar 81 ZWR 2@ W A9 F
 gaxrT g ggey fRew F 7§ S
gimfagi & =mEwk § 1 7 4%
AT F AGILATAT 759714 FIF
F fau zA wEFITr w7 EAATA
siq@ ¢ | “dfegauzada’ &1 50
g A Fw ¥ OFAT I T4
g7 fwa gw &1 fHae =@ Aw
¥ qgam@ar A § 3 39 qW A
goq. faaT syxw FW@ ¥ 1 #
7z gy Fzar 5 53 masd &
dqa® W s4Y famre & 3 0 Af¥a
a9z & fuq ¥gf A &9 §)
AT g3FT AZT  gU AV I gHIU
& f4ar<t F1 gaIfed FIF F FTA FIAT
qgar & | AT A GFIT g
W wEATT £ IAET A0 AAlforeqn
LEETLSET &t WA W 9E gy
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It wafaai & TARY TN w1 FW
7 73NT FWE E 1 Fw wAAR
frefgzs =rta w1d  §  fsa%
FO AATA &1 wrAfas g3fq
fanzar %

JaqATEqe ALIEA, X § FHAG
fgedt § ®gar argar g 1« o7 fafaq
IR F IA-94 AT T A7 & 1 39
qat ¢ 9gq 997 faeqardr & 1 A
TATT FT HF AIAT A, FIXT ATE
£A1T 3T FY JE@ & | AT ;1T fred
25-30 HEAT F TA-941 7Y 39 AT A8
Zd fr q &7 & FT @ 2 97 94T I97
fa 1 AT 0BT F17 FIA F 3A4Y afed-
fady adf 3a &, &fda oo foat
HIGHT & TAAY g JGT § 1 Ff A9T
FIT g1 FIGT & q1 IART TAR 9 GO
g gfafg 3q g f® g @eH g AR FA
TaF1 Aqaq ag gl § 5 & a7 gqfa
1 qAAT FIAT E | WX AT HES
FIM § TR aF A f&qr Tv A0fgq |

¥R AT UF T gIF AE@ §
A9 1962 § ¥ qAT ¥ 91 q¥ Fg 9
AraArd FIATH ST AT WA AT
3q a57 3 gAE faday & ¥ 3=
Fgr % AT F1E AEHT GF-AT U
FIH &G & a1 IaFT qer wfafg &
qrar & | afEA gaT w5 grEdr w1
gsQ7 19 FLIT § T FIE T=9T 1T
FATGT § AT IGH[ qH gT FA 417
fegr Tar & | @ IF AT AR q9-
qat Fr Arfa 7a Wrg | & gaearg s
AT AT TT-99 TFIAA 1T AR
AATO[® FIA AT =S AT ITF1 GAAA
FIA N

JIWATEA  HEIRT, AT & o«
waf % fgear & @1 § a1 ag SIS FgAT
Frgar g f5 & srrwr q oy faenly

-quqq & & dfreee Tafwr &1 @ g
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& wrgar ¢ fr 39 300 § AATAArE A
grigd w1 wrw off s e &1 §.
(sqauna) | WA F AT F agh 9T
wp fefetds 8, eafar feedt &
i Wi g & ggargar § fr gt A
. wmFTR I FAArf@l #}1 qrfEE 5
quarfss s faqar arfga el &
FAqT T Iu-T@l FT A & AT Al
IAFT #2+TS iy wifgy g FATAT SirAv
sifgr e o &9 F gH-qa)
FX WA EW @y g A 9E1 wEWl
g fr sgg 2@ aF vAN U wM
#fefram ozaeestz &1 gR0 &

AN UE FgE AW g F 1 gwry
I & «ml F1 S egs fged

wfgn q vAW ags FW LT B
w3d 8 Fuaa Fwiagw Ife &
A T & fedr wars & oor fedr
awdfaox gaw ¥ wad w3t ama
¥ fomm gt ogEeTowdgs  fwe
% | TH AYE N F AT Wl
FTd g ) qE-9E w1 A1 afsd
Feteq § ©A¥ fadm W@y T wWusl
STHEY mvEy g fv o gmy A
9% ¥ aga ¥ Awman § fuawr
wraw W&l g {3 wgeAr aar A 97
s war fuwae grd, wEEy 3N
¥ oA gy owsEl A qet fEoFa
TWEr A SHA SE OWMIAC A 1 ;T
YT g A1 wrsEr faey asw vwa
woazd 3. g7 wiawe | afevewd
St ga-yA F oo g foer qgfy
2 wwH gaarEm g S Ew F g
Jar g, mama safaw & owqd oy oy
¥l F1 Hwwl avg d ofefan
FUAT | IF T HAT WifgO %
v Hiq gaIe AW u  foper,
wgfas foear iz o8 fawd &

-
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Frige | yra & wifgew, A1, W
VHFW, AAFN SHET A1 WIET
g A gwrv JA-Al F o« g
wifgm | Eg § 3R A &1 gwA
ar Ag F1 wAEr AU H 97 gar
At famar www fE ow@ [wFe
7 ot &€ fax «@d fogd A1 aW
4IRS & S WrIEa § yAH F9
AT 9w arzzs fenatmy st faq
@l arfs Fa-aal & sfafafual =
g faar s ouF '

Wt nAm WS WE_ (S Wi
FIA(T) WA THE IA ATE AT
TV AR 7 : .oy

ot fages@na muarEm ww
Fifs gz zremae faq § g

Wi M TgA WAL FiIT A
g W
. ¢
LUIRECCE B e I
qig2 A4 W &, waFr sfsfafacs
FT G & T W 9T TEAIH oA
%1 FRT YET FT gAFA A1 AT

FWE | BH Q1 wEY § 5 osaE
mifax arq fyr o9 A #vE
BRI T

Uy ¥ argan § f& = fas
F1 TR T ST 1 THH A GER
@rEEy g ARl gul faw ¥ enar
SfF (AN F oA F gy fad
# QWA TE T AFEr AT E
a@ Args & feder swar £ f5d
IHTT AMHT | WA AR S 57
g far zwdF feyr & wqar
AT HFE FAT § )

N gAY SgrR (W AR
FHIR) : ITAATEAA  WEEE, T

-
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Agg T w37 § Aifadad wrd
¥ 376 @i gedy w9 ) 74
FIFAT w1 eqagy g ARA § O
A AqE favz ¥ uF ofag A
TqAF FTTHIT TAQAT AT § AT 2H
IAMY §  A-TE Arat 7 FrH AT
g1 warear may gfaq §4F fAEaa
38 oY 9q%7 ¥ | 4feq AgA «WEgA
qraary ot 7AFT T | TAT TET
q et FwAaf fmardr SroF oA
REEATEC A - R | B R -
grzdr  TAwifar #  gafar o=@y
FaifE  Ag sggam™ AgT g1 FFAA
AT afgd JAAT FAT AT 1 7]
WA AT 7 oAWm gy § oA
AT T W FNA-HA  H GIAT
ARt T E Lo A A
A og qaFeg ) g8 o 7 fE
. Qa¥IT @Ad gHT AT 2,98 fawaan
FAEAT F TEAAFA § O OWT AR
FIC I FgTd @T F, UF AT I9F
qifas T AT A FIHT T A7
ff areare 399 TqGFATFT FAT
£W ¥ 1 IAFT ATAT  GTHF
Fal H A4 ATAT T AR wer fzar
sear & & oz oaw wM| Fm, =
At FIW FTEr W Fg w6 fFar

d
q

gF F | A IAF A ART FET

E
L el l

ar

_ TH YHIL T A F
HeqT AL

FRIGE & g WEC @
JAT Z, AW WIFAT AL AEAT
qUr FE-93 faRel qawl @ qed
@ | AT WFq AT FEAT A
UF AG AR FT qF U 0 TG
_ABT T 9aFIT ATH ¥ AR IT gH
3T gfgq sAog @A ¥ AT BH
A @A O AT @y ¥ fF
franr wrq-weArRAY F A@ OB §
gfaad fad afdr | T TRIT AY
glagrr 717 9FFIA A IIAH AL
& 1 qawril 1 4g I F AAT @

B el v rem e e ———

!

qT qT @A F, WS 6T OF ¢
®A & A9 Y TEX 3 9v TR
¥ oFrqq A 97 ITET AT fRar
‘TR 7 TS Ad 1 gAT ww ¥
ARAT S 9F 94 F oA oz o=
aqq JMA & | T FIE AT FAT 3§
a1 3% TRaT #7197 §5 fAwar g
afer gawret &1 FH A fwaar
L & a8 AT AME a7 IAFRI AN
AT g F S 21 wEAATN FY
oL o7 FEFERET & TATAT TIAT 2 )
Th-AEr  agHE oifuafagy § 14
#FH qed £, afz sAm T 9F
A0 T IAL 4T 9T §Ew TEErE
oz Tadz F famw 3o fam 3 AT
ff za% fAv 9v =mEFE qzar 2
3a%1 zadr fawz ofcferfaat & &
FIAT 9FAT F AZ FA @AM AAA
g o AR s FEdar 2 afET
o9 gW 4% 3@ 2 £ f¥ agaww
a1 AiEE § 3T 9qET AT
Fragr ga foree w7 & @1 3aFT
e FLET & 7 W STV g AT
aqr & 7 F@ T g fagm F
AT 7T F AT F ogwa @y AA
FIF WA | I A3AT afrrrA
sft #7 gsd Z afew fer Wy a9
Fw g fwaar & 1§ FyoAE
g 1930 ¥ qg ¥ ux iffF ™
fagFarar a1 1 Fgr 9T dfeqd s@IET
AT AZE AT | T 97 FT WD
qifere a1 ag fafw aewiv AT
FIAT HTRET 97 | g7 IT 94 &
mqreg &1 wi% fOET #17 wwr
fe dfzq FIE@T qEE % A
e g ag W qH mrnt
Al gaFl ofonw geg wwar TIa
FifF § AT FT gAY 1 39T
TgdAT &M Fg fFar f& weara

w9 gax faswar zay dfes Ar W

“
ey  vreverr Ere  averer —rr  wmv
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=i aviaeg g

afcorr 3 gar fF owrfaal T awe
S % grms #) foiET wr gAeg

e o T gae few angy & af
f& #x o faar ar gegrd G
g g iy 1 AfFw e faa
gearEs 7 oA foET & odfed
TIGIATT AZE FT I F. FITT NG

. ew faar fraw ader ag g fE

ll'r:-

C 3% ar Sfafacew wwe am fEEr

qrg ol AR TEFIY ATATT ALY qgET
,G% ¥ I Fo gaAwrd AT

CuF Al TET F W ZAR qIE TiEw §
ot fgme wmy &
- fET 1 wawar g H99F fawa #

g AFQ & fawmra faqr wr 1w
e I T O € 0 VB
flr ofeq ot ¥ Fr Hoowaw
fear & w TwEiv sl f& oafe @
T & FATEIAT AN TAEFH FATL
g F qar @ wr & qrag anmAr
Ifgs f& = ganr g
gzger @ 2 | AT ST WIT Ar
qaFRl Fr F ogfagmdi & AT
FLAT qgAT & | AL I 38 foeamd
g affs fe ot zaer #E glaa
gl faad®t § 1 @@ 7 F® fFAT
¢ | ogy SR AT uE o fEar
qwg IE Wraga § qqges 7 |

gaN ot ATIRS & 1 IAET
A JE agEr AR fEw
yware gar ated

qr
EIE LT
qIIFT T2 F

[27 ADPRIL, 1984 ]

2 %% oy gase ¥ fomsr o
ATH qFAIT g 9Cg  agq & Aifaw

fear g9k T v A foar & @
e faat 7 g fr g Y 9517 F §

o

HIqHT FAATHT ATZATE 1 v fegwewr
gaFr e At F fau @ faar amar

d g fet #y et sy fEET A A

o) & ar o A o) o e gy |

Service) & Miscel-
I laneous Provisions
Sy (Amdt.) Bill, 1980

244

L
&1 T I AT § oA ;@m
At g #r JET 24 10,15,20
A qF 7 &0 FQ Z 9 7 A0
Fr F=1z. fgadt 2 ok 7 dwA

feardt & 1 &9 gEAr & Gy
srar 2 fqaqr weosw & faar

sar & 1 zwfau fens Fr sarar
HIFL FTAT 984T & | AV Fg yrdar
g % fr mer ARdw aedt § oo
T8 & Saw o g9 gfaad agr &
TC W AT A arw gg=ErarEn
St T2ied A1 fawdr & 1 w Syde
F W EET FG TIAT & | qge)
TEE § gIIW WIT ATEw @A & gisH
ATE FH U 59% J7 wqT g
FAST qGY gHIR AW K ag @Y |

gt 3 ¥ afy gawmrfa & @

T FAT FE & A gaFRI ¥ @

W gF FW AT | zAFT S aEr

glaars T St ww & aw fagwi W

vaErd &1 fawdt & 1 a9t o< ag

glagraa@ & 1 u1d grEad F1 v

fea & & w@¥r auf @wdw Fwar g

A ¥ Fgmw fr ak o@m A emr
q A FI WA owwUd Frr

It will be great injustica to the Press if
it. is not passed. 1 request my friends to
give passage to this Bill.

g A A W owEAT 1wy

A A w4l § @ sgF e sy

Tl T & | Ty afaw aface

T4Z AT, QIAHT FA1$ HIqT, S6H
T W W FFT § | G zaF

AN T&T qrE FIfE- |

A

SHRI SANKAR PRASAD MITRA
(West Bengal): Mr. Vice-Chairman,  Sir,
I am grateful to you for this opportunity
given to me at the last moment to speak
a few words on this important measure
brought before the House by my estremed
friend Mr. Dnabe. Sir, it is wel! known
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4 right, there must be a remedy. The
‘W()rkmg Journalist Act which is  sought
to be amended by this Bi! was passed us
carly as 1955, It is high time that this
Act js given a second look by the _abour
depariment of tne Government of India.
The position, as it stands now—I am
referring lo the subject malier of dispu'e
—1s indecd rather incongruous. A persop
having a grievance or seeking a remedy
hus to go to the Government first. The
Government—I mean, the Governnment’s
Labour Officer—considers the matter and
inttiates a process of concillauvia,  Whep
conciliation fails, it is entirely up to the
Government either to  refer or ot to
refer the dispuie to an industrial tribunal,
which means that if the Government
chooses not to refer the dispute 10 ury
tribunal, the person aggrieved, particujar-
ly if he is poor, is without any remedy.
This is & situalion which tne honourable
the Labour Minister would be pleased to
consider. simpathetically, especially in
view of the fact (a) that tne Na‘ional
Labour Commission has alieady made a
recommendatiog to  this effect; and (b)
that three Stales in  India, wviz., the
States of Gujarat, Maharashtra  and
Madhya Pradesh have alieady adopted
(heir own legislations giving rigats to the

245

worhing journalists to go to  industrial
uibunals, if need be.
'Sir, some hon. Members nave been

good enough tg state tha; this is not a
comprehensive  Bill, the l}ill has certain
defects, certain lacunae, which have to be
looked into, carefully considered, and
thereaftey an appropriate legisiation might
be brought. The honourable the Labour
Minister nas yet to reply. T do not
hnow whether that is the view of the
honourable the Labour Mimster as well.
It that is the view of the honourabls the
Labour Minister, 1 can quote any number
of precedents of the Indian Parliamient to
show that legislations initiated by privat:
Members were subsequently adopted by
the Government itself. There have been
instances where private Membzrs  have
persisted with particular picces of 12gis-

lation and ultimately succeeded in per-
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1984]  Service) & Miscel-

laneous Provisions
(Amdt.) Bill, 1930

24.6 l-

suading the Government to come forward
with appropriaie legislative measures. The
Dowry pTOhlblllon Bill, 1952, the Pre-
vention of Cruelty to Ammah Buil, 1953,
the Prize Competi‘iong Bill, 1953, 1hx
Motor Transpor; Workers Bill, 1953, the
Hindu Adoption, and Mamtenan»e Bill,
1955, (he Beedi and Cigar Woikerg i(‘on-
ditions of Employment) Bill, 1957, fths
Companies  (Amendment) Bili, 1957
(amendment to Section 293 to ban dona-
tions by companies to political parties),
the Arms Bill, 1957 the Representatin
of People (Amendment) Bill, 195§ we-e
measures  which were first initiated by
private Members in one of the Houses
and later led to Government legislation
on those subjects. I{f the hon. Minister
thinks that this particular Bill should be
further considered in order that tiie Gov-
cinment may bring its own legisiation as
soon as possible gn the same subjedt, 1
shall personally consider that the hon
Labour Minister is doing justice to the
cnuse, s

L

-

THE MINISTER OF LABOUR AND
REHABILITATION (SHRT VEEREN-
DRA PATIL): Mr. Vice-Chaiiman, Sir,
my esteemed friend, hon. Mr. Dhabe, has
brought this Bill for a limited purpose.
Sir, the purpose, ay he has already ex-
plained, is to give a right to working
jeurnalists and all the newspaper employ-
ces to approach the labour courts with
their individual disputes directly,

1

Sir, while participating in the dcbate,
scveral hon. Members discussed about the
service  conditions of the working
journalists,  part-time correspondents,
implementation  of  the Palekar Award
and other connected matters, Sir,
strictly, these matters are not relevant 1o
the Bill whih is under consideiatiy. But,
since the hon. Mcmbers have mezntiored
them in the course of the discussion, the
debate, on the Bill, T feel tha; it is better
to give wha'ever information T have been
able to collect with regard 'o the points
that  they have raised.
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Sir, so far ay securing the Implemeata-

tion of the Palekar Award is concerncd,
the appropriate Government is the State
Government. Although the Governmen*
- has approved, as accepted, the Palehar
Avard, implementation ang  overseeing
the implementation of the Palekur Awaui
_ Is the direct responsibility of the  Stale
\ Gevernment.  Sir, according ‘to (he infor-
mation that 1 have been able to collect
from different States in our country there
-.are in all 1,820 ncwspapers. Sir, the
position in  respect of implemeniation of
the Palekay Awaid is as follows:

Newspapers who have implemented NOs.
, - in full . . . 580

- Newspapers why have implemented
in part .. . 32

f

- .
Newspapers whg nave not implemen-
ted . . . . 125

Some newspapers are already paying
higher wages thap what2ver is suggestad
in the Palekar Award.

Their number is 11. And payicg as per
mutual agreement—3 newspapers,  Some
cuses are in the court. The management
have gone to the court. Their numbc:
is 30. Qut of purview 802 newspapers,
The newspaper managemenis which hav
been closed after the Palekar Award came
into force, they are 235. Sir, this is the
posilion in regard to the implementation
of Palekar Award. Sir I cntitely agie:
with the hon. Members although imple-
men‘ation or  securing the implements-
tion of the Palekar Award is the respon-
sibility of the Statc Government, bul
Government of India is equally concern-
ed, equally anxious to sce that the Pale-
kar Award i< implemented m Full and
in toto,

- \

Sir. the Won. Members mav bec awarc
that at our level as well as at the Centru!
Government level a (ripartite commitce
has been set up urder my Chairmanshin
to review the implementatioy of the
Palekar Award. Similarly, we have ‘askel
all the State Governments to sat up som:
(ripartite coOmmittees tq review the imple-

b3
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mentation of the Palekar Award, So, 1
want to assure the hon. Members that
Government of India is fullv committed
to thg implementution of the Palekar
Award. We are getting petiodica] reports
and wherever we feel that Palekar Award
is not being implemented we we remind-
ing those State Governments to fake
appropriate action lp ensure piroper
implemeantation of the award.

- -

Sir, some hon. Memberg referred to part.
time correspondents. So far as parl-time
correspondents are concerned, jp order to
sateguard the interest of the part-time
correspondents Section 2(f) of the Work-
ing Jourualists Act was amended fo re-
define involving Journaiists and now in-
cludes making Journalists and pari-time
Journalists  whose principal nvocation is
that of a Journalist. Then, some hon.
Members rcferred to that part-time cot-
respondents are being retrenched.  Their
scrvices are being terminated aad "being
subject to lot of ‘harrassment. Sit, in
order to protect the interests of the work-
ing Journalists from retrenchment, be-
cause of the Palekar Award recommenda-
tion, hon. Members arc aware thar we
have recently amended the Act ip '1981,
making Scction 16A read a, follows:

“No employer in relition (0 a news-
paper cstidlishment shall, by reason of
his liability for payment of wages to
newspaper  employees ot the rates
specificd in an ordér of the Central
Government under section 12 or uadei
section 12 read with section [3AA or
section 13DD,  Jismiss, discharge or
re'rench any newspaper cmployec.”

So, totally dismissal, retrenchment or
discharge of the employees ha: heen

prohibited oy amending this

SeM. Act. So, this is how the Gov-

ernment has tried to safeguard

the interests of the working journa-

lists and all the employees who are
working in the newspaper industry.

Sir, ihe hon. Member, M. Dhabe, j;
aware of ne fact that the newspaper
industryv and those whg are working in
this industrv, whether they 1ire working
iaurnaliete ar nan-wnrkine innenalicle ar
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other employees of the newspaper indus-
try. come under the State sphere. That
means, so far as the grievances or dis-
putes of the workers working in thy news-
paper industry are concerned, the appro-
priate Governmeng is the State Govern-
ment. Tt is not tne Central Government.
The State Government is the appropriate
Governmeng because the mawspaper indus-

tiy comes under the Stale sphcre.  Sir,
as the hon. Member, Mr. Dhabe, has
himself admitted, working  journalists,

non-working journalists and ali employzes
working in the newspaper industry ‘are
covered by the Industria} Disputes Act.
The ID Act is applicable to them. So far
as their disputes or grievances are con-
cermed, they come under inc purview of
the Indusirial Disputes Act, Sir, under
the Industrial Disputes Act, the procedure.
is laid down for resolving a dispute. If
there is a dispute, if there is 2 grizvance,
then the worker cap raise an industrial
dispute and the Conciliation Othcer, who
is a Labour Officcr, conciliates, and  if
unfortunately the conciliation efforts fail,
then he makes a report tg the State
Government or any Goveroment which is
ue appropriate authority. After rece.v-
ing a report or a reference from  the
Labour Commissioner, the Statz Govern-
ment or the appropriate authority scruti-
nises the report and then iakes a dg:ision
whether the case should be referced to 2
tribunal or to a labour court for adjudica-
tion. And if, according to th, State
Government or the appropiiate authoriiy,
it is not a fit case for being referred to a
labour coury for adjudication. then ine
S'ate Government rejects the application
or rejects ne request fpr reference to a
labour court. And while communicating
the decision of the State Goveinmenti to
the worher or to the concerned person.
the State Govt. has to give the
reasons why they are rejecting it. They
communicate the reasong also for reject-
ing the application.. Sir, this is the
procedure whidh is applicanle not only
to ‘all the other employzes whg are
working either in establishments or in
shops or in industries or anywhere where
the Industrial Disputes Act is aoplicable,
but it is equally applicable tfo all those
employees working ip the newspaper in-
dusirv.  Sir after all. 2 workman ic a
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worhman, whether he works in  fae news-
paper industry or he works in an establish-
ment or he works in any olher industry
1 think all workmen, al] workers have got
equal rights. But now what Mr. Dhabe
wan's js that the employees of the news-
paper industry should be gztven the
opportunity of approaching the count
direct. Sir, jf 1 agree to the proposal
that has been put forth thiough this Bill,
then 1 cannot make it an jsolated casc.
If workmen working in the newspaper
industry are to be allowed to approach
the cour. direct thep Why noy we give
tne same facility t the workmen work-
ing in other establishments and oihel
industries? How can we deny that right
to them? How can we make any discri--
mination? I do not know whether it is.
constitutionally correct pn our part fo
make such a discrimination with regard
to the workers working only in  the
newspaper indusiry and treating workers
working in other establishments and
other industrics on a different footing. 1
do not think it is possibie. So this is

the difficulty. Supposing a worker feels « -

that his application for refeiring his case
‘0 a labour court was rejected without
valid grounds, then he has ot an open-
ing—not that he has not got an opening,
He can go with a wri petition to the
High Court or he can go wia «& wril ;
petition 1o the Supreme Court.

SHRI SANKAR PRASAD MITRA: '

T agree with the point that you e making
but you can also examine the proposition
from the point of view of rzasonable
classification. T request you o dg toat

SHRI VEERENDRA  PATIL: The
honourable Shri Mitra is suggesting th(;;t
I do

may have a reasonable classification.
not krnow whether we can make any dis-
crimination and whether we can make the
cuse of employees working ip the paper
industry a separate case and give this
benefit and at the same time deny the
same benefit to other workers working
in different establishments and in-
dustries. 1 do not know and I think
it is for the legal pundits and legal
experts to go into that and advise
me. .

SHRI LAL K. ADVANI
Pradesh): Mr. Mitra ic a legal expert.

&

(Madhya -
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SHR1 VEERENDRA PATIL: What 1
was trying to impress upon the honour-
able Members was in the normal course
if the case is a good case, a primia facie
case, and if the Government feels that
injustice has been done to a pardcular
worker, 1 don't think the State Govern-
ment will reject that application. On the
o‘her hand, when they scruiinise the apoli-
cation they will 1ake inlo consideration
whether nere is a genuine case, whether
there is a prima facie case, whether it is
a fit case to be rcferred !o the tiibunal or
1o the labour court. Even after taking
this power of scrutiny and screening  of
the cases before referring them to the
labour court, I want to make jt clear
bzcause hon’ble Members would like to
know why the Government wants to take
‘his power of scrutiny or screening or the
power of giving permission before refer-
ing fne case to the labour court—the only
probkem that we are facing is that as it
is, there are so many cases pending in the
labour courts, there are so many cases
pending in the tribunals, for years together
that the workers are losing faith in the
system itself. For the benefit of hon’ble
Members I want to quote the figures—
expecting the State of Jammu and
Kashmir—as on 31-3-1983 in fic sphere
of Sta'es; The cases that aie pending in
all the labour courts jn the States s
1,51,246. I do not know when they are
going to be disposed of—inciuding collec-
tive and individual disputes ang individual
applicalions. So far as the Ceniral Gov-

ernment Industrial Tribunals are  con-
cerned where we are the appropriate
authority, as on 29-2-1984 3,68F cases

and applications ‘are pending. Even after
having this power of scrutiny and screen-
ng and only selected cases, where there
is a good case, a genuine case, are refe-
red, even then the number is so large,
and if we give a free hand to everybody
to approach the courts, then 1 do not
know, the number can run inty millions.
When are they going to be decided? That
is the main problem. Thay is why the
Government is taking this power, I agrce
that for referring the cases wnen applica-
tions are made the State Governmen! or
whichever is the appropriale  authority,
they shoulg not take more time, that they

P _ RES .
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should dispose of the case ‘ag carly as
possible and tell the party whether raey
are going to refer the case for adjudica-
tion or not. 1 will sce that suituble ad-
minis‘rative instructions are issued and
these delays are minimised (o the extent
pussible.

We have already taken certain steps for
speedy disposal, and that Bill which was
discussed here and passed——the Industrial -
Disputeg (Amendment) Act, 1982—we '
have not been able to notify it. Hon.
Members are aware of the difficultics
why we ave not becen able to noify jt.
That is a diflerent matter and 1 do not
wani {0 go into the details of i now.
What we have provided ip that Act for
specdy disposal is like this—I :hall put it
in brief—

“With a view lo ensuling
disposal of industrial disputes, the
Industrial Disputes (Amendment) Act
has een passed. The amendment pro-
vides, inter alia, for the following:

specdy

‘In case of ‘an indus‘rial disputes
connected with individual workmen,
the industrial court or labour couit
shall give its award within a period of

. 3 months.” *

In the case of other disputes the order
referring a dispute to a National Tribunal/
Industrial Tribunal/Labour: Court shall
specify the period within which the award
shall be submitted.

I would be obligatory for every
industrial establishmen; employing 50 or
more workmen (o0 set up a  grievance
sctilement authority so as tg enable work-
men fo seck se'tlement of industrial dis-
putes connected with individual werkmen. |

Where a Labour Court awards reins-
tatement of a workmep and jt is contested
by the employer in High Court/Supieme
Court the workmen would be entitled to
receive from his erstwhile employer, 100
per cent of the wages lasi drawn by him.
inclusive of maintenance  allowance, if
any, otherwisc admissible under any
rule.

N



253  The working Jour-
nalists & other News-
paper Employees
(Condition of

L 27

These are a few s'eps we have taken in
order to sce that the cases ars disposed
of as early as possible.

Before 1 conclude, 1 would Jike (o
inform he House and the Hon’ble Mem-
bers ihat we are thinking of a compre-
hensive Bill. Justice Miira was jus: now
saying tnat if Government is prepared
lo give an assurance that such a compre-
hensive Bill is under consideration. . ...

SHRI SHRIDHAR WASUDEO
DHABE: 1s it in respect of Industrial
Dispuies Act?.

SHRI VEERENDRA PAIIL: It is in
respect of working journalists. We have
already received certain  suggestions and
we have yel to receive a few more, I have
alieady said that we have different forums
where we can discuss the problems of
working journalists and empioyees in the
newspaper ndustry. In  addition, 1 can
assure the Hon’ble Member that a com-
prehensive Bill is under  consideration.
It will be really comprehensive s that
we should not have to go in for piecemeal
legisla‘ion tuereafter on this subject. In
the circumstances I request Hon'ble Shri
Dhabe who is a seasoned trade union
leader and who knows the dificulties not
to press this Bill, but 10 agree to witha
draw this Bill. When the comprebensive
Bill comes up for discussion, all Hon’ble
Members will have sufficient opportunitics
to express thcir views.

SHRI DHARAM CHANDER PRA-
SHANT: One clarification. The Hon'ble
Minister said that newspaper is a  State
subjecl. Suppose a paper is of on all-India
character und i's  correspondents are
working all over the country. In gther
words, if a Bombay paper hus a corres-
pondent in Haryanu and when a dispute
arises, what should he do”?

SHRI VEERENDRA PATIL: The
paper may be anywhere. If the worker
belongs to a particular paper and is

working in a particular State, and if he
has got any grievance, he can approach
tae Labour Commissioner of that Sta'e
and he can get il conciliated. If he fails to
gey it conciliated, then he can approach
the State Government and ask them to

[ S 2l | S R A
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SHRI SHRIDHAR WASUDEO
DHABE: I am really surprised at the

Minister’s statement that the labour courts
will be flooded with cases if the power is
given to workers orethe working class, 1
am not sure whetner he knows the position
in at least three States,  Under section 73
of the Bombay Industrialisation Act, 1946,
und under section 16 of the Ceniral
Provinces and Berar Indusirial Disputes
Settlement Act, 1947 and under the M.P.
Industrialisation Act, 1962 b, workers
can go to the Labour Courts direct. The
sume provision is there in the Gujarat Act
also. What is the result? That was my
coniention. The result was that tnere was
no dispute or any strike or any temsion
among the workers. If these workers have
to go to the court, there will not be any
trouble, Otherwise. strike takes place even
for suspension. That was the experience,
Wha,; is the number of textile workers
now? The number of journalists and the
other nev'vspaners employces all over
Indig taken topether comwes to about fifty
lo sixly thousand. But Bombay alone
tas got about 2 172 lakhs of textile
workets. Three States, that i3, Maha-
ashtra, Madhya Pradesh ang Gujarat,
have got about seven to eight lakhs of
lextile and other workers covered by the
Acts. | am told that it is about a million
So, these Acts apply to otner industries
also like the steel industry. So, the
remedy is not to say that the labour
courts will be flooded with cases. But
the remedy is to open more labour
courts. Tn my region of Vidartha in
Maharashtra, in eight districts, there were
few labour courts and now every district
has gol one Fabour court and 'he matters
are disposed of in abos six months or
one year. Therefore, this is not some-
thing new which I am stiggesting.
Secondly, a question has bzen raised as
to what will happen because they arc
governed by the Tndustrial Disputes AL,
Here the Government itself has ctred.
They have taken out the non-journalists
from the purview of the TIndustrial Dis-
putes Act by providing a wage beard
for them, The Industrial Disputes Act
provides for a wage board
and award by (he industrial tribunal, Yf)u
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non-journalists alsg there will be a sepa-
rate wage board. Therefore, this cate-
gory of non-journaligts you have taken
out and placed them under the Act for
the journalists for providing them a wage
board. Now, T have quoted the Patna
High Court case. They do not consider
the journalists as workmen and they have
siruck this down. It has been said that
the journalists or non journalisis will have
a wage board. Many have suggesied that
time has come to cover the eniire news-
paper industry under the Working Jour-
nalists Act which should be applicable to
both. This is not only my Jdemand, but
tne demand of ihe Indian Federation of
Working  Jouarnalisis and also the other
Union, the Natinonal 1Jnion of Journelists.
You cannot have a partial application
of one law apg  partial applica-
tion ~of another law.  Therefore,
it ig nccessary to have one set of
laws and lo make iy applicable to all the
employees. I only regret thay my friend
and colleague on the gther hand Mr.
Razi said that the law is quite good. lle
made a speech opposing it. But T had
already pointed out jn 1981, when Jour-
nalists Act Amendment Bill came up for
discussion, about section  16A, What
have you provided under tnis section?
What does it say? Now, this section has
teen quoted by some speakers here. It
speaks about retrenchment of the work-
ers. Tt says:
“No employer,
newspaper industry, shall
retrench  any  newspaper

2

telation o a
dismiss or
employee

in

{ raisad this question even at that time.
There is no remedy. Only if it becomes
illegal, the man will bg prosecuted for
the breach of the Act. But fnere is no
vrovision hers which vou have made
tha; if a breach of the Act fakes place,
he will have a2 remedy. Merely creating
a right is not sufficient. You must also
have a remedy under the law, There-
Zore, section 16A  supports my conlen-~
tion tha¢ the labourers musy have a direct
access to the courts. Even if one man

paffers in not getting a referance, it is
< rimmdlan the
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law and 1 think the honourable Minister
of Labour knows this. In this conpec-
tion, Sir, 1 would only like 1o sav that
merely creating rights under the faw 13
not sufficient. I is a fundawental prin-
ciple of law that if you create a right, you
must algg creat a remedy for the breach
of that right and vnat the remedy should
be epeditious and ‘adequate toyo. There
wus no reply to my question as to what
will happen if my reference is refused.
Now, T cannot go to the civil court under
the commop law because _you have de-
prived me of that right.

SHR! VEERENDRA PATIL:
can go to the High Court.

But you

SHRI SHRIDHAR WASUDEO DHA-

BE: You knpw  what it  means.
You have deprived me of the ordi-

nary citizen’s right under the commnion
law in tae country of going to the civil
court.  Now, | will have to file a writ
petition and spend about five thousand
rupees ot so and go to the Supreme
Court which is no answer (o the problem
of a poor man. T have already quotcd
a patticular case of a journalist. I am
gruteful tp all the honourahle Memters
why have participated in the Jebate and
supported my amendment.

Now, Sit, I have quoted a case of a
newspaper in Delhi itself whose edito
has been placed under suspension for
eleven montns. Show me a single simi-
lar provision, where it can be challenged.
Therg is no provision. Therefore, it
the categories of punishment requirg (o
be re-examined and there should be some
particular mode of doing this.

Lastly, the Labour Ministzr, for whom
1 have a great vegard, said something
abou{ appropriate Government. I never
said that the State Government may do
i*. But what is tae existing law. What
happened in the textile workers’ strike?
The texiile magnates were So poweriul
(hat the unions could not do anything.
Therefore, when there is a class struggle
going on, between the working class and
the management, there should be the

least mte1fv=rence by the Government in
- ~wd nmartise chould b. left
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lo themselves 10 carve out their nights.
But as my friend, the Labour Minister,
has agreed that he will bring a Lompre-
fensive Bill go cover the working jour-
nalists and non-working journalisis, and
I hope thar he will bring as early as
possible. ...

SHRI GHULAM RASOOL MATIO:
Your idea has been met,

SHRI SHRIDHAR WASUDEO DHA-
BE: I hope he will bring jt as carly as
possible Do not put it in the cold stor-
age for a long time. Even a piecemeal
legislation would do Many piecemval
legislations even ‘about mere raising sal.
ary limit to Rs. 1600 or more are brougnt
by Government. However in view of
the assurance given by the Minister—I
think the matter is very important and
journalists must get a fair deal—in vicw
of the assurance that has been given, T
may be allowed to withdraw the Bull

THE VICE-CHAIRMAN (SHRI SYED
RAHMAT ALI): Is it the pleasurz of
the House {o permit Shri Dhabe to with-
draw the Bill?

[No hon, Member dissented.]

[The Bill was, by leave of the House
withdrawn.)

REFERENCE TO THE ALLEGED IN-
DIFFERENT TREAMENT GIVEN TO
SANSKRIT IN INDIA

s gHEE SR (ST AR
FOHT) @ IAEAEHT  FEEH, H

HIS Afpd WieT & grey § famy
geR@ FEAT AGAT § | HEPF T4
qqeq qIATHT AT F94T & W qaned
qIaEt &1 g WsR WS R ORY
%\ ag fedt @Ag §g7 & S9
T 7T 3zr dy | qfEe e diY
X TaFT AT A W AR
frr gl & 1 ATHT A ATaTAl
Fr waAr & ufafaa gard qesfa

[ 27 APRIL, 1984 ]

I

given to Sanskrit in 258
India

M OUURT & (S FEFE eHET
W fagm zad M F & e
A GRT K Wy § &1 F §eFq sy
F 9@y # AR 99F Az F1 f49-
I Fwa § oarfE ww #7 anga
G &1 geFfa &1 9 5% 1 ag
Yy HPa § 2 o feAr amr ¥
gy 2 afes 93 &3 &1 fauyg 2
fF depq 91 wr@ 1 wmor 2, ser
# fAweft & =gr sasr wm AW
SATT T grFT fagwi wOgr W g
o1 ~foga & Ifed , 398 g9ar Ay
fra q@et 991 #1awaTR , dea ¥
ormT avar # gr GFT 1 FYIFR
¥ gz wAdr v gax wew ¥ owEl
qepd &1 fwar 2 wAT 2w
w®E AT 2 wged, fagw Ay
IMF F OF ARG § ST foeie
WEAT ATV W7 4 | a8 AGT qeRd
F TIEET F ¥R dg I@A TGN
g0 oA fyedlt ¥ wd G A 4@ B
91 IFgm Fgr f& wnom 7 e
FITAR A7 W & W AN IH
72 9@ & ggy & WA afAatedy
§ gFpT 41 3T omrw Ar fearine
ST d% FWIA IAATE TE WK
agr grirAr F oseeedTdT FT gAY
WY, vRE FEr fv & 9% W &
Hry, % g F AMT G€FHT 97T 9 |
gezeqTaT § IR AAr €= fTE-
ars fr ag s—10 WA F TAET
fasga waq ®C w3 | f31 "eza
AEWAT g7 T F | 90T FEAT gl
aF F | qiFA EERET AU F
gur a1 A q o oF sfafafa & =
% omifast gwr 41 | 39 9gA FE
AT W o@edad gHr A4r ) araodl
¥ 2% A4t ¥ wvra faeelr fagw
S A3 & 9 9g gfwiAs gu Hre
3R qA war & gfesar faew
frzre wrw seyd | ug 3T (ALAMI



