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‘THE DOMESTIC WORKERS (CONDI-

TIONS OF EMPLOYMENT) BILI,
1959.—continued

SHr1 V. PRASAD RAO: Mr. Deputy
Chairman, Sir, perhaps the mover of
this Bill is motivated by the urge of
seeking some long overdue justice
for domestic servants The motive
behind it may be very laudable but
the way in which the Bill is con-
cewved and the way in which the Bill
is drafted will not only not do justice
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to domestic workers but on the other '

hand is going positively to harm the
cause of domestic servants. If tha
hon, mover wanted to do justice to
these domestic servants, he should
first have studied in detail the prob-
lems that are confronting them. But
a casual perusal of this Bill itself
will suggest that it has not been done.
The whole thing has been drafted in
a very very superficial way. If this
is meant to cover the whole of India,
then certainly the problems of domes-
tic servants, which are varied and
which are of different characters,
should have been studieqd thoroughly.
Here it looks as though the hon.
mover has taken into consideration
only the problems of the domestic
servants in and around Delhi or some
other cities.

First, Sir, let us see how many
types of domestic servants there are.
‘What do you exactly mean by the
term ‘domestic servants’? In rural
areas, if we examine, there is no such
fine distinction between a  domestic
servant and an agricultural labouver,
partly because he does the work in
the house of the employer and partly
because he doezs the work in the
fields. In the morning he comes and
cleans and sweeps the house,—some
of them even clean the utensils—in
the afternoon he goes to the field and
works there and then in the evening
he returns. Then, a domestic servant
may be a part-time servant or he
may be a full-time servant, who is
given food, shelter, clothing and
everything in the employer’s house.
Part-time servants are in a different
wcategory, and even in cities most of
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these domestic servants are employed
on a part-time basis. Most of the
middle-class people employ them not
as whole-time servants but only as
part-time servants to help the house-
wife. They work for one or twe
hours in the morning and one or twe
hours in the evening. By a sweep,
the hon. mover wanted this Rill te
be applied to even these part-time

domestic servants. In his Bill, the
hon. mover says:
“domestic worker’ means a per-

son employed regularly, by anyone,
either full time or part time, to de
the work of (a) cooking, (b) sweep~
ing, (¢) cleaning, (d) gardening,
(e) tending domestic animals, (f)
keeping children, or (g) driving
vehicles or to do all or any of
these works or other domestic work
for the employer’s own family;”.

What does it mean? Does he mean
that a maid-servant who is employed
in the house of an ordinary middle-
class clerk to render some domestic
help actually and who is paid about
Rs. 6 a month should also be paid
under this Bill Rs. 40 a month if she

is over eighteen years of age and
Rs. 30 a month if she is under
eighteen years of age? Does he

expect that a domestic servant will
be allowed 15 days’ leave, etc., etc?
I think all these are meaningless. I
do not mean to suggest that no justice
should be done to them but the way
_it is sought to be done, will harm
their cause. It is practically impos-
sible to implement such a Bill. That
is why my submission is that the
very study of the problems of domes-
tic servants is not there and that
comprehension also is absent.

The hon. mover claims that he is
representing the Harijang and the
oppressed and the working classaa.
But the idea that is given here iz that
a domestic servant is a sort of crimi.
nal. I can understand one coming
from the aristocratic class taking the
stand that a labourer or a domestie
worker by nature Is a criminal. That
used to be the stand taken by the
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British Imperialists and some of the
well-to-do people in those days. But
I cannot understand a member coming
from the working classes themselves
and claiming to represent the working
clasdes asking that every domestic
servant should register himself with
the police. What is the big idea in
this? Some time back a  Deputy
Superintendent of Police or sombody
“else gathered some of the Members of
Parliamegt 1n the North Avenue
Club and suggested that every domes-
tic servant should be properly regis-
tered with the police to avoid theft.
Are we to understand that simply
because he 1s a servant and 1s work-
ing in somebody’s house, he should be
a thief? 1 can tel’ you that there are
many bigger thieves in the society
who are not called by that name’
They are exploiters, even worse than
the thieves but they are not registered
with the police. Their thum impres-
sion is not taken by the police. There
are blackmarketeers who go scot-free.
But here the hon. mover says that
every domestic servant should Tbe
registered with the police and his
thumb inipression taken. It is really
a shameful provision in this Bill, a
Bill emanating from an hon. Member
who claims himself to represent the
working classes.

Y @70 AT> AR : T FIS ITF
MNTEF )

Surt V. PRASAD RAO: There is
nothing in that. Then, it does mnot
take into consideration serfs, semi-
serfs, that are Heing paraded as domes-
tic servants, I mean those serfs who
are working in the houses of exr-Rajas,
ex-Maharajas and ex-feudal lords. I
do not want to name that friend but
only 1n the morning he was telling
that he had inherited 12 servants, as
though domestic servants are a sort
of property, as though they are a
piece of land and he claims that he
has inherited 12 servants and he says
they are a sort of burden on him. We

know, Sir, how they are being
treated. They are given food some-
times and sometimes clothing, food
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also not the food that has been
specialiy cooked for them but what
is left over after being eaten by the
landlord or the feudal lord, and
clothes, clothes are sometimes second-
hand, thitd-hand and sometimes
fourth.hand stuff that are given.
Some of thermn are given a yearly
salary of Rs. 5 or Rs. 10. To term
them as ‘servants’ is a ftravesty of

They are simply serfs. But

13 mentioned gbout those
peopie in this Bill. Even today, Sir,
I know in one of the Maharaja’s house
nearly 120 servants are kept. Their
serving conditions would not conform
td any of the modern standards. They
are actually serfs. Without the per-
mission of the landlords, they cannot
marry. They cannot even marry
their daughters without the permis-
sion of the landlord. I think for
such people a special provision must
be included. Though nominally
serfdom is abolished, though nomi-
nally beggary is a crime under the
Constitution, in point of fact such
sort of serfdom is in existence in the

household of feudal lords and ex-
Maharajas and in the household of
some of the so-called jagirdars and

other princely families. Unless some
stringent measures are taken against

that, you cannot easily abolish it.
Lastly, I want to say one thing
before I conclude. It is not by

mechanically applying or transferring
the laws of trade unions that we can
do justice. Eight hours of work can-
not be very easily implemented in
domestic service. So also privilege
leave and sick leave. Of course sick
leave they take because there is no
question of the employer agreeing
to it, arising in that case. But unless
such methods are found._as could be
applied to domestic servants, simply
mechanically transplanting all those
rules that are prevailing in the trade
unions cannot be helpful. It is al-
together different in the case of the
U. K. and the U. S. A. I think
Diwan Chaman Lall was referring to
the U.S.A. There things are entirely
different. There for everything they
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[Shri V. Prasad Rao.]
do not need a domestic servant. Here
the concept is different. Even a
middle-class person, to carry  his
brief case, needs some porter. In the
US.A, I know even millionaires carry
their own suit cases.

Surt FARIDUL HAQ ANSARL
What about Ministers?

SHrRI V. PRASAD RAO: Ministers
are no exceplions in India. Perhaps
they need people to carry them-
selves also. There it is entirely
different. 1 dare say that even a
professor and his wife, when they are
both employed, say that they cannot
afford a chauffeur or a domestic
servant. So the number of servants
in the UK. and the US.A. is far
fess than in India. In India, because
labour is cheap, you employ half a
dozen servants. There the condition
is quite different. Secondly, in the
UK. and the U.S.A. life is more
organised. Since the society is more
industrialised there, it is quite pos-
sible to regulate the condition of work

in those countries. In India you
cannot do it and more so in the
villages. So the regulation of work

should be different. Take, for ins-
tance, the payment of wages on the
1st of every month. It is not possible
for a farmer to pay in the first week.
Normally they pay only once in a
year. Whether they are farm
gservants or domestic servants, it is
not possible to pay them on the first.
They are paid only once in a year.

So also, while regulating the condi-
tions of work of domestic workers in
India, our backwardness should be
taken into consideration. Our unorga-
nised conditions also should be taken
into consideration. By that I do not
mean to suggest for a moment that
the prevailing terrible conditions, the
condition of semi-serfdom, should
continue, not in the least. I want
that this thing should be done away
with but the question is that it can-
not be done by such haphazard
measures like this. T want that this
problem should be gone into fully
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and specific provision must be made
for domestic servants in the wurban
areas, in the cities and also for the
domestic servants in the rurai areas.
Before we tackle the domestic
servants’ problem in the rural aseas,
first we must start with tackling the
problem of domestic servants in the
cities and in the urban areas and
later the domestic servants in  the
rural areas could be brought within
the purview of the Agricuitural
Labourers’ Minimum Wages Act and
through ameliorative measures, their
problem could be tackled. You can-
not lump all these people together
and try to do justice. By that noth-
ing can be done. So also the mini-
mum wage that the hon. Member has
suggested is very meagre. Even the
minimum wage suggested by all the
trade unions is not less than Rs. 8¢
and I do not know how the hon.
Member thinks that by giving Rs. 40
a month—he did not mention any-
thing about food—a domestic servant
is going to eke out his living and look
after his family. It is absolutely
meagre. If he means to do any
justice to the domestic servants, it is
not by providing him with Rs 40
but at least the minimum wage that
has been agreed upon by all the
Central Trade Union organisations
should be implemented in this case.

So, I urge upon the hon. Member
to withdraw this Bill and I urge
upon the Government also to bring a
more comprehensive legislation
governing the (conditions of work
of the domestic servants in the urban
areas.

off qare TR X (7eg w3w) -
IJraafa WENE, weA & WA W
fadas wT Searaw  qo fem
AT TG Y I FU qE Hradwa
a1 =Y 3% 3a faoer g qeq & frare
T e AR o 37 faeerd <
e, @ AENT gar a€t e
T F1 AR §3F M E | 7H €@
§ 5o @ OF 9 F e womr
wrefeat § W 99§ o dwea gar
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g A gaFr afa fea AT gm @ A
W &1q &, (AT I @ 7 799 §,
5 g fquat  ov warEw f{T
fafrm grar § o s sfzagwm
gTEATE 1

Dr. SHRIMATI SEETA PARMA-
NAND: Even for Private Members’
Bills, some time should be aliotted so
that other Bills may come up. I
think the House should control the
time because the other Bill on

monogamy and the Criminal Proce-
dure Code Amendment is to come.

Mr. DEPUTY CHAIRMAN: There
is no time fixed for non-official Bills.

N Tww @ w7 I A9 f
AT qeegl F1 gAY Taxy fram |

% 7g FEAT ATgaT AT {5 HET AT
St drrsfeat § S SweT g9 § O
oIS 1 9% A & favg § fadws
AT & 99 9T T A1 ;Y % feme
g 9T AR T IR ausT & gy o
a9 ) ZH IS B 9] F1 GG § |
AT § AT FF W A & @ E AR
wmias gfte ¢ At Iwd HowTT §
JEHT T FA AR F AR qHT
FO@mFARE ! gHIET & BF A
e @ d dm § S siem e
T At TN E T FT T F AW A o7
F FIEfa Fd § ) Aqragr fra
A9 F1 A I F GAET T a9 §
HR IaaT wfewd w7 gadr  sfram off
faeqer wgFmm @ aarg 1 d
Sl % efi & AR IR a7 anfaa
T § IR SAET Farg Y, giw I
wx wifaF fte § 41 7€ g omar,
qratters Sftas, sifas sitae o wirsy
faere &1 FrawTNg &) ST €t agr
9T ST ZH fas § 30 To HIX ¥o Fo
wites Ja qav d fratfea faar
g 98 T ATETAAT #1397 gQ
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92d €1 9 A gt g | ST i
43 99 awar AgRT 7 garar ff g9
¥ e AW 4gH & ATEsgHO
9w ag A & fag omar @ @
30 T ¢o To WIfGF U JAFTE A1
pefta gt g1 aman g & feT 3eE weer
Ig% qfrgiT 1 w7 IAET A A
AT FIATTH FAT ST E )

M @ e weEa
I9% TAEr F A1 )

st zg™ IW wT Wl AEEE
e & Fg 5 goF g wfae 7@
grt g Afwm oF wifew age a0 @
g 9 fr suF wma & W9 qOF W
2q € 1 3a% fod @R *1 awdr T
o) gaF mifs T gEEdr F@T
7g @ AIfAE i AAT F FOX T
g 2 AR TE A T8 1 g9
¥ a1 ggaT St wias IO 8, U
St mfas qeearg & 99 S€ & IS
a7 fagy whag= g 1 sy wifaw
F g g AT W GOF X AFAT
JqF A W wEed X A% §,
JAHT TAT ITE FT Ja9 F7 qFal g,
JaF 929 fa@y €1 [yawdr F aFDq
g oy TH A g 4G g ) Fam
to Sfemr  wifaw & T3 g 51
T AT glaamt #7 Qaeqr #7337 @
9% co § X Wawa wifaw 8 @
g W 5 faw daw a1 aeag §) A
F3q g AR I o F fiv wa g o
Qa1 qF @A § A | & gEw g
A g9 H AT o9 AR § I
Siaw #YC AT ga g Amr § | S
fF Y qamr o @9 Y FEEd
W TET HY qagy[ & a1 7, § I@ai
Z & sfmare 3 Ay o ot afus
g% SEm g awn fewr g aditw
miaT ¥ 9% H 93 A% T @,
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EUERIE KA I |

v A 1 2 Alwy 777 3aF Ao wify

A A A oAy 3 97 fw

WAt A7 T fgda =0 A Fey

-

I 2

778 1% A7 97 9w Fad 3 B
AT THEE T FL FIH FAA F TR
¥ 29 AW § 3 AN 3 I B
g A A B g ;S WA
T TAAT T AT g | IAF ALY
q AT 94z w370 & % 49 AAEIE
T Ao AW 77 6F T g2 A §r A
AN W og974 31 2 § a9 I3
AET @ Fi AR F ;Y ! I
T Y T Ty FTAT Arfgd, g
H I g A wevw § ) Area hig
Y A F FT A FT AHY qUg AAST
F AFT & A AT feafq wy gawd
& a7 A7 vAy £ 373 waw A
N gea F W wE | =iy,
adfrs o TEEF g § I
IAtT FH T WAH FAT AMEA qvlH
F I AT § g T A qE A AAT
faary &1 wgaw €, foer % ga17 F fa3
Ifa 71 1 q4M TR AW T9 IF
ag F& W q@ aF AT A4 A FFT
fF amsr § 93 AYFT T@T B HE-
AT AEL § 1 AR qELT A@y
g1 %7 7% gw 39 ferfs o adl
AT A9 qF AT G s feafa
¥ gy gy | M g 3 w2l
TR FLAT §, 39 ATEAT &7 FH AT §
fr gr dAFT AT @ AR gEwT
JAEEE FAH I | FAG AL A GAR
g, oF aF T ¥ AT @ Ay
4T FW FAT TAAT A g@A A,
AT Al A Yl gE owEar g
IHY g SR gEEr 3 AN | wle 7
w=fY AT d A S FY, TG
AT ¢ 1 AT AT ¥ QA FAE,

l
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T gma W, 3 & &% §
TART LT AFIAFAT T |

@l AT 3, 9 AFG A g
i gffr o 1, 7 o @A g fr o
THR FATAIT § TT7 F@ & IR
T F: AT KT FI9 & 7% TF T
FOFH A 2 g W F@T A;q
oz AT 2 1 "5 A7 oF ) 393
F FF FLAT IF AT IqD AT A
AT AG AT 4 UF T AT HF
ZR ¥ ey FAweAt A1 A 3o
AR AT F A1 AT #7137 v 2
gqd fAst F WAN qAF w1 AR FA
F FICT FAT ATAT WL AT AT
Y7 Sraa § A7 @ oAaQv F, VF F07
£ W WEAT T3 S04 & W qaT
w4 ¥ wafy =y g S avg
F 7 IF FAR I ATHQ KL TR A
oF AT A G g Q A’ A7 qF
IAH gI N A FATEA 4§ § A7
T I9% Fd4 § FE AT FEA
ag faat 7 w7 I 7 AU =9t
TETH HT AT ATATCAF ATaT I F9ET
A1 #ANT ¥ A4 EWI0 | AT wEM
FIH FA F qx g Afaess oy
fyadT 91fed A ag 7N Fi FW
F arg L TF g fawdr =fed
Z¥ qYE ¥ AAAT TR AEET A TN
fos fFar 8 99ET AT AT
TAFFAT & |

% |14 &1 979 97 g« afer ™

ey AT R AT g AT A

fegard ST 39F A=A £F 7 I AT
ZATX F97 W1 AT F 1 749 F37 ATT
gay foratr A7 WY 20 3w MY F
& #ar g & f& 3967 A FI3T AX
|AL § AFT o A¥, qeA W OBHM
qI77, aRE aF WA TF, 9T &7 A0
A A A peAY geAY & 4 Qe
featr & sway AmAtAE g7 Prady
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grft 7z g AT 9iied | 59 9% 3R
ferem & apaear ad F sl wifaE
FY avE § 79 AF ITFT AAAE AL
g &1 "eer | zAiAE § A1 g7 Fgar
f& foadr aaeaz I9F0 fqeAT 2
THY H FF T FIF A7 T, ATCAT
HOAT H17 § TFGT T A AH F A
I fad |zt & " 1 FEETT 7y
ST AtE ETET 9W AL & AT
TR FAX F Y T HAT H FATH
AT & fer &7 oy fowE e
FaTe W Py 4T 91d g VRl §, I,
e ¥ sl g, A (ARl
ot % ar< @ T F@ e 1 St
Tew F AT GRS W & AT F
SqET WCTRAAS g § e A
il K B AL G |
a7 ¥ § 918 Fqw g 1 At g
oae AT & fad F gaer F 9%
ar mfq suw g

ERAE C IS E e A A K A
frare 9% 7T A1 7w BT A J oA
7 T FH AT AT a0 § g 399
g7 &7 feafa #q1 2, 99 F@vE &9
g1, TATEIE AR A1 sFeAr ArfAs Ay
AT g gy g ar, sz oA a9
2 fod arv | fadasw ¥ #E 9 F8
<1 G0 AT AE § 1 A a1 59F fAmiaer
F AT #gm % Ao A1 Fenardr gy
1Rt A & adtw frafa f61
2, IO AgEAT FF  gIHT AT AW
afr 37 T FF @t T a8 FVAT 7%
&1 miferE 7 FvAr aned |

8 S 39H g 2 1F A
@q & arg Aifaw w1 gv faafeer §
IuE &1 § qfer § fede ST =niEd
[ IR FATE, IA, AMfF aEl &
ST | &1 37 gHiT AT qiew
i 39 30F & 99 § g % ag
GST AT 8 I9F A1 § qEEY w0y
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HY7 gHaT (7S et a1 # wrer snleg )
39 AR @ 5uu 9% fam @ g zw
T@d g % T AR 3T a9 e
g #1 & T 2 fF 598 e mfys
FH FI AR A F7 957 A7 g7
qv ST TAAT TE AT JTE g1 AT
w; 2 fF e Y, av gepea AR,
SEAT 814 &, A1 F T a3 77w qfem
F g T g fF il w7 wiaw am
™ F F9 fawy qw@r & gwfag
qfere & 397 97 foeaardr /g et
oifgd + mel w7 F 7 wyfafa
Gfer § @71 a7 A1 frgad s A
T A7 H g7 afT § 927 grar g
RF F am gfe gmar s g s
AT 927 K7 Qe F @t & w18 fasia
AT TGl € WX 2 FG FHT svazgwar
98 927 & fears ®7 3@ faay o1 ww
g A IF TN A BEie S W
e 9% qq T 4T o7 A% £ |
A1 saferd  qfew  fawm F zow
afus el 27 &7 e a9
& | I8H gHIE W F, ey e
¥ fady AveT g, 9w AT aEee
AT {HAT 3 AL F A7 AgEY 7 A06Av
Fe {7 gaAr @€t ey oy qfaq
F@Tﬁfﬂzaﬁ;wgmmr@gﬁ
frme #1 syaer &%

UF W1 A9 g 7w o9 faggw
ﬁgﬁ%@rﬁﬁv’f@’ﬁqﬁ‘mnggﬁ
AFT wIfAT F1 B ‘g oA e
fedt A1 T g w5 owm
BIH & A wiag &1 e wizas
BT HIHAT FLET ISAT , ITFT TA
HIE T gy § AT OF g 2
f*WWWTEgTﬁqgagw}
W#ﬁ?ﬁ%?{rmf%ﬁﬁm¢
afefeata ot s @€ 3 fF feey &
ATTHT F F7F § 700 G | gy
gt ) owifas o sy @
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[ 7o e ]

gy &feF w0 ¥ fRg Agr 9397
gFar § A X R EFAT IT AT
¥ @ weh | 3@ avg | AF w7
@ arfew Ao ¥ AFar & | WER
a7 grar 3 fr A #1 AT g2 A
¥ oare & mifaw 7 gaar 4@y faadr
g ey o ARg IuF TFET FIA 97
aifrF I AYHE { werr F 34T &
wy afrfeqfy & a3 At I ATfaF §
&R T o9 T § AZ BF A I
FaF AFT 7 Ao w7 f2mT 9
7ol TEAY AT FF § FF CF AT
T3 Aiferes AY K7 § A1H A 7T AT
aifed fooir 7y wfasr % 99 qary
Yol g9 7 §F 19T FCA |

& IF TA qUTH AT F Al
7§ faias & a4 AW a9 oF gn 3%
A § 39 fae £ g5 7Y a7 59 |
FAT & FT A NI EATE AT |

3 P.m,

Surt M. D. TUMPALLIWAR (Bom-
bay): Mr. Deputy Chairman, [ stand to
appreciate the spirit with which this
Aill is brought before this House. 'To

.3, this idea of bringing forth this
«»gislation springs from the sympathy
that generally flows iowards the do-

.agtic servants. The idea is quite nice

't whether this legislation will help

. improving the status of the domes-

: servants is doubtful. Of course, we
pass many a legislation, social, econo-
mic and others, and sometimes we find
that instead of helping in the achieve-
ment of the objects, such legislation
delays matters or puts great obstacles
in the way of achievement of the ob-
ject. Whether domestic workers, as a
class, should or should not exist is a
question for the society to decide and
I believe that, if not today, it will be
decided certainly in the future and
that too in the not too distant period.
This domestic service as such does not
give you any vivid picture. It inclu-
des everything. There are servants
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for special purposes and there are ser-
vants for all purposes. These days
there is a tendency i the middle class
families to do away with the domestic
servants. The reason for this is that
on the one hand, the pockets of the
middle class families do not allow them
to engage such servants, and on the
other hand, there is the fear that if
such servants are engaged, they may
not fit into the congenial atmosphere of
the family, they may create trouble
in the family by indulgifg in quar-
rels, thefts and so on. This problem
of domestic servants concerns only the
higher class persons who can afford to
engage servants for different items of
work in the family, for example, for
cooking, for cleaning the utensils for
sweeping the floors, for making beds,
etc. In Bombay, I know,—and any-
body can see this—the domestic wor-
kers’ union is a well-organised body
and it has specialised branches. If you
engage a servant for cleaning the
utensils, that servant, whether male or
female, will not do any other work in
the family. That servant will come at
the appointed hour, not a minute late
nor a minute earlier, to do the job
Similar is the case with washermen
and similar is the case with other ser-
vants. Their wages alyo are regulated
not by government regulation or legis-
lation but by the force and strength
of the union which has been created
by the workers themselves. In Bom-
bay, my own experience is, both
the masters and the servants are quite
happy and are free from all kinds of
worries., If a servant misbehaves, the
master has only to report to the union
and the worker is taken to task by the
union. The master never finds it
necessary to report the matter to the
police. If the domestic servants
organise themselves like this every-
where, I think their grievances will be
eliminated completely or at least mini-
mised to a great extent. That is my
feeling.

Sir, the spirit behind this Bill is com-
pletely humanitarian. Of course, I was
not present in the House from the
beginning but I know what is talked
about these domestic servants, what is
expected of these domestic servants
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and what the lot of these domestic : to work. It is true that in many cases

servants is. Those who are mentally
all rght and are not possessed of
anti-social feelings or emotions treat
‘the workers in a humane way. [ am
seeing domestic workers in the M.Ps.
flats in South Avenue and North Ave-
nue. [ find in many flats the workers
leading a happy life They are paid,
as my hon friend has suggested in the
Bill, from thirty to forty rupees per
montt It is lmpossible to get a
domest:c worker below that salary for
cooking purposes. Then, whatever the
M. P. eats is given to.the cook or to
the workér and he gets sleeping
accommaodation in the M.P.’s flat. If the
family of a Member is big, then the
ervant 15 provided with a servants’
quarter. In these conditions, no wor-
ker can have any grievance or com-
plaints What 1s important is the atti-
tude of the master. It mostly depends
on the attitude of the master as to what
kind of treatmentis to be given to the
domestic worker. Now, it is for the
masters to think about this problem
-and bring about a revolution in their
mind. They have to realise that when
they engage the workers for certain
purposes, the workers have their own
feelings, their own lives and their own
ideas Because he does not find em-
ployment anywhere, he comes to the
master and offers himself to work as
a domestic servant. Of course in their

faces, through their behaviour,
they show reluctance to be pleased
‘or satisfied with this kind of

work Sir, this is not a question of
the society. As long as these domes-
tic services are felt to be necessary, it
is for those who want to engage their
services for domestic purposeg to see
how easily, how willingly and in what
conditions these services should be
made available to them and from that
point of view this is not a legislation
which would be helpful. Legislation
may bring about many difficulties in
creating a conciliatory atmosphere bet-
ween the master and the servant. As
long as that particular section of the
community feels that domestic service
is necessary for them, it is for them to
*keep their servants pleased with the
<onditions in which they are engaged

!
?
|
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the lot of the domestic workers is not
as 1t ought to be. Oftentimes they are
treated as 1if they are slaves, as if they
have been purchased outnght In the
villages also—though the conditions are
different there from what they are in
the cities—there is a constant conflict
between masters and servants. There
3 a tendency on the part of the ser-
vant to evade work, to bring the mas-
ter into difficulties and not to do the
work in time and similarly there is a
tendency on the part of the master to
cut his salary, not to give him holi-
days and to ask him to do work other
than 1n the contract. And so the
atmosphere which we used to find ten
yvears back does not exist at present in
the villages also. Therefore 1f this Bill
envisages the continuation of this sys-
tem of domestic services for a long
time to come, then that itself will show
that this legislation will become an
anti-social measure. So the attempt of
the society should be to eliminate, to
wipe off, the need for these domestie
services. My hon. friend, Mr, Prasad
Rao, quoted the American way of life.
That is an organised way of life as far
as services are concerned and also as
far as masters are concerned.

Surr P. S. RAJAGOPAL NAIDU
(Madras): There are no domestie
servants in America. \ N

Sur1 M. D. TUMPALLIWAR: I do
not know much about foreign count-
ries but as I have read in the papers
and as I am told by my friends who
have returned from foreign countries,
I understand that the need for domes-
tic servants is not felt by anybody
there, not even by the richest and the
top-most families there, let alone mid-
dle class families. So that is an ideal
condition of society where no need for
servants especially for domestic pur-
poses is felt. How far this legislation
will help towards that end, I cannot
say, but organising the services on par
with those in America and other places
should be the remedy. If the services
are organised and made available on
those lines—as I said the masters in
Bombay are very happy—masters
everywhere will be very happy whe-
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ther they are city dwellers or wvilla-
gers. So we must provide for specia-
lised training for these workers in the
various items of their work. Even for
cleanimmg utensils there should be trai-
ning 1mparted to the workers, Why I
say this 1s because a trained worker
can finish his work within a few minu.
tes for which an untrained worker
would most probably require an hour
or so. By lessening his time taken for
work in this way, a worker may be
able Lo enter mto contract with a num-
ber of families and get more remune-
ration compared to what an untrained
worker may be able to get And if a
piece of work is done by a ftrained
worker within a shorter period of time
with effictency, without spoiling the
utensils, without lessening the durabi-
lity of the utensils, the masters also
will be pleased and will be prepared
t0 pay something more to that kind of
workers So the present need is for
specialised service. Similar is the case
with every kind of work, washing,
cleaning, ete. In this field of domestic
service, we should not think that there
15 no need for science, for method, for
efficiency, for discipline in the work.
Even here the need for scientific work,
the need for specialised work, the
need for expert work, the need
for efficiency is felt by the masters
If the Unions of Domestic Wor-
kers pay heed to this aspect, the mas-
ters will be very happy and the wor-
kers will also get their due.

Sir, I hate not gone through the
various clauses of the Bill, and I have
not studied their effects on society. As
I said, I simply welcome the spirit with
which this Bill has been brought for-
ward. I do feel sympathy for the
workers and I do wish that their lot
should be improved. If their lot is
likely to be improved by passing this
legislation, I would request the hon.
Minister to accept this Bill and allow
it to be passed but if the Minister feels
that this legislation is not likely to
help the domestic workers in im;irov-
ing their lot, then I would request the
hon. Member to withdraw the Bill and
give an opportunityto the Government
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1o bring forward another Bill of this
nature today, tomorrow, any time they
like. I once again thank my hon. fri-
end Mr. Rajabhoj, for bringing this
Bill betore the House and giving an
opportunily  to, us to express our
feehings regarding domestic workers.

Surr KAILASH BIHARI LALL
(Bihar): May I make a submission to
you? When we have got a Business
Advisory Commitlce which adjusts how
much time should be given to a cer-
tain business, why should there be such
a step-motherlv  treatment to non-
official business? I want to bring this
{o

Mr. DEPUTY CHAIRMAN: The Bill
has not come before the Business Ad-
visory Commuttee. It 1s only Govern-
ment work that comes before the Busi-
ness Advisory Committee. All right.
You can move it at the next meeting
of the Business Advisory Committee.
You can brine il un  then Now we
will go on

_Surt KAILASH BIHARI
Why there should be so much impa-
tience and hurry over this, I cannot
understand, because I have heard Shri.
mati Seeta Parmanand taking objec-
tion to the list in this way .

Mr. DEPUTY CHAIRMAN: Order.
order. Please sit down.

Surr KAILASH BIHARI LALL: Sir,
it is for you to see that justice is done
to non-official business just as_ to
official business.

Mr. DEPUTY CHAIRMAN: That is
what is being done.

Surr KAILASH BIHARI LALL: I
know that Secretary has said that it is
the official business that is discussed by
the Business Advisory Committee.
Non-official business also should be
adjusted by the Committee.

Mr. DEPUTY CHAIRMAN: You
move an amendment afterwards.
Please sit down. Mr, Rajagopal Naidu.

SHrr P. S. RAJAGOPAL NAIDU:
Mr. Deputy Chairman, my friend, Mr.
Kailash Bihari ILall. neéd not be so
very impatient as I do not want to

LALL:
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take much time on this Bill, nor can I
prevent the other Members speaking
on this Bill, much less yourself, Sir,
Pailiument during a session very rare-
ly getls one day’s chance to move such
non-official Bills and I very much wish
that when Mr. Rajabho; moved this
Biil he should have thought of the im-
plications of this Bill before he moved
this Bill. In my opinion, this Bill does
not deserve serutiny by this House.
It does not deserve consideration at all
in this House. And this Bill will have
to be thrown out if not withdrawn by
the hon. mover of this Bill.

The presumption with which  he
starts treating the domestic wor-
ker 1s that every domestic workef is a
criminal. He starts with that presump-
tion. though in the later portions of
this Bill he tries to prescribe certain
regulations with regard to their con-
ditions of service. To start with, he
feels that every domestic worker has
some past history about him,.not good
history but bad history and that only
those persons who have committed cer-
tain crimes, with a view to hide
themselves, seek service as domestic
workers. He starts with that presump-
tion and goes on in clauses 4 to § pre-
scribing the method by which such
persons have to register their names
and how the police should conduct
themselves in making an enquiry
about the past history of these people,
Their height, identity marks and spe-
cimen signatures or thumb impressions
and all that will have to be taken. To
treat the domestic workers in this way
leads to suspicion about them on the
part of the very mover of this Bill.
There are instances, of course,
where domestic servants have been
habitual offenders and with a view
to pilfering some domestic articles
they come and get themselves
appointed in the household. But in the
majority of cases the domestic servants
are not of that type. 1 have known
of instances where for a number of
years certain servants have been stick-
ing on and they have become part and
parcel of the family. They have grown
themselves into the family in which
they had joined some years back. For
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a number of years they have lived
themselves as members of the family,
they have grown with the family and
they have become part and parcel of
that {family. But to treat them as cri-
minals and to prescribe certain ruies
by which they have to register their
names appears to me to be a bil
absurd. Take, for instance, clause 5
The mover of the Bill feels that the
employer, as soon as he emiploys a
domestic worker, will have to imme-
diately intimate in writing tg the
nearest police station and get his name
reg stered. And the moment that is
done, he says that the police officer will
: ‘o go to the man who has
J4 the name, get his details, jus

come with a tape measure his height
and stiip his-body open and mark the
identily marks and also get 3 thumb
impression box and take his thumb
impression. These are the th ngs that
are prescribed by the mover of this
Bill. I can understand the mover of
this Bill if he is of the view that every
domestic worker, for the purpose of
statistics, has to register his name with
the nearest revenue official or the near-
est registration officer. That is a diff-
ercnt matter. But as for the employer
to give mntimation to the police station.
11 1, only eriminals that are referred
to a police officer. So. he thinks
that every domestic worker is a
criminal and the police officer will
have to go and check the veracity of
his antecedents, his past history and
all that. _

Then, Sir, clause 8 appears {0 me to
be still more curious. It says:

“Any police officer not below the
rank of a sub-inspector shall have
the right to make periodic inspec-
liong of residential quarters with a
view to ascertaining whether any
domerstic worker working there has
been duly regiztered or not”

That means that any police officer,
not below the rank of a sub-inspector,
can enter any house—it may be per-
haps to your house also, Sir, if this
Bill is passed. A police officer can
enter anybody’s house for the purpose
of seeing whether any domestic
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worker 1> employed there or not. if
he 1s employed and if his name is not
registered, then according to the rules
he will be liable to pay a fine of Rs.
25, if that is not done within a cer-
tain period of time. I cannot under-
stand how such a provision can be
brought before this august House
and the time of the House taken away
in passing such legislation.

I do not want to go into the details
of the remaining clauses 1n this Bill
as they mostly deal with the weekly
holiday which they should enjoy, the
number of hours of work they should
have and all those things. I will not
go into those details at all. I could
have very well understood if the
mover of this Bill had réstricted him-
self to prescribing their employment
conditions and all that. Nobody would
have objected te that. They need
certain service conditions. They need
certainly a better treatment. I do rot
deny that at all. But to equate them
with criminals and to treat them as
criminals and at the same {ime pres-
cribe weekly holidays and conditions
of service and all that, appears to me
to be curious. He further goes and
says that if there are any defaults,
the offénce shall be cognizable. I
do net think that this is such a serious
offence a5 to make it a cognizable
cffence.

Theun, Sir, again in clause 16 ne
JaY¥s:

‘Nothing in this Act shall be
congtrued so as to preclude the
employer and the domestic worker
from entering into a contract which
would benefit the latter in materal
respects.” -

Every domestic servant is there mly
with a view to having some benefit
in material respects. Only for wages
he goes and works. But if only a
contract is entered into between the
domestic worker and the employer,
then the provisions of thiz Bill will
not apply. This means that the very
provisions of this Bill will be nulli-
fled by virtue of clause 16 which says
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that if a contract is there between ihe
employer and employee with regard
to the terms and conditions of emp-
loyment, then the provisions of this
Bill will not apply. That means that
if there is a contract between the
employer and employee that the
employee will serve for all the 24
hours in a day, he will sleep in the
house and all that, then the entire
provisions of this Bill will not apply
at all. I do not know whether the
mover of this Bill has understood
the implications of this Bill at all.
I hope he had studied this Bill before
he moved for its consideration.

Again, I am not able to reconcile
clause 2(2) with clause 3(i) which
deals with the definition of the words
‘domestic worker’. It says:

“‘domestic worker’ means a per-
son employed regularly, by anyone,
either full time or part time, to do
the work of . . .” '

So, even those who are employed as
part-time workers come within the
definition of ‘domestic worker.’ If
you will see clause 2(2), it excludes
part-time workers within the defini-
tion of the words ‘domestic worker’.
It says:

“This Act shall not also apply to
persons who are engaged purely and
exclusively for the purpose of
doing job work, such as, cleaning
of utensils or washing of clothes.”

Here by virtue of this sub-clause (2)
of Clause 2 part-time workers such

as those who are engaged for
the cleaning of utensils and the
washing o6f clothes are exempted,

but wunder the definition even
these  part-time workers are
included. I do not know how the

mover can reconcile himself to these
inconsistencies in this Bill. Accord-
ing to me this Bill is a conglomeration,
a confusion of ideas and thoughts, and
it is high time that my friend with~
draws this Bill.

Mr. DEPUTY CHAIRMAN: Mr.
Anand Chand.
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Suri ANAND CHAND
Pradesh): Mr. Deputy Chairman, I
have read certain provisions of the
Bill .

Dr. Sasimati SEETA PARMA-
NAND: Sir, I think you should apply
the closure to the debate.

Mr. DEPUTY CHAIRMAN: After
his speech. I have called him to speak.

Sarr ANAND CHAND: Sir, I have
read somewhat carefully the provisions
_of the Bill. [ have also listened to the
speeches of hon. Members. 1 think,
if I may be permitted to say so, that
the basic idea underlying this Bill has
-escaped our notice, and we have gone
more intop the details of how it is
worded. where it transgresses, where
it is not compatible with its various
provisions, and so on. The basic idea
is that the lot of the domestic servants
needs improvement, and that at the
present moment he is not well looked
after by the employer. That is the
basic idea.

Here, before I proceed further, let
me make it quite clear that this
problem of domestic servants not
being treated well is a problem
‘which is more common, which is more
found in the towns and cities of India
today than in the villages. I was
listening to the hon. Lady Member,
and she was giving some examples
about the villages, saying how -liffi-
<ult it was to have an Act like this
by which the whole sort of connection
between the employer and the emp-
loyee in the villages would undergo
a change, and so on, and so forth. To
a certain extent I agree with her.
“This is essentially a measure which
is more needed in the urban than in
the rural areas, because in the urban
areas the problem is a little different.
‘The problem is not so humane, as I
might call it, so far as the relation.
gship betwean the employee and the
employer is concerned. Tt has become
more mechanical.

Let us take the example of cities
like Delhi with its growing popula-
tion and a certain middle class. The
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(Himachal | question of domestic servants here is

such that people are always in search
of them. They get them, they employ
them, but the conditiops of their
service are never very good.

Again, somebody was saying here m
this House that so far as the domestic
servant was concerned, nobody could
pay him less than Rs. 30 a month. May
1 from my own experience say before
you, Sir, that there are servants today
mn Delht who are given only Rs. 10 or
Rs. 8 a month? This is a fact, and mpre
so in the case of youngsters whose age
is less than 15. There are some young-
sters who are 8 years or 10 years or 12
years of age, Now, the mover has
said that the servants’ class should be
divided into two: one below the age
of 18, and the other above the age of
18. To my mind, I do not like this dis-
tinction. On the contrary what I feel
is that in a legislation of this kind we
must prohibit the employment of a cer-
tain age group as domestic servants
altogether. When we stand in this coun-
try, under the Directive Principles of
the Constitution, for giving free and
compulsory education up to the Eighth
standard, I think we must take the age
of 14 I would have wanted it to be 16,
but let us take it as 14—as the age up
to which no person or no boy should
be taken in for domestic service com-
pulsorily. A domestic servant should
be taken only above a certain age, be-
cause we know that it is the duty of
the State to see that he is properly
educated, that he can stahd on his own
feet, that he is a citizen of his coun-
try-—and these are all our responsibi-
lity. I feel that the difficulties are more
in the younger group because they
happen to be very tender in years, they
do not know what the employer is giv-
ing them as salary, sometimes without
accounting for it at the end of the
month, and they are not able to im-
press upon him their rights and grie-
vances: and what happens is that they
are the persons who are most victimis;
ed.

Now, the question to my mind is
whether such a measure is necessary.
I would say with all seriousness that
this Bill ag it is drafted does not meet
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the objective in view. There are cer-
tain lacunae in it. For one thing, it 1s
a Bill whien 1s to be applicable to the
v o o of this country. As I submitted,
tne problem today is more in the urban
wan in the rural areas. Then this Bill
has got to tackle also the question of
employment of children. A servant
can he a child of 10 or 12 years, and 1
think it 1s very wrong for Parliament
to proceed with the measure without
loogmg into this aspect. Thirdly, 1
agree to a certain extent with my fri-
end there when he says that the regis-
tration of these domestic servants be-
fore police officers or by police officers
is not a very wholesome practice. It
might be that those people or some of
them are found to be what we might
call delinquents, or there might be
some who have been at one time or the
other caught by the police as criminals,
and so on. Therefore, they have to be
provided against, but by and large the
domestic servant comes into TService
because of necessity, because of
poverty. I think that in Delhi where
this problem is quite acute, the
number of people who have migrated

from these various areas, whether
it is Garhwal or whether it is
Himachal Pradesh or whether
it is Punjab, must be a lakh

and a half or more who are working
as domestic servants. I do not think
that by and large a great majority of
them are criminals, Therefore, so far
as this registration is concerned, to my
mind it is not necessary. If there is to
be registration, let it be through an
agency other than the police. But the
basic factor is that some relief must
be given in the working hours. The
point which the mover has suggesfed
is ten hours of work. I do not see how
those ten hours are going to be calcu-
lated. If it is a factory or a press or
an office, I can understand that he
comes to work at 8 o'clock in the
morning, and the ten hours finish at
6 o'clock in the evening, something
like that. But that cannot be the
question with domestic servants. After
all he is a domestic servant living
there and residing with the employer,
he is all the time doing the job, he

[ RAJYA SABHA ] (Counuiins vy L UIUY= 3008

ment) Bill, 1959

is taking rest at mterv’als; he
might be cooking, mght be having
a little nap, then domg the work agam
in the afterncon. So, I do not see how
those ten hours will work.

Then o Le
cmolumelins « su, § HINK the  Clause
put in there suggests that it should be
Rs. 30 or Rs. 40 a month. They will not
be able to subsist on Rs. 30 a month
m Delhi or in anv town in India to-
day. This has to be exclusive of the
fond and clothes that they get. I am
absolutely sure that no domestic ser-
vant will be able to pull on on Rs. 30
a month if he gets no food or clothing.
Here again, there is a lacuna which
needs to be looked mto., But the basic
fact to myv mind is this. The time has

come in the urban areas when the
“father and child” attitude or the
*“mother and child” attitude on the

part ef the employer towards his ser-
vant, in our rap:dly changing society,
is a thing of the past. I think it is a
very happy relationship that some
families have servants for over two
generations or three generations, In
some cases what we might call the re-
lationship between the employer and
the employvee is very good But by and
large they are now exceptions. In a
society which is fast-moving, we see
to the economic element, we see to
the other factors, we see to our
pocket, and therefore this question of
domestic servants is also very much
commercialised. We want to engage
the man who will take the least salary
and will work the most. Under these
circumstances what I feel is that this
is an object about which something
should be done. I do not accept the
Bill as such, let me be quite clear
about it I feel that there are many
lacunae in the Bill, and if it is passed
into law, it will not serve the purpose.
But some measure which has the good
of domestic servants at heart must be
promulgated. I think the hon. Minis-
ter would be in the best position to
look into that and see what can be
done in the matter. That there is
something to be done there is no doubt
That is all that I want to say.
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Dr. SumriaaTt SEETA PARMA-
IWAND: Sir, I move:

“That the question be now put.”

Mz, DEPUTY CHAIRMAN:
- Minister will have a chance, and Mr.
Rajabhoj will have a chance. The
question is:

“That the question be now put.”

The motion was adopted.

A o fqT At © AT STEATTH
WY, 39 @9 & gAY g {18 fag ;K
AT W FIH 91 g3 &1 I F ATTAA
IO ¥ 797 97 {7

Sarr P. A. SOLOMON (Kerala):

Si, if the hon., Minister makes his
speech in Enghish, it would be better.

oY qio FTo TrA AV : AT WA FT
s (g w g v q

Mr. DEPUTY CHAIRMAN: All can
understand English.

Surr ABID ALI: Yes, Sir. A large
rumber of friends have spoken in
Hindi andperhaps, the Mover him-
self may prefer to have the speech in

Hindi. Therefore, I started in Hindi.
But if some friends want that I
should speak in English, I have no
objection,

AN Hon. MEMBER: The reply
should be in Hindi.

Surr ABID ALI: I was submitting,

Sir, that a large number of hon. Mem-
bers participated in this debate. But I
do not remember that anyone has given
his unqualified support to this Bill or

has wanted this Bill to be passed.
Various reasons have been advanced
opposing the measure under discus-

sion. Sir, I myself am in full sym-~
pathy with the cause of the domestic
workers—we need not call them ser-
vants or masters; everyone has his
own function in his respective sphere.
Our sympathy is there; we also want
that full justice should be done not
only to this class of workers, but also
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to all. But the matter under discus-
sion is whether the proposed piece of
legislation or any other such legislation
of the

day that an undertaking was given
by the Government that we our-
selves would introduce a Bill in
Parliament. Sir, nothing of the
kind was assured; only a statement
was made 1n the other House by my
senior colleague giving an assurance
that this matter would be placed be-
tore the Informal Consultative Com-
mittee of Members of Parliament to
have their guidance and after discus-
sing with them, in the light of the
decision arrived af, action would be
taken. They decided that there was
no need for any legislation, and cer-
tamn directions were given which were
again submitted for the consideration
of the Indian Labour Conference. It
may be noted that the representatives
of all the parties participated in the

proceedings of the Informal Con-
sultative Committee and their
recommendation was unanimous.

Subscquently, as I have submitted ear-
lier, what was decided by this Com-
mittee was placed before the Indian
Labour Conference at Madras in July
last and the recommendation which
was made here was again unanimously
adopted at the WMadras Conference
where the representatives of all the
four Central trade-union organisations
working in the country supported the
proposal, and the decision was unani-
mous. In the light of their decision,
action has been taken, as hon. Mem-
bers also know, by opening a pilot
office in Delhi where those persons
desiring employment get themselves
registered and those people who
desire workers send in their- demand
and selection is made. It started very
recently, and the feeling is that it has
been a3 good start. Based on the ex-
perience of the working of this office,
consideration will be given as to what
further can be done in the matter.

As it is known, workers of this cate-
gory particularly come from the near-
by hills and villages They comé be-
cause they need employment; some of
them are orphans also, and for most of
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them it is a stepping stone. They be-
come employees in households because
they are not suitable for any other
work; otherwise, they will not go there,
It is true. It should be appreciated that
they cannot go as unskilled workers
for constructional purposes or in fac-
tories or for other skilled jobs or as

clerks or for any other occupation.
They work here; they Thave the
advantage of a good family and
receive kind treatment. They get

more and more educated, and a good
number of them have been able to
find better jobs in course of time. It
is not that when they go there, they
go as experienced or skilled workers.
During the course of working, in the
later stages, they quality themselves
and after becoming more and more
skilled in household work, their con-
ditions improve. My own feeling is
about 5 per cent. of the families in the
villages and 25 per cent. in the towns
are in need of this sort of employment
seekers. It has been said here that

there have been murders, that there !

are bad employers and that there are
bad workers. So far as I am concern-
ed, 1 do not think that the employers
or this particular class of workers
have got any particular bad qualities
or any particular good qualities in
them. They are also part of the same
society. Whatever percentage of
goodness there is in the society,
it may be among these employers also;
whatever percentage of badness is
there, may be found in these work-
ers as well. There have been some
murders; there have been some elope-
ments or kidnappings or there has been
bad treatment of domestic employers.
But it is not that because an employer
has ill-treated anybody, all the emplo-
yers are bad or that because a worker
has committed a murder, all the wor-
kers are murderers. Murders are com-
mitted by other sections of the society
as well  So, it should not be taken in
that '"t I and large, these work-
ers also are as good as other citizens
and, by and large, the employers are
alsc good. There are happy mas-

ter-worker relations in a very large @

number of families. Workers are
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ireated as members of the {family.
There was some mention about the
treatment during the time of sickness
and all that. Hon. Members also may
be having some experiences about
their own attitude towards these
workers and about attitude so far as
their relations and neighbours are
concerned during the period of sick-
ness of these workers. 1 do not think
that any employer cuts the wages
because of sickness. The workers are
also sent to the hospitals. The em-
ployers do take an interest in the
well-being of the workers. They
visit the hospitals and see them, and
whatever is possible, is done. I
do not say that every employer is
good; there are bad employers also.
But as a class—this is my feeling—
both the employers and the employees
are having happy relations, and this
sort of legislation may perhaps result
in the shrinkage of employment.

This morning my good friend, Diwan
Chaman Lall, was referring to the
1L.O, to what I was saying about the
employer-employee relations. The
Committee of Experts meeting in
Geneva also has the same feeling. It
says:

“It was recognised, moreover, that
regulations of the standarg of
domestic employment must take
into account the special character
of the employer-employee relation-
ship inherent in domestic service.
The employer and the worker
frequently share the same house-
hold and their mutual obligations,
as a special character. must be
recognised.

“This  relationship and these
obligations calleq for provisions
covering domestic workers which
aliow for flexibility in arrange-
ments. These should be based upon
mutual agreement between the
employer and worker.”

Apgain it ig stated here, Sir:

“On all aspects of the question
and for all countries, emphasis was
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placed upon the importance of the
education of the employer, the
worker and the general public as to
the ways and means of raising the
status of domestic workers and as
to the advantages resulting from
such action that may be anticipat-
ed by the community as well as by
the employer anq the worker.”

And in the end it haz been stated:

“While it was not competent to
advise the Governing Body on
questions of procedure, the action
to be followed with a view to the
adoption of international regula-
tions might take the form of a tri-
partite preparatory technical con-
ference prior to discussion by the
International Labour Conference.”

So, Sir, these requirements or these
relationships were very much gone in
detail by the expert committee, and
they only made a recommendation,
not a convention, in this matter, and
at one place it is stated that Govern-

ments should have the liberty for
flexibility.
Abotit the convention, Sir, about

which reference was made, our pro-
cedure is that, after the convention
is passed there, we place it before a
tripartite committee here in  which
employers and employees have their
representatives and Government also
their representatives. On the basis of
their recommendation Government
takes its own decision, and all deci-
sions which have been taken with
regard to conventions are placed
before both Houses of Parliament, and
the rest of course is left to the initia-
tive of the hon. Members here.

Sir, some of the provisions in the
Bill are such that these amenities are
not available even to some of the
employers themselves, of this parti-
cular category.

About-hotels some reference was
made, but as was pointed out by my
frieng from Madhya Pradesh? em-
ployees in hotels, restaurants, etc. are

f 18 DEC. 1959 ]
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coverable by the Shop and Commer-
cial Establishments Assistants Act.
It is perhaps prevalent in almost all

the States.
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About spread-over, some reference:
was made, but. Sir. it is not a faect
that these workers are busy all the
twenty-four hours, although they
are at the disposal of the employers
all the time. They have enough of
rest as well,

Even regarding Mines Act etc.
which have been passed and placed on
the Statute Book, complaint has been
made here that workers are having.
long working hours and that the ins-
pectorate is not sufficiently effective in
this matter. It is true to a certain
extent and the strength of the inspec-
torate is inadequate. We are increas-
ing the number of inspections by in-
creasing the number of inspectors..
But how can it be possible for any
inspectorate to go on inspecting such a
large number of households where
these domestic workers are employed?
As I said, I am not prepared to admit,
Sir, that there is continuous working
for such a long period.

About notice it will be a mutual
obligation. But. as it happens and
as most of the hon. Members also
will be experiencing, the workers
themselves go away without giving
proper notice and thus put the fami-
lies to difficulty. Very generally, no
family would like to send away a
good worker without reason. They
all go on warning them and trying to<
improve their working. Only when
there may not be any improvement
noticeable, then, in some cases, they-
are sent away.

About unions a reference was made,
Sir. We have been trying these days
to find out the status of the two
unions which are very much talked
about in Delhi, but up to this time
we have not been able to succeed in
having any idea about their member-
ship. Of course, thevy make big
claims of suppert by thousand:
We asked them, and the records are
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available, no account books arc
available. We at- least wanted to

know their cash balance in office or
in bank so that, if it could he had,
we would be able to know their
status or the support they have from
the workers. Very unfortunately it
has been found that none of these
two unions has got even a pie in cagh
either in its office ‘or in 1ts bank.
Thev do not appear to be having
any bhank account It was stated
by an hon, Member., perhaps by
Shrimat: Savitry Devt Nigam, that
a very large amount is Dbeing
collected from these workers and,
whenever the workers are in
need of help from the unmion, nobody
is forthcoming to help. Very un-
fortunately, to a large extent it is
correct, ~and I would request hon.
Members, who are taking interest in

social work in Delhi, to interest
themselves in this matter also and
serve these poor domestic workers

from being exploited by those ele-
ments which should not be allowed
to come anywhere near these per-
sons. Whenever their representatives
come to me, I have been suggesting
to them to have a sort of rest home
for these workers. When they come
from the villages in search of em-
ployment. or when they become un-
employed, for them there should be a
rest-place—in some other places I
have seen that other uniong or social
organisations have got places for such
people—where they can stay during
the per:od they are unemployed, have
some games, some sort of education,
and other welfare help is afforded to
them. If this hint is adopted by those
who are really interested in the wgll-
being of these persons, we also shall
be glad to be helpful.

Criticism was heard this morning
from my good friend, Ansariji, that
these  committees are appointed
simply to lengthen the work or avoid
doing the work., But I may assure
the House that, so far as this com-
mittee is concerned, it is not for
reporting or for collecting data parti-
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cularly, but to see that the decision
which was taken at the Informal
Consultative Committee ang confirm-
ed by the Indian Labour Conference
is being properly implemented. That
is the purpose of this committee, and
therefore we are having Members of
Parliament associated with the work-
mg of this committee, and I am very
much certain that this committee will
be able to do its job to the satisfac-
tion of every reasonable-minded
person, ‘

So, Sir, our feeling 15 that., when
more employment opportunities are
available in the counity, more em-
plovment opportunities for these peo-
ple also in other fields, then these
persons who work in the domestic
field will be able to have other em-
ployments, and perhaps then legs of

them will be available for domestic
work.,
Of course, their condition, as I

have submitted earlier, is all sdtis-
factory in a large number of fami-
lies, but where it is not satisfactory,
that also will be taken care of by the
rule of supply and demand.

I am not opposed to this Bill on
technica] grounds, because those
criminal tribes who were in existence
very much during the British period
have been abolished, and we do not
want to have any other criminal
tribes or anything of that kind In
this country.

Then the other provisions are very
much defective—the salary is men-
tioned at Rs. 40 and Rs 30 which
is very much less and unsatisfactory.
It does not say that it should be plus
clothing and food and all that. It
is not because of all that that I am

not accepting this Bill, but for the
reasons which have already been
explained.

Surr P. N.. RAJABHOJ: Minimum
Wages Act, Shop Establishments Act
and Industria; Disputes Act can
apply.
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Sart ABID ALI: I have already
explained that. The report of the ex-
perts committee will convince the hon.
Member that this matter should be
left entirely to the  employer-
employee relations. It is not possible
to apply the Industria] Disputes Act,
the Minimum Wages Act or the
Payment of Wages Act or any of

these Acts. The moment we apply
the Industrial Disputes Act, al] the
workers are covered by the defini-

tion of the word “worker” mention-
ed therein. If all these Acts are
made applicable, all the difficulties
that I have mentioned, particularly
the shrinkage of employment will be
experienced to no advantage to the
workers. Domestic workers will not
be employed by the low-income group
people as it happened in Bombay—
afterwards the workers there realized
that that was not the proper step that
they had taken and so reverted to
their previous employers.

I was mentioning about the work-
ing of the office which has been
opened in Delhi. I may inform hon.
Members that the persons who get
themselves registered there are of
the category of cooks and cook-
bearers. They generally demand Rs.
40 on which salary they are taken
by the employers. Bearers are offer-
ed Rs. 35 to Rs. 40 plus food and other
amenities in some of the households.
Ordinary servants are offered Rs. 25
plus amenities. The category that is
much in demand is that of ayahs who
are offered Rs. 40 plus other ameni-

ties. Still they are not available
according to the demand.
Sarr P. N. RAJABHOJ: What is

the name of that office?

st wrfag wet  gEeEr QT 9%
F WieE @At § | a3 s
N 72T F 147 @9 AR ¥ 47 2w
| 5T 8 )

&t gqTa fpmafagw g
T TH G 7 A
111 RSD—4

|
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st snfaz welt @ gEOOTTIRE O
F97 T 98 0% fpqmr g AR @w Al A
R FAACAl & fad ag mfed v
2 aifF a9 $2a1 & § wen
aw forar § WX sy 4 awr wfed
3 g ¥ FoT & | qGT 3T W F1 34
@ & foqd wagT 3% fr & Wi @
g § wAT gAY UF B W AT
fpar & ot @ 9 § ) a9 aw
g gEE AQ §

&Y Qo Mo TUANWIA : ITF! @
fraw fa gd °

ot wfer gt . W N9 § &=
g7 g

= qio ATo WA : qZ TATRA
fo sma wae sfear 9@ feam
wr g 7

ot mifar g=t © oger S F &
7g g, SEE A gav Fm R

St qio #Wlo AN
Fergd, FaiEd |

o

SHRr ABID ALI: This is the infor-
mation which we obtained from the
workers there. We have yet to know
about their normal hours of work,
holidays with pay, pay and emolu-
ments, ete. ete. So much of criticism
was offered here about absence of
any data with us regarding all these
things, We want to collect some
information with regard to all these
things so that it may be helpful not
only to the Delhj office but also to
offices at other places., I mention =a
few items in regard to which we are

collecting data:
n

1. Normal hours of work.

2. Holidays with pay:
(a) Weekly
(b) Annual
(c) Special
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8. Pay and emoluments:
(a) Basic pay
(b) Specia] allowances
{¢) Emoluments in kind, eg.
Food|Tea|washing|clothing]ail
and soap for bathing, etec.
4. Date on which salary paid:

(a) Date on which it was nor-
mally paid;

(b) Was it ever delayed? If so,
state period and reasons.

8. Whether notice was given on
either side stating period.
8. Whether accommodation provided
(a) Self
(b) Family

9. Reported reasons for leaving the
sdrvice.

8. Whether dues were paid in full
at the time of discharge.

9. Whether certificate was given by
the employer on termination of
service?

Wt gEwE AT g & @™
gFar g fF A Sracet TTI9 § N
oY AT AT AT Ay AT @
g U2 erfgy @y § 5 ag &%
whidz #X frad qmEs oF agd
FT Az faar sraar, ardT qae 36
I A T NiTg § AR AT AAFT
@i §FA v 7@ frFaw
wgrd #1 Afew F faar 87 730 G370
EYT ! FAT NG T |F T W
wg?

st qlo Jro TUFAAX : T A
Wiy foear fRad § 7 9Awr denr
qarzt ?

@t wifag v+t © 47 ©F "I
fex &t ZAAr AT gar ATAR Ak
wrME e war B a1 A fear, dw
st @ i it F K srady grea A
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T e & A% wgdi F Wi A st
R R W g Oy AT @y
1T #9ifs o @g1 FwW qvearg AT
g Wake wx DT
qr aag qtF Y anr wgd & sl
FRA @y IR demr w7 3@
@ § HT AT FATHT AT AT

n
’

oq @ ofidT a0 o
A2 @Y gNTEr HrhT £3 A4 g1 &
wAdF  wIem &1 wAw gr fE et
g X @M ot ™ § o fr al
a1 33 o ETET AT AT T FQ
g v

sﬂaﬁmv ama '!.wra
T /T g7

ft wfag it : o7 i, oF g
B ociAe Y gar T

ot gyamet fgematogen @ frar
g A g ?

«ft sfag oot © fAar gor A
A} graT & 37T a8 TF a7 FT A9
F gz gar g 1 A ag ft @
fF T IR =T ST =ATRAT & A
wifers 7f 15 @ @@ anar fws
B fggr &3 | 9% fad gg wrarAr
g gdr &g Sawgedr T HvE Pray
FOF AL THAT 1 G T FT ATHS
d uFawr g gem

¥ w7 g O fFAN FI I
aFq forar o7 g § 95 AR WA @
ZqqT IEL Y PF HTAATT g3l H) WA
g9y swr wfegd | fETge @l
feeat # 7g N1 91T Y& FT & 98 A9
fe & = F¢ g7 § OF a9l gl
3 & {1 AT &1 9g < g
AT I 9 A9 FgA W faegw
FE Av dar Al @ W @R
T aYg AT TEAW R )
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Dr. SerimaTt SEETA PARMA-
NAND: How many domestic servants
have been employed through this
Employment Exchange Office in
Delhi?

Kt sfag st ¢ oA A N3
& 737 195 g8 IT1 T AR
FaT I\ WS TF, (53— TF,

g7 185 live register U< o % !
74 are fresh registered, vacancies
mnotified are 38, submissions made are

43 gz o fr gEga

st qfo Ao W : frad
fer g3 v 7 ?

5§t snfigwelt @ ag R AAER,
AU AT [E AT ]

st Qo ATo AN : 7 faw
oy F qrg ?

ot wfag oot : o &f,
g A WITF AU GINA
AJaT

g3 IR | B A @ us A
HEE gIer A2 aT o s
J® forar @ § 3@ g F dR R
w7 49T HT AT FY T A
AT FA g 39T < YIIA FI AT

# TF artq A wiEe § ud #%T
¥ f5 Q¥ w3 wefufredms & fod
®z 13727 ¥gyd Wy § AR wraw
TEAIZ 7 A A0 G FF F AT OF
B FT7 FY 78T ArqH T § —
IFFA SuraTa a8 a19 & fF wamw A
U FAATCAT BT TGT TG § A A
—3fer arar fagar T @ 3
TEi7, A TMEAWE T HI—ag
@ far a9t & g@ FA &
Sod fEagra adi § Ak ag =«mar
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dAraff sragrar g wg A faegw

TTER § fF FegieEt & 9 Farara-
ftr T § ST 39 AW A A
feer afi e sk o9 59 ag
T A THET @9 g TG AT |
fag T@ ¥ IITF CIWT F AHS
Rag AT WA T@ ¥
qx fr 7T §3 | I Y T A
fag g § fr @ geza @ i
g 730 TEAT |

7 S g fF Arade ager B
INT I AR gg 37 faa & q69%
M1 fraa & fa7 g {>=w F Araq #
afqq & &1 1 ¥g AY SAQ qT4A0

g1

st soyEae fgevafacer @ T oY
W& z3TT 33 g 99 frafy® & =@
FaT TR § !

st wfag At : g & =
Fx A 3 o Ifvaa a9 §a1 933
STHT T T § T T 974 (gwa qa&r
ST g AT EITA AR I F 1 H
ag WA FA &0 wfow w8 o
g7 qf @Al § qael & gear
AR AW FHRA TR | TA X
T g agaar wees gr adl 3, o=
@ giaaw 4 g aa ¥ faf aweareq
f o i Fr AR AG LT " T

g

st gic AT TRNF : ST TAT-
qfs w3ew, {99 AT aeedl 7 ©9
faq ox sgg § W faar WK Fe-
freeg woigw faq & ST 7 w799
A E | g T A AR guraE &
am § 5 1o fia & I3l v aw
feafe &1 aar & It AR § @
frar 81 T WA wd@ WeEd O
AT gz A Mamgfs o @
a@ 1 fuasam @ ® g 5 ug
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[ qio aTo TsraYw)
A oF AreEde JRET F A 3T
gfaaet s g Tfed 1 9 5
AT S F WOE qGT Iy WO
# warar & @y a0, Ay &
FqET AR FEw §F WogL § o9
feft g S F—AR 9 I9W-
Zrged #1 @Y, Wg IShfraiar &
ar &g i geRdr g Sl Ay
@15 &, 9t 9T § AT & wgik
aodt AW A Fa AN SN TR Y
§ i agR 1 A 9% @3 I AW
¢ iy a9 @ 9 FHIR §
@A S T Fw A9
Tt § 9i® am X gwe  fwam
€A FAT AMGE a1 IIAT G} FHAT
/T F @01 gAY 0T TR G W)
gV A ar 7 gvsT T AfF
7% T FTIRA ¢ 6 W9 I Frena &7
e T §T N g T §F FILAr
FING TH F A & A wW
¥ mrang fFeady e wfafew
Y FT T4 AL TAT FTHFT qG7E
FT4T AIfgF | & FF FATST AT I
W ag FINHET § T qgeafv &
g g TET 93g W *H greq
@y g4 AW gsar & B oag @
ari o F owsfemer 31 NeER
gifsar avgw F sar fF 55 aifeswt &
o9q AW F AT 78 gk T &g
gk ST & fag 1 - wifasl F
AFT F W 9 A F A av
% A SA% fag g & faam
a gz Wi I g1 aga  FW
aifas &, g N7 & S owed AFA
¥ g ST FW § | W e
gifear 9ge 3 9§ 07 AR, §F GAAAT
g FEaTA Feqfa AT A A W 91
arREt FEAE qwyear ¥ ffF ww-
gL &1 Tt @ ¥ FIEr OREr
/T T 3 S o’ FAwICAT BT 3T
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¥ g3E ® O AWy &, Wl Fr
AXE ) AT T AFTC FY IGE AT &
faeg 39T yuTor IAATEw g 5 omOw
AT 98T fi5 FfeEt F¥9 § el
fada a97 QIQEATERTN & | WIHEY
aifeat ga@ § S9T WG a9 Far3
FA & a ey g owEw 3w
AT 1 Nz Tehe IF X UF AT
gz faor wr 1 ow f owEdR W
F19 F9 fear wR A0 gre fr av e
Faq % faar mar ok ad7 e ™
A IEEY FHIS SO AT L g
mfefaaea & AwWl § a8 a9 gv
WA g qFIT A M FIRA
wA & gt dF faT & saer At Ew
FT & g @ar + uF fremr @Y
uF ag Wi § v oww oeg w1 Jaw
Tgd ¥ ¥ fogd weer F AR |
Faatal # feAmegdaw g AR
wa wfew 7 ga7 a8 fon g
qf ovdl § 99 F1oar  TE
TS AHATH AT qoTerE § ¥ WY
£ awgargian ada ey
g1 gaaag g fF o ga amiay
g% Faq4 a1 1 gufag & fafaww
T far F & A@TE | § wwar
g fFfaw & wr QY axgfeai avaamsie
Gy @ wFT & ST qwe’d q3r F+% L
dfam faa § oF o a7 qar 7 A
gmifesg g1 afew @ Twm @
wFd FW@ F fag mowr g
T wqifed | w9 § A QR
wig @t afer ag agrryfa &t s
s wifed, &Y wer 4gY g v@r
HGHAE FT 0T §, A @UT IIA &
AR Fgd & Q7 FgT an (v ag fawr
YAH § oW § A w7 AT )\ g
wAe  Adf A gwuR wfe e
qga =% TN F fag wETe ST

-

g, % Tk ¥ Ay &, faery &



3105 Domestic Workers

wfFa e 7 & ST AN B
q 4df gar zafed qoEEE 43
T ) gg A SIF FIAET g, 9y
qiferdt

s wast dEE (TFEE) oA
AT FFT qqE |
st Qo Aro TIHNA : IAHT

T § T A | qF STgATIfa ST ag
N @ e g FF agi Nfafesm =1
AAAT T R, W@ IAHRT. A&
T B, ol IAwT wra gy € agl
gaq facany § fr o fag reerar @
o AW graT § 5 grem F A
@ g S FE /D oW
T R ) AR Ay gfewm &Y
FAT T I FAAT g FAET IS
T AT AT TWEEE S W=
# faerr w1 FF &Y, i qI< SEEy
i gt | S 99 A< ag Ara
gFar g€ fr 39 fam 7 9efeY afafer
aEE  ERE, Wifase %,
o @@ agfewr smagmw dY
AT S T AR N w7 0F faw ;W
far o e R ifedsa wgr &
afpwr 7 o) 95 a1g fewmr angar
§fF o o<y FAl F @ o
Tgg @ 2 v oag faor ifaedem
F——wmar  frarow w1 faw e,
w  wlew  Wad wm s
fafra asi9 &1  am@ S« @ o @
W gt 98w gt 9t 5 | -
TRAIHE qGAT, TF HIAG Y S4TET
agfaed 1 Q@ WERE FH T F
TR, G ) AV I IH HY 9@
AR TG FA 9T A @ A W
FRfEt & fag 77 off Ty Y P @
g

o X A o oaF faaw  gfew
A A aF FEY T E AR AgT
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¥ wREd} | AR g7 § | AfHT F
AR A1e femran =g ¢ f ag nife-
W HeAwd }TERAE ¢ | afg & g shifas
F1 fer Sar @ o & w89 FQ F
TN F ST oA FHATY AR A &,
T W 9T & I S g Y ifaem
foet & Y foror & 1 A ST & gt
¥ T §, 98 g Ay Ofa g 1 ¥
g & S TXhAT = W G § | ;A
2GT, U YU ATWIE g & 1 &Y 9§
Pfafer & ) F7 fredy w1 o oo
fFet &t s @ e §

%t dto AWE qA . AT AT & F
WA qeA q&@t &1 WY G [
g

=it gfo ATo TR : FHYfTEE A
FHRAMEE T g @R

sit dto wET TH AW A ATE
@d g

=t qro Ao TA-NF : A% AT Fg7
T a9 9g & & &7 79 fa # g
T AR g # g g1 i
ST 1T FE T IEHT ag7 ¥ g T
fardrer fopa & 1 §F @Y 9g <0 g9 WA
| Y o f age & o w0 Q@
B § ol e S 1 ) T3 T
OR IIART AT 1 & | T Ao A
1  fae d @ og AT aer A g
gf s 57 @RI T SOTEIR T GF alfs
S 0 578 W9 qgF IF AT 98 AR
QA g 5 3 oy ag &1 AR TN
T@RE i g & F IR -
#1g Taey =i qifed agg & agi A<
F weae T A A1 I g Fand
gfeg & FT & | gfqw a1 99 A A
AT § T | T IR AT § 5 FAARY
ST qarn = qifed qige F A H
9 T4 AT I A BT AT FI
g AR A< Ay gferw ¥ ot @ Tifew
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[ =7 9% a1 Ty ]

91 foan  F Aoy ang framr =ar
¢ f& @ aw ¥ Nfesw T aga
ga9% g 1afe & 3o sifge w1 481
AT AT AT & W FRd for e
¥ A FHIG G w7 § A A
qT & TG AR T A F sifawa @
fear @ g99 4 39 T@ w1 AR A
AT | ZAH AT TATA 67 1S T AGT
A9 | § A g R e Faafa
g q= AG) g AR F@G IR FG
FATE AT ERIT AfeReT AT &Y AT g
qe7 1A T WY A ST TEAT ATfEh |
T2 AIT g7 AHL WA & | AfwT qT
& a1a § ag W =rar § £ 9 F9-
qifedl A FAqT A GIRE | qA AT
g & % 5w faw & @ & A
R ¥ax fafaee o F 39 W
¥ AT TG FIH IoTT A& F (AT & |
o9 TF [F A9 F qR F ArET @)
ITE AT @ AT TF TE FIW G avar |
AT J QFHAIGHE UFTAT - U F -
sifeat & fod o grer @ mivw @
fem i@ friamatam g &
@R A feam d Fqw ar  Fem,
T 7 TS T ar 3[E fFan s S
& 36 T Y FIH I qS &Y g7 Jg
gNIT

SEwIfa wEiey, 39 fawr 7 &7 gfewr
gra s e 3mea w A ara faey
£ Sod gard T\t S A AT AL E )
43 1 9 faes T9H F12 a1a al
& off R Y 7 wiew & = oSt Y
TS TG WIETT T EY AT G AR
&, ITgWIIfd AGRA, FITHT S 7 aTT
;AR G IR E Faw QA
Al 7aT 8 avll A Fgr 5 "7
w94 faer 4 S 3@ a%E W a0 AW g
qg qZT & WegT § WF uF qIE Ay
o1q SYAfeeF qiew ar o aur sfear
¥ ¢ § A gudr aew wrfa s Y o s
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TR T TT § &1 O 9 fF 5
sEfaqqagr ey ar, 99+ THA
A FAT Y ST | ITqATIRT WETET,
A .| s § HqWF qTHA TF T FgAT

MFNE N FIFRYAE -

‘T oy 91 W g
LS T C AL
gadr @ oA gy,
99 a% w9 § o7 v’

Ty o) Form wraor g7 S aq
Faatteal & wfa o Y wrEAr w1 gd
o1 TR AWA H FS A1 ARG Har @
AR I A 91 93 95 AW § WAy
gredt & fo o0 & oRd wwr A
FCT, 9 AFA T & 9RE R G
5 & foar s § 0 ARG §
qiq gaH w1 arfer 34 F1 W faar
swar &+ Sugafa Agew, #
wd GfE ¥ ag a9 F AgA g
fs ST AW AT W AR 3E @ A
Za Id F & I 5T | 7S 5 A8y
S & § 9w & foam & fad @
@ ¥ 9 FW & | FR R
T A A TF T9H AqEd F 4G
T & Y oEH 9 ARe ) & AR I
I+ oy it aa feet fawr § ardy
g a4 SEF qEIfawd FX9 § 1939
Faaf@l § avgfaee & afq 1 9w
T8 8, 56 a9g ¥ 9 =9 faw N nar-
fawa L@ § 1 fog @ svawafa wgiam,
T wf & 7 Fe e g e g
U § 9 FHACA F N wgfa-
aF g S IY T g IR &
WHE & fadt, 37 §8 g &9 & fog,
# 79 avg 7 faq waq & @9 @
g

suwvTafa weEm, s g emfes
gdzq F 9o qut gha ¥ E v
wifast F i dEm G § aead
wifas (w6 a9 S A WY TG
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AT TEar & al S¥ g #wiaw ol
fer wr & f ag ofew a1 s AR fF
IHI AT I UF A< @ g | gfew
qMET I AFL F AF JAP AR
qEATE, FLAT § | IERT  qARI qqT @
TR STHT LHRE FT § | 70 gferm
"qTAT T GG H AT FHAT & 7 THH
1 GAq g, g T IO 94 | 7@
9%

=t AT I8/ T WA A5 )

AT A gg AEF T TR § 5 g
R § a1 S 7

\ s qfo Fo THA NN : 7 §F I

FTA9 & wa.faw 7 | wa fafaedy o
AMASE  §F T R IF IE Ay
q A | 79 78 faw § a9, g2 AR
fogR Y a1 FE A AWl F AR
FAET FE FL f@@T AR A
a1 =9 fa=r A gfaw 71 fos < faaray
qEE WH AT, AR A TAT AqE G
®1$ T a1 Fg & & | T 3 A-
feur aw< ug faw amn § 1 ¥ A9
Fga A T EFA | FrgE grew F
T ag FT AR 99 7 5 T Suren
g & 1 g dfed St F o it
St 7 @gr fF agw smar a@ ey
arfed | gk afsa st & wgr fF sgw
de FU ) 3 ot (e | &8 Sifa
£ | Sywafa W@, aadrsm afg
FAITH Y O faa Rt @ FOT FTE )
# g 7€ A g 6 5 faw g w=
& A F} A T e w1k oul
FHATA AW F U & TSI TEFLAL |
3 &Y 3 o ag & i 9w ama iy
sgfaad & & R @ 99 | w@fad &
S s AfT & w9 a =g g
FuaATafa AR, | AT ¥ I ;ST FAT
e § fF a9 dem ar wie -
w1t &t &0 & fe 37 #1 ST
79 & 1 AT A wiws qur Sifes
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qqey, ST FT AR 7 FTITAE |
TH; §/T T HEM A 39 § T qeAT-
fe faaua 57 o\ weE g1 S
Y J AR A9 AT G AT g H T
ST AR g ¥ SYafees adeq faemr
qfiawa & I | W9 Fga & fF e
# erifes waew ufefame w8 § ok
T 30 3 AT TEL &) g STawafy
R, § ag w9 g 5 ocad
FATT &7 <19 & | gH 5O AT Al
FY, 39 THESEl #1, g A< ¥ Wew
AW B FIRE FET TG AR I
gX a<g ¥ Fgrar 371 J1fed 1 =S ary
g A gERT g@ gfaur &7 9 g
e @ T Jifed | e fa AT,
d g8 79 e a7 = g
Hq AT 3 @A &Y T §, A ey
F qUA qGT TF AE § T FHATY &Y
T3 gt @ =nfgd | § 39 § Haw
q, 9y, v AT E R A sE
g g fHew @ @ dumw A
gET=gl iR, W W AR g g
FAATY g 3f6: A oW aF | [ IR
HI T @ 7 g & g ag faer
AT E | T AR & g § F 9 7%
& § 41 WX AW FY gar Ge7 A gy,
W9 aF gaT § = AR 5w & wfy
NI AE &N 99 qF 39 A & faw
FY & gRM | W) faw I 1 e
7Er & fF g 9T seai & =
HY ST ET § T8 GO | T GF7 FAR
g a9 § T & TG o1 G T A
W WA &, mias Fr wiew @ §
1T gad 9@ F gL 0F FW T fd
W & | S HEI G AT T OERE §Y
straT & f Sy sl gk few & fear
F & » foF 8 | Iy & qar
foreror TTfe ST AED &< AT |
W A FHAT F1 39 A & fo
ey 7 faern at g e a<g & oAy
uftwfrit agr o & ¢ gafad § 4R
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[ aic q10 TroTta]
Miaar d@agaramearf g &
¥ 3@ a@ # wF qwfeaa @ @
I |

=Y | G =77 TV AT Y AR
g fr ¢ foaee dare w1 off o fie 5m
g FH FOU AR Tg FH G0 S,
Aifrr 7@ FOT,  qEr TH AE

=t qio ATo et : ag a1 S
F F T FH

N wutwE K[ qg 9T A
WR A F Gy FY AT AR W
7T I qF ENfET ae § F I Ay
AT ER

s qof ATo AN : TFT @
SN FTH AT FT FAT ST IATE |

o T&qo oo TR (WH%)
Srfees qdew g &Y 7E) Iifed |

st qio RTo TIRWIS : Y gf, S*
M gga 79 €w1 & =ifed

o TAATY AR 37 (787 T277)
T HIYHT HIAT I8 & fF MW@ %
AT, wfer % ) R SR & aifad

it qio Avo TS : foramT A=A
T F g IA9T &) S FEW AL |
T ST AN A FGAAT ST @ R
B T A AT F G Fy
it ¥ ) @ wtfed g A g L

o swaY War g - WOE
uv § farawt azan |

st afo ATo TEWIN : T FT I
IR & A1 4R 97 { HTHT 2 G £ |
AT B Tt wgw i €, 7 arfer-

1
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HT 3 ¥ FrEET FAT ST § AR
g T FAATRAT FT T Q@1 § A
F9 T FF TF(AE T 2T 8 1 3007 gAR
W feam awwere St 7 faan w=ar
geae amy oo« 7 it €1 a9 aw
s § o agt ax T g @ € T
ZHTr 3T oft et & 5 e aw wraa &
F oS fEgars Fr8 ata AG1 FgAr TG
g afes q@ g@ AT g o AT W
fawr #v gafasa Fxdrd | guaamafe
TEIEY, ¥ HTGY ag TrEHAT FIAT AT
fos gaTX w¥q FAATCAT A1 fEror £
1% gfn gl et 8, 9% e adi
faeran g arfF & ooy ufwlzar aqr
qH | 9 o9 g 97 gq g A
=fgd |

T FOE A R FE oA
FaaQ o o Fr ofiefade, fafa-
T AT TATF & \ (A UF qde AqH
qr <t fF mgave ¥ wgr A WK aaw
AT FAT € ot ) o adl E gl -
T T T &l & AT HALTCAT AT
T B | TR AT fgEEs R F
sutaY A faeett 4 § | FAwar, aTW_E
AR I T § AR A F
WA E | AT ST AT A gE W
feut #ifs w°% agr & aga & A%
feeel 7 § ) SURIGT WS FARTD A
freelt F § & 3301 agana, {garaa w3
AR Teq F § AR IAdT graa a8
09 2 1 gateg ge-fauEr X 91
ug frdrs aei wegm foRam 1 o ER
FE Y T AT o aga gl §)
UG A WHEAET F @S § AR 6
FATE | ZT A § | T qF AT I
g, % O g fR g awar 7 d=v g
Tafad & ortaat § fF st AT
g, VY & 1 ¥ AGH qTHA TF AFATAT
v Y I Fg @I AT | A g E fw
AT AT IE e wrey FeT off g%
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fezv 1 v 3T waage § sy et
5T | 9 AT F 1S FHiATT F TR
§ T 9t | agi ¥ Iuwy feww fafrdt
¥ ¥l w7 qwe fya od, afEw
g WA T FRC § AR g8 wIF
T AR Ag g g v | ag xufad
g1 it e e  aga F
FAT 9gaT § | Tuld 9T §°9 @9
g =vfed ) daw fafaeex @ e
g arqw € fr fopaw Siafees 9329 §,
frat  ITHT @rAa @qq @ 1 TR
St yg woen feut f5 & 7 wEw
I R F AL IEA §F AR
FIX SYT ¥ qdar four | wWa @
fufieee & 1 gw @0 w1 MO S
forma @ 1 gA $Fw O3 g faed
atfed fa oiq wdafai & fod Fav
@A T ug Tz @ A1 F g
Y99 F  wRe § e ge
s g

it mfag st ag faem € ar =%
@Jgr ¢

=Y qio FTo TR : I W TAT |
ST erieaT dra el e IR g1 farae-
AHT T AT E ) A9 TE 7 G20
g4, 93 G §, safad e vdTi S
T AT AIAH GO 1 AT AT AT A
F@ &, N 5= ®ta 7 &1 iar §, Jawr
I9 AW W awed grat g 1 oswa
HraT woarare St Y aga BT Ax A 4
g & 1 iod A qdr weglady 4
AT AW § A FET Feqfaet $ anq
g aew g ) g Pk ga w7 g
A afi T fr e A § 9
gfe agaTET 2 |

o wARE 95T g FAA AT
CAN

At qio Afo UR AKX FZ FIA
aradt &, FTA FlaEa A€ AW S
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g Afgd | A 72 FE W AT R a®
TEATF FTH FTT AT FIX T AT A
qAEed F A FHANAT HT AT FY
ITHT AFTAT T ; AT HATIHT U ITE
gafad aawr § i gn =vgd § f o
FEIT T AT S JG SARTF q32
foern gitee & s 1 g = aF
& IAHT GFATY T ¢, T TF HIS A
HEWY  IAFI ToATY FIAT § a9 9F
ITHT 5y 9q9 I G UEATY FAT
g gar fafreex arga 7 qamr 8
B3 FFAECA FI ST 30, ¥o Fo foaran
€, 9% 9ga A5G | AT G Aqre A
qfgd fr 4 fram erar W E 7w A
AT THT IFT Yo To TFMT 8 § 7

ot warafag |fgrw (S sdw)
T &Y T HAX I H Fargh |

&t qfo ato TN : § I 30
Fo WEMT AT § WX @T 14T |1 §
A 9F AR A ASET A 9137 6@y
AT AT AT Fa AHT GIAT a9
18 agidl faaga wfeq adf faard
T |

sit SR ATTEw /Y (I ) ¢
Y qA TF a1q 99137 | OF Hg
qi= G I FIH FLAT g AT a7 Aoy
g s g3y #F Al 7 (A
TR R M GH W AN
dt e gt Yo o IuEr fyeEr
ifea, fee a8 S@ i@ WHY any
TR &Y 919 &: 90 § FTHT ATHT HTEY
g2 FIHFATE 7

= dic AVo | : FHIfey &
faw wmar § 1« W e SwarEd fE

© fra o ¥ ug o fua § amaraifad

{
i
|

% wfaf<ad o3 e 94 7 *19 $@r
¥, A ERAT FT1 A1 | A STl
FY ATTA WTT L AT 79 QAT Rt Ay
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[+ 7t a1 T
8 fr Fad awT a3 sy 3 §, Frat
ITHT JICATE & | 48 BAET T fopre
gx faer 7 & 1 snft & wEdi| agw w1
LA |

st ITxafy sy faq & a0 A
TIFT TUIT AT 7

=it qio 7o TTAHIT FLT TRT TG
gfrgrammi Ffaa g3aF3FA7 &
AT g T AN MIT Ham@m g
AT 7T ATV LA AT T A
qIgaT 98 @ AR A FRd & fF
Fax <o | g wTSr ST I W
P73 | 98 F1E GF F19 & WA 7 v
g7, @ o9 Su% fAF ¢R, {¥ oA A
oy & | A S Y qowg ¥ fd
. RGN BT AT A WT @ W FaT § |
YT # et & (97 ¢ qrar 247 qgar
AT I[N

g® WA A aqey  @uig F 91
FE?

st afo o TW NW: AT W feedy
2 ag #x¢ afen fg=dr =& & 1 sufad
ST 5CF GHAT F7 FIT FI1A7 |

Magaad e sg W fe
QT THg A7 AT § T SIAfees qde
ferersir e €T | 4a OF SET I
¥ & 9T FY GUI &T 95 av qea
@rE ) W wnafag NA N 3 73
swiefiey gage fad & &% fv swar
SYA & s Y a7l 9T 9gIet F ma §
aifs & 97 sftal &Y S @, 7t 9%
1z W | FT 9%, §9 91 w5 99,
mifar s ¥R | STy fafwed ¥
s Wl fom sa = wsar &
g1 ararErd a1 fam g fie @ agt
T17 O | OF o FwE AWl A F
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feary =Faare it 7 W sga weay
v fean | ot Srafig anfug afee O
7 T 93 s aTa FET | IR £g A
Hr qd | g AT 7 Fg 7 Tg A9 av
RIEE | wiwdg o1 T A1 aga vy
FTFAT IO NG AARAE F 8T &
g3 § Sifes wde § zdifed fady
g g, 4 av fadm a4t ar 1 7 uw
FTT AATTHT TH1 97 |

Mr. DEPUTY CHAIRMAN: America
is far away. Don’t go to America.

s qfo To TW AX : A Al
are @Y & 1 At agh wwier g w9 anr
@Y &, % g v 9z § forrey gl
we ffor @538, a9 & gt iy
AT & | THFT UF 92 | OF ST Frerw
g 13 gt dlex 9T w1 § AR
TEH F 4T @S WA & | T dF FIS
WS G AL § TF qF T g AT
ory & AR age dr@s ®WA &1 I
FT HEH GoAA & 1T T ALY § A
UF €2 T UF ST A 59 § | 78 § AT
g f aafem F g d@ @7

= AFA ¥R ;9 F b oA
ma ?

oft qfo Aro W Nw: gAR fod
AT a7 FSY g, AR a5t ¥ R 0
g T 3 F VAT § M AW )
FATT 7g @ g fw g & ol ud-
T a1 gt igd )

st wXo e Ao fag (fagre)
o7 q FIEE UIE ATET, 9T | &AMl
1 59 91 9% g § fw gfewal &Y
AW ST T § | 98 g AN A
Faizd FT 9F |

“ oft ate Ato T WIS : gl
AT T I BT T F AT G !
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§ agh & Arhg #Y g aar @E |
QU & HITRA] 31 oforw gioter g=
& e od Srafew ydew & gram f
HsE g | 3 HIRT YT HIA § AR F1T
w3 qifvg =& 1T & | ugh grog g 8
fa s fredt § WiT awdr § i ot
I F AT | ST AT F
@ AW BT WA F1, & F Aqa-
1T {100 &Y 1dT & AT F THHY At
g1 aging & fw 9 T HEE w1 §, WX
QAT Wiex ¥ foid atw  wqA A
EIEE FT SATHI w6 @il T8 ar 98
78 T § 1 ugt uy & fw uiw fase o
€1 ST & AT AT ST QF |F AT
g 109 FfwgasT gEdmrgd

& Jo .0 AIT (Tﬂi) D HIHI
ST 1 A g 7

st qto #ro T WIW: forer AWl &
qTE T AT FH FQ & T g
St wigar @wr o] & & ag farg and
§ 1 wg A9 § il wTw Q¥ 9AAT
%01 9SAT , AT AN IE T WA
& TNty Ay A e R

st U geort 7Y ¢ g FY WA
i formn fo oied s 2T 8 1 gL UE
T 7 AT FIHT LS AW E | FqT
g% OTe T Y g ? wowr A g fw
wg forart qamars g1t & Sal & FeK
Y &y &, 9aa AT arfwant wd T 1
qT-, 9Ty THY T WY g S "I Al
I & ford are a1y a9 a5y ©F
g fo wlegard & o @@ wd
g

5t qto qTo WA : & FF
N ag N § | 7 ag 7% Fgar fr
arlr St g g AT E T FIRE
gz W WM ATRHT A § | FE IFR
# FEAG ) qATIH A | AT AT
aF FgA B! IAAT HSR W IITF |
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A &g AT Tar § i FESZIAT R
ag taard -

“JUSTICE, social, economic and
political;

LIBERTY of thought, expression,
belief, faith and worship;

EQUALITY of status and of oppor-

tunity; and to promote among
them all.”

R & r& wfee ¥ & faar @

ot wwe Fowan (WS ) wgl
faarg ?

=t qi qro AT : I JET
qaTan g | wieid w3 A faard

“43. The State shall endeavour to
secure, by suitable legislation or
economic organisa‘ion or in any
other way, to all workers, agri-
cultural, industrial or otherwise,
work, a living wage, conditions of
work ensuring a decent standard of
life and full enjoyment of leisure
and social and cultural opportunities
and. in particular, the State shall
endeavour to promote cottage indus-
tries on an individual or co-opera-
tive basis in rural areas.”

R miewa ¥s § 7 AR
FWIH IR T § 9% 97 FIIE
FET F AT W73 F ag faar g

“46. The State shall promote with
special care the educational and
economic interests of the weaker
sections of the people, and, in parti-
cular, of the Scheduled Castes and
the Scheduled Tribes, and shall

protect them from social injustice
and all forms of exploitation.”

YS9 Aglea, a3l grdar ag
g & sRdTraT §  agq e O
fordY § e 77 agT 3@ & 5wy
& $ a1 W 77 TIT 3T ATAT qgAT
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[5t qto ar. Tt
& 1 g wrw fufeee Age ot AR
gl ifg wdAa & e “uw fra,
oF faum, oF 90" #7 § AfeT e
' ¥F STAT ATAT 9RT & 1 4R AZ 3@
@A gsar § | fafeex @med q
| feard @fea & wrdar #ar
argar § e 99 wiw 34w gae, Wew
uqe, gefegaa ferqza uwe, vy
firad wre § SaF Aarfas g7 AW
& fad s Qe wifed | @I S
- T g Sa fag Ao T g faar
3 T AR AT T g ) A A
W fear 9 9 & ATY 9@ FX AT
w1 TN T3¢ § AfFT a8 gg ardar §
o T faer & T qXHIT HY G AT
=fg@

o A AT TR AT
AN whAzqaa w0 wiefva o7 ag
T 9% 14 | g mfefrw ¥R gWr
wrfed, Y3 |

it qto ato Tl ;. ATT AT WAT-
fedr g, =T AR T AT FTVE
TYHT To GTo Wi F AT MNfEA |

ag wgr mr g f ¥ At Yo
FHE AT § | Fg ¥ wrefagt A F9
7 FH | gAIR dax ey §
T s ¢ wefudi FAOE§ |
W Y T Yo wrehr @ faaq fr
qF YHFR F 3T I H €1 AR ITH
TR T agTE Wy

9 a1F 4% faiw T gf § dfew
7g faw oF Qe ¥t gfe § A
g A gy ARGIvagmg

it g WT . 9 #)F AT ST
7’

ot Gt Mo croritE © HF fir @R
aarer fagriy o ofr 4 st 7@ faer s
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| ar fadm fear 0wy @ oHER 99

Tz T § | THAS F1 faw o
T A EGT 0 AgE Ay Sl
d7 #¢7 & fod gardy @7 o F ar
FifF g1 faer wrn Trfgd qafaad
T 99T 47 FU | FCAT I H
g E, WARETH FE ! AW
F AW Y AT S2F § IR TF A,
FH A ITR A I GFT & | HATCF
a§ g, qd A FOTE F7 ARF W
T TR § ARET AT FAIT &
e & A€ fF qF S T #18 /R
F fae IRF a1 Y FL A A FATE !

ARG ardT & PR g A=A ag
gT § | W HTIHI 9% FR Favar § |
@ Hfaard -

*“StaTUus AND CONDITIONS OF EMPLOY-
MENT OF DOMESTIC WORKER

! In accordance with a resolution
| adopted by the International Labour
Conference at its 31st Session (31R.
P. 545 and 546), the Governing
Body decided at its 112th Session
to convene a meeting of experts on
the status and conditions of employ-
ment of domestic workers (1126.
B.). The experts met in Geneva
from 2 to 6 July, 1951 and adopted
a number of considerations and
recommendations embodying stand-
" ards of social policy.”

WA q@ham agd + #% O
Tad fawl 7€ § 1‘Conditions  of Life
and Employment.’ F QO3
i Sfarg 98 7@ s g
R

| “A. Hours oF WoRK. REST BREAKS
' AND Hovipays
(1) The experts considered it of

vital importance that standards in
relation to working hours, rest breaks
[’ and annual holidays should be estab-
lished and that dJdomestic workers
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should be safeguarded from excessive
hours of employment.

(2) Such standards should be in
line with the general practice of each
country or other workers and allow
for flexibility in order to take into
account varying national condiiions
and customs and individual household
eircumstances.

(3) They should ensure—

(a) a limitation of the daily hours
of work by determining the total
amount of hours to be worked
daily or over a longer period or by
other suitable methods;

(b) adequate rest breaks, iaclud-
ing meal breaks during the day;

(c) a continuous period of rest
during the night adequate to ensure
the health of the worker;”

qRE FAY §EH ag foan § -

“(d) a limitation of overtime
work by granting a compensatory
time off or extra payments and or
by determining a maximum amount
of permissible overtime in a speci-
fied period.”

51 IFX F AT qw Mzm §
e gt 933 & fol oW agi )
gg @ Boarding end Lodging’. & ar?

q faarg & #ar @ afed | e
Protection of Young Domestic
Workers’  #at § a3 fa@ TN § :

“(1) As regards the age of
admission to domestic work, the
experts concluded that the mini-
mum age de*ermined for this
occupation should be the same
as the prevalent age of admission
to other non-industrial employ-
ments and that it should in no case
be lower than the compulsory
school-leaving age.

(2) They considered that in view
of the need of young persons for
rest, further education and recrea-
tion, the hours of work of young
domestic workers, up to the eighteen

[ 18 DEC. 1959 ]

(Conditions of Employ-
ment) Bill, 1959
years of age, should be shorter than
those of adult domestic workers.
The experts were unanimous in sug-
gesting that overtime work should
be absolutely prohibited to young

domestic workers.

3122

(3) They agreed that young wor-
kerg should not be employed on
work which is not suitable to their
age and state of development,

(4) They agreed further that
young domestic workers should not
be employed at night.

(5) They suggested that young
domestic workers should be entitled
to holidays with pay, in accordance
with the standard applied to young
wage earners in general.”

& § Mo I8 IaATaT Agarg F
s ag W faarg .

“The experts Dbelieved that
various methods could be used as
appropriate to national conditions
for determining standards concern-
ing conditions of life and employ-
ment of domestic workers, includ-

ing—"~
(a) legal provisions covering
all workers;
(b) special legal provisions

applicable to domestic workers;
(¢) model contracts;

(d) collective agreements;

(e) action under public
authority such as that of the
National Institute of House

workers in the United Kingdom.”

ar 39 F W 99 FX Avbawe e
® a1 7 ag7 ¢ gy weer O, Teg
gagg &3 W@ g1 gRR A9 fiieey
#37q 7 3 7T 1 g0 |

“The experts recognised that voca-
tional training for domes‘ic work
should be considered on a par with

vocational training for other occupa-
tions, and they considered that there
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[ qfo aToTawIa]

was a need for schemes or instruc-
tion of a theoretical and practical
nature leading to official recognised
certificates.

They recognised that such train-
ing is organised both under systems
of vocational schools or centres and
under systems of apprenticeship.

They emphasised that such train-
ing should be Dby appropriate
methods, and they recognised that
difficulties of control exist in a sys-
tem of apprenticeship for domestic
work. They therefore requested that
this question should be examined
turther.

They proposed that, in addition to
basic training, opportunities should
be provided for complementary
training, for persons already in em-
ployment and that their qualifi-
cations should be officially recog-
nised by diplomas or certificates.

They suggested that opportunities
should be provided for specialised
training leading to officially recog-
nised diplomas or certificates,

They recognised the need for super-
vision of private schoals, particularly
in respect of the standard and qualily
of the training given.”

99 gATafy AgEw, av god sadr
AN EE I E Gk Suker £
T gL T X FA T Faw
fergeara ergra, AT agT o g q §
frrem & ) 3@ o Fr o5t w7 AR qrw
T8 7 § gfag IJrwwafr waay,
FF ATT T ATTHT AN AT AT §
gifeew ad-zq & IR § gl
AT 31, 0 &, TIT I°F A%
o qHT F ad fadr a8 § ) grey
fam =1 &9 v gl fawr wr fady
e ) AW ATIMG ATOUT 7
Coc il

ment) Bill, 1959
Improvirg lot of Domes-  Hindustan

tic Servants Times, 8.2.59,
Domestic Workers’ Ser-  Hindustan
vice Torms Times, 17.3.59
and also uf
20.3.59.

House Servapts may g°t Hindustan
holidays and leave with  Times, 30.4.59
pay

Domestic  Servants— Statesman,

Editorial comment 2.3.59.
Domestic Workers’ Hi: dustan
Employmeunt Standard,
7 8.59.

-

F wmoR a9 F FE W &
FedTa FARA N F gezia AT
srgaT F 1 & wr mmewn i fRae |
Faar 7 =Tear § £ e B &A1 7
7w fagg ox FREqET T § ) 7 99
wy 741 §, 73 @1 & wrow| fraR @
LT FqATAT |

Sart SONUSING DHANSING
PATIL: You cannot hurry.

Let us hear that.

ot qio ATo TWWIA : oY TeAT |
irEw and & Ay O forig N
FY eqaedr § 48 39 9FR § ¢

“Sickness Insurance (Domestic
Workers) Act No. 35, to extend
health care insurance to workers

employed on family domestic ser-
vices.”

qIeT A FE & 5 gui &M 7 WY
TR W& 19 Fgag wQ g q
AR A Arera a1 @ g, At
S gA 1@ Agd & a9 Sond 99
STAT § 1 Harar GSIA &1 aid |
HrIET gqran g -

“Contracts of Employment, etc.
An Ordinance to amend the Em-
ployment Ordinance 1955, No. 43 of
1956. Assented to on 11th Decem-
ber, 1956—‘Domestic Servant’ added

to the definition of an employee on
contract.”
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o9 § ATOH| qIT § 5 oared 7§ 9A-
fezm af T & AL 797 .5€A7 § |
IUENTRT A, AL T 9T A4 § AR
A AT F AT AGT FeR FIA G
AT § /IE Aize a1 a7t @F §
AIFAY 7 93w I wATT F T

“Temporary Act of 3rd Decem-
ber, 1948 respecting the conditions
of employment of domestics as
amended by Act of 23rd November,
1959.”

53 AT 3T R o WHo TR Ao &
AT T FaT

Labour Policy in the U.S.S.R. (1917-
1928) by Margaret Dewar.

Decree No. 161—31st August 1920.

(Interruptions.)

T Z4T F A | T 93T T8GR
| g SAH a1 7 Frar form o 47 )

Life and Work in Medieval Europe
(fifth to fifteenth centuries).

TACETT A F WA TF IS TR
FT gATATF

“The class of domestic and farm
servants also grew in numbers;
hired by the month or year, they
enjoyed more stable conditions and
were protected from unemployment
and from the rise in price of the
necessities of life, since they were
lodged, fed and clothed; but domes-
tic service in those days, although
based upon freedom of contract.
was exceedingly restricted by the
au‘horitarian traditions of the past.
which obliged the servant to remain
in his place until he had obtained
permission to leave and which even
conferred upon the master the right
of corporal punishment.”

IJURATIRT ST, TIR THoTar A W
&, St i F aqerar wmear g |
smazdfd feelt & wma gfem

ment) Bill, 1959
fafees ad T 2qaT TTATTEHHTY
qAT & I Al feqw i 9w A
faarg :

“Since long our popular Govern-
ment has been deceiving us

Our Demands:

1, Maximum working hours
should be 8 hours a day.

2. There should be weekly holi-
days.

3. At the time of illness, free
medical treatment should be
gwen with pay.

4. Provision for Servants quar-
ters.

6. One month’s notice prior to ter-
mination of service or in lieu
one month’s salary.

8. One month’s annual leave with
pay.

7. Holidays during festivals with
pay.

8. At the time of transfer, both
ways railway fare should be
given along with pay prior to
termination of service in
outstations.

9, Pavment of salary on the first
day of each month.

10. Bonus according to service dur-
ing the year.

11. Aged and under-age servanfs
should not be given hard
work beyond their capacity.

12. Maternity protection.”

Mr. DEPUTY CHAIRMAN: It i
time, Mr. Rajabhoj.

Serr BHUPESH GUPTA  (West
Bengal): He can continue in the next
session.

Mr, DEPUTY CHAIRMAN: What
are you going to do with the Bill?
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S qio Ao THAAW : A4 {4

weq Ag) AT |

Mgr. DEPUTY CHAIRMAN: You
have already taken one hour.

&Y qio Ao T HYor : HAT THTS
2T HIT 1T |

Mr. DEPUTY CHAIRMAN: You
finish it now. Tell me what you are
going to do with the Bill ultimately?

Sar1 R, P, N, SINHA: Next Session
(Interruptions.)

ot qfo ATo AN : I grod
W ESF R AT AR F A F AT
AT SULT FEAC°

Mr. DEPUTY CHAIRMAN: Al
right. There are two messages.

MESSAGES FROM THE LOK SABHA

I. Tee MINERAL OILS (ADDITIONAL
Duties oF Excise AnNp CusToms)
AMENDMENT BILi, 1959

II, TERE MaRRED WOMEN’S PROPERTY
(ExTENSION) BILL, 1959

SECRETARY: Sir, I have to report
to the House the following messages
received from the Lok Sabha, signed
by the Secretary of the Lok Sabha:—

I

“In accordance with the provi-
glons of Rule 96 of the Rules of

[ RAJYA SABHA ]

Lok Sabha 3128
Procedure and Conduct of Business
in Lok Sabha, I am directed to
enclose herewith a copy of the
Mineral Oils (Additional Duties of
Excise and Customs) Amendment
Bill, 1959, as passed by Lok Sabha
at its sitting held on the 18th
December, 1959.

The Speaker has certified that
this Bill is a Money Bill within the
meaning of article 110 of the Con-
stitution of India.”

II

“In accordance with the provi-
siong of rule 120 of the Rules of
Procedure and Conduct of Business
in Lok Sabha, I am directed to in-
form you that Lok Sabha, at its
sitting held on the 18th December,
1959, agreed without any amend-
ment to the Married Women's Pro-
perty (Extension) Bill, 1959, which
was passed by Rajya Sabha at its
sitting held on the 30th November,
1959.”

Sir, I lay the Mineral Oilg (Addi-
tional Duties of Excise and Customs)
Amendment Bill 1959, on the Table.

Mr. DEPUTY CHAIRMAN: The
House stands adjourned till 11-00 a.m
on Monday. ’

The House then adjourned
at five of the clock till eleven
of the clock on Monday, the
21st December, 1959,



