
¯Ö¸ü×´Ö¿Ö®Ö ¤êü®Öß “ÖÖ×Æü‹, “ÖÖÆêü ¾ÖÆü ²Öß•Öê¯Öß ÛúÖ ÆüÖê µÖÖ ÛúÖÓÝÖÏêÃÖ ÛúÖ ÆüÖê… »Öê×Ûú®Ö ˆ®ÖÛúß ²ÖÖŸÖ µÖÆü £Öß

×Ûú ¾ÖÆüÖÓ ‡®Ö¾ÖÖµÖ¸êü®Ö´Öë™ü Ûúß ¯ÖÏÖò²»Ö´Ö £Öß… ¾ÖÆüÖÓ ÜÖ¤üÖ®Ö ´Öë ×•ÖŸÖ®ÖÖ ®Öß“Öê •ÖÖ‹Ó, ¾ÖÆüÖÓ ²ÖÆãüŸÖ •µÖÖ¤üÖ

ÛúÖêµÖ»ÖÖ ×´Ö»ÖŸÖÖ £ÖÖ… ´Öï †Ö¯ÖÛúÖê †Öî¸ü ÃÖÖÆæü •Öß ÛúÖê ²ÖŸÖÖ®ÖÖ “ÖÖÆæÓüÝÖÖ ×Ûú ›üÖ. ´Ö®Ö´ÖÖêÆü®Ö ØÃÖÆü •Öß ®Öê

‹Ûú ÝÖÏã¯Ö †Öò±ú ×´Ö×®ÖÃ™üÃÖÔ Ûúß Ûú´Öê™üß ²Ö®ÖÖ‡Ô †Öî¸ü ˆÃÖ ÝÖÏã¯Ö †Öò±ú ×´Ö×®ÖÃ™üÃÖÔ Ûúß Ûú´Öê™üß ®Öê 8 ×¤ü®Ö

¯ÖÆü»Öê ×®ÖÞÖÔµÖ »Öê ×»ÖµÖÖ Æîü ×Ûú ®ÖÖò£ÖÔ ÛúÞÖÔ¯Öã¸üÖ ´Öë ¯ÖÖò¾Ö¸ü ¯ÖÏÖê•ÖêŒ™ü ÆüÖêÝÖÖ †Öî¸ü µÖÆü ˆÃÖ ŸÖ¸üÆü ÛúÖ

ÆüÖêÝÖÖ, ×•ÖÃÖ ŸÖ¸üÆü ˆ®ÆüÖë®Öê Ûú»¯Ö®ÖÖ Ûúß £Öß… ˆÃÖ ¾ÖŒŸÖ Æü´Ö®Öê ®ÖÆüà ¤êüÜÖÖ ×Ûú ¾Öê ŸÖÖê ³ÖÖ¸üŸÖßµÖ •Ö®ÖŸÖÖ

¯ÖÖ™üá Ûêú ¯ÖÏ¬ÖÖ®Ö´ÖÓ¡Öß £Öê, Æü´Ö ‡ÃÖê ŒµÖÖë ¤êü ¤ëü, ‡ÃÖê Ûïú×ÃÖ»Ö Ûú¸ü ¤ëü… ‹êÃÖÖ ®ÖÆüà ÆüÖê ÃÖÛúŸÖÖ… ´Öê¸êü

ÛúÆü®Öê ÛúÖ ´ÖŸÖ»Ö²Ö µÖÆü Æîü ×Ûú ¤êü¿Ö Ûêú ›êü¾Ö»Ö¯Ö´Öë™ü Ûêú •ÖÖê ÃÖ¾ÖÖ»Ö ÆüÖêŸÖê Æïü, ˆ®Ö´Öë ¯ÖÖ™üá Ûúß ²ÖÖŸÖ

®ÖÆüà »ÖÖ®Öß “ÖÖ×Æü‹, “ÖÖÆêü ³ÖÖ¸üŸÖßµÖ •Ö®ÖŸÖÖ ¯ÖÖ™üá ÆüÖê, •Öê‹´Ö‹´Ö ÆüÖê, “ÖÖÆêü †Öî¸ü ¤æüÃÖ¸üß ÆüÖë… ‘Ö™ü®ÖÖ ÆüÖê

ÝÖ‡Ô, ŸÖÖê ÆüÖê ÝÖ‡Ô… µÖÆüÖÓ †³Öß ÛúÖÓÝÖÏêÃÖ Ûúß ÃÖ¸üÛúÖ¸ü Æîü, ´Öï ‹êÃÖÖ ®ÖÆüà ²ÖÖê»ÖŸÖÖ ÆæÓü… ÝÖ¾Ö®ÖÔ¸ü ÃÖÖÆü²Ö ®Öê

3 ×¤ü®Ö ¯ÖÏµÖÖÃÖ ×ÛúµÖÖ ×Ûú µÖÆüÖÓ 356 ®ÖÆüà »ÖÝÖê… ˆ®ÆüÖë®Öê ÃÖ²ÖÛúÖê ²Öã»ÖÖµÖÖ… ÛúÖÓÝÖÏêÃÖ ®Öê µÖÆü ÛúÆüÖ ×Ûú

Æü´Ö ÃÖ¸üÛúÖ¸ü ®ÖÆüà ²Ö®ÖÖ ÃÖÛúŸÖê… Æü´ÖÖ¸êü ¯ÖÖÃÖ ²Ö›Ìüß ÃÖÓÜµÖÖ £Öß, »Öê×Ûú®Ö Æü´Ö ÃÖ¢ÖÖ Ûêú ¯Öß”êû ®ÖÆüà ³ÖÖÝÖê…

Æü´Ö®Öê ÃÖ¢ÖÖ ”ûÖê›Ìü ¤üß †Öî¸ü ÛúÆü ×¤üµÖÖ ×Ûú Æü´Ö ÃÖ¸üÛúÖ¸ü ®ÖÆüà ²Ö®ÖÖ ÃÖÛúŸÖê… †³Öß ³Öß ¾ÖÆüÖÓ ÃÖÃ¯Öë›êü›ü

‹×®Ö´Öê¿Ö®Ö Æîü… µÖÖ¤ü¾Ö •Öß, †Ö¯Ö ÛúÆü ¸üÆêü £Öê ×Ûú ¾ÖÆüÖÓ »ÖÖêÝÖ ´ÖÖÓÝÖ ¸üÆêü Æïü, Ã™æü›ïü™ËüÃÖ ´ÖÖÓÝÖ ¸üÆêü Æïü,

ÃÖ²Ö ´ÖÖÓÝÖ ¸üÆêü Æïü… †Ö¯ÖÛúÖê ÛúÖî®Ö ¸üÖêÛú ¸üÆüÖ Æîü? †Ö¯Ö †³Öß ³Öß Œ»Öê´Ö Ûú¸ü ÃÖÛúŸÖê Æïü… •ÖîÃÖÖ ¯ÖÆü»Öê

Æãü†Ö £ÖÖ ×Ûú 3 ´ÖÆüß®Öê ´Öë ÃÖÃ¯Öë›êü›ü ‹×®Ö´Öê¿Ö®Ö Æü™üÖ ×¤üµÖÖ ÝÖµÖÖ, ¾ÖîÃÖÖ ÆüÖê ÃÖÛúŸÖÖ Æîü… »Öê×Ûú®Ö ˆÃÖ´Öë

×•ÖÃÖ ŸÖ¸üÆü ÃÖ¸üÛúÖ¸ü “Ö»ÖÖ®Öê Ûúß †Öî¸ü »ÖÖêÝÖÖë ÛúÖê ÃÖÖ£Ö »ÖêÛú¸ü “Ö»Ö®Öê Ûúß ×¾Ö»Ö “ÖÖ×Æü‹, ¾ÖÆü ¸üÆü®Öß

“ÖÖ×Æü‹… ...(¾µÖ¾Ö¬ÖÖ®Ö)...

ÃÖ³ÖÖ¯Ö×ŸÖ ´ÖÆüÖê¤üµÖ, ´Öã—Öê ‡ÃÖ ²ÖÖŸÖ Ûúß ÜÖã¿Öß Æîü ×Ûú ‡ÃÖ ²ÖÆüÖ®Öê †Ö¯Ö ÃÖ²ÖÛúÖê ¾ÖÆüÖÓ Ûêú

›êü¾Ö»Ö¯Ö´Öë™ü Ûêú ²ÖÖ¸êü ´Öë ²ÖÖê»Ö®Öê ÛúÖ ´ÖÖîÛúÖ ×´Ö»ÖÖ… Æü´Ö †Ö¯ÖÛúÖê —ÖÖ¸üÜÖÓ›ü Ûêú ²ÖÖ¸êü ´Öë †ÖÀ¾ÖÃŸÖ Ûú¸üŸÖê

Æïü, ¾ÖÆüÖÓ •ÖÖê ³Öß ¯ÖÖ™üá•ÖÌ ÆüÖë, •ÖÖê ³Öß ¾ÖÆüÖÓ Ûêú ¸üÆü®Öê ¾ÖÖ»Öê ÆüÖë, ×Ûú ¾ÖÆüÖÓ ÃÖã×¾Ö¬ÖÖ ¤êü®Öê Ûêú ×»Ö‹, ¾ÖÆüÖÓ

Ûêú ›êü¾Ö»Ö¯Ö´Öë™ü Ûêú ×»Ö‹ Æü´Ö ¯Öæ¸üÖ ¯ÖÏµÖÖÃÖ Ûú¸üŸÖê ¸üÆëüÝÖê… ‡ÃÖ×»Ö‹ ´Öê¸üÖ †Ö¯ÖÃÖê †ÖÝÖÏÆü Æîü ×Ûú Æü´Ö •ÖÖê

×¸ü•ÖÖê»Öã¿Ö®Ö »ÖÖ‹ Æïü, †Ö¯Ö ˆÃÖ ×¸ü•ÖÖê»Öã¿Ö®Ö ÛúÖê ´ÖÖ®µÖ Ûú¸ü ¤üß×•Ö‹…

MR. CHAIRMAN: I shall now put the Resolution to vote. The question is:

"That this House approves the Proclamation issued by the

President on the 18th January, 2013 under article 356(1) of

the Constitution in relation to the State of Jharkhand."

The motion was adopted.

____________
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GOVERNMENT BILL

The Sexual Harassment of  Women at  Workplace Prevention, Prohibition and

Redressal) Bill, 2012

MR. CHAIRMAN: Okay; now, we take up the Sexual Harassment of Women

at Workplace (Prevention, Prohibition and Redressal) Bill, 2012.

´Ö×Æü»ÖÖ ‹¾ÖÓ ²ÖÖ»Ö ×¾ÖÛúÖÃÖ ´ÖÓ¡ÖÖ»ÖµÖ Ûúß ¸üÖ•µÖ ´ÖÓ¡Öß (ÁÖß´ÖŸÖß ÛéúÂÞÖÖ ŸÖß¸ü£Ö): †Ö¤ü¸üÞÖßµÖ ÃÖ³ÖÖ¯Ö×ŸÖ

•Öß, ´Öï ¯ÖÏÃŸÖÖ¾Ö Ûú¸üŸÖß ÆæÓü ×Ûú:

"´Ö×Æü»ÖÖ†Öë Ûêú ÛúÖµÖÔÃ£Ö»Ö ¯Ö¸ü »Öï×ÝÖÛú ˆŸ¯Öß›Ìü®Ö ÃÖê ÃÖÓ¸üõÖÞÖ †Öî¸ü »Öï×ÝÖÛú ˆŸ¯Öß›Ìü®Ö Ûêú

¯Ö×¸ü¾ÖÖ¤üÖë Ûêú ×®Ö¾ÖÖ¸üÞÖ ŸÖ£ÖÖ ˆÃÖÃÖê ÃÖÓ²ÖÓ×¬ÖŸÖ µÖÖ ˆÃÖÛêú †Ö®ÖãÂÖÓ×ÝÖÛú ×¾ÖÂÖµÖÖë ÛúÖ ˆ¯Ö²ÖÓ¬Ö Ûú¸ü®Öê ¾ÖÖ»Öê

×¾Ö¬ÖÖµÖÛú ¯Ö¸ü, »ÖÖêÛú ÃÖ³ÖÖ «üÖ¸üÖ ¯ÖÖ×¸üŸÖ ¹ý¯Ö ´Öë, ×¾Ö“ÖÖ¸ü ×ÛúµÖÖ •ÖÖ‹"…

ÃÖ³ÖÖ¯Ö×ŸÖ •Öß, »ÖÖêÛú ÃÖ³ÖÖ ´Öë µÖÆü ×²Ö»Ö †Öò»Ö¸êü›üß 3 ×ÃÖŸÖ´²Ö¸ü, 2012 ÛúÖê ¯ÖÖ×¸üŸÖ ×ÛúµÖÖ ÝÖµÖÖ…

‡ÃÖ ×²Ö»Ö ÛúÖ ´ÖãÜµÖ ˆ§êü¿µÖ Æîü ×Ûú ´Ö×Æü»ÖÖ†Öë ÛúÖê ˆ®ÖÛêú ÛúÖµÖÔ Ã£Ö»Ö Ûúß •ÖÝÖÆü ¯Ö¸ü ÃÖã¸ü×õÖŸÖ ´ÖÖÆüÖî»Ö

×¤üµÖÖ •ÖÖ‹ †Öî¸ü ˆ®ÖÛúÖ Sexual Harassment at Workplace ¸üÖêÛúÖ •ÖÖ‹… µÖÆü ×²Ö»Ö ‹Ûú ‹êÃÖÖ

×²Ö»Ö Æîü •ÖÖê †¯Ö®Öê †Ö¯Ö ´Öë ¯ÖÆü»Öß ²ÖÖ¸ü »ÖÖµÖÖ ÝÖµÖÖ Æîü †Öî¸ü •Ö»¤ü Æüß ÃÖ³ÖÖ Ûúß †®Öã´Ö×ŸÖ ÃÖê ‡ÃÖ

¯Ö¸ü ‹êŒ™ü ²Ö®ÖêÝÖÖ… ‡ÃÖ ×²Ö»Ö ÛúÖ ˆ§êü¿µÖ Æîü ×Ûú †¯Ö®Öê ¾ÖÛÔú ¯»ÖêÃÖ ¯Ö¸ü ´Ö×Æü»ÖÖ†Öë Ûúß †Ö•ÖÖ¤üß ÃÖã¸ü×õÖŸÖ

¸üÆü ÃÖÛêú, ¾Öê †“”ûß ŸÖ¸üÆü ÃÖê ÛúÖ´Ö Ûú¸ü ÃÖÛëú, ‡Ûú®ÖÖò×´ÖÛú»Öß ‹´Ö¯ÖÖ¾Ö›Ôü ÆüÖê ÃÖÛëú †Öî¸ü ×•ÖÃÖ ˆ§êü¿µÖ

ÛúÖê »ÖêÛú¸ü ¾Öê ÛúÖ´Ö Ûú¸ü®Öê Ûêú ×»Ö‹ †ÖŸÖß Æïü, ˆÃÖ ˆ§êü¿µÖ ÛúÖê †Ö¸üÖ´Ö ÃÖê ¯Öæ¸üÖ Ûú¸ü ÃÖÛëú…

‡ÃÖÛêú ×»Ö‹ ¯ÖÆü»Öê Indian Penal Code ´Öë ´ÖÖ¡Ö Ûãú”û ¯ÖÏÖê¾Öß•ÖÌ®ÃÖ Æüß £Öê, •ÖîÃÖê Article

354, Article 309 etc. etc., ‡ÃÖÛêú †»ÖÖ¾ÖÖ ÃÖã¯ÖÏß´Ö ÛúÖê™Ôü Ûúß Ûãú”û ÝÖÖ‡›ü »ÖÖ‡®ÃÖ £Öà, •ÖîÃÖê

Vishaka Vs. State of Rajasthan, »Öê×Ûú®Ö µÖÆü ÃÖ²Ö ×ÃÖ±Ôú organized sector ´Öë £ÖÖ,

unorganized sector ´Öë ®ÖÆüà £ÖÖ… ‡ÃÖß×»Ö‹ ‡ÃÖ ×²Ö»Ö ÛúÖê ‡ÃÖ ´ÖÓ¿ÖÖ ÃÖê »ÖÖµÖÖ ÝÖµÖÖ ×Ûú ¤êü¿Ö ³Ö¸ü

´Öë ×•ÖŸÖ®Öê ³Öß working place Æïü, “ÖÖÆêü ¾Öê organized sector ´Öë ÆüÖë µÖÖ unorganized sector

´Öë ÆüÖë, ´Ö×Æü»ÖÖ†Öë ÛúÖê ÃÖã¸ü×õÖŸÖ ´ÖÖÆüÖî»Ö ×¤üµÖÖ •ÖÖ ÃÖÛêú, ×•ÖÃÖÃÖê ¾Öê †¯Ö®ÖÖ ÛúÖ´Ö-ÛúÖ•Ö †“”ûß ŸÖ¸üÆü ÃÖê

Ûú¸ü ÃÖÛëú, †Öî¸ü Ã¾ÖŸÖÓ¡Ö ºþ¯Ö ÃÖê †¯Ö®Öß ‡Ûú®ÖÖò×´ÖÛú»Ö ×Ã£Ö×ŸÖ ÛúÖê ÃÖã¬ÖÖ¸ü ÃÖÛëú…

‡ÃÖÛêú ÃÖ´²Ö®¬Ö ´Öë Æü´ÖÖ¸üß Parliamentary Standing Committee Ûêú Ûãú”û suggestions

†Öî¸ü recommendations ³Öß £Öà, ×•Ö®ÖÃÖê Æü´Öë ²ÖÆãüŸÖ »ÖÖ³Ö ×´Ö»ÖÖ Æîü… ˆ®ÖÛúß ‹Ûú suggestion

†Öî¸ü recommendation •ÖÖê Æü´Öë ×´Ö»Öß £Öß, ¾ÖÆü µÖÆü £Öß ×Ûú ‡ÃÖ´Öë domestic workers ÛúÖê ³Öß

¸üÜÖÖ •ÖÖ‹, ‡ÃÖ×»Ö‹ ‡ÃÖ ×²Ö»Ö Ûêú †®¤ü¸ü, •ÖÖê ´Ö×Æü»ÖÖ‹Ó ‘Ö¸üÖë ´Öë ÛúÖ´Ö Ûú¸üŸÖß Æïü, ˆ®Ö domestic

workers ÛúÖê ³Öß ¸üÜÖÖ ÝÖµÖÖ Æîü… ¯ÖÆü»Öß ²ÖÖ¸ü ‡ÃÖ ŸÖ¸üÆü ÛúÖ ×²Ö»Ö †ÖµÖÖ Æîü ×Ûú Ûêú¾Ö»Ö ÃÖ¸üÛúÖ¸üß

¤ü±úŸÖ¸üÖë ´Öë ÛúÖ´Ö Ûú¸ü®Öê ¾ÖÖ»Öß ´Ö×Æü»ÖÖ‹Ó Æüß ®ÖÆüà, ²Ö×»Ûú •ÖÖê ÝÖî¸ü-ÃÖ¸üÛúÖ¸üß ÛúÖµÖÔ Ã£Ö»ÖÖë ´Öë ÛúÖ´Ö

Ûú¸üŸÖß Æïü, “ÖÖÆêü ¾Öê labour Ûêú ºþ¯Ö ´ÖÓ ÛúÆüà ÛúÖ´Ö Ûú¸üŸÖß ÆüÖë µÖÖ unorganized sector ´Öë ÛúÖ´Ö

Ûú¸üŸÖß ÆüÖë, ˆ®Ö ÃÖ²Ö ´Ö×Æü»ÖÖ†Öë ÛúÖê ‡ÃÖ´Öë ¸üÜÖÖ ÝÖµÖÖ Æîü…
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‡ÃÖ ×²Ö»Ö Ûêú Ûãú”û ´ÖÆüŸ¾Ö¯ÖæÞÖÔ ¯ÖÆü»Öã†Öë Ûêú ÃÖ´²Ö®¬Ö ´Öë ´Öï †Ö¯Ö ÃÖ²ÖÛúÖê ³Öß ²ÖŸÖÖ®ÖÖ “ÖÖÆæÓüÝÖß,

•ÖîÃÖê, as proposed under clauses 2(a) and 2(n), the Bll seeks to cover all women,

irrespective of their age, employment, status and protects them againt sexual

harassment at workplace, at all workplaces, both in public and private sector,

whether organized or unorganized.Women who are employed as well as those who

enter the workplaces as clients, customers and apprentices, students in all

educational institutions, and patients in hospitals are also sought to be covered

under this Bill.

‡ÃÖ ×²Ö»Ö Ûêú †®¤ü¸ü Ûêú¾Ö»Ö ¾ÖÛÔú ¯»ÖêÃÖ ´Öë ÛúÖ´Ö Ûú¸ü®Öê ¾ÖÖ»Öß ´Ö×Æü»ÖÖ†Öë ÛúÖê Æüß ®ÖÆüà ²Ö×»Ûú

¯ÖÏÖ‡¾Öê™ü ®ÖÚÃÖÝÖ ÆüÖê´ÃÖ µÖÖ ×ÛúÃÖß ³Öß ¯ÖÏÖ‡¾Öê™ü ¿ÖÖò¯Ö ¯Ö¸ü ÛúÖ´Ö Ûú¸ü®Öê ¾ÖÖ»Öß ´Ö×Æü»ÖÖ†Öë ÛúÖê, •ÖÆüÖÓ ¯Ö¸ü ³Öß

ÛúÖê‡Ô Ûú»ÖÖ‹Ó™ü •ÖÖŸÖê ÆüÖë, ˆ®Ö ÃÖ³Öß ÛúÖê Ûú¾Ö¸ü ×ÛúµÖÖ ÝÖµÖÖ Æîü…

¤æüÃÖ¸üÖ Æîü; the Bill under clause 19 casts a responsibility on every employer to

create an environment at every workplace which is free from sexual harassment.

‡ÃÖß ŸÖ¸üÆü ÃÖê, as proposed under clause 4, an Internal Complaints Committee is

required to be constituted at every workplace under the chairmanship of a senior

woman employee, which should comprise of a third party, NGO, etc., as well. On

receipt of a complaint, this Committee, as proposed under clause 10, facilitates

conciliation between the aggrieved woman and the respondent, if the woman prefers

such conciliation. Similarly, under Clause 26, the employer is liable to be punished if

he does not act on the recommendations or violates any other provisions of the Bill.

‡ÃÖß ŸÖ¸üÆü ÃÖê, the District Officer of every district is required, under clause 6, to

constitute a Local Complaints Committee for the unorganized sector, headed by an

eminent woman and consisting of, at least, half women members with due

representation of SCs, STs, OBCs and minority communities to look into any

complaint of sexual harassment from workplaces which employ less than 10 workers

or when the complaint is against the employer. The Committee also receives

complaints from domestic workers. This Committee, like the Internal Complaints

Committee, facilitates conciliation if any aggrieved woman so desires and so on.

²ÖÆãüŸÖ ÃÖÖ¸êü different clauses, •ÖîÃÖê- Clause 13(3)(ii), Clause 18 ‡ÃÖ´Öë ×¤ü‹ ÝÖ‹ Æïü… Œ»ÖÖò•ÖÌ

14 ´Öë Æü´Ö®Öê ¸üÜÖÖ Æîü ×Ûú, "However, malicious intention is required to be proved, and

the inability to prove the charge shall attract action against the complainant." †ÝÖ¸ü

ÛúÖê‡Ô ´Ö×Æü»ÖÖ malacious intention ÃÖê µÖÖ malafide intention ÃÖê ÛúÖê‡Ô Ûú´¯»Öê®Ö Ûú¸üŸÖß Æîü, ŸÖÖê

ˆÃÖÛêú ×»Ö‹ ³Öß £ÖÖê›Ìüß-ÃÖß ¯Ö×®Ö¿Ö´Öë™ü Æîü, »Öê×Ûú®Ö †ÝÖ¸ü ¾ÖÆü Ûú´¯»Öê®Ö Ûú¸êü ¯Ö¸ü®ŸÖã ¾ÖÆü ˆÃÖÛúÖê ¯ÖÏæ¾Ö ®Ö
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[ÁÖß´ÖŸÖß ÛéúÂÞÖÖ ŸÖß¸ü£Ö]

Ûú¸ü ÃÖÛêú, ŸÖÖê ˆÃÖÛúÖê mala fide intention ®ÖÆüà ´ÖÖ®ÖÖ •ÖÖ‹ÝÖÖ… ‡ÃÖ´Öë Æü´ÖÖ¸üÖ •ÖÖê ×Œ»ÖµÖ¸ü ™üÖ‡´Ö

×»Ö×´Ö™ü Æîü, ¾ÖÆü 90 days 'for completion of enquiry' Æîü… Œ»ÖÖò•Ö 11(4) •ÖÖê Æîü, ‡ÃÖ´Öë the

provision is, '60 days for taking action by the employer'. Then, there is the Clause

13(4). µÖê †»ÖÝÖ-†»ÖÝÖ Œ»ÖÖò•ÖÌê•Ö Æïü Clause 16, Clause 11(4), Clause 13(4), Clause 12, of

Clause 19, Clause 29 which have already been sent to Members of the House.

I think, women would be able to access justice under the provisions of the

Bill only when they are aware of the existence of such a law as well as the

mechanism available to them. To achieve this objective, responsibility has been

given under Clause 19(c) to every employer to organize workshops and awareness

programmes at regular intervals for sensitizing the employee about the provisions of

the Bill.

Similarly, under Clause 2 (b), the District Officer is required to take necessary

measures for engaging non-governmental organizations for creation of awareness on

sexual harassment and the rights of woman.

Both the Central and State Government are mandated under Clause 24 to

develop relevant IEC and training material and organize awareness programmes to

promote understanding of the public of the provisions of this Bill.

ÃÖ³ÖÖ¯Ö×ŸÖ •Öß, ´Öï †¯Öß»Ö Ûú¸ü®ÖÖ “ÖÖÆæÓüÝÖß ×Ûú µÖÆü •ÖÖê ×²Ö»Ö ¸üÜÖÖ ÝÖµÖÖ Æîü, µÖÆü ´Ö×Æü»ÖÖ†Öë Ûúß

ÃÖã×¾Ö¬ÖÖ Ûêú ×»Ö‹ Æîü, ŸÖÖ×Ûú ˆ®ÖÛêú ¾ÖÛÔú ¯»ÖêÃÖ ¯Ö¸ü ˆ®Æëü †“”ûÖ ´ÖÖÆüÖî»Ö ×´Ö»Öê… ´Öï ÃÖ¤ü®Ö ÃÖê †¯Öß»Ö

ÛúºÓþÝÖß ×Ûú ‡ÃÖÛúÖê ÛÓúÃÖß›ü¸ü Ûú¸ëü †Öî¸ü ‡ÃÖ ×²Ö»Ö ÛúÖê ¯ÖÖÃÖ Ûú¸ëü… ¬Ö®µÖ¾ÖÖ¤ü…

The question was proposed.

MR. CHAIRMAN: I have a list of speakers. Dr. Najma Heptulla.

›üÖ. ®Ö•ÖÌ´ÖÖ ‹. Æêü¯ÖŸÖã»»ÖÖ (´Ö¬µÖ ¯ÖÏ¤êü¿Ö): ÃÖ¸ü, Æü´ÖÖ¸üß ´ÖÓ¡Öß •Öß ²ÖÆãüŸÖ Æüß comprehensive

†Öî¸ü ²ÖÆãüŸÖ ´ÖÖê™üÖ ×²Ö»Ö »ÖÖ‡Ô Æïü, ×•ÖÃÖ´Öë 8 “Öî¯™üÃÖÔ Æïü, 30 Œ»ÖÖò•Öê•ÖÌ Æïü, ÃÖ²Ö Œ»ÖÖò•Öê•ÖÌ Æïü ŸÖ£ÖÖ ÃÖ²Ö-

ÃÖ²Ö Œ»ÖÖò•Öê•ÖÌ ³Öß Æïü… ²ÖÆãüŸÖ ÃÖê ÃÖ•Öê¿ÖÓÃÖ Æîü… ˆ®ÆüÖë®Öê ²Ö›Ìüß ´ÖêÆü®ÖŸÖ ÃÖê µÖÆü ×²Ö»Ö ŸÖ¸üŸÖß²Ö ×ÛúµÖÖ ÆüÖêÝÖÖ

†Öî¸ü ´Öã—Öê ‡ÃÖ ×²Ö»Ö ¯Ö¸ü ²ÖÖê»Ö®Öê Ûêú ×»Ö‹ ÛúÆüÖ ÝÖµÖÖ Æîü…

ÃÖ¸ü, ¯ÖÆü»Öê ŸÖÖê ´Öï µÖÆü ²ÖÖŸÖ ÛúÆæÓüÝÖß ×Ûú ‡ÃÖ ÃÖ¸üÛúÖ¸ü ÛúÖ Æü¸ü “Öß•Ö ¯Ö¸ü knee-jerk

reaction ÆüÖêŸÖÖ Æîü †Öî¸ü ÛúÖê‡Ô ÃÖÖê“Ö ®ÖÆüà ÆüÖêŸÖß Æîü… Æü´Ö ²»ÖÖÃ™ËüÃÖ ÆüÖê ÝÖµÖê µÖÖ ™êü¸ü×¸üÃ™ü †™îüÛú ÆüÖê

ÝÖµÖÖ, ŸÖÖê ÆüÖê´Ö ×´Ö×®ÖÃ™ü¸ü ®Öê Ã™êü™ü´Öë™ü Ûú¸ü ×¤üµÖÖ ×Ûú Æü´ÖÖ¸üß •ÖÌß¸üÖê ™üÖò»Ö¸ëüÃÖ Æîü… µÖÆüÖÓ ‹Ûú ³ÖµÖÖ®ÖÛú
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¸êü¯Ö Æãü†Ö, ¤ü¤Ôü®ÖÖÛú ¸êü¯Ö Æãü†Ö… ´Öï ˆÃÖÛúÖê ŒµÖÖ ÛúÆæÓü, •ÖÖê ×¤ü»»Öß Ûúß ‘Ö™ü®ÖÖ £Öß… ˆÃÖÛêú ²ÖÖ¤ü ¯Öæ¸êü

¤êü¿Ö ´Öë †ÖÛÎúÖê¿Ö £ÖÖ… ×¤ü»»Öß ´Öë †Öî¸ü ×¤ü»»Öß ÃÖê ²ÖÖÆü¸ü ŸÖ£ÖÖ ¯Öæ¸üß ¤ãü×®ÖµÖÖ ´Öë ˆÃÖÛúß ×›ü™êü»Ö •Ö²Ö

»ÖÖêÝÖÖë ®Öê ¯ÖœÌüß, ŸÖÖê ÃÖ³Öß ¿ÖÖòŒ›ü ÆüÖê ÝÖµÖê ×Ûú Æü´ÖÖ¸êü Ûîú×¯Ö™ü»Ö ™üÖˆ®Ö ´Öë µÖÆü ÆüÖê ¸üÆüÖ Æîü…

µÖÆü ®ÖÆüà £ÖÖ ×Ûú Æü´ÖÖ¸êü µÖÆüÖÓ ´Ö×Æü»ÖÖ†Öë Ûêú ¯ÖÏÖê™êüŒ¿Ö®Ö µÖÖ ¸êü¯Ö Ûêú ¯ÖÏÖê™êüŒ¿Ö®Ö Ûêú ÛúÖ®Öæ®Ö ®ÖÆüà

£Öê… ÛúÖ®Öæ®Ö ŸÖÖê ²ÖÆãüŸÖ Æïü… Æü´ÖÖ¸üß ´ÖÓ¡Öß •Öß •ÖÖ®ÖŸÖß ÆüÖëÝÖß ×Ûú ›üÖµÖ¸êüŒ™ü †Öî¸ü ‡®Ö›üÖµÖ¸êüŒ™ü Ûú´Ö ÃÖê

Ûú´Ö 48 Ûêú Ûú¸üß²Ö ‹êÃÖê ÛúÖ®Öæ®Ö Æïü, ×•Ö®ÖÛúÖ ŸÖÖ»»ÖãÛú ´Ö×Æü»ÖÖ ÃÖê Æîü… ¾Öê ›üÖµÖ¸êüŒ™ü ÆüÖêŸÖê Æïü µÖÖ

‡®Ö›üÖµÖ¸êüŒ™ü ŸÖ¸üßÛêú ÃÖê ÆüÖêŸÖê Æïü… ÃÖ¸ü, µÖÆü ²ÖÖŸÖ ´Öã—Öê ÜÖã¤ü ´ÖÖ»Öæ´Ö ®ÖÆüà £Öß ×Ûú 48 ÛúÖ®Öæ®Ö Æïü… •Ö²Ö

´Öï ×ÛúÃÖß •ÖÝÖÆü ²ÖÖê»Ö®Öê Ûêú ×»Ö‹ ÝÖ‡Ô, ŸÖÖê ´Öã—Öê ¯ÖœÌü®ÖÖ ¯ÖœÌüÖ, ŸÖ²Ö ´Öã—Öê ¯ÖŸÖÖ »ÖÝÖÖ ×Ûú 48 ÛúÖ®Öæ®Ö Æïü…

´Öê¸êü ÜµÖÖ»Ö ´Öë, ˆÃÖ ¾ÖŒŸÖ ´Öã—Öê »ÖÝÖÖ ×Ûú µÖê Ûãú”û •µÖÖ¤üÖ Æüß ÛúÖ®Öæ®Ö Æïü, †²Ö ‹Ûú †Öî¸ü Æü´ÖÖ¸êü

ÃÖÖ´Ö®Öê †Ö ¸üÆüÖ Æîü…

•Ö²Ö ×¤ü»»Öß Ûúß ¸êü¯Ö Ûúß ‘Ö™ü®ÖÖ Æãü‡Ô, ŸÖÖê ÃÖ¸üÛúÖ¸ü ®Öê ‹Ûú ×¸ü™üÖµÖ›Ôü “Öß±ú •Ö×Ã™üÃÖ Ûúß

Ûú´Öê™üß ²Ö®ÖÖ‡Ô… ˆÃÖ Ûú´Öê™üß ®Öê †¯Ö®Öß ×¸ü¯ÖÖê™Ôü ¤üß… ¯ÖÏê×•Ö›ëü™ü ÃÖÖÆü²Ö †Öò›Ôü®Ö®ÃÖ »ÖêÛú¸ü †Ö‹… ¾Öê •Ö²Ö

¤üÖê®ÖÖë ÃÖ¤ü®ÖÖë ÛúÖê ÃÖÓ²ÖÖê×¬ÖŸÖ Ûú¸ü ¸üÆêü £Öê, ŸÖ²Ö Æü´Ö ÃÖ²Ö ´Ö×Æü»ÖÖ‹Ó, ‡¬Ö¸ü Ûúß †Öî¸ü ˆ¬Ö¸ü Ûúß, Æü¸ü

ÃÖÖ»Ö µÖÆü ˆ´´Öß¤ü Ûú¸üŸÖß £Öà ×Ûú ¯ÖÏê×•Ö›ëü™ü ÃÖÖÆü²Ö ×ÛúÃÖß ×¤ü®Ö ŸÖÖê †¯Ö®Öê ³ÖÖÂÖÞÖ ´Öë, ×¯Ö”û»Öê ÃÖÖ»Ö,

ˆÃÖÃÖê ¯ÖÆü»Öê ÃÖÖ»Ö, ˆÃÖÃÖê ¯ÖÆü»Öê ÃÖÖ»Ö, ´Ö×Æü»ÖÖ†Öë Ûúß ÃÖ¢ÖÖ ´Öë ³ÖÖÝÖ¤üÖ¸üß ÃÖê ÃÖÓ²ÖÓ×¬ÖŸÖ ×²Ö»Ö Ûêú ²ÖÖ¸êü

´Öë ÛúÖê‡Ô †®ÖÖòˆÓ´Öë™ü •Öºþ¸ü Ûú¸ü®Öê ¾ÖÖ»Öê Æïü †Öî¸ü Æü´Ö ²Ö›Ìüß ®ÖÖˆ´´Öß¤ü ÆüÖêÛú¸ü µÖÆü ÛúÆüŸÖê £Öê, ×±ú¸ü

ÆüÖˆÃÖ ´Öë †ÖÛú¸ü, ÃÖ¸ü, †Ö¯ÖÃÖê ¯ÖÆü»Öê •ÖÖê “ÖêµÖ¸ü´Öî®Ö £Öê µÖÖ ¯ÖÖÙ»ÖµÖÖ´Öë™ü¸üß †±êúµÖÃÖÔ ×´Ö×®ÖÃ™ü¸ü ÃÖê ÛúÆüŸÖê

£Öê… ÃÖ¸ü, ÃÖ¾ÖÖ»Ö ŸÖÖê µÖÆüÖÓ µÖÆü ÆüÖê ÝÖµÖÖ Æîü ×Ûú ÃÖ¢ÖÖ ´Öë ³ÖÖÝÖß¤üÖ¸üß ŸÖÖê †»ÖÝÖ ²ÖÖŸÖ Æîü, ¯ÖÏê×•Ö™ëü›ü

ÃÖÖÆü²Ö ÛúÖê ˆÃÖÛúß ×Æü±úÖ•ÖŸÖ Ûêú ²ÖÖ¸êü ´Öë, ˆÃÖÛúß ‡••ÖŸÖ Ûêú ²ÖÖ¸êü ´Öë, ˆÃÖÛúß ×•Ö®¤üÝÖß Ûêú ²ÖÖ¸êü ´Öë

†¯Ö®Öê †×³Ö³ÖÖÂÖÞÖ ´Öë ÛúÆü®ÖÖ ¯Ö›ÌüÖ… µÖÆü †±úÃÖÖêÃÖ Ûúß ²ÖÖŸÖ Æîü… ¯ÖÓ×›üŸÖ •Ö¾ÖÖÆü¸ü »ÖÖ»Ö ®ÖêÆüºþ ®Öê ÛúÆüÖ

£ÖÖ, •ÖÖê Æü´ÖÖ¸êü ¤êü¿Ö Ûêú ¯ÖÆü»Öê ¯ÖÏ¬ÖÖ®Ö´ÖÓ¡Öß £Öê, ×Ûú †ÝÖ¸ü ×ÛúÃÖß ´Öã»Ûú Ûêú ²ÖÖ¸êü ´Öë •ÖÖÓ“Ö®ÖÖ ÆüÖê, ŸÖÖê

ˆÃÖ ´Öã»Ûú Ûúß ´Ö×Æü»ÖÖ†Öë Ûúß ŒµÖÖ ÆüÖ»ÖŸÖ Æîü, ŒµÖÖ ×¤ü¿ÖÖ Æîü, ˆÃÖÃÖê ¤êüÜÖÖ •ÖÖ‹… †Ö•ÖÌÖ¤üß Ûêú 65

ÃÖÖ»Ö ÆüÖê ÝÖ‹, »Öê×Ûú®Ö †Ö•Ö ³Öß Æü´ÖÖ¸êü ¯ÖÏê×•Ö›ëü™ü ÃÖÖÆü²Ö ÛúÖê ´Ö×Æü»ÖÖ Ûêú ²ÖÖ¸êü ´Öë †¯Ö®Öê ³ÖÖÂÖÞÖ ´Öë

²ÖÖê»Ö®ÖÖ ¯Ö›ÌüŸÖÖ Æîü, ŸÖÖê †Ö¯Ö ´Öã—Öê µÖÆü ²ÖŸÖÖ‡‹ ´ÖÓ¡Öß •Öß, ÃÖ¸ü, ´Öï †Ö¯ÖÃÖê ÛúÆüŸÖß ÆæÓü ×Ûú ŒµÖÖ ÛúÖ®Öæ®Ö

£Öê? ×¤ü»»Öß Ûúß ‘Ö™ü®ÖÖ ÆüÖê®Öê Ûêú ²ÖÖ¤ü ‹Ûú Æü±úŸÖê Ûêú †Ó¤ü¸ü “ÖÖ¸ü ÜÖ²Ö¸ëü †Ö‡Õ †Öî¸ü ‡ÃÖß ×¤ü»»Öß Ûêú

†ÖÃÖ-¯ÖÖÃÖ Ûúß ÜÖ²Ö¸ëü †Ö‡Õ †Öî¸ü Æü¤ü µÖÆü Æãü‡Ô ×Ûú ®ÖÖ²ÖÖ×»ÖÝÖ ²Ö×““ÖµÖÖë Ûêú ²ÖÖ¸êü ´Öë ÜÖ²Ö¸êü †Ö‡Õ… †Ö•Ö

†Ö¯Ö®Öê Æü´Ö »ÖÖêÝÖÖë ÛúÖê µÖÆüÖÓ ²ÖÖê»Ö®Öê Ûúß ‡•ÖÖ•ÖŸÖ ¤üß, Æü´Ö »ÖÖêÝÖ ÆüÖˆÃÖ ´Öë ²ÖÖê»Öê, ´ÖÓ›üÖ¸üÖ ´Öë ŸÖß®Ö

²Ö×““ÖµÖÖë Ûêú ÃÖÖ£Ö Æãü‡Ô ‘Ö™ü®ÖÖ Ûêú ²ÖÖ¸êü ´Öë ²ÖÖŸÖ Æãü‡Ô… ¾Öê ŸÖÖê ®ÖÖ²ÖÖ×»ÖÝÖ Æïü, ´Öï ˆÃÖÛúÖê ¸êü¯Ö, ´Öë µÖÖ

²ÖÖ»ÖÖŸÛúÖ¸ü ´Öë ÛúÆü®ÖÖ Æüß ®ÖÆüà “ÖÖÆüŸÖß, ´Öï ˆÃÖÛêú ×»Ö‹ ÛúÖê‡Ô ¾Ö›Ôü œæÓüœü ¸üÆüß £Öß, »Öê×Ûú®Ö ´Öã—Öê ×ÛúÃÖß

³Öß ×›üŒ¿Ö®Ö¸üß ´Öë, ®Ö †ÓÝÖÏê•Öß ´Öë, ®Ö ×Æü®¤üß ´Öë †Öî¸ü ®Ö ˆ¤æÔü ´Öë, ÛúÖê‡Ô ¾Ö›Ôü Æüß ®ÖÆüà ×´Ö»ÖÖ…

¤ü×¸ü®¤üÝÖß ×•ÖÃÖÛúÖê ÛúÆüÖ •ÖÖ‹, ¾ÖîÃÖß ¤ü¤Ôü®ÖÖÛú Æü¸üÛúŸÖë ²Ö×““ÖµÖÖë Ûêú ÃÖÖ£Ö ÆüÖêŸÖß Æïü… ŒµÖÖ ÛúÖ®Öæ®Ö ®ÖÆüà

£ÖÖ? ŒµÖÖ Æü´ÖÖ¸üÖ ÛúÖ®Öæ®Ö ®ÖÆüà £ÖÖ? ÃÖ¾ÖÖ»Ö µÖÆü Æîü ×Ûú Æü´Ö ÛúÖ®Öæ®Ö ²Ö®ÖÖŸÖê Æïü, ¯ÖÖÙ»ÖµÖÖ´Öë™ü ŸÖÖê

‡ÃÖß×»Ö‹ ²Ö®Öß Æîü ×Ûú †Ö¯Ö ÛúÖ®Öæ®Ö »ÖêÛú¸ü †Ö‹ÓÝÖê, »ÖÖò ×´Ö×®ÖÃ™Òüß ´ÖÖê™êü-´ÖÖê™êü ÛúÖ®Öæ®Ö ²Ö®ÖÖ‹ÝÖß, ”ûÖê™êü-”ûÖê™êü
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[›üÖ. ®Ö•ÖÌ´ÖÖ ‹. Æêü¯ÖŸÖã»»ÖÖ]

®ÖÆüà, ´ÖÖê™êü-´ÖÖê™êü ÛúÖ®Öæ®Ö ²Ö®ÖÖ‹ÝÖß ŸÖßÃÖ-ŸÖßÃÖ ¯Öê•Ö Ûêú, ŸÖßÃÖ-ŸÖßÃÖ Œ»ÖÖˆ•Ö Ûêú, †Öšü-†Öšü “Öî¯™ü¸ü Ûêú,

×•Ö®Ö´Öë ²ÖÆãüŸÖ ÃÖê ÃÖ•Öê¿ÖÓÃÖ ÆüÖëÝÖê, ˆÃÖ´Öë ¯ÖÖÙ»ÖµÖÖ´Öë™ü¸üß Ã™ïüØ›üÝÖ Ûú´Öê™üß Ûêú ²ÖÆãüŸÖ ÃÖê ÃÖ•Öê¿ÖÓÃÖ ÆüÖëÝÖê… ´Öï

´ÖÓ¡Öß •Öß Ûúß ®ÖßµÖŸÖ ¯Ö¸ü •Ö¸üÖ ³Öß ¿ÖÛú ®ÖÆüà Ûú¸ü ¸üÆüß ÆæÓü, ˆ®ÖÛúß ®ÖßµÖŸÖ ²ÖÆãüŸÖ †“”ûß Æîü, »Öê×Ûú®Ö

ÃÖ¸ü, ´Öã—Öê »ÖÝÖŸÖÖ Æîü ×Ûú ¾Öê Ûãú”û •µÖÖ¤üÖ Ü¾ÖÖ²Ö ¾ÖÝÖî¸üÆü ¤êüÜÖŸÖß Æïü ×Ûú Ûãú”û ÆüÖê •ÖÖ‹ÝÖÖ, ´ÖÝÖ¸ü £ÖÖê›Ìüß

×¸üµÖ×»Ö™üß Ûêú ²ÖÖ¸êü ´Öë ÃÖÖê×“Ö‹ ×Ûú ‡ŸÖ®Öê ÛúÖ®Öæ®Ö ÆüÖê®Öê Ûêú ²ÖÖ¤ü, 48 ÛúÖ®Öæ®Ö ÆüÖê®Öê Ûêú ²ÖÖ¤ü ŒµÖÖ ÆüÖê

ÝÖµÖÖ? †Ö¯ÖÛúÖê ŒµÖÖ ˆ´´Öß¤ü Æîü ×Ûú †Ö¯Ö ¯Öæ¸êü ¤êü¿Ö ´Öë Ûú´Öê×™üµÖÖÓ ²Ö®ÖÖ ¯ÖÖ‹ÓÝÖß? ŒµÖÖ †Ö¯Ö ˆ®ÖÛêú ‰ú¯Ö¸ü

‡×´¯»Ö´Öë™êü¿Ö®Ö Ûú¸ü ¯ÖÖ‹ÓÝÖß? ×ÃÖ±Ôú ÛúÖ®Öæ®Ö ²Ö®ÖÖ®Öê ÃÖê ±úÖµÖ¤üÖ ®ÖÆüà ÆüÖêŸÖÖ Æîü, ²Ö×»Ûú ˆÃÖÛúß

‡×´¯»Ö´Öë™êü¿Ö®Ö Ûúß •Öºþ¸üŸÖ Æîü… †²Ö µÖÆü ²Ö®ÖêÝÖÖ… ÃÖ¸ü, ×²Ö»Ö ŸÖÖê ¯ÖÖÃÖ ÆüÖê Æüß •ÖÖ‹ÝÖÖ… ‡ÃÖ ÆüÖˆÃÖ ´Öë

ÛúÖî®Ö Æîü, •ÖÖê µÖÆü ÛúÆêüÝÖÖ ×Ûú Æü´Ö ×²Ö»Ö ÛúÖê ¯ÖÖÃÖ ®ÖÆüà Ûú¸ëüÝÖê… ÃÖ³Öß ÛúÆëüÝÖê ×Ûú ×²Ö»Ö ¯ÖÖÃÖ Ûú¸üÖê,

µÖÆü ´Ö×Æü»ÖÖ ÛúÖ ¯ÖÏÖê™êüŒ¿Ö®Ö Æîü… ×²Ö»Ö ¯ÖÖÃÖ ÆüÖêÛú¸ü ‹Œ™ü ²Ö®Ö •ÖÖ‹ÝÖÖ, ×±ú¸ü ÃÖ²ÖÖòÙ›ü®Öê™ü »Öê×•ÖÃ»Öê¿Ö®Ö Ûêú

×»Ö‹ ¹ý»ÃÖ ²Ö®Ö •ÖÖ‹ÓÝÖê †Öî¸ü ÆüÖê ÃÖÛúŸÖÖ Æîü ×Ûú •ÖÖê ÛúÖ®Öæ®Ö Æîü, ¾ÖÆü ”û: ´ÖÆüß®Öê Ûêú †Ó¤ü¸ü µÖÆüÖÓ ¯Ö¸ü

†Ö •ÖÖ‹, ˆÃÖÛêú ‰ú¯Ö¸ü ×›üÃÛú¿Ö®Ö ³Öß ÆüÖê •ÖÖ‹, ´ÖÝÖ¸ü ŒµÖÖ ˆÃÖ ÛúÖ®Öæ®Ö ÛúÖ ‡×´¯»Ö´Öë™êü¿Ö®Ö ÆüÖê ¯ÖÖ‹ÝÖÖ

µÖÖ ¾Öê ºþ»ÃÖ »ÖÖÝÖæ ÆüÖê ¯ÖÖ‹ÓÝÖê? ´Öã—Öê ‡ÃÖ ¯Ö¸ü ¿ÖÛú Æîü…

ÃÖ¸ü, ´Öï µÖÆüÖÓ ¯ÖÆü»Öß ²ÖÖŸÖ µÖÆü ÛúÆü®ÖÖ “ÖÖÆüŸÖß ÆæÓü ×Ûú ´Öã—Öê ‡ÃÖÛêú ™üÖ‡™ü»Ö ¯Ö¸ü ‹êŸÖ¸üÖ•Ö Æîü…

†Ö¯Ö®Öê ‡ÃÖÛúÖê ×»ÖÜÖÖ Æîü, 'The Sexual Harassment of Women at Workplace (Prevention,

Prohibition and Redressal) Bill'. ´ÖÓ¡Öß •Öß, Æü´Ö ‡ŸÖ®Öß •µÖÖ¤Öü ÃÖêŒÃÖ-ÃÖêŒÃÖ Ûúß ²ÖÖŸÖ ŒµÖÖë Ûú¸ü

¸üÆêü Æïü? ŒµÖÖ †Öî¸üŸÖÖë ÛúÖê ×ÃÖ±Ôú ÃÖêŒÃÖã†»Öß Æü¸îüÃÖ´Öë™ü Æüß ÆüÖêŸÖÖ Æîü, •ÖÆüÖÓ ¾Öê ÛúÖ´Ö Ûú¸üŸÖß Æïü? ŒµÖÖ

¾ÖÆüÖÓ ˆ®ÖÛúÖ ×±ú×•ÖÛú»Ö Æü¸îüÃÖ´Öë™ü ®ÖÆüà ÆüÖêŸÖÖ µÖÖ ˆ®ÖÛúÖ ´Öë™ü»Ö Æü¸îüÃÖ´Öë™ü ®ÖÆüà ÆüÖêŸÖÖ? ŒµÖÖ ¾ÖÆüÖÓ

ˆ®ÖÛêú ÃÖÖ£Ö ²Ö¤üÃÖ»ÖæÛúß ®ÖÆüà Ûúß •ÖÖŸÖß µÖÖ ŒµÖÖ ˆ®ÖÛêú ÃÖÖ£Ö ×›ü×ÃÛÎú×´Ö®Öê¿Ö®Ö ®ÖÆüà ×ÛúµÖÖ •ÖÖŸÖÖ?

‡ÃÖ´Öë ÃÖêŒÃÖã†»Ö Æü¸îüÃÖ´Öë™ü ×»ÖÜÖ®Öê Ûúß ŒµÖÖ •Öºþ¸üŸÖ £Öß? †Ö¯Ö ‡ÃÖ´Öë Æü¸îüÃÖ´Öë™ü ×»ÖÜÖŸÖê… †ÝÖ¸ü †Öî¸üŸÖ

ÛúÖê ×ÛúÃÖß ³Öß ŸÖ¸üÆü ÛúÖ Æü¸îüÃÖ´Öë™ü ÆüÖêŸÖÖ Æîü ŸÖÖê you cannot bring every harassment under

'sexual harassment'. †ÝÖ¸ü ˆÃÖÛúÖê ´Öë™ü¸»Öß Æü¸îüÃÖ´Öë™ü Æîü, ŸÖÖê ŒµÖÖ †Ö¯Ö ˆÃÖÛúÖê ÃÖêŒÃÖã†»Ö

Æü¸îüÃÖ´Öë™ü ÛúÆëüÝÖê? †ÝÖ¸ü †Ö¯ÖÛúÖê •Öë›ü¸ü †Ö‡›ëü×™ü×±úÛêú¿Ö®Ö Ûú¸ü®ÖÖ £ÖÖ, ŸÖÖê ‡ÃÖ´Öë ¾Öã´Öî®Ö ŸÖÖê ×»ÖÜÖÖ Æüß

Æãü†Ö £ÖÖ… †ÝÖ¸ü ‡ÃÖÛúÖê †Ö¯Ö †Öî¸ü †Ö‡›ïü×™ü±úÖ‡Ô Ûú¸ü ¸üÆêü £Öê, ŸÖÖê †Ö¯Ö ‡ÃÖÛúÖê •Öë›ü¸ü Ûêú ×»ÖÆüÖ•Ö ÃÖê

Ûú¸ü ¤êüŸÖê… †Ö¯Ö ‡ÃÖÛúÖê •Öë›ü¸ü Æü¸îüÃÖ´Öë™ü Ûú¸ü ¤êüŸÖê… ´Öï µÖÆü ÛîúÃÖê ´ÖÖ®Ö »ÖæÓ ×Ûú Æü¸îüÃÖ´Öë™ü ×ÃÖ±Ôú

´Ö×Æü»ÖÖ†Öë Ûêú ÃÖÖ£Ö ÆüÖêŸÖÖ Æîü? †ÝÖ¸ü ×ÛúÃÖß ÛúÖ ²ÖÖòÃÖ ¯ÖãºþÂÖ ÆüÖêÝÖÖ, ŸÖÖê †Ö¯Ö ÛúÆëüÝÖß ×Ûú ´Ö×Æü»ÖÖ Ûêú

ÃÖÖ£Ö ˆÃÖ®Öê Æü¸îüÃÖ´Öë™ü ×ÛúµÖÖ, »Öê×Ûú®Ö †ÝÖ¸ü ÛúÖê‡Ô ´Ö×Æü»ÖÖ ²ÖÖòÃÖ Æîü †Öî¸ü ¾ÖÆü ‹Ûú ´Ö×Æü»ÖÖ ÛúÖ Æü¸îüÃÖ´Öë™ü

Ûú¸êü, ŸÖÖê ¾ÖÆü ŸÖÖê ÃÖêŒÃÖã»Ö Æü¸îüÃÖ´Öë™ü Ûêú †ÓŸÖÝÖÔŸÖ ®ÖÆüà †Ö‹ÝÖÖ… †ÝÖ¸ü ¾ÖÆü ¯Öã¹ýÂÖ Ûêú ÃÖÖ£Ö ³Öß Æü¸îüÃÖ´Öë™ü

Ûú¸êüÝÖß, ŸÖÖê ¾ÖÆü ×ÛúÃÖÛêú †ÓŸÖÝÖÔŸÖ †Ö‹ÝÖÖ? ¿ÖÖµÖ¤ü ¾ÖÆü ¯ÖãºþÂÖ Ûêú ÃÖÖ£Ö Æü¸îüÃÖ´Öë™ü Ûú¸êüÝÖß, ŸÖÖê ¾ÖÆü

ÃÖêŒÃÖã†»Ö Æü¸îüÃÖ´Öë™ü Ûêú †ÓŸÖÝÖÔŸÖ †Ö •ÖÖ‹ÝÖÖ, ´ÖÝÖ¸ü µÖ×¤ü ÛúÖê‡Ô ´Ö×Æü»ÖÖ ×ÛúÃÖß ´Ö×Æü»ÖÖ ÛúÖê Æü¸îüÃÖ

Ûú¸êüÝÖß, ŸÖÖê †Ö¯Ö ˆÃÖÛúÖê ×ÛúÃÖ ÛúÖ®Öæ®Ö Ûêú †ÓŸÖÝÖÔŸÖ »ÖëÝÖß?
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†Ö¯Ö®Öê •ÖÖê Ûú×´Ö×™üµÖÖÓ ²Ö®ÖÖµÖß Æïü, ˆ®Ö´Öë †Ö¯Ö®Öê ÜÖÖÃÖ ŸÖÖî¸ü ¯Ö¸ü µÖÆü ¯ÖÏÖê×¾Ö•ÖÌ®Ö ¸üÜÖÖ Æîü ×Ûú

ˆ®Ö Ûú×´Ö×™üµÖÖë Ûúß “ÖêµÖ¸ü´Öî®Ö ´Ö×Æü»ÖÖ ÆüÖêÝÖß… †Ö¯Ö ÃÖ¸üÛúÖ¸üß ÃÖÓÃ£ÖÖ†Öë Ûúß ²ÖÖŸÖ Ûú¸ü ¸üÆüß Æïü, †Ö¯Ö

‡ÃÖÛúÖê ¾ÖÆüÖÓ ‡×´¯»Ö´Öë™ü Ûú¸ü ¤üß×•Ö‹… †Ö•Ö ÃÖÖ¸üß ´Ö×Æü»ÖÖ‹Ó ÃÖ¸üÛúÖ¸üß ®ÖÖîÛú¸üß ŸÖÖê ®ÖÆüà Ûú¸üŸÖß Æîü,

²Ö×»Ûú †Ö•Ö ´Ö×Æü»ÖÖ‹Ó ÛúÖò»Ö ÃÖë™üÃÖÔ ´Öë ³Öß ÛúÖ´Ö Ûú¸üŸÖß Æïü… ÛúÖò»Ö ÃÖë™üÃÖÔ ´Öë ÛúÖ´Ö Ûú¸ü®Öê ¾ÖÖ»Öß

´Ö×Æü»ÖÖ†Öë Ûêú ×»Ö‹ †Ö¯Ö ‡ÃÖ ÛúÖ®Öæ®Ö ÛúÖê ÛîúÃÖê ‡Ó×´¯»Ö´Öë™ü Ûú¸ëüÝÖß, ŒµÖÖë×Ûú ˆ®ÖÛúÖ ×ÛúŸÖ®ÖÖ Æü¸îüÃÖ´Öë™ü

ÆüÖêŸÖÖ Æîü, µÖÆü ŸÖÖê †Ö¯ÖÛúÖê ´ÖÖ»Öæ´Ö Æüß Æîü? ¯ÖÏÖ‡¾Öê™ü ÃÖêŒ™ü¸ü µÖÖ ÛúÖò¸ü¯ÖÖê¸êü™ü ÃÖêŒ™ü¸ü Ûêú †Ó¤ü¸ü ‹Ûú

‹“Ö†Ö¸ü›üß (ÆüµÖæ´Ö®Ö ×¸üÃÖÖêÃÖÔ ›êü¾Ö»Ö´Öë™ü) ×›ü¯ÖÖ™Ôü´Öë™ü ÆüÖêŸÖÖ Æîü, •ÖÖê ‡ÃÖ ŸÖ¸üÆü Ûúß ×ÛúÃÖß ³Öß Ûú´¯»Öë™ü,

“ÖÖÆêü ¾ÖÆü ×ÛúÃÖß ´Ö×Æü»ÖÖ Ûúß ÆüÖê µÖÖ ¯ÖãºþÂÖ Ûúß ÆüÖê, Ûúß ×¸ü›ÒêüÃÖ»Ö Ûêú ²ÖÖ¸êü ´Öë ÃÖÖê“ÖŸÖÖ Æîü… ‡ÃÖÛúÖê

¯ÖÏÖ‡¾Öê™ü ÃÖêŒ™üÃÖÔ ´Öë ‡×´¯»Ö´Öë™ü Ûú¸üÖ®Öê Ûêú ×»Ö‹ †Ö¯ÖÛêú ¯ÖÖÃÖ ŒµÖÖ •Ö×¸üµÖÖ Æîü? ˆÃÖÛêú ‰ú¯Ö¸ü ÛÓú™ÒüÖê»Ö

Ûú¸üÛêú, ˆÃÖÛêú ‰ú¯Ö¸ü ×¾Ö×•Ö×»Ö‹ÓÃÖ ¸üÜÖ Ûú¸ü †Ö¯Ö ˆÃÖÛúÖê ÛîúÃÖê ¤êüÜÖëÝÖß †Öî¸ü ˆÃÖÛêú ×»Ö‹ †Ö¯ÖÛêú ¯ÖÖÃÖ

ŒµÖÖ Æü×£ÖµÖÖ¸ü Æîü, ‡ÃÖ ²ÖÖ¸êü ´Öë †Ö¯Ö®Öê ‡ÃÖ ×²Ö»Ö ´Öë ÛúÆüà ×•ÖÛÎú ®ÖÆüà ×ÛúµÖÖ Æîü… ŒµÖÖ µÖÆü •Öºþ¸üß

Æîü?

†Ö¯Ö®Öê ÛúÆüÖ, •ÖÆüÖÓ 10 ÃÖê ‰ú¯Ö¸ü »ÖÖêÝÖ ÛúÖ´Ö Ûú¸üŸÖê Æïü, ŸÖÖê ¾ÖÆü ‡ÃÖ ×²Ö»Ö Ûêú †ÓŸÖÝÖÔŸÖ †Ö

•ÖÖŸÖÖ Æîü… ´ÖÖ®Ö »Öß×•Ö‹, †Ö¯ÖÛêú ‘Ö¸ü ´Öë 10 »ÖÖêÝÖ ÆüÖëÝÖê, †¹ýÞÖ •Öß Ûêú ‘Ö¸ü ´Öë ³Öß 10 ÆüÖê ÃÖÛúŸÖê

Æïü †Öî¸ü ´Öê¸êü ‘Ö¸ü ´Öë ³Öß 10 ÆüÖëÝÖê, ŸÖÖê ×±ú¸ü ˆÃÖÛúÖê †Ö¯Ö ÛîúÃÖ ‡×´¯»Ö´Öë™ü Ûú¸ëüÝÖß? ‡ÃÖÛúÖê ÛúÖî®Ö-ÃÖß

‹•ÖëÃÖß ‡×´¯»Ö´Öë™ü Ûú¸êüÝÖß †Öî¸ü ÛúÖî®Ö ÝÖ¾ÖÖÆüß ¤êü®Öê ¾ÖÖ»ÖÖ ÆüÖêÝÖÖ? †Ö¯Ö®Öê ‡ÃÖ´Öë ›ü´Öê×Ã™üÛú ÛúÖ Œ»ÖÖò•ÖÌ

›üÖ»ÖÖ Æîü, ŸÖÖê ˆÃÖ ›ü´Öê×Ã™üÛú Ûêú ×»Ö‹ ‡×´¯»Ö´Öë™êü¿Ö®Ö ÛúÖ ŒµÖÖ ŸÖ¸üßÛúÖ ÆüÖêÝÖÖ? †Ö¯Ö ˆÃÖÛêú ²ÖÖ¸êü ´Öë

£ÖÖê›ÌüÖ ´Öã—Öê ²ÖŸÖÖ‡‹ÝÖÖ, ŸÖÖê ´Öï ÃÖ´Ö—ÖŸÖß ÆæÓü ×Ûú ÆüÖê ÃÖÛúŸÖÖ Æîü ×Ûú Ûú®¾ÖàÃÖ ÆüÖê •ÖÖ‰Óú… ¾ÖîÃÖê ´Öã—Öê

Ûú®¾ÖàÃÖ ÆüÖê®Öê Ûúß ˆ´´Öß¤ü ®ÖÆüà Æïü, ŒµÖÖë×Ûú ‡ÃÖ ×²Ö»Ö ÛúÖê ´Öï®Öê “ÖÖ¸ü-¯ÖÖÓ“Ö ²ÖÖ¸ü ¯ÖœÌüÖ Æîü… ´Öã—Öê ´ÖÖµÖÖ

•Öß ®Öê Ûú»Ö Æüß ÛúÆüÖ ×Ûú †Ö¯ÖÛúÖê ‡ÃÖê ¯ÖœÌü®ÖÖ Æîü, ŸÖÖê ´Öï ¸üÖŸÖ Ûêú ¤üÖê ²Ö•Öê ŸÖÛú ‡ÃÖÛúÖê ¯ÖœÌüŸÖß ¸üÆüß…

´Öï®Öê ÃÖÖê“ÖÖ ×Ûú ‡ÃÖ´Öë ´Öã—Öê Ûãú”û ŸÖÖê †“”ûÖ ×¤üÜÖê? †Ö¯Ö®Öê ŸÖÖê ‡ÃÖ´Öë ÃÖ³Öß Ûãú”û Ûú¾Ö¸ü Ûú¸ü ×¤üµÖÖ…

¾ÖÖÃŸÖ¾Ö ´Öë, ‡ÃÖ´Öë †²Ö Æü´Ö »ÖÖêÝÖÖë Ûêú ²ÖÖê»Ö®Öê Ûêú ×»Ö‹ Ûãú”û ³Öß ®ÖÆüà Æîü, ŒµÖÖë×Ûú It's like a

banyan tree, ×•ÖÃÖÛêú †Ó¤ü¸ü †Ö¯Ö®Öê ÃÖÖ¸êü Œ»ÖÖò•ÖÌê•Ö ›üÖ»Ö ×¤ü‹ Æïü, ÃÖÖ¸üß “Öß•ÖÌë ›üÖ»Ö ¤üß Æïü, ´ÖÝÖ¸ü

ÛúÆüà ³Öß †Ö¯Ö®Öê µÖÆü ®ÖÆüà ×»ÖÜÖÖ ×Ûú ‡ÃÖÛúß ‡×´¯»Ö´Öë™êü¿Ö®Ö Ûêú ²ÖÖ¸êü ´Öë †Ö¯Ö ŒµÖÖ Ûú¸ü®Öê ¾ÖÖ»Öß Æïü…

†Ö¯Ö®Öê Ûú×´Ö×™üµÖÖë Ûúß ²ÖÖŸÖ ÛúÆüß… Æü´ÖÖ¸üÖ ±êú›ü¸ü»Ö Ã™ÒüŒ“Ö¸ü Æîü… ‡ÃÖ ×²Ö»Ö ÛúÖ ŸÖÖ»»ÖãÛú Ûêú¾Ö»Ö

ÃÖë™Òü»Ö ÝÖ¾Ö®ÖÔ´Öë™ü ÃÖê ®ÖÆüà ÆüÖêÝÖÖ… •ÖÖê ³Öß †ŸµÖÖ“ÖÖ¸ü ÆüÖêŸÖê Æïü, ¾Öê Ã™ê™ËüÃÖ Ûêú †ÓŸÖÝÖŸÖ †ÖŸÖê Æïü… †Ö¯Ö

Ã™êü™ü ´Öë ÛúÖî®Ö ÃÖß ´Ö¿Öß®Ö¸üß ²Ö®ÖÖ‹ÓÝÖê ×Ûú Æü´ÖÖ¸êü ±êú›ü¸ü»Ö Ã™ÒüŒ“Ö¸ü ÛúÖê ¬µÖÖ®Ö ´Öë ¸üÜÖŸÖê Æãü‹ †Ö¯Ö

‡´¯»Öß´Öë™ü Ûú¸ü ÃÖÛëú? ŒµÖÖ µÖÆü ×²Ö»Ö »ÖÖ®Öê ÃÖê ¯ÖÆü»Öê †Ö¯Ö®Öê ˆÃÖ Ã™êü™ü Ûúß ´Ö×Æü»ÖÖ ´ÖÓ×¡ÖµÖÖë Ûúß ÛúÖê‡Ô

´ÖßØ™üÝÖ ¸üÜÖß, ´Ö×Æü»ÖÖ Ûêú ×¾Ö³ÖÖÝÖ ÃÖê ŸÖÖ»»ÖãÛú ¸üÜÖ®Öê ¾ÖÖ»Öê ´ÖÓ¡Öß “ÖÖÆêü ¯Öã¹ýÂÖ ÆüÖê µÖÖ ´Ö×Æü»ÖÖ ÆüÖê µÖÖ

“Öß±ú ×´Ö×®ÖÃ™ü¸ü ÃÖê ²ÖÖŸÖ Ûú¸üß ×Ûú Æü´Ö ‡ÃÖ ŸÖ¸üÆü ÛúÖ »Öê×•ÖÃ»Öê¿Ö®Ö »ÖÖ ¸üÆêü Æïü? ŸÖÖê µÖÆü »Öê×•ÖÃ»Öê¿Ö®Ö

×ÃÖ±Ôú ÃÖë™Òü»Ö ÝÖ¾Ö®ÖÔ´Öë™ü Ûêú ×»Ö‹ ®ÖÆüà Æîü, µÖÆü Ã™êü™ü ÝÖ¾Ö®ÖÔ´Öë™ü Ûêú ×»Ö‹ ÝÖÏÖÃÖ ºþ™ü ŸÖÛú Æîü, ÝÖÖÓ¾Ö ŸÖÛú

Æîü, ÝÖÖÓ¾Ö ŸÖÛú Æîü, ×•ÖÃÖÛúÖ †Ö¯Ö®Öê ‡ÃÖ´Öë ×•ÖÛÎú ×ÛúµÖÖ Æîü… ×±ú¸ü ŒµÖÖ †Ö¯Ö®Öê ˆ®ÖÛúÖê ÛúÖÓ×±ú›ëüÃÖ ´Öë

×»ÖµÖÖ? †Ö¯Ö ÃÖë™Òü»Ö ÝÖ¾Ö®ÖÔ´Öë™ü ÃÖê, Æü´Ö »ÖÖêÝÖÖë ÃÖê ×²Ö»Ö ¯ÖÖÃÖ Ûú¸üÖ »ÖëÝÖß, »Öê×Ûú®Ö ˆÃÖÛúÖê ¾ÖÆüÖÓ ŸÖÛú,
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[›üÖ. ®Ö•ÖÌ´ÖÖ ‹. Æêü¯ÖŸÖã»»ÖÖ]

ÝÖÏÖÃÖ ºþ™ü ŸÖÛú ÛîúÃÖê »ÖêÛú¸ü •ÖÖ‹ÓÝÖß? ÛúÖî®Ö ‹•ÖëÃÖß ÆüÖêÝÖß •ÖÖê ×›ü×Ã™ÒüŒ™ü »Öê×¾Ö»Ö ¯Ö¸ü Ûú´Öê×™üµÖÖÓ

²Ö®ÖÖ‹ÝÖß, †Ö¯ÖÛêú ¯ÖÖÃÖ ŒµÖÖ ´ÖÛêú×®Ö•´Ö Æîü ÃÖë™Òü»Ö ÃÖê Ã™êü™ü ´Öë •ÖÖÛú¸ü Ûú´Öê™üß ²Ö®ÖÖ®Öê ÛúÖ? ŒµÖÖ

´ÖÛêú×®Ö•´Ö †Ö¯Ö®Öê ÃÖÖê“ÖÖ Æîü? Æü´ÖÖ¸êü µÖÆüÖÓ ¯ÖÓ“ÖÖµÖŸÖë Æïü… ÝÖÖÓ¾Ö Ûúß ¯ÖÓ“ÖÖµÖŸÖ Æîü, ×›ü×Ã™ÒüŒ™ü Ûúß Ûú´Öê™üß•ÖÌ

Æïü †Öî¸ü Æü´ÖÖ¸êü µÖÆüÖÓ ‹Ûú ±úÖê¸ü ™üÖòµÖ¸ü ×ÃÖÃ™ü´Ö Æîü, ›îü´ÖÖêÛÎêú×™üÛú ÃÖê™ü†¯Ö Æîü… †Ö•Ö ¯ÖÓ“ÖÖµÖŸÖ ´Öë

ŸÖÛú¸üß²Ö®Ö ¯Öæ¸êü ×Æü®¤ãüÃŸÖÖ®Ö ´Öë 50 ¯Ö¸üÃÖë™ü ´Ö×Æü»ÖÖ‹Ó “Öã®ÖÛú¸ü †ÖŸÖß Æïü… ŒµÖÖ Æü´Ö µÖÆü ÛúÖ´Ö ˆÃÖ

¯ÖÓ“ÖÖµÖŸÖ ÛúÖê ®ÖÆüà ¤êü ÃÖÛúŸÖê £Öê ×Ûú ¯ÖÓ“ÖÖµÖŸÖ Ûú¸ü »Öê? †²Ö µÖÆüÖÓ ³Öß †Ö¯Ö ÝÖ¾Ö®ÖÔ´Öë™ü †Öò×±úÃÖ¸ü Ûêú

ÃÖã¯Öã¤Ôü Ûú¸ü ¤êüŸÖß Æïü… †²Ö ´Öï ÛúÆü®ÖÖ ®ÖÆüà “ÖÖÆüŸÖß ÆæÓü ×Ûú ¯ÖÓ“ÖÖµÖŸÖë ŸÖÖê ×±ú¸ü ³Öß •Ö¾ÖÖ²Ö¤êüÆü ÆüÖêŸÖß Æïü…

¾ÖÆü ÝÖ¾Ö®ÖÔ´Öë™ü †Öò×±úÃÖ¸ü ×›ü×Ã™ÒüŒ™ü †Öò×±úÃÖ¸ü ×•ÖÃÖÛúÖ ®ÖÖ´Ö ‡ÃÖ´Öê ×»ÖÜÖÖ Æîü, ×•ÖÃÖÛêú †ÖêÆü¤êü Ûêú ²ÖÖ¸êü

´Öë †Ö¯Ö®Öê ×»ÖÜÖÖ Æîü, ŒµÖÖ †Ö¯ÖÛúÖê »ÖÝÖŸÖÖ Æîü ×Ûú ¾Öê ÃÖÆüß ‡Ô´ÖÖ®Ö¤üÖ¸üß ÃÖê ÛúÖ´Ö Ûú¸ü ¯ÖÖ‹ÓÝÖê †Öî¸ü

ˆ®ÖÛêú ‰ú¯Ö¸ü ŒµÖÖ ×¾Ö×•Ö»ÖëÃÖ ÆüÖêÝÖß? ×±ú¸ü †Ö¯Ö ÛúÆüŸÖß Æïü ‹×´Ö®Öë™ü »ÖÖêÝÖ ÆüÖë, •ÖÖê ÛúÖ´Ö Ûú¸ëü… †²Ö

ÝÖÖÓ¾Ö ´Öë ÛúÖî®Ö ÃÖê ‹×´Ö®Öë™ü »ÖÖêÝÖ †Ö¯Ö œæÓüœêüÝÖß, ‹×´Ö®Öë™ü Ûúß ŒµÖÖ ¯Ö×¸ü³ÖÖÂÖÖ Æîü? †Ö¯Ö ´Öë µÖÖ •ÖÖê Æü´ÖÖ¸êü

ÃÖÖ£Ö ¯ÖÖÙ»ÖµÖÖ´Öë™ü ´Öë ²Öîšüß Æïü, Æü´Ö »ÖÖêÝÖÖë ŸÖÖê •Öºþ¸üŸÖ Æüß ®ÖÆüà Æîü, Æü´Ö †¯Ö®Öê ÆãüÛæúÛú ÛúÖê •ÖÖ®ÖŸÖß Æïü…

We are one who have flown over the cuckoo's nest. ÃÖÖê Æü´Öë ‡ÃÖ ×²Ö»Ö Ûúß ‡ŸÖ®Öß •Öºþ¸üŸÖ

®ÖÆüà Æîü… ´Öã—Öê ŸÖÖê †Ö•Ö ŸÖÛú ³Öß ×ÛúÃÖß ®Öê ÈüÖÃÖ´Öë™ü ®ÖÆüà ×ÛúµÖÖ ×ÛúÃÖß ³Öß ŸÖ¸üÛú ÛúÖ, ŒµÖÖë×Ûú ˆ®Æëü

´ÖÖ»Öæ´Ö Æîü ×Ûú ´Öï •Ö¾ÖÖ²Ö ¤êü ÃÖÛúŸÖß ÆæÓü †Öî¸ü ˆ»™üÖ ÈüÖÃÖ Ûú¸ü ÃÖÛúŸÖß ÆæÓü… ´ÖÝÖ¸ü •ÖÖê †Öî¸üŸÖ †¯Ö®ÖÖ

¯Öê™ü ³Ö¸ü®Öê Ûêú ×»Ö‹ ´Ö•Ö²Öæ¸ü Æîü ®ÖÖîÛú¸üß Ûú¸ü®Öê Ûêú ×»Ö‹, ŒµÖÖ ˆÃÖÛúß ‡ŸÖ®Öß ×Æü´´ÖŸÖ ÆüÖêÝÖß ×Ûú ¾ÖÆü

†Öò×±úÃÖ¸ü Ûêú ¯ÖÖÃÖ •ÖÖÛú¸ü †¯Ö®Öê ‹´¯»ÖÖòµÖ¸ü Ûêú ²ÖÖ¸êü ´Öë ×¿ÖÛúÖµÖŸÖ Ûú¸êü… ´Öï ²Ö›Ìüß Ûú´¯Ö®Öß Ûúß ²ÖÖŸÖ

®ÖÆüà Ûú¸ü ¸üÆüß ÆæÓü, ´Öï ÝÖÖÓ¾Ö Ûúß ²ÖÖŸÖ Ûú¸ü ¸üÆüß ÆæÓü, ŒµÖÖë×Ûú ÈüÖÃÖ´Öë™ü ‹Œ“µÖã†»Öß ¾ÖÆüÖÓ ÆüÖêŸÖÖ Æîü, •ÖÆüÖÓ

ˆÃÖÛúß •Öã²ÖÖ®Ö ®ÖÆüà Æîü, ¾ÖÆü ²ÖÖê»Ö ®ÖÆüà ÃÖÛúŸÖß Æîü… ´ÖÓ¡Öß •Öß, £ÖÖê›ÌüÖ ¤üÖê²ÖÖ¸üÖ ÃÖê ÃÖÖê×“Ö‹… ×²Ö»Ö ¯ÖÖÃÖ

Ûú¸ü®ÖÖ Æü´ÖÖ¸üß ×•Ö´´Öê¤üÖ¸üß ÆüÖêŸÖß Æîü… Æü´Ö ×²Ö»Ö ŸÖÖê ¯ÖÖÃÖ Ûú¸ü Æüß ¤ëüÝÖê, ˆÃÖ´Öë ÛúÖê‡Ô ²ÖÖŸÖ ®ÖÆüà Æîü…

´ÖÝÖ¸ü ŒµÖÖ ÆüÖêÝÖÖ, ‹êŒ™ü ²Ö®Ö •ÖÖ‹ÝÖÖ…

(ˆ¯ÖÃÖ³ÖÖ¬µÖõÖ (ÁÖß ×ŸÖ¹ý“Öß ×¿Ö¾ÖÖ) ¯ÖßšüÖÃÖß®Ö Æãü‹)

‹êŒ™ü ²Ö®Ö®Öê Ûêú ²ÖÖ¤ü ˆÃÖ ¯Ö¸ü ‹Œ¿Ö®Ö Ûúß •Öºþ¸üŸÖ Æîü… µÖÆü ÃÖ¸üÛúÖ¸ü ŸÖÖê ‡®Ö-‹×Œ™ü¾Ö Æîü…

µÖÆüÖÓ ŸÖÖê ÛúÖê‡Ô ‹Œ¿Ö®Ö Æüß ®ÖÆüà ÆüÖêŸÖÖ ÜÖÖ»Öß ×¸ü‹Œ¿Ö®Ö ÆüÖêŸÖê Æïü… ™êü¸êü×¸ü•´Ö Æãü†Ö, •ÖîÃÖê ´Öï ÛúÆüÖ, ÆüÖê´Ö

×´Ö×®ÖÃ™ü¸ü ®Öê †ÖÛú¸ü ²ÖµÖÖ®Ö ¤êü ×¤üµÖÖ… ÆüÖê´Ö ×´Ö×®ÖÃ™ü¸ü ÃÖÖÆü²Ö ²Ö¤ü»ÖŸÖê ¸üÆüŸÖê Æîü, ²ÖµÖÖ®Ö ®ÖÆüà ²Ö¤ü»ÖŸÖê…

™êü¸êü×¸üÃ™ü Ûúß ‹×Œ™ü×¾Ö™üß•Ö ÆüÖêŸÖß ¸üÆüŸÖß Æïü, ²Ö´Ö ÛúÖ ¬Ö´ÖÖÛúÖ “ÖÖÆêü ´Öã´²Ö‡Ô ´Öë ÆüÖê, ¯Öæ®ÖÖ ´Öë ÆüÖê, ®ÖÖÝÖ¯Öã¸ü

´Öë ÆüÖê, Æîü¤ü¸üÖ²ÖÖ¤ü ´Öë ÆüÖê, ²ÖëÝÖ»Öã¹ý ´Öë ÆüÖê, ×¤ü»»Öß ´Öë ÆüÖê, ÛúÆüà ³Öß ÆüÖê, ÆüÖê´Ö ×´Ö×®ÖÃ™ü¸ü †ÖÛú¸ü ÛúÆëüÝÖê

zero tolerance. ×´Ö×®ÖÃ™ü¸ü ²Ö¤ü»Ö ÝÖµÖÖ, ˆ®ÖÛúß »ÖëÝµÖã‹•Ö ®ÖÆüà ²Ö¤ü»Öß, ˆ®ÖÛúÖ ²ÖµÖÖ®Ö ®ÖÆüà ²Ö¤ü»ÖÖ…

ŸÖÖê ‡ÃÖ ŸÖ¸üÆü Ûúß ‡®Ö-‡±êúŒ™êü¾Ö®ÖîÃÖ Æîü… ¤üÖê Æãü‹ £Öê, ¤üÖê ÃÖê ²ÖßÃÖ ÆüÖê ÝÖ‹, ²ÖßÃÖ Ûêú †Ó¤ü¸ü †Ö¯Ö®Öê

•Öß¸üÖê »ÖÝÖÖ ×¤üµÖÖ zero tolerance. †²Ö ŸÖÖê µÖÆü ×²Ö»Ö †Ö®Öê ÃÖê ´Öã—Öê »ÖÝÖŸÖÖ Æîü ×Ûú Æü´Ö »ÖÖêÝÖÖë ÛúÖê

£ÖÖê›Ìüß zero telerance ÃÖ¸üÛúÖ¸ü Ûêú ×ÜÖ»ÖÖ±ú ×¤üÜÖÖ®ÖÖ “ÖÖ×Æü‹ ×Ûú ÛúÖê‡Ô tolerance Ûúß, Æü¸ü “Öß•Ö
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Ûúß Æü¤ü ÆüÖêŸÖß Æîü… ‡ÃÖß ŸÖ¸üÆü ´Ö×Æü»ÖÖ†Öë Ûêú ‰ú¯Ö¸ü †ŸµÖÖ“ÖÖ¸ü ÆüÖêŸÖê Æïü… µÖÆüß ²ÖÖŸÖ ÛúÆüß •ÖÖŸÖß Æîü

zero tolerance against †ŸµÖÖ“ÖÖ¸ü against women. Zero tolerance atrocities against

women. Æü´Ö ¸êü¯Ö ²Ö¤üÖÔ¿ŸÖ ®ÖÆüà Ûú¸ëüÝÖê, Æü´Ö †Öî¸üŸÖ ÛúÖ ´Ö›Ôü¸ü ²Ö¤üÖÔ¿ŸÖ ®ÖÆüà Ûú¸ëüÝÖê †Öî¸ü Ûú¸üŸÖê •ÖÖ

¸üÆêü Æïü… ¾ÖÆü ÛúÆüÖ¾ÖŸÖ Æîü ×Ûú †²Ö Ûêú ´ÖÖ¸ü¾ÖÖê ŸÖÖê Æü´Ö ³Öß ´ÖÖ¸ü¾ÖÖê… •ÖÆüÖÓ ŸÖÛú Ûú´Öê×™üµÖÖë ÛúÖ ÃÖ¾ÖÖ»Ö

Æîü, ÃÖ¸ü, †Ö¯ÖÃÖê ‡•ÖÖ•ÖŸÖ »ÖêÛú¸ü ´Öï ×Æü®¤üß ´Öë ²ÖÖê»ÖæÓÝÖß, †Ö¯Ö translation ÃÖã®Ö »Öß×•Ö‹…

´Öï Ûú´Öê™üß Ûúß ‹Ûú ²ÖÖŸÖ ²ÖŸÖÖ‰Óú… ŸÖÖê 80 Ûêú ¤ü¿ÖÛú ´Öë •Ö²Ö ´Öï µÖÆüÖÓ “Öã®ÖÛú¸ü †Ö‡Ô, ŸÖÖê

•Ö×Ã™üÃÖ ×Æü¤üÖµÖŸÖã»»ÖÖ ÃÖÖÆü²Ö Æü´ÖÖ¸êü “ÖêµÖ¸ü´Öî®Ö £Öê… ‡Ó×¤ü¸üÖ ÝÖÖÓ¬Öß •Öß Æü´ÖÖ¸üß ´Ö×Æü»ÖÖ ¯ÖÏ¬ÖÖ®Ö´ÖÓ¡Öß £Öà…

Æü´Ö »ÖÖêÝÖÖë ®Öê Constitution Club ´Öë ‹Ûú skit Ûúß ˆÃÖ skit ´Öë ´Öï®Öê ‹Ûú ¾ÖÖ×ÛÌú†Ö ÃÖã®ÖÖµÖÖ £ÖÖ…

µÖÆü ´Öï without prejudice to any Parliamentary Committee, any former Chief Justice

Committee, any judges Committee, without prejudice to anybody, ²ÖŸÖÖ ¸üÆüß ÆæÓü… ´Öï®Öê

‹Ûú ²ÖÖŸÖ ´Ö•ÖÌÖÛÌú ´Öë ÛúÆüß, »Öê×Ûú®Ö ¾ÖÆü ²ÖÆãüŸÖ ¤æü¸ü ŸÖÛú ÝÖµÖß… µÖÆü ²ÖÖŸÖ ´Öï®Öê former Chief

Justice, Chairman Rajya Sabha Ûêú ÃÖÖ´Ö®Öê †Öî¸ü former Prime Minister ‡Ó×¤ü¸üÖ ÝÖÖÓ¬Öß •Öß

Ûêú ÃÖÖ´Ö®Öê ÛúÆüß… ´Öï®Öê ÛúÆüÖ ‹Ûú ²ÖÖ¸ü •ÖÆüÖÓÝÖß¸ü ²ÖÖ¤ü¿ÖÖÆü ²ÖÆãüŸÖ ¤ãüÜÖß £Öê… ˆ®ÖÛêú ¾Ö•ÖÌß¸ü ®Öê ¯Öæ”ûÖ ×Ûú

†Ö¯Ö ŒµÖÖë ¤ãüÜÖß Æïü? ŸÖÖê ²ÖÖ¤ü¿ÖÖÆü ®Öê ÛúÆüÖ ×Ûú ´Öê¸üß ´Ö×»»ÖÛúÖ ®Öæ¸ü•ÖÆüÖÓ ®Öê ‘ÖÖê²Öß ÛúÖê ÝÖ»ÖŸÖß ÃÖê ´ÖÖ¸ü

×¤üµÖÖ… †²Ö ´Öê¸üÖ ‡ÓÃÖÖ±ú ŸÖÖê ÛúÆüŸÖÖ Æîü ×Ûú ´Öï ˆÃÖê ÃÖ•ÖÌÖ ¤æÓü… ŸÖÖê ˆ®ÖÛêú ¾Ö•ÖÌß¸ü ®Öê ÛúÆüÖ ×Ûú µÖÆü

ŸÖÖê ²Ö›ÌüÖ †ÖÃÖÖ®Ö ´ÖÃÖ»ÖÖ Æîü… †Ö¯Ö µÖÆü ´ÖÖ´Ö»ÖÖ ‹Ûú Ûú´Öê™üß Ûêú ÃÖã¯Öã¤Ôü Ûú¸ü ¤üß×•Ö‹… ‡ÃÖ ¯Ö¸ü

²ÖÖ¤ü¿ÖÖÆü ®Öê ¯Öæ”ûÖ ×Ûú †ÝÖ¸ü ˆÃÖ Ûú´Öê™üß ®Öê ³Öß ¾ÖÆüà ±îúÃÖ»ÖÖ ×¤üµÖÖ •ÖÖê ´Öï®Öê ×¤üµÖÖ, ×±ú¸ü ŒµÖÖ

ÆüÖêÝÖÖ? ¾Ö•ÖÌß¸ü ®Öê ÛúÆüÖ ×Ûú †Ö¯Ö Joint Parliamentary Committee ²Ö®ÖÖ ¤üß×•Ö‹… ²ÖÖ¤ü¿ÖÖÆü ®Öê

¯Öæ”ûÖ ×Ûú †ÝÖ¸ü Joint Parliamentary Committee ®Öê ³Öß ¾ÖÆüà ÛúÆüÖ ŸÖÖê ŒµÖÖ Ûú¸ëüÝÖê? ˆÃÖ ¯Ö¸ü

¾Ö•ÖÌß¸ü ®Öê ÛúÆüÖ ×Ûú, Æãü•Öæ¸ü †Ö¯Ö ×¸ü™üÖµÖ›Ôü “Öß±ú •Ö×Ã™üÃÖ Ûúß Ûú´Öê™üß ÛúÖµÖ´Ö Ûú¸ü ¤üß×•Ö‹… ‡ÃÖ ¯Ö¸ü

²ÖÖ¤ü¿ÖÖÆü ÛúÖê ²Ö›ÌüÖ ÝÖãÃÃÖÖ †ÖµÖÖ †Öî¸ü ˆ®ÆüÖë®Öê ÛúÆüÖ ×Ûú ´Öï Ûú²Ö ŸÖÛú µÖê Ûú´Öê×™üµÖÖÓ ÛúÖµÖ´Ö Ûú¸üŸÖÖ

¸üÆæÓüÝÖÖ? ŸÖ²Ö ˆ®ÖÛêú ¾Ö•ÖÌß¸ü ®Öê ÆüÖ£Ö •ÖÖê›ÌüÛú¸ü ÛúÆüÖ, Æãü•Öæ¸ü, •ÖÖ®Ö Ûúß †´ÖÖ®Ö ¯ÖÖ‰Óú ŸÖÖê ÛúÆæÓü, •Ö²Ö ŸÖÛú

¬ÖÖê²Ö®Ö ´Ö¸ü ®Ö •ÖÖ‹… ŸÖÖê µÖÆüß ÆüÖ»ÖŸÖ Ûú´Öê×™üµÖÖë Ûúß ÆüÖêŸÖß Æîü… ×•ÖÃÖ ´ÖÃÖ»Öê ÛúÖê ´ÖÖ¸ü®ÖÖ ÆüÖê, ×•ÖÃÖÛêú

²ÖÖ¸êü ´Öë ÛúÖê‡Ô “Ö“ÖÖÔ ®ÖÆüà Ûú¸ü®Öß ÆüÖê, ˆÃÖê ‹Ûú Ûú´Öê™üß Ûêú ÃÖã¯Öã¤Ôü Ûú¸ü ¤üß×•Ö‹… ˆÃÖÛêú ²ÖÖ¤ü ˆÃÖ ¯Ö¸ü

ÛúÖê‡Ô ²ÖÖŸÖ Æüß ®ÖÆüà ÆüÖêÝÖß ŒµÖÖë×Ûú ˆÃÖê Ûú´Öê™üß ¤êüÜÖ ¸üÆüß Æîü… †²Ö •Ö²Ö Ûú´Öê™üß ¤êüÜÖ »ÖêÝÖß, †¯Ö®Öß

×¸ü¯ÖÖê™Ôü ¤êü ¤êüÝÖß ŸÖ²Ö ˆÃÖ ¯Ö¸ü †´Ö»Ö ÆüÖêÝÖÖ… ‡ÃÖ×»Ö‹ ´ÖÓ¡Öß •Öß µÖÆüÖÓ ÃÖ¾ÖÖ»Ö ‹Œ¿Ö®Ö ÛúÖ Æîü… †Ö•Ö

µÖÆüÖÓ ×²Ö»Ö ¯ÖÖÃÖ ÆüÖêÛú¸ü ‹Œ™ü ²Ö®Ö •ÖÖ‹ÝÖÖ, »Öê×Ûú®Ö ´Öã—Öê ®ÖÆüß »ÖÝÖŸÖÖ ×Ûú ‡ÃÖ ÃÖÖ»Ö ´Öë ‡ÃÖÛêú ‰ú¯Ö¸ü

Ûãú”û †ÃÖ¸ü ÆüÖêÝÖÖ… •Ö²Ö Æü´ÖÖ¸êü ÝÖÞÖ´ÖÖ®µÖ ¸üÖÂ™Òü¯Ö×ŸÖ •Öß †ÝÖ»Öê ÃÖÖ»Ö Æü´ÖÖ¸êü ¤üÖê®ÖÖë ÆüÖˆÃÖêÃÖ ´Öë †¯Ö®ÖÖ

†×³Ö³ÖÖÂÖÞÖ ¤ëüÝÖê ŸÖÖê ÃÖ¸üÛúÖ¸ü Ûúß ˆ¯Ö»Ö×²¬ÖµÖÖë ´Öë ‹Ûú ×²Ö»Ö µÖÆü ³Öß ¿ÖÖ×´Ö»Ö ÆüÖê •ÖÖ‹ÝÖÖ… ˆÃÖÛúÖ

®ÖŸÖß•ÖÖ Ûãú”û ®ÖÆüà ÆüÖêÝÖÖ… ¾ÖÆü ×ÃÖ±Ôú ¯Öê¯Ö¸ü Ûêú ‰ú¯Ö¸ü †Ö •ÖÖ‹ÝÖÖ… ‡ÃÖÛêú ÃÖÖ£Ö-ÃÖÖ£Ö ´Öï µÖÆüß ÛúÆü

ÃÖÛúŸÖß ÆæÓü ×Ûú †Ö¯Ö µÖÆü ×²Ö»Ö ²Ö›Ìüß ˆ´´Öß¤üÖë Ûêú ÃÖÖ£Ö »ÖÖµÖß Æïü, ´ÖÝÖ¸ü †Ö¯Ö ¿ÖÖµÖ¤ü Ü¾ÖÖ²Ö ´Öë Æïü…

ˆ®Ö Ü¾ÖÖ²ÖÖë Ûúß ŸÖÖ²Öß¸ü ÆüÖêŸÖß ´Öã—Öê ×¤üÜÖÖµÖß ®ÖÆüà ¤êü ¸üÆüß Æîü… ‡®Æüà ¿Ö²¤üÖë Ûêú ÃÖÖ£Ö ´Öï “ÖêµÖ¸ü ÛúÖ

¿Öã×ÛÎúµÖÖ †¤üÖ Ûú¸üŸÖß ÆæÓü ×Ûú †Ö¯Ö®Öê ´Öã—Öê ²ÖÖê»Ö®Öê ÛúÖ ´ÖÖîÛúÖ ×¤üµÖÖ…
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›üÖ0 ¯ÖÏ³ÖÖ šüÖÛãú¸ü (¸üÖ•ÖÃ£ÖÖ®Ö): ´ÖÆüÖê¤üµÖ, ´Öï ÃÖ¤ü®Ö Ûúß ²ÖÆãüŸÖ ÃÖß×®ÖµÖ¸ü ÃÖ¤üÃµÖÖ ›üÖ0 ®Ö•ÖÌ´ÖÖ

•Öß ÛúÖê ²ÖÆãüŸÖ ¬µÖÖ®Ö ÃÖê ÃÖã®Ö ¸üÆüß £Öß… ´Ö×Æü»ÖÖ ‹¾ÖÓ ²ÖÖ»Ö ×¾ÖÛúÖÃÖ ´ÖÓ¡ÖÖ»ÖµÖ Ûúß ´ÖÓ¡Öß ´ÖÆüÖê¤üµÖÖ ®Öê

‡ÃÖ ×²Ö»Ö Ûêú ²ÖÖ¸êü ´Öë ²ÖÆãüŸÖ ÝÖÓ³Öß¸üŸÖÖ ÃÖê ×¾Ö“ÖÖ¸ü ×ÛúµÖÖ Æîü… ´ÖÆüÖê¤üµÖ, ´Öï Women Empowerment

Committee Ûúß ³Öß ÃÖ¤üÃµÖ ÆæÓü †Öî¸ü ‡ÃÖ ²ÖÖ¸êü ´Öë Æü´ÖÖ¸üß Ûú´Öê™üß Ûúß ŸÖ¸ü±ú ÃÖê ³Öß •ÖÖê ÃÖã—ÖÖ¾Ö ×¤ü‹

ÝÖ‹, ˆ®Æëü †Ö¯Ö®Öê ‡ÃÖ´Öë ¿ÖÖ×´Ö»Ö ×ÛúµÖÖ Æîü †Öî¸ü ´ÖÓ¡Öß ´ÖÆüÖê¤üµÖÖ ®Öê ‡ÃÖ ×²Ö»Ö ÛúÖê ÛúÖ±úß ´ÖêÆü®ÖŸÖ ÃÖê

ŸÖîµÖÖ¸ü ×ÛúµÖÖ Æîü… ˆÃÖÛêú ¯Öß”êû ÃÖ¸üÛúÖ¸ü Ûúß †Öî¸ü ´ÖÓ¡Öß •Öß Ûúß ´ÖÓ¿ÖÖ µÖÆüß Æîü ×Ûú ´Ö×Æü»ÖÖ†Öë ÛúÖê

ˆ®ÖÛêú ÛúÖµÖÔ Ã£Ö»Ö ¯Ö¸ü µÖÖî®Ö ˆŸ¯Öß›Ìü®Ö ÃÖê ×®Ö•ÖÌÖŸÖ ×´Ö»Öê… ÆüÖ»ÖÖÓ×Ûú ®Ö•ÖÌ´ÖÖ •Öß ÛúÆü ¸üÆüß £Öà ×Ûú ‡ÃÖ

´ÖÖ´Ö»Öê ÛúÖê ¾µÖÖ¯ÖÛú †£ÖÔ ´Öë ×»ÖµÖÖ •ÖÖ®ÖÖ “ÖÖ×Æü‹, »Öê×Ûú®Ö µÖÆüÖÓ ¯Ö¸ü ²ÖÖ×»ÖÛúÖ†Öë ÃÖê »ÖêÛú¸ü ´Ö×Æü»ÖÖ†Öë Ûêú

ÃÖÖ£Ö µÖÖî®Ö ˆŸ¯Öß›Ìü®Ö Ûêú ‡ŸÖ®Öê ´ÖÖ´Ö»Öê ‘Ö×™üŸÖ ÆüÖê ¸üÆêü Æïü ×Ûú µÖÆü ‹Ûú ¯ÖÏ´ÖãÜÖ ´Öã§üÖ ²Ö®Ö ÝÖµÖÖ Æîü…

‡ÃÖ×»Ö‹ ´Ö×Æü»ÖÖ ‹¾ÖÓ ²ÖÖ»Ö ×¾ÖÛúÖÃÖ ´ÖÓ¡ÖÖ»ÖµÖ ®Öê Ûêú¾Ö»Ö µÖÖî®Ö ˆŸ¯Öß›Ìü®Ö ŸÖÛú ÃÖß×´ÖŸÖ ¸üÆüÛú¸ü ‡ÃÖ

×¾Ö¬ÖêµÖÛú ÛúÖ ¯ÖÏÖºþ¯Ö ŸÖîµÖÖ¸ü ×ÛúµÖÖ Æîü…

´ÖÆüÖê¤üµÖ, ´Öï ‡ÃÖ ×¾Ö¬ÖêµÖÛú Ûêú ×»Ö‹ ´ÖÓ¡Öß ´ÖÆüÖê¤üµÖÖ Ûúß ®ÖßµÖŸÖ †Öî¸ü ³ÖÖ¾Ö®ÖÖ ÛúÖ Ã¾ÖÖÝÖŸÖ

Ûú¸üŸÖß ÆæÓü †Öî¸ü ×¾Ö¬ÖêµÖÛú ÛúÖ ÃÖ´Ö£ÖÔ®Ö Ûú¸üŸÖê Æãü‹ †¯Ö®Öß †Öê¸ü ÃÖê ®Ö Ûêú¾Ö»Ö ÃÖÖÓÃÖ¤ü ÆüÖê®Öê Ûêú ®ÖÖŸÖê

²Ö×»Ûú ‹Ûú ´Ö×Æü»ÖÖ ÆüÖê®Öê Ûêú ®ÖÖŸÖê Ûãú”û ²ÖÖŸÖë ¸üÜÖ®ÖÖ “ÖÖÆüŸÖß ÆæÓü…

´ÖÆüÖê¤üµÖ, †Ö‹ ×¤ü®Ö ´Ö×Æü»ÖÖ†Öë Ûêú ÃÖÖ£Ö ‡ÃÖ ŸÖ¸üÆü Ûêú †¯Ö´ÖÖ®Ö•Ö®ÖÛú ¾µÖ¾ÖÆüÖ¸ü, ‡ŸÖ®Öê ³ÖµÖÖ®ÖÛú,

³ÖßÂÖÞÖ, †¯Ö¸üÖ¬Ö, ³Öê×›ÌüµÖÖë Ûúß ŸÖ¸üÆü ÃÖÖ´Öæ×ÆüÛú ²Ö»ÖÖŸÛú¸ü Ûêú ÃÖ´ÖÖ“ÖÖ¸ü ÃÖã®ÖŸÖê Æïü †Öî¸ü ²Ö×““ÖµÖÖë Ûêú ÃÖÖ£Ö

‡ÃÖ ŸÖ¸üÆü Ûêú ²Ö»ÖÖŸÛúÖ¸ü ÆüÖêŸÖê Æïü, ×•ÖÃÖÛêú ²ÖÖ¸êü ´Öë ÛúÖê‡Ô ÃÖÖê“Ö ³Öß ®ÖÆüà ÃÖÛúŸÖÖ… ŒµÖÖ ‹êÃÖÖ †¯Ö¸üÖ¬Ö

ÆüŸµÖÖ ÃÖê ²ÖœÌüÛú¸ü ²Ö›ÌüÖ †¯Ö¸üÖ¬Ö ®ÖÆüà Æîü? Ûú‡Ô ²ÖÖ¸ü ´Öê¸üß †¯Ö®Öß ÃÖ´Ö—Ö ´Öë µÖÆü ®ÖÆüà †ÖŸÖÖ… ´Öï ‡ÃÖ

ÃÖ´ÖµÖ Ûêú¾Ö»Ö ‹Ûú ¸üÖ•Ö®Öî×ŸÖÛú ¤ü»Ö Ûúß ÃÖ¤üÃµÖ ÆüÖê®Öê Ûêú ®ÖÖŸÖê ®ÖÆüà ²ÖÖê»Ö ¸üÆüß, ²Ö×»Ûú ‹Ûú †Öî¸üŸÖ

ÆüÖê®Öê Ûêú ®ÖÖŸÖê ³Öß ²ÖÖê»Ö ¸üÆüß ÆæÓü… “ÖÖÆêü ÃÖ¸üÛúÖ¸ü ²Öß•Öê¯Öß Ûúß ÆüÖê, ‹®Ö›üß‹ Ûúß ÆüÖê, µÖæ¯Öß‹ Ûúß ÆüÖê,

“ÖÖÆêü †×¬ÖÛúÖ¸üß ÛúÆüà Ûêú ³Öß ÆüÖë, ˆ®ÖÛêú ™ÒüÖÓÃÖ±ú¸ü ÆüÖêŸÖê ¸üÆüŸÖê Æïü, ²Ö¤ü»ÖŸÖê ¸üÆüŸÖê Æïü, †ÖŸÖê-•ÖÖŸÖê ¸üÆüŸÖê

Æïü, ´ÖÝÖ¸ü ˆ®ÖÛúß ÃÖÖê“Ö ¯ÖãºþÂÖ ¯ÖÏ¬ÖÖ®Ö ÃÖ´ÖÖ•Ö ÆüÖê®Öê ÃÖê †¯Ö®Öß ÆüÖêŸÖß Æîü… ´Ö×Æü»ÖÖ†Öë Ûêú ¯ÖÏ×ŸÖ •ÖÖê ˆ®ÖÛúß

¿Öãºþ†ÖŸÖ ÃÖê ÃÖÖê“Ö Æîü, »ÖÝÖŸÖÖ Æîü ¾ÖÆü ÃÖÖê“Ö, ¾ÖÆü ¾µÖ¾ÖÃ£ÖÖ ÝÖÖÓ¾Ö ÃÖê »ÖêÛú¸ü ¿ÖÆü¸ü ŸÖÛú, ×¾Ö¬ÖÖ®Ö ÃÖ³ÖÖ†Öë

ÃÖê »ÖêÛú¸ü ÃÖÓÃÖ¤ü ŸÖÛú, ¯ÖÓ“ÖÖµÖŸÖ ÃÖê »ÖêÛú¸ü ÃÖÓÃÖ¤ü ŸÖÛú ÃÖ²Ö •ÖÝÖÆü, ÛúÆüà ®Ö ÛúÆüà †¯Ö®ÖÖ ‹Ûú ¯ÖÏ³ÖÖ¾Ö

¸üÜÖŸÖß Æîü… •ÖîÃÖê ¯Öã¹ýÂÖÖë ÛúÖê †¯Ö®Öê ‘Ö¸ü Ûúß ²ÖÆü®Ö µÖÖ ²Öê™üß, ´ÖÖÓ µÖÖ ¯ÖŸ®Öß ÃÖ´´ÖÖ®Ö•Ö®ÖÛú »ÖÝÖŸÖß Æîü,

†ÝÖ¸ü ¾ÖÆüà ³ÖÖ¾Ö®ÖÖ Æü´ÖÖ¸êü ¤êü¿Ö Ûêú ¯ÖãºþÂÖÖë Ûêú ´Ö®Ö ´Öë ÃÖ³Öß Ûêú ¯ÖÏ×ŸÖ †Ö •ÖÖ‹, µÖÖ®Öß †Öî¸üÖë Ûúß ²ÖÆü®Ö

²Öê×™üµÖÖë Ûêú ¯ÖÏ×ŸÖ ³Öß ˆŸÖ®Öß Æüß ÝÖÓ³Öß¸üŸÖÖ †Ö •ÖÖ‹, ŸÖÖê Æü´Öë µÖÆüÖÓ ÜÖ›Ìêü ÆüÖêÛú¸ü ³ÖÖÂÖÞÖ-²ÖÖ•Öß Ûú¸ü®Öê Ûúß

•Öºþ¸üŸÖ ®ÖÆüà ¸üÆêüÝÖß, ´Ö×Æü»ÖÖ†Öë Ûêú ¯ÖÏÖê™êüŒ¿Ö®Ö Ûêú ×»Ö‹ ³Öß ‡ŸÖ®Öê ÛúÖ®Öæ®Ö ²Ö®ÖÖ®Öê Ûúß •Öºþ¸üŸÖ ®ÖÆüà

¸üÆêüÝÖß… ‡ÃÖÛêú ×»Ö‹ ÃÖÆüß ®ÖßµÖŸÖ ÆüÖê®Öß “ÖÖ×Æü‹…

´ÖÆüÖê¤üµÖ, ´Öï ×¾Ö×¬Ö ´ÖÓ¡Öß ´ÖÆüÖê¤üµÖ ÃÖê ³Öß •ÖÖ®Ö®ÖÖ “ÖÖÆæÓüÝÖß, ÝÖéÆü ´ÖÓ¡Öß •Öß ÃÖê ³Öß ¯Öæ”û®ÖÖ

“ÖÖÆæÓüÝÖß ×Ûú ×¯Ö”û»Öê ŸÖß®Ö ¾ÖÂÖÖí ÛúÖ †Ö¯Ö ´Öã—Öê ²ÖŸÖÖ ¤ëü ×Ûú •ÖÆüÖÓ ×ÛúÃÖß ÛúÖµÖÔ-Ã£Ö»Ö ¯Ö¸ü ×ÛúÃÖß ´Ö×Æü»ÖÖ

Ûêú ÃÖÖ£Ö ÛúÖê‡Ô µÖÖî®Ö ˆŸ¯Öß›Ìü®Ö ÃÖÓ²ÖÓ¬Öß ¾µÖ¾ÖÆüÖ¸ü Æãü†Ö, ¾ÖÆüÖÓ ŒµÖÖ ×ÛúÃÖß ÛúÖê ÃÖ•ÖÖ ×´Ö»Öß Æîü? †Ö¯Ö

•ÖÖ®ÖÛúÖ¸üß ´ÖÓÝÖ¾ÖÖ Ûú¸ü ¤êüÜÖ »Öß×•Ö‹, ÆüÖê ÃÖÛêú ŸÖÖê Ûéú¯ÖµÖÖ ´Öã—Öê ³Öß ¾ÖÆü •ÖÖ®ÖÛúÖ¸üß ×³Ö•Ö¾ÖÖ ¤üß×•Ö‹,
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4.00 P.M.

ŸÖÖ×Ûú Æü´Ö ³Öß ÃÖ¤ü®Ö ÛúÖê ²ÖŸÖÖ ÃÖÛëú… ÆüÖïÃÖ»Öë ŒµÖÖë ²Öã»ÖÓ¤ü ÆüÖêŸÖê Æïü? µÖÆü ¤üÖ×´Ö®Öß •ÖîÃÖê ÛúÖÓ›ü ŒµÖÖë

ÆüÖêŸÖê Æïü? ŒµÖÖë×Ûú »ÖÖêÝÖÖë ÛúÖê ›ü¸ü ®ÖÆüà Æîü… ›ü¸ü ŒµÖÖë ®ÖÆüà Æîü? ˆ®Æëü ´ÖÖ»Öæ´Ö Æîü ×Ûú ˆ®ÖÛúÖ Ûãú”û

®ÖÆüà ×²ÖÝÖ›Ìü®ÖÖ… ‡ÃÖ †¤üÖ»ÖŸÖ ÃÖê ÃÖ•ÖÖ ÆüÖêÝÖß, ŸÖÖê ¾ÖÆüÖÓ ¤æüÃÖ¸üß †¤üÖ»ÖŸÖ ÃÖê ”æû™ü •ÖÖ‹ÓÝÖê †Öî¸ü ¾ÖÆüÖÓ ÃÖê

ÆüÖêÝÖß ŸÖÖê †ÖÝÖê •ÖÖÛú¸ü ”æû™ü •ÖÖ‹ÓÝÖê… ÛúÖê‡Ô ¯ÖîÃÖê Ûêú ¤ü´Ö ¯Ö¸ü, ÛúÖê‡Ô ¯ÖÏ³ÖÖ¾Ö Ûêú ¤ü´Ö ¯Ö¸ü, ÛúÖê‡Ô •ÖÖ×ŸÖ

†Öî¸ü ÃÖ´ÖÖ•Ö Ûêú ¤ü´Ö ¯Ö¸ü ÃÖÖê“ÖŸÖê Æïü… ‡ÃÖ ŸÖ¸üÆü Ûúß ÃÖÖê“Ö ÃÖê ‡ÃÖ ¤êü¿Ö ´Öë ´Ö×Æü»ÖÖ‹Ó Ûú²Ö ŸÖÛú

³ÖãÝÖŸÖŸÖß ¸üÆëüÝÖß? ÃÖ¸üÛúÖ¸ü µÖÖ ÃÖ¸üÛúÖ¸ëü ŒµÖÖë ‡ÃÖ ²ÖÖŸÖ ¯Ö¸ü ‡ŸÖ®ÖÖ »ÖÓ²ÖÖ ×¾Ö“ÖÖ¸ü Ûú¸üŸÖß ¸üÆëüÝÖß ×Ûú

‡ÃÖÛúß ÃÖ•ÖÖ ŒµÖÖ ÆüÖê? ´ÖãŸµÖã ¤Óü›ü Ûúß ÃÖ•ÖÖ ŒµÖÖë ®Ö ÆüÖê? ´ÖÖîŸÖ Ûúß ÃÖ•ÖÖ ŒµÖÖë ®ÖÆüà ÆüÖê®Öß “ÖÖ×Æü‹?

•Ö²Ö ×ÛúÃÖß ÛúÖ ÃÖÖ´Öæ×ÆüÛú ²Ö»ÖÖŸÛúÖ¸ü Æãü†Ö Æîü, ˆÃÖ´Öë ÛúÖî®Ö ÃÖê ‹¾Öß›êü®ÃÖ Ûúß •Öºþ¸üŸÖ Æîü? ¾ÖÆü »Ö›ÌüÛúÖ

•ÖÖê ¤üÖ×´Ö®Öß Ûêú ÃÖÖ£Ö £ÖÖ, ŒµÖÖ ˆÃÖÛúÖ ×¿Ö®ÖÖÜŸÖ Ûú¸ü »Öê®ÖÖ †Öî¸ü ‹Ûú ´Öê×›üÛú»Ö ×¸ü¯ÖÖê™Ôü ÛúÖ †Ö®ÖÖ

ÛúÖ±úß ®ÖÆüà Æîü? ŒµÖÖë ®ÖÆüß ˆ®Ö »ÖÖêÝÖÖë ÛúÖê ¾ÖÆüß ÃÖ•ÖÖ ÆüÖê®Öß “ÖÖ×Æü‹? †ÝÖ¸ü ‹êÃÖß ÃÖ•ÖÖ ÆüÖêŸÖß, ŸÖÖê

ˆÃÖÛêú ²ÖÖ¤ü •ÖÖê ÛúÖÓ›ü Æãü‹ Æïü ¾Öê ®ÖÆüà ÆüÖêŸÖê †Öî¸ü †ÖÝÖê ÛúÖÓ›ü ®ÖÆüà ÆüÖêŸÖê… ‡ÃÖÛúÖ •Ö»¤üß ÃÖê •Ö»¤üß

¯ÖÏÖ¾Ö¬ÖÖ®Ö ×ÛúµÖÖ •ÖÖ‹… ŒµÖÖ ×´Ö›ü»Ö ‡ÔÃ™ü ´Öë †Ö¤ü´Öß, ´Ö¤Ôü ®ÖÆüà ¸üÆüŸÖê? ¾ÖÆüÖÓ †Öî¸üŸÖë ®ÖÆüà ÆüÖêŸÖß? ¾ÖÆüÖÓ

ˆ®ÖÛúÖê ŒµÖÖë ÃÖÓµÖ´Ö ¸üÆüŸÖÖ Æîü? ‡ÃÖ×»Ö‹, ŒµÖÖë×Ûú ¾ÖÆüÖÓ ‹êÃÖß ÃÖ•ÖÖ Æîü ×Ûú ±úÖî¸ü®Ö ‡ÓÃÖÖ±ú ÆüÖêÝÖÖ †Öî¸ü

ÃÖ•ÖÖ-‹-´ÖÖîŸÖ ÆüÖêÝÖß, ¤üÖê×ÂÖµÖÖë ÛúÖê ×ÛúÃÖß ³Öß Ûúß´ÖŸÖ ¯Ö¸ü ²ÖÜ¿ÖÖ ®ÖÆüà •ÖÖ‹ÝÖÖ… ‡ÃÖ×»Ö‹ ×ÛúÃÖß ÛúÖ ¾ÖÆüÖÓ

‹êÃÖÖ ÆüÖîÃÖ»ÖÖ ®ÖÆüà ÆüÖêŸÖÖ… Æü´ÖÖ¸êü µÖÆüÖÓ ÛúÖµÖÔ-Ã£Ö»Ö ¯Ö¸ü ´Ö×Æü»ÖÖ†Öë ÛúÖê ´Ö•Ö¤æü¸ü ÃÖê »ÖêÛú¸ü ˆ““Ö-ÃŸÖ¸ü

†×¬ÖÛúÖ¸üß ŸÖÛú ÃÖê µÖÆü ÃÖ´ÖÃµÖÖ ¸üÆüŸÖß Æîü… ¾Öê ŒµÖÖ Ûú¸ëü? ×ÛúÃÖ-×ÛúÃÖ ÛúÖê ÜÖã¿Ö Ûú¸ëü? ×ÛúŸÖ®Öê ´ÖÖ´Ö»Öê

´Öê¸êü ÃÖÖ´Ö®Öê †Ö‹, •Ö²Ö ´Öï ´Ö×Æü»ÖÖ ÛúÖÓÝÖÏêÃÖ †¬µÖõÖ ¸üÆüß ŸÖ²Ö ³Öß, †Ö•Ö ‡ÃÖ Ûú´Öê™üß Ûúß ÃÖ¤üÃµÖ ÆæÓü ŸÖ²Ö

³Öß ‹êÃÖê ´ÖÖ´Ö»Öê ÃÖÖ´Ö®Öê †ÖŸÖê Æïü… ¯ÖÏ´ÖÖê¿Ö®Ö Ûêú ¤üÖî¸üÖ®Ö ˆ®Æëü ¯Ö¸êü¿ÖÖ®Öß †ÖŸÖß Æîü… †ÝÖ¸ü ÛúÖê‡Ô ×ÛúÃÖß ¯Ö¸ü

ÛêúÃÖ Ûú¸üŸÖß Æîü, ÃÖ¾ÖÖ»Ö ˆšüÖŸÖß Æîü, ×¿ÖÛúÖµÖŸÖ Ûú¸ŸÖüß Æîü, ŸÖÖê ˆÃÖ †×¬ÖÛúÖ¸üß ÛúÖ ²Ö×ÆüÂÛúÖ¸ü Ûú¸üÛêú

²ÖÖÛúß ¯Öã¹ýÂÖ †×¬ÖÛúÖ¸üß ˆÃÖ »Ö›ÌüÛúß ÛúÖ µÖÖ ˆÃÖ †Öî¸üŸÖ ÛúÖ ÃÖÖ£Ö ¤ëü, ˆÃÖÛêú ²Ö•ÖÖµÖ ÃÖ²Ö ˆÃÖÛúÖê

Æü¸êüÃÖ Ûú¸ü®Öê Ûêú ×»Ö‹ ‹ÛúÃÖÖ£Ö ÆüÖê •ÖÖŸÖê Æïü… ˆÃÖÛúÖê ×®ÖÛúÖ»Ö ²ÖÖÆü¸ü Ûú¸ü®Öê Ûêú ×»Ö‹ ŸÖÖ×Ûú †ÖÝÖê ÃÖê

ÛúÖê‡Ô ¤æüÃÖ¸üß †Öî¸üŸÖ ×ÃÖ¸ü ˆšüÖ®Öê Ûúß µÖÖ ×ÜÖ»ÖÖ±ú ²ÖÖê»Ö®Öê Ûúß •Öã¸ÔüŸÖ ®Ö Ûú¸êü… ŒµÖÖ Ûú¸ëü †Öî¸üŸÖë, ‡¬Ö¸ü

•ÖÖ‹Ó ŸÖÖê Ûãú†ÖÓ, ˆ¬Ö¸ü •ÖÖ‹Ó ŸÖÖê ÜÖÖ‡Ô… Ûú‡Ô ‘Ö¸êü»Öæ ´Ö•Ö²Öæ×¸üµÖÖÓ ÆüÖêŸÖß Æïü, ÛîúÃÖê ”ûÖê›Ìêü ®ÖÖîÛú¸üß? Ûú‡Ô

´Ö×Æü»ÖÖ†Öë Ûêú ×»Ö‹ ®ÖÖîÛú¸üß Ûú¸ü®ÖÖ •Öß¾Ö®Ö-´Ö¸üÞÖ ÛúÖ ¯ÖÏ¿®Ö ÆüÖêŸÖÖ Æîü, ŸÖÖê ŒµÖÖ Ûú¸ëü? ²Öê²ÖÃÖ ÆüÖêÛú¸ü ÃÖ²Ö

Ûãú”û “Öã¯Ö“ÖÖ¯Ö ÃÖÆüŸÖß ¸üÆëü? ×ÛúŸÖ®Öß ´Ö×Æü»ÖÖ‹Ó Æïü, •ÖÖê †¤üÖ»ÖŸÖÖë ŸÖÛú ¯ÖÆãÓü“ÖŸÖß Æïü, ×Æü´´ÖŸÖ Ûú¸üŸÖß Æïü?

ÛúÖî®Ö ¤êüÝÖÖ ˆ®Æëü ×Æü´´ÖŸÖ, ÛúÆüÖÓ Æïü ˆ®ÖÛêú ¯ÖÖÃÖ ‡ŸÖ®Öê †ÖÙ£ÖÛú ÃÖÓÃÖÖ¬Ö®Ö, ÃÖÖ´ÖÖ×•ÖÛú ×Æü´´ÖŸÖ? ¾Öê

²Ö¤ü®ÖÖ´Öß Ûêú ›ü¸ü ÃÖê “Öã¯Ö ¸üÆüŸÖß Æïü, ÛúÖê‡Ô ‹Ûú-¤üÖê ¯Ö¸üÃÖë™ü ÆüÖîÃÖ»ÖÖ Ûú¸üÛêú ¯ÖÆãÓü“ÖŸÖß ³Öß Æïü, ŸÖÖê ŒµÖÖ

ÆüÖêŸÖÖ Æîü, †×¬ÖÛúÖ¸üß ŒµÖÖ ÛúÖµÖÔ¾ÖÖÆüß Ûú¸üŸÖê Æïü?

ˆ¯ÖÃÖ³ÖÖ¬µÖõÖ •Öß, ‹µÖ¸ü±úÖêÃÖÔ Ûúß ¯ÖÖµÖ»Ö™ü †Ó•Ö×»Ö ÝÖã¯ŸÖÖ ®Öê •Ö²Ö †¯Ö®Öê ÃÖê ²Ö›Ìêü †×¬ÖÛúÖ¸üß Ûúß

×¿ÖÛúÖµÖŸÖ Ûúß, ŸÖÖê ŒµÖÖ ®ÖŸÖß•ÖÖ Æãü†Ö? ®ÖŸÖß•ÖÖ µÖÆü Æãü†Ö ×Ûú ¾ÖÆüÖÓ ²ÖîšüÛú¸ü ÃÖÖ¸êü †×¬ÖÛúÖ×¸üµÖÖë ®Öê

ˆÃÖß ÛúÖ ÛúÖê™Ôü ´ÖÖ¿ÖÔ»Ö ×ÛúµÖÖ, ‹Ûú ´Ö×Æü»ÖÖ ÛúÖ ÛúÖê™Ôü ´ÖÖ¿ÖÔ»Ö ×ÛúµÖÖ… ²Ö›Ìüß ´Öã×¿Ûú»Ö ÃÖê ×ÛúÃÖß ´Ö×Æü»ÖÖ

®Öê ÃÖê®ÖÖ ´Öë •ÖÖ®Öê Ûúß ×Æü´´ÖŸÖ Ûúß… ‡ÃÖÛúÖ ŒµÖÖ ¯Ö×¸üÞÖÖ´Ö Æãü†Ö? †Ö×ÜÖ¸ü ´Öë ˆÃÖ »Ö›ÌüÛúß ®Öê ±úÖÓÃÖß

[26 FEB., 2013] 413Government Bill



[›üÖ0 ¯ÖÏ³ÖÖ šüÖÛãú¸ü]

»ÖÝÖÖÛú¸ü †¯Ö®Öß •ÖÖ®Ö ¤êü ¤üß… µÖÆü ¾µÖ¾ÖÃ£ÖÖ Æîü… •Ö²Ö †Ó•Ö×»Ö ÝÖã¯ŸÖÖ, ‹µÖ¸ü ±úÖêÃÖÔ Ûêú ‹Ûú ²Ö›Ìêü

†×¬ÖÛúÖ¸üß Ûêú ÃÖÖ´Ö®Öê †ÖŸÖß Æîü, ×ÛúÃÖß IAS µÖÖ ×ÛúÃÖß ²Ö›Ìêü †×¬ÖÛúÖ¸üß Ûêú ²ÖÖ¸êü ´Öë †ÜÖ²ÖÖ¸üÖë ´Öë ÜÖ²Ö¸ü

†ÖŸÖß Æîü, ŸÖÖê †Ö¯Ö ÃÖÖê×“Ö‹ ×Ûú ´Ö•Ö¤æü¸ü ´Ö×Æü»ÖÖ†Öë Ûúß ŒµÖÖ ×Ã£Ö×ŸÖ ÆüÖêÝÖß? ¾Öê ´Ö×Æü»ÖÖ‹Ó •ÖÖê ²ÖÆãüŸÖ Æüß

”ûÖê™üß-´ÖÖê™üß ®ÖÖîÛú×¸üµÖÖÓ Ûú¸üŸÖß Æïü, ×•Ö®ÖÛêú ÃÖÖ´Ö®Öê ÃÖ¾ÖÖ»Ö Æîü ×Ûú ˆ®Æëü †¯Ö®Öê ²Ö““ÖÖë ÛúÖê ¯ÖÖ»Ö®ÖÖ Æîü,

†¯Ö®Öê ¯Ö×¸ü¾ÖÖ¸ü ÛúÖê “Ö»ÖÖ®ÖÖ Æîü, ˆ®Æëü ÛîúÃÖê ‡ÃÖ ÃÖ´ÖÃµÖÖ ÃÖê ×®Ö•ÖÖŸÖ ×´Ö»ÖêÝÖß?

ˆ¯ÖÃÖ³ÖÖ¬µÖõÖ •Öß, Æü´Ö •Ö²Ö ´Ö×Æü»ÖÖ†Öë ÛúÖê †×¬ÖÛúÖ¸ü ¤êüŸÖê Æïü, ŸÖÖê ™ãüÛú›ÌüÖê ´Öê ¤êüŸÖê Æïü, •ÖîÃÖê

™ãüÛú›Ìêü ±ëúÛú ¸üÆêü ÆüÖë… †ÝÖ¸ü ˆ®ÖÛúÖ †ÖÙ£ÖÛú ÃÖ¿Ö×ŒŸÖÛú¸üÞÖ Ûú¸ü®ÖÖ Æîü, ŸÖÖê ÝÖÖê¾ÖÖ ´Öë ‡ÃÖÛêú ×»Ö‹

ÛúÖ®Öæ®Ö Æîü… ´Öï ÝÖÖê¾ÖÖ ÝÖ‡Ô £Öß, ´Öã—Öê ¾ÖÆüÖÓ ¯ÖŸÖÖ “Ö»ÖÖ… µÖÆüÖÓ ÝÖÖê¾ÖÖ Ûêú ³Öß ÃÖÖÓÃÖ¤ü Æïü, †Ö¯Ö ˆ®ÖÃÖê

¯Öæ×”û‹, ŒµÖÖë ®ÖÆüà †Ö¯Ö ˆÃÖ ´ÖÖò›ü»Ö ÛúÖê adopt Ûú¸üŸÖê? µÖÆü ÛúÆüÖ •ÖÖŸÖÖ Æîü ×Ûú - "µÖÓ¡Ö ®ÖÖµÖÔÃŸÖã

¯Öæ•µÖ®ŸÖê, ¸ü´Ö®ŸÖê ŸÖ¡Ö ¤êü¾ÖŸÖÖ" †Öî¸ü ¤æüÃÖ¸üß ŸÖ¸ü±ú ´Öî×£Ö»Öß¿Ö¸üÞÖ ÝÖã¯ŸÖ •Öß ×»ÖÜÖ ¸üÆêü Æïü ×Ûú-

"†²Ö»ÖÖ •Öß¾Ö®Ö ÆüÖµÖ ŸÖã´ÆüÖ¸üß µÖÆüß ÛúÆüÖ®Öß…

†ÖÓ“Ö»Ö ´Öë Æîü ¤æü¬Ö †Öî¸ü †ÖÓÜÖÖë ´Öê ¯ÖÖ®Öß…"

ŸÖÖê ÛúÖî®Ö ÃÖß ÛúÆüÖ®Öß ÃÖÆüß Æîü? •Ö²Ö “ÖÖÆêü ¤êü¾Öß, •Ö²Ö “ÖÖÆêü ¤üÖÃÖß, ¾µÖ¾ÖÆüÖ¸ü ¤üÖÃÖß ÛúÖ… ‘Ö¸ü

´Öë ˆŸ¯Öß›Ìü®Ö, ²ÖÖÆü¸ü ˆŸ¯Öß›Ìü®Ö, ÛúÖ´Ö ¯Ö¸ü •ÖÖ†Öê, ŸÖÖê ˆŸ¯Öß›Ìü®Ö… †Ö×ÜÖ¸ü ‡ÃÖ ¤êü¿Ö Ûúß ŒµÖÖ ¾µÖ¾ÖÃ£ÖÖ

Æîü? µÖÆü •ÖÖê ´ÖÖ®Ö×ÃÖÛúŸÖÖ Æîü, µÖÆü ´ÖÖ®Ö×ÃÖÛúŸÖÖ ÛúÖ®Öæ®Ö ²Ö®ÖÖ®Öê ´Öë ³Öß reflect ÆüÖêŸÖß Æîü… Æü´ÖÖ¸üß

´Ö×Æü»ÖÖ ´ÖÓ¡Öß ´ÖÆüÖê¤üµÖÖ µÖÆü ×¾Ö¬ÖêµÖÛú »ÖÖ‡Ô Æïü… ‡®ÆüÖë®Öê ¯Öæ¸üß ´ÖêÆü®ÖŸÖ Ûúß Æîü… †²Ö µÖÆü ÛúÖ®Öæ®Ö ²Ö®ÖêÝÖÖ,

‡ÃÖ´Öë ³Öß Ûãú”û ¸üÆü •ÖÖ‹ÝÖÖ… †Ö¯Ö ²ÖŸÖÖ ¤üß×•Ö‹ ×Ûú †²Ö ŸÖÛú ²Ö»ÖÖŸÛúÖ¸ü Ûêú ´ÖÖ´Ö»ÖÖë ´Öë ×ÛúŸÖ®Öê »ÖÖêÝÖÖë

ÛúÖê ŒµÖÖ ÃÖ•ÖÌÖ Æãü‡Ô Æîü? ŒµÖÖ ”ûÖê™üß-”ûÖê™üß ²Ö×““ÖµÖÖë Ûêú ÃÖÖ£Ö ²Ö»ÖÖŸÛúÖ¸ü, ÆüŸµÖÖ Ûêú ²Ö¸üÖ²Ö¸ü, ®ÖÆüà Æïü?

ŒµÖÖ µÖÆü ÆüŸµÖÖ ÃÖê •µÖÖ¤üÖ •Ö‘Ö®µÖ †¯Ö¸üÖ¬Ö ®ÖÆüà Æîü? •ÖÆüÖÓ ¯Ö¸ü ÃÖÖ´Öæ×ÆüÛú ²Ö»ÖÖŸÛúÖ¸ü Ûúß ×Ã£Ö×ŸÖ Æîü,

”ûÖê™üß ²Ö×““ÖµÖÖë Ûêú ÃÖÖ£Ö ²Ö»ÖÖŸÛúÖ¸ü Ûúß ×Ã£Ö×ŸÖ Æîü µÖÖ ‘Ö¸ü Ûêú Æüß ×ÛúÃÖß ¯ÖÖ×¸ü¾ÖÖ×¸üÛú ×¸ü¿ŸÖê¤üÖ¸ü Ûêú

«üÖ¸üÖ ²Ö»ÖÖŸÛúÖ¸ü ×ÛúµÖÖ ÝÖµÖÖ Æîü, ˆÃÖê ÆüŸµÖÖ Ûêú ÃÖ´ÖÖ®Ö ÃÖ´Ö—ÖÛú¸ü †Ö×ÜÖ¸ü ÃÖ•ÖÌÖ-‹-´ÖÖîŸÖ Ûúß ÃÖ•ÖÌÖ ŒµÖÖë

®ÖÆüà ¤üß •ÖÖŸÖß? µÖÆü ´Öê¸üÖ ®ÖÆüà, ¯Öæ¸êü ¤êü¿Ö ÛúÖ ´ÖŸÖ Æîü… ÃÖ²ÖÛêú ‘Ö¸üÖë ´Öë ²ÖÆü®Ö-²Öê×™üµÖÖÓ Æïü †Öî¸ü ÃÖ²ÖÛúÖê

ˆŸÖ®Öß Æüß ¯µÖÖ¸üß Æïü… ×•ÖÃÖ ¯Ö¸ü ²ÖßŸÖŸÖß Æîü, ¾ÖÆüß •ÖÖ®ÖŸÖÖ Æîü… ×•ÖÃÖÛúß ÆüŸµÖÖ ÆüÖê •ÖÖ‹, ¾ÖÆü ŸÖÖê ‹Ûú

²ÖÖ¸ü ´Ö¸ü •ÖÖŸÖÖ Æîü, »Öê×Ûú®Ö ²Ö»ÖÖŸÛúÖ¸ü Ûúß ×¿ÖÛúÖ¸ü ¾ÖÆü »Ö›ÌüÛúß Ø•Ö¤üÝÖß ³Ö¸ü ×ŸÖ»Ö-×ŸÖ»ÖÛú¸ü ´Ö¸üŸÖß Æîü,

ˆÃÖÛêú ¯Ö×¸ü¾ÖÖ¸ü Ûêú »ÖÖêÝÖ ´Ö¸üŸÖê Æïü †Öî¸ü ˆ®ÖÛúÖ ˆÃÖ ´ÖÖêÆü»»Öê ´Öë ¸üÆü®ÖÖ ¤æü³Ö¸ü ÆüÖê •ÖÖŸÖÖ Æîü, ŒµÖÖë×Ûú

†Ö•Ö µÖê ÆüÖ»ÖÖŸÖ Æïü †Öî¸ü ÃÖÖ´ÖÖ×•ÖÛú ¾µÖ¾ÖÃ£ÖÖ ‹êÃÖß Æîü…

´Öê¸üÖ µÖÆüß ×®Ö¾Öê¤ü®Ö Æîü ×Ûú Æü´ÖÖ¸êü µÖÆüÖÓ ÛúÖ®Öæ®Ö ŸÖÖê ÜÖæ²Ö Æïü, »Öê×Ûú®Ö †ÝÖ¸ü •Ö®ÖŸÖÖ ÛúÖê ÛúÖ®Öæ®ÖÖë

ÛúÖ »ÖÖ³Ö ®ÖÆüà ×´Ö»ÖŸÖÖ, ŸÖÖê µÖÆüÖÓ ¸üÖê•Ö ÛúÖ®Öæ®Ö ²Ö®ÖÖ®Öê ÛúÖ ±úÖµÖ¤üÖ ŒµÖÖ Æîü? ‡®Ö ÛúÖ®Öæ®ÖÖë ÛúÖ ±úÖµÖ¤üÖ

¾Öê »ÖÖêÝÖ »Öê •ÖÖŸÖê Æïü, •ÖÖê †¯Ö®Öß ´Ö¸ü•Öß ÃÖê •ÖîÃÖÖ “ÖÖÆëü ˆ®Æëü ×™Ëü¾ÖÃ™ü Ûú¸ü »Öë, Ûú´Öê×™üµÖÖÓ †¯Ö®Öß

´Ö¸ü•Öß ÃÖê •ÖîÃÖß “ÖÖÆëü ×¸ü¯ÖÖê™Ôü ²Ö®ÖÖ »Öë… ‡ÃÖ×»Ö‹ ˆ®ÖÛúÖ ¯Öæ¸üß ŸÖ¸üÆü ÃÖê ‡Ó¯»Öß´Öë™êü¿Ö®Ö ÆüÖê®ÖÖ “ÖÖ×Æü‹…

‡ÃÖ×»Ö‹ ˆŸ¯Öß×›ÌüŸÖ ´Ö×Æü»ÖÖ†Öë Ûêú ×»Ö‹ Ûãú”û ‹êÃÖß ¾µÖ¾ÖÃ£ÖÖ ÆüÖê®Öß “ÖÖ×Æü‹ ×Ûú ˆ®Æëü ¾ÖÛúß»Ö ×¤ü‹ •ÖÖ‹Ó…
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ÛúÆü®Öê Ûêú ×»Ö‹ †Ö¯Ö ÛúÆü ¤êüŸÖê Æïü ×Ûú ¾ÖÛúß»Ö Æü´Ö available Ûú¸üÖ ¤êüŸÖê Æïü… ´Ö×Æü»ÖÖ†Öë ÛúÖê ¾ÖÛúß»Ö

®ÖÆüà ×´Ö»ÖŸÖê Æïü… †ÝÖ¸ü ÛúÖê‡Ô ÝÖ¸üß²Ö ´Ö×Æü»ÖÖ Æîü, ¾ÖÆü ÛúÖê‡Ô ¾ÖÛúß»Ö ®ÖÆüà Ûú¸ü ÃÖÛúŸÖß Æïü, ŸÖÖê ˆÃÖê

¾ÖÛúß»Ö ˆ¯Ö»Ö²¬Ö Ûú¸üÖµÖÖ •ÖÖ‹… ÃÖÖ£Ö Æüß †Ö¯Ö ×²Ö»Ö ´Öë ‹Ûú ¯ÖÏÖò×¾Ö•Ö®Ö µÖÆü ³Öß Ûú¸ëü ×Ûú •ÖÖê »Ö›Ìü×ÛúµÖÖÓ,

“ÖÖÆêü ¯ÖÏÖ‡Ô¾Öê™ üÛú´¯Ö®Öß ´Öë µÖÖ ×®Ö•Öß Ûú´¯Ö®Öß ´Öë µÖÖ ÃÖ¸üÛúÖ¸üß ´Öë, ×•ÖÃÖ´Öë ³Öß ÛúÖ´Ö Ûú¸ëü, †ÝÖ¸ü ¿ÖÖ´Ö

ÛúÖê 6.00 ²Ö•Öê Ûêú ²ÖÖ¤ü ˆ®ÖÛúÖê †Öò×±úÃÖ ÃÖê ‘Ö¸ü •ÖÖ®ÖÖ Æîü, ŸÖÖê ˆ®ÖÛúÖê ‘Ö¸ü ŸÖÛú ÃÖã¸ü×õÖŸÖ ¯ÖÆãÓü“ÖÖ®Öê

Ûúß ×•Ö´´Öê¤üÖ¸üß ˆ®ÖÛúß ÆüÖê®Öß “ÖÖ×Æü‹, ˆÃÖ ÃÖÓÃ£ÖÖ Ûúß ÆüÖê®Öß “ÖÖ×Æü‹, ˆÃÖ Ûú´¯Ö®Öß Ûúß ÆüÖê®Öß “ÖÖ×Æü‹,

ˆÃÖ †ÖÝÖÔ®ÖÖ‡•Öê¿Ö®Ö Ûúß ÆüÖê®Öß “ÖÖ×Æü‹… ×¾Ö¬ÖêµÖÛú ´Öë ¯Öê•Ö ®Ö´²Ö¸ü ŸÖß®Ö ¯Ö¸ü ˆ¯Ö ¬ÖÖ¸üÖ (›ü) ´Öê ×»ÖÜÖÖ Æîü

"¿ÖÖ¸üß×¸üÛú ÃÖ´¯ÖÛÔú †Öî¸ü ±úÖµÖ¤üÖ ˆšüÖ®ÖÖ"… ‡ÃÖÛêú ²Ö•ÖÖµÖ ‡ÃÖ´Öë µÖÆü ÆüÖê •ÖÖ‹ ŸÖÖê †×¬ÖÛú Ã¯ÖÂ™ü ÆüÖê

•ÖÖµÖêÝÖÖ- "¿ÖÖ¸üß×¸üÛú ÃÖ´¯ÖÛÔú «üÖ¸üÖ ×ÛúÃÖß ÝÖ¸üß²Ö †Öî¸üŸÖ Ûúß ÝÖ¸üß²Öß †Öî¸ü ´Ö•Ö²Öæ¸üß ÛúÖ ±úÖµÖ¤üÖ ˆšüÖ®ÖÖ"…

"»Öï×ÝÖÝÖ ¯ÖõÖ¯ÖŸÖ Ûúß ´ÖÖÓÝÖ µÖÖ †®Öã¸üÖê¬Ö Ûú¸ü®ÖÖ" Ûúß •ÖÝÖÆü ¯Ö¸ü "¯ÖõÖ¯ÖÖŸÖ Ûúß ´ÖÖÓÝÖ µÖÖ ×ÛúÃÖß ¯ÖÏ»ÖÖê³Ö®Ö

ÛúÖ ¤ü²ÖÖ¾Ö ›üÖ»ÖÛú¸ü ´Ö•Ö²Öæ¸ü Ûú¸ü®ÖÖ" ÆüÖê®ÖÖ “ÖÖ×Æü‹… µÖÆü †Öî¸ü •µÖÖ¤üÖ ÃÖÜŸÖ ÆüÖê •ÖÖ‹, ŸÖÖê †“”ûÖ

¸üÆêüÝÖÖ… ‡ÃÖ´Öë ÃÖ•ÖÌÖ ³Öß ÃÖÜŸÖ ÆüÖê®Öß “ÖÖ×Æü‹… ´Öê¸êü ÜµÖÖ»Ö ´Öë ‡ÃÖ ÃÖ¤ü®Ö ´Öë ‹Ûú ‹êÃÖÖ ÛúÖ®Öæ®Ö ²Ö®ÖÖ®Öê

Ûúß •Öºþ¸üŸÖ Æîü ×Ûú •ÖÖê ÛúÖ®Öæ®Ö ²Ö®Öê Æïü, ˆ®ÖÛúÖ »ÖÖ³Ö •Ö®ÖŸÖÖ ÛúÖê ×´Ö»Öê… ˆÃÖÛúß ‹Ûú ÃÖ´ÖµÖ-ÃÖß´ÖÖ

ÃÖã×®Ö×¿“ÖŸÖ ÆüÖê®Öß “ÖÖ×Æü‹… †Öî¸üŸÖÖë Ûêú ´ÖÖ´Ö»Öê ´Öë ±îú×´Ö»Öß ÛúÖê™Ôü ²Ö®Ö ÝÖµÖê, †ÖµÖÖêÝÖ ²Ö®Ö ÝÖµÖê, £ÖÖ®Öê ²Ö®Ö

ÝÖµÖê, ¯Öã×»ÖÃÖ ²Ö®Ö ÝÖ‡Ô, »Öê×Ûú®Ö ‹Ûú ÃÖ´ÖµÖ-ÃÖß´ÖÖ ´Öë ˆ®ÖÛúÖê ®µÖÖµÖ ×´Ö»Ö®ÖÖ “ÖÖ×Æü‹… •ÖÆüÖÓ ¯Ö¸ü µÖÆü

®Ö•ÖÌ¸ü †Ö ¸üÆüÖ Æîü ×Ûú ²Ö»ÖÖŸÛúÖ¸üß ÛúÖî®Ö Æîü, ¾ÖÆüÖÓ ¯Ö¸ü ŸÖÖê 30 ×¤ü®Ö Ûêú †Ó¤ü¸ü ®µÖÖµÖ ×´Ö»Ö®ÖÖ Æüß

“ÖÖ×Æü‹… •ÖÆüÖÓ ¯Ö¸ü ÆüŸµÖÖ Ûúß •ÖÖŸÖß Æîü, ¾ÖÆüÖÓ ¯Ö¸ü ŸÖÖê ±úÖÓÃÖß Ûúß ÃÖ•ÖÖ ÛúÖ Æüß ¯ÖÏÖ¾Ö¬ÖÖ®Ö ÆüÖê, ˆÃÖÛêú

×»Ö‹ ÃÖ•ÖÖ-‹-´ÖÖîŸÖ ÛúÖ Æüß ¯ÖÏÖ¾Ö¬ÖÖ®Ö ÆüÖê®ÖÖ “ÖÖÆü‹ ×•ÖÃÖ®Öê ÆüŸµÖÖ Ûúß Æîü…

‡ÃÖ ×²Ö»Ö ´Öë ´Ö×Æü»ÖÖ†Öë Ûúß ÃÖã¸üõÖÖ Ûêú ×»Ö‹, ¯ÖÏÖê™êüŒ¿Ö®Ö Ûêú ×»Ö‹ †Ö¯ÖÛúß •ÖÖê ³ÖÖ¾Ö®ÖÖ Æîü,

ˆÃÖÛúß ´Öï Ûú¦ü Ûú¸üŸÖß ÆæÓü †Öî¸ü ´Öï ˆ´´Öß¤ü Ûú¸üŸÖß ÆæÓü ×Ûú ‡ÃÖ ÛúÖ®Öæ®Ö Ûêú ¯ÖÏÖ¾Ö¬ÖÖ®ÖÖë ÛúÖê ¯ÖœÌüÛú¸ü Æüß

»ÖÖêÝÖ ›ü¸ü •ÖÖµÖë… Ûãú”û ‹Ûú-¤üÖê »ÖÖêÝÖÖë Ûêú ‰ú¯Ö¸ü ŸÖÖê ‹êÃÖß ×²Ö•Ö»Öß ×ÝÖ¸êü, Ûãú”û ¤üÖê-“ÖÖ¸ü ÛúÖê ŸÖÖê ÃÖÜŸÖ

ÃÖ•ÖÌÖ ×´Ö»Öê ×•ÖÃÖÃÖê ¤æüÃÖ¸üÖë Ûêú ÆüÖîÃÖ»Öê ²Öã»ÖÓ¤ü ®Ö ÆüÖë, ¾Ö¸ü®ÖÖ ÛúÖ®Öæ®Ö ÛúÖê‡Ô ³Öß ²Ö®ÖÖµÖê, ×ÛúÃÖß ³Öß

ÃÖ¸üÛúÖ¸ü ´Öë ²Ö®Öê, ×ÛúÃÖß ³Öß ¸üÖ•ÖÌ ´Öë †ÖµÖê, ˆ®Ö ÛúÖ®Öæ®ÖÖë ÛúÖ »ÖÖ³Ö •Ö²Ö ŸÖÛú ¯Öß×›ÌüŸÖÖë ÛúÖê ®ÖÆüà

×´Ö»ÖêÝÖÖ, Æü´ÖÖ¸üß ²ÖÆü®ÖÖë ÛúÖê ®ÖÆüà ×´Ö»ÖêÝÖÖ ŸÖ²Ö ŸÖÛú ˆ®Ö ÛúÖ®Öæ®ÖÖë Ûêú ²Ö®Ö®Öê ÛúÖ ÛúÖê‡Ô †£ÖÔ ®ÖÆüà ¸üÆêüÝÖÖ…

†Ö•Ö ¯Öæ¸êü ¤êü¿Ö ´Öë,¯Öæ¸êü ÃÖ´ÖÖ•Ö ´Öë ´ÖÖÓÝÖ Æîü ×Ûú ´Ö×Æü»ÖÖ†Öë ÛúÖê ÃÖÓ¸üõÖÞÖ ×´Ö»Öê, ´Ö×Æü»ÖÖ†Öë Ûúß ×Æü±úÖ•ÖÌŸÖ

ÆüÖê ŒµÖÖë×Ûú ´Ö×Æü»ÖÖ‹Ó ¯Öã¹ýÂÖÖë Ûêú ´ÖãÛúÖ²Ö»Öê ´Öë ¿ÖÖ¸üß×¸üÛú ¥ü×Â™ü ÃÖê Ûú´Ö•ÖÖê¸ü ÆüÖêŸÖß Æïü… ´Ö×Æü»ÖÖ†Öë Ûêú

×»Ö‹ ¸üÖŸÖ ´Öë †Ûêú»Öê ×®ÖÛú»Ö®ÖÖ ¾ÖîÃÖê Æüß ¤ãüÂÛú¸ü Æîü… ‡ÃÖ×»Ö‹ ‡ÃÖ ÃÖ´ÖµÖ ´Öë µÖÆü ×¾Ö¬ÖêµÖÛú ²ÖÆãüŸÖ •Öºþ¸üß

Æîü… ‡ÃÖÛúß ÛúÖ®Öæ®Ö ²Ö®Ö®Öê Ûêú ²ÖÖ¤ü ¯Öæ¸üß †®Öã¯ÖÖ»Ö®ÖÖ ÆüÖê®ÖÖ •Öºþ¸üß Æîü… •ÖÖê ´Ö×Æü»ÖÖ‹Ó ÜÖã¤ü ¾ÖÛúß»Ö ®ÖÆüà

Ûú¸ü ÃÖÛúŸÖß Æïü, ˆ®Æëü ´Ö¤ü¤ü ×´Ö»Ö®Öß “ÖÖ×Æü‹… ´Öï®Öê ´Ö×Æü»ÖÖ †ÖµÖÖêÝÖ ÛúÖê ³Öß ¤êüÜÖ ×»ÖµÖÖ Æîü… ´Öï®Öê

´Ö×Æü»ÖÖ †ÖµÖÖêÝÖ ´Öë ÜÖã¤ü ×“Ö×½üµÖÖÓ ×»ÖÜÖ-×»ÖÜÖÛú¸ü ¤êüÜÖ ×»ÖµÖÖ Æîü, Ûãú”û ®ÖÆüà Æãü†Ö, Ûãú”û ÆüÖêŸÖÖ Æüß

®ÖÆüà Æîü… ´Öï®Öê Ûú²Ö ×“Ö½üß ×»ÖÜÖß, µÖÆü †»ÖÝÖ ²ÖÖŸÖ Æîü… ´Öï †¯Ö®Öê †®Öã³Ö¾Ö Ûêú †Ö¬ÖÖ¸ü ¯Ö¸ü ÛúÆüŸÖß ÆæÓü

×Ûú ÆüÖêŸÖÖ Ûãú”û ®ÖÆüà Æîü, ²ÖÖ¤ü ´Öë ²ÖÖŸÖ ‘Öæ´Ö ×±ú¸ü Ûú¸ü ¾ÖÆüà †Ö •ÖÖŸÖß Æîü ×Ûú ´Ö×Æü»ÖÖ †ÖµÖÖêÝÖ ÃÖê

×±ú¸ü ÛúÖê™Ôü •ÖÖ†Öê, ‡ÃÖ×»Ö‹ ¯ÖÆü»Öê Æüß ÛúÖê™Ôü ´Öë •ÖÖ†Öê… ×±ú¸ü ÛúÖê™ËüÃÖÔ ´Öë ‘Öæ´ÖŸÖê ¸üÆüÖê, ¾ÖÂÖÖì ŸÖÛú ®µÖÖµÖ
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[›üÖ0 ¯ÖÏ³ÖÖ šüÖÛãú¸ü]

¯ÖÖ®Öê Ûêú ×»Ö‹ ‡ÓŸÖ•ÖÖ¸ü Ûú¸üÖê, •Ö•ÖÖë Ûúß ´ÖêÆü¸ü²ÖÖ®Öß ¯Ö¸ü ¸üÆüÖê, ÛúÖ®Öæ®Ö Ûúß ´ÖêÆü¸ü²ÖÖ®Öß ¯Ö¸ü ¸üÆüÖê †Öî¸ü

ˆÃÖÛêú ²ÖÖ¤ü ³Öß ¯ÖîÃÖê †Öî¸ü ÃÖ´ÖµÖ ÝÖÓ¾ÖÖÛú¸ü †¯Ö®ÖÖ ÃÖÖ ´ÖãÓÆü »ÖêÛú¸ü ‘Ö¸ü ²Öîšü •ÖÖ†Öê… ‡ÃÖ ¾µÖ¾ÖÃ£ÖÖ ´Öë

ÛúÖê‡Ô ²Ö¤ü»ÖÖ¾Ö ÆüÖê, ‡ÃÖ ÃÖÖê“Ö ´Öë ÛúÖê‡Ô ²Ö¤ü»ÖÖ¾Ö ÆüÖê †Öî¸ü ‡ÃÖÛêú ²ÖÖ¸êü ´Öë ÃÖÖ¸üÖ ÃÖ¤ü®Ö ÝÖÓ³Öß¸üŸÖÖ ÃÖê

ÃÖÖê“Öê… †ÝÖ¸ü ´Ö×Æü»ÖÖ†Öë ÛúÖ ÃÖ´´ÖÖ®Ö Ûú¸ü®ÖÖ “ÖÖÆüŸÖê Æïü, ŸÖÖê ˆ®ÖÛúÖê †ÖÙ£ÖÛú, ¸üÖ•Ö®Öî×ŸÖÛú †Öî¸ü ÃÖ´ÖÖ×•ÖÛú

ºþ¯Ö ÃÖê ÃÖ¿ÖŒŸÖ Ûú¸ü®Öê Ûêú ×»Ö‹, ÃÖ²ÖÛúÖê ¯Öæ¸êü ´Ö®Ö Ûêú ÃÖÖ£Ö, •ÖîÃÖê †¯Ö®Öß ²ÖÆü®Ö-²Öê™üß Ûêú ×ÆüŸÖ Ûêú ×»Ö‹

ÃÖÖê“ÖÛú¸ü Ûú¤ü´Ö ˆšüÖŸÖê Æïü, ¾ÖîÃÖê Æüß Ûú¤ü´Ö ˆšüÖ®ÖÖ ÆüÖêÝÖÖ, ¾ÖîÃÖê Æüß ÃÖÆüµÖÖêÝÖ Ûú¸ü®ÖÖ ÆüÖê®ÖÖ… †Ö¯ÖÛêú ‡ÃÖ

×¾Ö¬ÖêµÖÛú Ûêú ×»Ö‹ ´Öï †Ö¯ÖÛúÖê ÃÖÖ¬Öã¾ÖÖ¤ü ¤êüŸÖß ÆæÓü †Öî¸ü ÃÖ´Ö£ÖÔ®Ö Ûú¸üŸÖß ÆæÓü… ¬Ö®µÖ¾ÖÖ¤ü…

DR. T.N. SEEMA (Kerala): Sir, I thank you very much for giving me this

opportunity. Sir, I rise to support the Sexual Harassment of Women at Workplace

(Prevention, Prohibition and Redressal) Bill, 2012. Sir, it is a very important

legislation which is going to give confidence to crores of working women in this

country. Sir, we know that atrocities and crimes on women are on the rise in the

country. We have been witnessing many cases of sexual offences around us, and we

have been witnessing continued denial of justice to thousands of sexual harassment

crime victims in our country. Sir, I would like to share the anxiety expressed by Dr.

Najmaji and Dr. Prabhaji about the implementation of these kinds of laws in our

country. Sir, we know that the implementation side is very poor. Unless we ensure

proper implementation of laws, what is the use of bringing more and more new

legislations? So, I would like to start my speech with that point.

Sir, this is a very good Bill, but it is unfortunate that women in this country

had to wait for a long period of 15 years for this legislation, after the Supreme Court

judgement on Vishakha vs. Rajasthan Government. This thing happened in 1997. So,

for 15 years, we had been waiting for this legislation, which should be noted. So,

that kind of delay should not happen in cases relating to women's legislations. Sir, I

take this opportunity to salute the brave woman, Bhanvari Devi, from Rajasthan, a

very ordinary saathin, who was gang-raped by the upper caste goons. But she

fought very bravely with the help of Vishakha and other organizations. Sir, on behalf

of the working women in this country, I would like to express my gratitutde to the

hon. Supreme Court for giving women in this country a strong weapon to fight for

their right at work.

Sir, there are many positive aspects in this Bill. Because of time constraint, I
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am not going into the positive aspects. I would like to highlight some of the gaps,

some of the weaknesses in this Bill. I would like to appreciate the Government for

including the unorganzed sector in this Bill, I think, before going to the Standing

Committee, the unorganized sector was not included, but it is included now. But i

would like to know about the methodology of implementation of this Act in the

unorganized sector. I think, a proper mechanism should be there when we handle

this kind of legal protection for the unorganized sector.

Sir, the women staff in the Armed Forces and police services, women students

and staff of all schools and educational institutions must also be expressly included

under the Bill. In the unorganized sector, the restriction about the number of workers

to less than ten should be done away with. The Bill needs to be amended to rectify

these weaknesses and loopholes.

Sir, I strongly object to the inclusion of Clause 14 which allows for penal

action against the complainant in the Bill, which will defeat its very purpose. How

can any law begin on the premise that a complaint may be malicious or false? This

seems to codify the age-old prejudice against women and institutionalizes it. The

women organizations had repeatedly asked for the removal of the 'complaint with

malicious intent' Clause. This not only goes against the Vishaka guidelines, which

explicitly state that the complainant should not be victimized in any way, but also

completely undermines the victim's ability to file complaints of sexual harassment.

Sir, the Standing Committee also noted this aspect. The women victims of

sexual harassment at workplace are in an extremely vulnerable position. As a woman

activist, my experience has been that in many of the cases allegations of falsehood

and malicious intent are invariably levelled against them. Hence, this clause must be

removed from the Bill. Sir, the Bill seeks to give preferred treatment to the accused

by protecting his identity. While the identity of the complainant need not be known,

there is no reason to extend this protection to the accused otherwise these incidents

would not even come to light. Sir, there are many laws for protecting marginalised

groups, weaker sections, women, SCs/STs, etc. in our country but majority of these

sections do not enjoy the legal protection because of poor implementation, lack of

awareness and the gender system on the part of the legal system and police system

which are supposed to be the champions or supporter or helper in the
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implementation of this kind of legal protection. Sir, as Justice Verma Committee

Report has stringently criticised the Government's Sexual Harassment of Women at

Workplace (Prevention, Prohibition an Redressal) Bill, 2012, I would strongly suggest

of referring this Bill to a Select Committee which in consultation with the existing

Vishaka complaint ICCs, women's group and other stakeholders for substantial

redreafting of the Bill. I would also requesting the Government to make further

coordinated efforts with all the Ministries having a crucial role in the implementation

of this law so that crores of working women in this country can work and live with

more confidence and dignity. Once again, I am supporting the Bill. Thank you, Sir.

SHRI D. BANDYOPADHYAY (West Bengal): Sir, I rise to support the Bill.

There is no question that it should not be supported. But I have some doubts about

the possibility of its being properly implemented. The experience that we have

regarding the Protection of Women from Domestic Violence Act, 2005 shows that law

is almost a non-starter. Sir, 19 States have no scheme for implementation of that Act,

four States have no separate budget for it. Lack of uniformity and transparency in

budget is a severe hindrance to the effectiveness of the Act. Now, it is very simple

for any ruling establishment under pressure of public opinion to promptly go

through a legislation and to think that it is enough for them to discharge their moral

as well as legal obligation to the electorate. But what happens thereafter? I full

support this Bill, but what has happened to the Domestic Violence Act? How many

cases have been filed How many cases have resulted in conviction? What has

happened to the original complainants? Are they still part of the family or thrown

out? No one knows anything about it. So, while fully supporting it, I only suggest

that now the Panchayats have, at least, 33 to 50 per cent women members; at the

Gram Panchayat level women members should be given the power of vigilance and

action under this Act as well as under the Domestic Violence Act. Otherwise there

will be no case from any of them. Therefore, Sir, I would, through you, ask the

Government to have a relook at the whole thing and do not depend on the same

statutory Collectors, Sub-Collectors, Thanedars, etc. They will be there under the

Criminal Procedure and IPC but they need to be supplemented and they can be

supplemented only through civil power. That is why the women already in

Panchayats should be fully empower to do this.
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I have another point to make. I am deeply grateful to hon. Member,

Heptullaji, for adding to my knowledge that 48 Acts are already in existence

pertaining to women. I did not know this. I thought there are only 25 or so Acts. I

have been in civil services for 36 years. I have, now, been in the public life for quite

some time. I never knew that there are 48 such Acts. I suggest that there should be

three separate courts for women cases- one for civil matters, one for matrimonial

matters and one for all other criminal matters. But don't touch the IPC. Let the IPC

remain what it is. These are all additionalities to the IPC. The IPC does not cover

many other things that we have been talking about. So, may I request the

Government, through you, to seriously consider for having three types of courts for

the protection of women - civil, matrimonial and criminal.

With these words, I wholeheartedly support this Bill.

SHRIMATI VANDANA CHAVAN (Maharashtra): Sir, I rise to support the Bill.

I also congratulate the hon. Minister for bringing forward this much -awaited Bill

because it has been a long way since we supported and ratified the CEDAW. After

the Vishakha Judgement we saw that in spite of the guidelines laid down by the

Supreme Court in the Vishakha case, it was seen that it was not adhered to by the

agencies that were supposed to adhere to these guidelines. Of course, last but not

the least, it reaffirms confidence in women that their fundamental rights, that is, right

to live, and not just live but right to live with dignity,  and right to parties any

profession or occupation or trade, stand strong.

On the one side, we see that we formulate several policies and encourage

women to become equal partners in reaping fruits of development in our country,

but, on the other side, we see that ever time a step is taken forward by way of

policy for letting women come forward, there is a problem that the women face by

way of several issues that need to be addressed. Therefor, the point that there are

already too many laws, I think, may not stand strong footage because every time

there is a new problem and we have to abate the problem. Therefore, laws and

legislations need to be made in that direction. It is the unfortunate Delhi incident

that really propelled to let out the steam out of citizens about what is happening to

women, especially with regard to their safety.

We see that women, in their lifetime, have a horizontal canvass. One is at
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home that has lately been addressed by the Domestic Violence Act, the second is at

work place which is being addressed through this Bill, and the third is at public

place which, I feel, needs to be taken up in the near future to, probably, make

policies. Laws may not be necessary, but policies certainly to make cities and towns

gender-friendly so that women feel safe. I am very happy to see that there were a lot

of organizations that were saying that domestic workers have not been covered in

the initial draft that was made. It is very heartening to see that this section of the

society, which is the most vulnerable section, has now been covered and, therefore,

the law, in its whole entity, addresses various sections of society.

I would like to point out one section which really worries me and, that is,

clause 14, that Madam has also addressed to. It is punishment for false or malicious

complaints and false evidence. We have to take into consideration that when a

woman makes a complaint she thinks thousands times because it is her credibility

and her honor that is at stake and, therefore, it is very rare that a women would

make a false complaint. The second issue that we need to take into consideration is

that the Internal Complaints Committee and the District Complaints Committee are

both run by almost non-legal entities. Of course, it needs a provision that they may

or could have a person who has experience in social work or has a legal knowledge.

As far as the Local Complaints Committee is concerned, it says, "Preferably have a

background in law or legal knowledge." Take for example, in both these committees,

a person with legal expertise is not taken and that committee is working as if it is a

civil court, following all the procedures laid down by the Civil Procedure Code. In

that case, Sir, it will be very difficult for that particular committee to appreciate the

evidence that has come forward and then to bring that lady under the malicious

complaint which has been filed. I also want to bring to the notice of the hon.

Minister that already, there exists a law. Chapter XI of the Indian Penal Code relates

to false evidence and offences against public justice. There are several sections

which make giving false evidence and fabricating false evidence punishable, and it is

not just simple punishment but it is seven years' punishment. So, I feel this kind of

a provision, where, while trying to give protection to a woman, you are also keeping

a Damocles' sword in front of her, will be as good as creating a fear in her mind that

she may file a case, but, then, probably, she might have to face this kind of a charge
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that the complaint is malicious. So, this itself will keep her away from filling that

complaint. Sir, I would also like to bring to your notice a survey which has been

conducted in this respect. This survey was conducted by the Centre for

Transforming India, a non-profit organisation. It says that among 600 female

employes working in IT sector across India, 50 per cent reported to have been

subjected abusive language, physical contact or superiors seeking sexual favour.

About 47 per cent did not know where to report this. About 91 per cent did not

report for fear of being victimised. So, this is the position of women in our society.

Therefore, that the victim fears reporting a crime itself speaks volumes of the reality

of the Indian women. Therefore, I seriously feel that the hon. Minister should give

consideration to deleting this clause to give more teeth to this specific legislation. I

would also like to bring to the notice of the hon. Minister, through you, Sir, as

Najmaji rightly said, that it is fine that this legislation has mentioned 'sexual

harassment' in its title itself, but in future, probably, the word 'harassment' should be

continued. I would like to cite an example. Take for example, an employee calls a

woman for a cup of tea and she does not go. He may take that amiss and start

harassing her. This law itself allows a woman to get compensation if she is in a

mental trauma, suffers pain, emotional distress, loss of career opportunity, etc. Under

this condition, if she is undergoing mental trauma just because she did not accede

to that invitation, he does not fit under any of those sub-clauses. There are no

physical contact and advances. There is no demand or request for sexual favours.

There is no making of sexually-coloured remarks. There is no showing of

pornography. There is no other unwelcome physical, verbal, non-verbal conduct of

sexual nature. So, he does not fall under any of these clause, but, at the same time,

she is being subjected to harassment just because she did not accede to that

invitation. Therefore, I feel, Sir, maybe, this law gets passed at this point of time, but

in future, even harassment of woman should be made punishable and that would

really make the legislation even stronger.

DR. NAJMA A. HEPTULLA: Actually, it should be dropped. It is not

necessary that every time we talk about sex, sex, sex.

SHRIMATI VANDANA CHAVAN: Absolutely. As far as implementation is

concerned, Sir, there are two, three things which I would like to bring to the notice

of the hon. Minister. One, clause 4(1) talks constitution of an Internal Complaints
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Committee. It shall be constituted at all administrative units where the offence can

take place. Actually, the NCW in the draft Bill circulated by the Ministry of Women

and Child Development, suggested that wherever the offices are located in different

places, as far as possible, that Committee should be provided. It is very difficult to

find the kind of people that we are expected to put on that Committee. NGO

representation is also another aspect. NGOs or associations committed to the cause

of women have to be the members of this Committee. Sir, as far as the Economics

Census of 2005 is concerned, there are at least six lakh establishment that employ

ten or more people. Now where do we find those kind of NGOs? There is no data-

base on NGOs, but with our experience as elected representatives, we see that,

probably, those kind of members of NGO's  may not be available. Thirdly, Sir, people

with legal background should be a must in every Committee and, therefore, that kind

of amendment, or, possibly, in future, that kind of change, needs to be made.

Another very glaring gap which I would like to bring to the notice of the hon.

Minister is regarding clause 2(g). Clause 2(g) defines 'employer'. Amongst the

various categories of 'employers', sub-section (iv) says 'in relation to a dwelling

place or house, a person or a household who employs ..., This is for the domestic

worker. As per Clause 2(o) 'workplace', even includes, in sub-section (vi), a dwelling

place or a house. Now, Sir, Chapter VI talks about duties of an employer. That

means, even all these people, who are employing domestic workers, are bound to

follow the duties of employers. And what are the duties of employers, Sir? Clause 19

says, 'every employer shall (a) provide a safe working environment at the workplace

which shall include safety from the persons coming into contact at the workplace.' It

is fine. Then, I come to clause 19(b). Sir. this is where, I think, is some gap or

anomaly which needs to be addressed. It says, "Display at any conspicuous place

in the workplace, the penal consequences of sexual harassments; and the order

constituting, the Internal Committee under sub-section (I) of Section 4,' Sir, that

means, in every house where a domestic worker works, it is expected by law that we

need to put a plate saying that 'this is my duty and there is a complaint committee

to which the domestic worker can get access to.' Under the duties of employer, in

19(c), it also says, 'organize workshops and awareness programmes ...' Sir, now this

is again not possible for a household which has a domestic worker working there.
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Sir, I feel it would be the duty of the Government for which there is another clause

24 which says that it will be the duty of the Government along with NGOs to create

awareness amongst women and domestic workers as to what would amount to

sexual harassment.

Sir, these are a few points and gaps which I feel need to be addressed. All in

all, it is an all-pervasive legislation. I would also look forward in future that women

safety is addressed to in public space. Especially, after the incident in Delhi, women

safety has become a major issue. In the city which I come from, Pune, we have

moved a policy where we are trying to make Pune a gender-friendly city. The simple

thing like having glass doors to elevators just creates a feeling of security and

safety to a woman. We have several metro stations underground or subways where

having some shops itself makes you feel that you are safe in a subway. There are

several such steps which needs to be taken to make sure that women are safer in

public life and public spaces also.

Thank you very much, Sir, for giving me a patient hearing.

THE VICE-CHAIRMAN (SHRI TIRUCHI SIVA): Thank you, Ms. Vandana

Chavan, for your impressive maiden speech. Now, Dr. Ashok Ganguly.

DR. ASHOK S. GANGULY (Nominated): Sir, I am very pleased to rise to

support this Bill. Harassment of women in India is now not only a national shame

but also a national burden. This Bill is part of a series of actions that need to be

taken to publicise and kept on the front burner, if it is not going to end up like so

many past legislations which were supposed to protect women in India.

I think, one of the landmark Bills which has had a very major impact,

especially, at the workplace is the Whistle blower Act, which defines the 'whistle

blower'. More importantly-as somebody has said about false accusation and

harassment- I think, women who complain about sexual harassment, wherever it

might be, need a Women Complainant Protection Act also.

I request the hon. Minister, through you, Sir, to consider this as a special

provisions so that women can come forward more readily, and not be afraid of being

harassed after they go back to the workplace. I think the fear of harassment and

embarrassment is a major issue that we cannot underestimate. We have to make a
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start somewhere, although, this is not a solution to the problem. And this is not

only a problem of India; it is a global problem. It is not going to be solved tomorrow

or the day after. You have to build up the bricks that eventually become a social

shame for the people and a country who do not change the basic measures to

protect 50 per cent of its population.

Since it is a Bill for protection of women at the workplace, I think it should be

made compulsory, hon. Minister, for Annual Reports of Companies to have a section

on incident of sexual harassment of women, the status about what the company has

done during the previous year, as we require them to do for safety, as we require

them to do for minority shareholders, etc. It should clearly describe as to what they

have done. I think this should be made compulsory. The hon. Minister may kindly

request that this be incorporated in the proposed Companies Act.

Secondly, a lot of women who now work in shifts, especially in the BPO

sector and the IT sector, and even in certain manufacturing sectors are provided

with transportation after certain hours. The transport companies, transport

contractors, etc., have to be certified and they should have their police records

updated, periodically so that when there is harassment, or, when there is a

complaint, such persons can be traced and action taken. This is now becoming

compulsory, for example, for buses which deliver children to schools, Major crimes

that take place even after dusk and early morning are by transport contractors and

drivers and their associates who get involved in it.

Thirdly, I think there must be both special and mobile courts like ambulance

are there to carry I the injured or there are mobile pharmacies in remote places. There

have to be mobile courts, staffed by women, where women complainants and not be

afraid of the surroundings and the social stigma that comes with complaining about

harassment at a workplace, whether it is in rural India or whether it is in urban India,

because normal policing is not going to be able to implement what is intended in

this act.

So, I request the hon. Minister, through you, Mr. Vice-Chairman, to kindly

consider the availability, the visibility of instruments of delivering justice and succor

to women who suffer silently whether under domestic circumstances or in public
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places or at their workplaces. You have begun a campaign. This campaign is going

to build up; it is going to take years to have any impact at all. We are very grateful

to be a part of this group in order to support you in whichever way we can because

this is a problem of national shame and burden which we must deal with in an

uncompromising way. I thank you, hon. Chairman.

DR. BHARATKUMAR RAUT (Maharashtra): Thank you, Sir, for giving me

this opportunity. Sir, when I support the Bill and my party supports the Bill, I do it

with a pinch of salt. However, this Bill is very well intended, but it is a very naive

exercise, or, perhaps a very hus-hush exercise, a hurriely-done exercise without good

homework. Even if this well intended Bill is passed, it will only remain a piece of

legislation. I don't think that it will come as a help to women, especially those who

are working. That are you going to achieve by passing this Bill? The provisions in

the Bill are already there in many existing legislations. Here, we are talking only

about women. Here woman is a central point and, therefore, we are doing this. In

clause 2, you say about 'workplace'. As per this clause, 'workplace' includes

government offices, private sector companies, NGOs, hospitals and so on and so

forth. We have forgotten to put multi-national companies in this. They come here

and operate here. Don't they come under Indian laws, or, can we say that they are

foreign companies and they can behave the way they want? It is not so and even

the Government does not seem to think so. But it happened because we have not

done the homework properly. Another thing is 'harassment'. Najmaji and Vandanaji

have rightly pointed out about it. The Bill defines the 'sexual harassment'. Some five

points have been given here. I don't want to repeat them. Is that the only trouble

that women employees face while working in cities like Mumbai and Delhi or even in

remote places? Is that the only thing? 'Sexual harassment', when it comes to

physical, is one part of it. There is much more than sexual harassment which is

happening all over the places. Take, for example, promotion. While giving promotion,

there are complaints. As a person working in public domain and earlier as a

journalist, I used to get complaints that being a woman she is neglected while

getting promotion. Doesn't it come under this Bill? As per your definition, it doesn't.

But it should be there. Now I come to another very simple thing. There are

employees in a company, small or big; there are industrial or commercial

establishments where men and women work. In my opinion, if this law has to be in
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force, there should be a special provision for women employees as far as their wash-

rooms are concerned. In many places, it is not so. What do you do about it? We

have to specify all these things in this Bill. Sir, I know some companies in Mumbai

and Delhi where there is an unwritten but well-obeyed and well-followed rule that

women should not be employed beyond this level. I can give you ten examples. Isn't

it sexual harassment? In my opinion, that is the biggest sexual harassment. Here you

are negating an opportunity to a women. But that is not mentioned in this Bill

because no homework is done here in this Bill. And, these are reputed firms; forget

about smaller firms. They say that if they employ women, they will have to give

them maternity leave, they have to give them transport after certain hours; so why

take the jhanjhat, and they don't employ women. If this is the situation in India,

then only mentioning 'sexual harassment' does not cover everything.

Sir, there are some businesses, some sort of jobs which go 24x7. For example,

people in call centres, medical profession, journalism, media and telephone operators

work round the clock. In these jobs, we cannot have any system by which we can

say that only woman will come for 'X' hours and they will not work beyond 'X'

hours. But, it so happens that in some establishments, because  women have to be

provided transport in the evening, they are restricted to certain period of time and

they are denied work during rest of the time. (Time-bell rings) So, here also, we have

to say the same thing. Sir, I will take only two minutes more.

Another thing is that in this Bill, we are holding only employers responsible

for many things. I am not employers' representative. But I think it would be

unjustified and, therefore, it will not stand in the court of law when we hold

employer responsible for certain things, for example, a place where a woman

employee, or a male employee, is in constant contact with outsiders, like journalists

come in contact with outsiders very regularly. If one of the outsiders makes some

advances or makes some comments about a women employee in an office, as per

this law, the employer is held responsible. How can you hold the employer

responsible for the behavior of an outsider? This is a small thing that I have told

you. But, what do you do in the case of a ticketing clerk in airlines? Here, social

education is very necessary. But, this Bill has been brought only to save face, and,

therefore, I think, a better exercise would have brought a much better Bill. I wish the
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hon. Minister, after getting the Bill passed, would go back, do the home work

properly and will come back with a better Bill.

SHRI RAMA CHANDRA KHUNTIA (Odisha): Sir, I rise to support the Sexual

Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Bill,

2012. I am very much grateful to the hon. Minister that she brought this Bill. I also

thank Dr. Manmohan Singh, the Prime Minister, and the UPA Chairperson, Mrs.

Sonia Gandhi, who have brought this Bill before the Parliament for the protection of

women workers at workplace.

Sir, at the outset, I must clear that this is a Bill to protect the women workers

at workplace. So, there is a difference between women being sexually harassed or

abused in any other place and women workers being sexually harassed or abused in

a workplace. That must be understood very clearly. Some people were asking here as

to what was the necessity to mention the word 'sexual harassment'. It is necessary

because in our country, we have around 49 Acts, industrial employment standing

orders and service conditions to take care of other harassments at the workplace,

but to address the issue of sexual harassment, it was very much necessary to

mention the words 'Sexual Harassment of Women at Workplace' in the title of the

Bill. For this also, all trade unions, including INTUC, were demanding to bring this

Bill. The International Labour Organisation Building and Woodworkers International

and the international community were also putting pressure to bring this Bill. At the

outset, I would also like to thank the Government for bringing this Bill in a proper

shape before the Parliament. As it has been said, there are many issues which have

to be taken up. We have cases where higher officials also harass the workers. We

had a case of a Chairman of a Public Sector Undertaking, NALCO, harassing a

woman in a big hotel in Mumbai for giving her promotion. Later on, he was

suspended, and, ultimately, he was dismissed. There are many incidents. I want to

draw your attention to a shocking incident which happened last Tuesday, "A 15-

year-old girl from a family of poor workers from Assam was raped by manager

Chintu Singh. When the matter came to light, the owner, Ramchandra Singh, offered

Rs. 500 to the girl's family and suggested a compromise, sub-divisional police officer

M.K. Choudhary told the Hindu. Mr. Choudhary said the labourers were beaten up

when they voiced their protest. The manager's two aides, Deepak Singh and Satish

Kumar Singh, have been arrested for abetment. However, Chintu Singh has escaped
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across the border to Nepal." This is the incident of a worker of brickklin in Bihar.

This is not the only incident; there are thousands of incidents which occur all over

the country. We just had an incident of Nirbhaya, which took place in Delhi. We

know the incident of rape and murder, which happened in Pipli in Odisha. We know

the incidents of rape and murder, which happened in Maharashtra, Rajasthan, Bihar,

UP and many other places.

Some people are saying that we have the law of the land but whether it will

be implemented. The question is whether it is a case of general harassment, or, rape,

or, rape at a Workplace, or, sexual harassment, whether we are sincere to implement

these laws. Who are the people responsible to implement these Acts? We all have to

think over it very seriously. Everybody is pointing fingers and showing figures to

the Government or the political party, whichever political party it may be. But, I want

to ask a question. If the law is not implemented in the country, is the society civil

servant, media or judiciary also not responsible for that? How many cases, rape

cases, murder cases, are pending in the courts, and, who has to take a decision?

Why is the judiciary not taking decisions? Why has the judiciary not disposed of

the cases? Can the judiciary also assured to the general public that the rape cases,

murder cases or sexual harassment cases, which are pending in the courts, will be

disposed of within two years? If the case is disposed of and the culprits are

punished, definitely, all the people will be afraid of the law and will not commit any

offence. You may pass a number of legislation in the Parliament but in the name of

deferment of the court dates, in the name of absence of witnesses, the cases will be

deferred, and, the poor woman, who has been raped or sexually harassed, will

continue to be deprived of justice. We cannot afford to have this situation. It may

so happen, as Madam also gave an example, that till the young woman become old

and dies in her remote village, the case will not be disposed of.

Now, we have to take to task each and everybody in this country. It is a

matter of great shame. We feel proud that this is a country of Sita, this is a country

of Anusuiya but, in this country, the women are being raped on the street and we

are all silent spectators! We only blame each other. If it happens in Delhi, we blame

the Central Government. If it happens in a State, we blame the State Government but

what are we doing. The first question that we have to decide in this country is
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whether we can dispose of all the murder or rape cases within a stipulated time of

two years. Within one year or two years, such a case must be disposed of, and, the

culprit must be punished. I think, that is the first thing, on which we should take a

decision.

The second thing is as to why these murder, rape or harassment cases are

happening. You go to a cinema hall, 80 per cent of people are male. You go to a bus,

80 per cent of travelling people are male. You go to the aeroplane, you go to the

train, 80 to 90 per cent of the travelling people are male; hardly ten to twenty per

cent of them are female. In Army also, we have millions of soldiers but only one

thousand of women. That is the main reason for harassment. If out of one thousand

IAS officers, five hundred are women, if in the Army a minimum of twenty thousand

or thirty thousand are women officers, if in cinema halls fifty per cent are women, if

in Rajya Sabha, in Lok Sabha, in State Legislatures the number of women are more,

I think, nobody will dare to harass or rape women in this country. Are we working

for that? They were talking about the employers. I think, the most discriminatory

part is that private employers do not want to employ women because women will

take maternity leave, women will not be willing to work after six and because

sometimes there is also apprehension, as you were telling, that a woman may make

a complaint for something. Not only sexual harassment alone, if an employer,

whether a Government corporation or the Central Government, is denying

employment to a woman on gender bias, they should also be liable to be punished.

On gender bias, if anybody is refusing employment, that is also an offence because

that is also discrimination against the women.

Sir, I want to mention here one thing. It has been mentioned in clause 9 of

this Bill that the complaint has to be filed within three months. I think that is also

not correct. Today, I read in the newspaper, and it is a major of great shame, that

after nine years, punishment was given to a father who had raped his daughter. This

is the thing that is happening. so, if you say that the complaint has to be made

within three months, a woman can even be confined for three months so that she

does not make the complaint. The workers may be threatened, the officers may be

threatened. She may not be able to make the complaint within three months and you

say that after three months, her complaint will not be taken into consideration. I

think this is not fair. I think there should not be any time limit for making the
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complaint, especially for women. Also, clause 26 talks about the punishment for the

employer. Ganguly sahib was also mentioning about the punishment for the

employer. It seems that we do not want to punish the employer. The employer is

liable by the law to comply the provisions of the law. If the employer is knowingly

not complying with the provisions of the law, he or she is liable to be punished.

Here, you are keeping fifty thousand rupees as punishment. I think, we should also

add imprisonment for six months or one year or something like that. Punishment of

fine is not a big punishment. We know that many employers are very good

employers. As a trade union leader, I have come across many employers who are

very good employers. But there are also some bad employers, like some workers can

also be good and some of them can also be bad. Now, the question is, if the

punishment is lenient, the employers may not be that interested to comply with all

the provisions of the Act. So, my request would be, if the hon. Minister can also

consider adding six month imprisonment or one year imprisonment with the

punishment of fine of fifty thousand rupees, it would be more beneficial for the

women workers.

If you go through the details, I can give you an example, it is not only the

case in the ILO. It happened in Singapore and other countries also. In a developed

country like Singapore, they are also trying to hide the sexual harassment case at

workplace. One woman organisation pressurized the ILO and ILO made a survey

which says that sexual harassment is common at the workplace. The survey says,

"Out of 272, 54 per cent in 92 companies had experienced some form of sexual

harassment at workplace".

And, 12 per cent had received the threat for termination in case they made a

complaint to the employer or higher authority or the Government. So, this is the

Report of the ILO and it is going on. In this case, if you look at America, the sexual

harassment law in America is also very strong. Sexual harassment is an illegal form

of sexual discrimination under American Civil Rights Act.

THE VICE-CHAIRMAN (SHRI TIRUCHI SIVA): Mr. Khuntia, one minute

please. I would like to take the sense of the House. If the House agrees, we could

continue this debate and finish off this Bill. There are 4-5 speakers.
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SHRIMATI RENUKA CHOWDHUARY: Let us complete this.

SHRI RAMA CHANDRA KHUNTIA: Sir, we can complete this. I am

concluding.

ÁÖß´ÖŸÖß ´ÖÖµÖÖ ØÃÖÆü: (´Ö¬µÖ ¯ÖÏ¤êü¿Ö): ˆ¯ÖÃÖ³ÖÖ¬µÖõÖ •Öß, ×›ü²Öê™ü †Ö•Ö Ûú®ÖŒ»Öæ›ü Ûú¸üÖ »Öß×•Ö‹,

×´Ö×®ÖÃ™ü¸ü ÃÖÖ×Æü²ÖÖ ÛúÖ ×¸ü¯»ÖÖ‡Ô Ûú»Ö ÆüÖê ÃÖÛúŸÖÖ Æîü…

ÁÖß´ÖŸÖß ÛéúÂÞÖÖ ŸÖß¸ü£Ö: †Ö•Ö Æüß Ûú¸üÖ ¤üß×•Ö‹…

THE VICE-CHAIRMAN (SHRI TIRUCHI SIVA): I think the reply will be very

short. Okay, the House agrees to continue.

SHRI RAMA CHANDRA KHUNTIA: So, they have a formal policy which

prohibits sexual harassment at workplaces. They have made a policy. As a result, if

we look at the situation in the USA, cases of sexual harassment have been reduced

to a greater extent. In 2001, the number of cases of sexual harassment was around

15,000. Now, it has been reduced to around 11,000. That means, a strong law for

sexual harassment has yielded good results in the USA. We must expect that if this

law is implemented properly, we can also get better results. So, we all must

understand that this is not a situation just of workplace or outside. The issues of

women are coming up in this country and it is our joint responsibility to respond

positively to resolve those issues. I think, we full support this Bill and we also

expect that judiciary, media and all the people in the society would support it so that

the culprits can be punished at the right time. I think, punishing the culprits and

creating an opportunity to make 50 per cent space for women in the work place and

society, in the service, in the employment and everywhere will give a handle to

resolve the issues of women in this country. Thank you.

ÁÖß´ÖŸÖß ´ÖÖµÖÖ ØÃÖÆü: ˆ¯ÖÃÖ³ÖÖ¬µÖõÖ •Öß, ÆüÖ»ÖÖÓ×Ûú ´Öê¸üÖ ÝÖ»ÖÖ ÜÖ¸üÖ²Ö Æîü, »Öê×Ûú®Ö ´Öï ×•ÖŸÖ®ÖÖ ²ÖÖê»Ö

¯ÖÖ‰ÓúÝÖß, ˆŸÖ®ÖÖ ²ÖÖê»Ö®Öê Ûúß ÛúÖê×¿Ö¿Ö Ûú¹ÓýÝÖß… †Ö•Ö ´Ö×Æü»ÖÖ†Öë ÛúÖ ÛúÖµÖÔÃ£Ö»Ö ¯Ö¸ü »Öï×ÝÖÝÖ ˆŸ¯Öß›Ìü®Ö

(×®Ö¾ÖÖ¸üÞÖ, ¯ÖÏ×ŸÖÂÖê¬Ö †Öî¸ü ¯ÖÏ×ŸÖŸÖÖêÂÖ) ×¾Ö¬ÖêµÖÛú, 2012 ¯Ö¸ü †Ö¯Ö®Öê ´Öã—Öê ²ÖÖê»Ö®Öê ÛúÖ ´ÖÖîÛúÖ ×¤üµÖÖ, ‡ÃÖÛêú

×»Ö‹ ´Öï †Ö¯ÖÛúÖê ¬Ö®µÖ¾ÖÖ¤ü ¤êüŸÖß ÆæÓü…

ˆ¯ÖÃÖ³ÖÖ¬µÖõÖ •Öß, ‡ÃÖ ×¾Ö¬ÖêµÖÛú ÛúÖê ²Ö®ÖŸÖê-²Ö®ÖŸÖê 13 ÃÖÖ»Ö ÝÖã•Ö¸ü ÝÖ‹… »Öï×ÝÖÝÖ ˆŸ¯Öß›Ìü®Ö Æü´ÖÖ¸êü

ÃÖ´ÖÖ•Ö Ûúß ‹Ûú ¤ãü:ÜÖ¤ü ¾ÖÖÃŸÖ×¾ÖÛúŸÖÖ Æîü †Öî¸ü †Ö•Ö •Ö²Ö Æü´Ö ÃÖ¤ü®Ö ´Öë ‡ÃÖ “Ö“ÖÖÔ Ûú¸ü ¸üÆêü Æïü, ŸÖÖê

Æü´ÖÖ¸êü •ÖÖê ¯Öæ¾ÖÔ Ûêú †®Öã³Ö¾Ö Æïü, Æü´Öë ˆ®Ö †®Öã³Ö¾ÖÖë ÃÖê ³Öß Ûãú”û ÃÖßÜÖ®ÖÖ ÆüÖêÝÖÖ… †³Öß ŸÖÛú ´Ö×Æü»ÖÖ†Öë

Ûêú ×»Ö‹ ×•ÖŸÖ®Öê ³Öß ÛúÖ®Öæ®ÖÖë ÛúÖ ¯ÖÏÖ¾Ö¬ÖÖ®Ö Æãü†Ö £ÖÖ µÖÖ ÛúÖ®Öæ®Öß ÃÖÓ¸üõÖÞÖ ¯Ö¸ü †ÝÖ¸ü Æü´Ö ®Ö•Ö¸ü ›üÖ»ÖŸÖê
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Æïü, ŸÖÖê Æü´Öë ¯ÖÆü»Öê ¾ÖÆüß ¯ÖµÖÖÔ¯ŸÖ »ÖÝÖŸÖê £Öê, »Öê×Ûú®Ö ×•ÖÃÖ ŸÖ¸üßÛêú ÃÖê ¤êü¿Ö ´Öë ¸üÖê•Ö ‘Ö™ü®ÖÖ‹Ó ‘Ö™ü ¸üÆüß

Æïü †Öî¸ü ÜÖÖÃÖŸÖÖî¸ü ¯Ö¸ü ¤üÖ×´Ö®Öß ÛúÖ •ÖÖê ÛêúÃÖ Æãü†Ö, ˆÃÖ®Öê ŸÖÖê ¯Öæ¸êü ¤êü¿Ö ÛúÖê ×Æü»ÖÖÛú¸ü ¸üÜÖ ×¤üµÖÖ

Æîü… •Ö²Ö Æü´Ö ´Ö×Æü»ÖÖ†Öë Ûêú ÃÖÓ¸üõÖÞÖ ÃÖÓ²ÖÓ¬Öß ÛúÖ®Öæ®ÖÖë ¯Ö¸ü ®Ö•Ö¸ü ›üÖ»ÖŸÖê Æïü, ŸÖÖê Æü´Öë Æü¸ü ÛúÖ®Öæ®Ö ¯ÖÓÝÖã

®Ö•Ö¸ü †ÖŸÖÖ Æîü… Æü´Öë µÖÆü ×¾Ö“ÖÖ¸ü Ûú¸ü®ÖÖ ÆüÖêÝÖÖ ×Ûú ŒµÖÖ Æü´Ö šüßÛú ÃÖê ÛúÖ®Öæ®Ö ®ÖÆüà ²Ö®ÖÖ ¯ÖÖ ¸üÆêü Æïü

µÖÖ ×±ú¸ü †ÝÖ¸ü Æü´Ö šüßÛú ÃÖê ÛúÖ®Öæ®Ö ²Ö®ÖÖ ¸üÆêü Æïü, ŸÖÖê ŒµÖÖ ˆ®ÖÛêú ×ÛÎúµÖÖ®¾ÖµÖ®Ö ÛúÖ ŸÖÓ¡Ö »Ö“Öß»ÖÖ Æîü?

µÖ×¤ü ¾ÖÆü ³Öß šüßÛú Æîü, ŸÖÖê ÃÖ´ÖÖ•Ö ´Öë •ÖÖÝÖ¹ýÛúŸÖÖ »ÖÖ®Öê Ûêú ×»Ö‹ Æü´ÖÖ¸êü •ÖÖê ³Öß ¯ÖÏµÖÖÃÖ ÆüÖê®Öê “ÖÖ×Æü‹,

ÛúÖê×¿Ö¿Öë ÆüÖê®Öß “ÖÖ×Æü‹, ¾Öê ®ÖÆüà Æïü?

´Öï ×ÃÖ±Ôú µÖÆü ÛúÆü®ÖÖ “ÖÖÆæÓüÝÖß ×Ûú Æü´ÖÖ¸üß ÃÖÓÃÖ¤ü ÛúÖê †Öî¸ü •ÖÖê Æü´ÖÖ¸üß ®ÖÖîÛú¸ü¿ÖÖÆüß Æîü, ˆÃÖÛúÖê

¯ÖÏ³ÖÖ¾Öß ¹ý¯Ö ÃÖê ‡ÃÖ ¯Öæ¸êü ×¾ÖÂÖµÖ ¯Ö¸ü ÃÖ´ÖÝÖÏ ºþ¯Ö ÃÖê ×¾Ö“ÖÖ¸ü Ûú¸ü®ÖÖ ÆüÖêÝÖÖ ×Ûú ŒµÖÖ ´Ö×Æü»ÖÖ‹Ó †ŸµÖÖ“ÖÖ¸ü

ÛúÖ ×¿ÖÛúÖ¸ü ÆüÖêŸÖß ¸üÆëüÝÖß †Öî¸ü †ŸµÖÖ“ÖÖ¸üß ÛúÖ®Öæ®ÖÖë ´Öë ÜÖÖ×´ÖµÖÖÓ œæÓüœüÛú¸ü, ×®ÖÛúÖ»ÖÛú¸ü ´Ö×Æü»ÖÖ†Öë ¯Ö¸ü

†ŸµÖÖ“ÖÖ¸ü Ûú¸üŸÖê ¸üÆëüÝÖê †Öî¸ü ÃÖÓÃÖ¤ü ´Öë Æü´Ö ‡ÃÖß ŸÖ¸üßÛêú ÃÖê “Ö“ÖÖÔ ¯Ö¸ü “Ö“ÖÖÔ Ûú¸üÖŸÖê ¸üÆëüÝÖê, µÖÆü šüßÛú

®ÖÆüà Æîü…

ˆ¯ÖÃÖ³ÖÖ¬µÖõÖ •Öß, ´Öï®Öê ‡ÃÖ ×¾Ö¬ÖêµÖÛú ÛúÖê ¯ÖœÌüÖ Æîü… ‡ÃÖ´Öë ´Ö×Æü»ÖÖ†Öë Ûêú ÛúÖµÖÔÃ£Ö»Ö ¯Ö¸ü

ˆŸ¯Öß›Ìü®Ö Ûêú ÃÖÓ²ÖÓ¬Ö ´Öë ´Ö×Æü»ÖÖ†Öë Ûêú •ÖÖê ÛúÖµÖÔÃ£Ö»Ö Ûúß ¯Ö×¸ü³ÖÖÂÖÖ ¤üß ÝÖ‡Ô Æîü, ˆÃÖÛúß ×¾ÖÃŸÖéŸÖ

¯Ö×¸ü³ÖÖÂÖÖ Ûúß ×¾Ö¾Öê“Ö®ÖÖ Ûúß Æîü †Öî¸ü Æü¸ü õÖê¡Ö ´Öë ÛúÖ´Ö Ûú¸ü®Öê ¾ÖÖ»Öß ´Ö×Æü»ÖÖ ÛúÖ ‡ÃÖ´Öë ¬µÖÖ®Ö ¸üÜÖÖ Æîü,

»Öê×Ûú®Ö ‡ÃÖÛêú ²ÖÖ¾Ö•Öæ¤ü ³Öß ‡ÃÖ´Öë ×¿ÖõÖÖ Ûêú õÖê¡Ö ´Öë †Öî¸ü ¯ÖÏÖê±êú¿Ö®Ö»Ö õÖê¡Ö ´Öë ÛúÖ´Ö Ûú¸ü ¸üÆüß

´Ö×Æü»ÖÖ†Öë ÛúÖê µÖ×¤ü Æü´Ö ¤êüÜÖë, ŸÖÖê ´Öã—Öê ‹êÃÖÖ »ÖÝÖŸÖÖ Æîü ×Ûú Æü´Ö ˆ®ÖÛúÖê ¯Öæ¸üß ŸÖ¸üÆü ÃÖê ‡ÃÖ ×¾Ö¬ÖêµÖÛú

Ûêú ´ÖÖ¬µÖ´Ö ÃÖê ÃÖÓ¸üõÖÞÖ ¤êü ¯ÖÖµÖëÝÖê µÖÖ ®ÖÆüà ¤êü ¯ÖÖµÖëÝÖê, µÖÆü ´Öã—Öê ÜÖã¤ü ÛúÖê ÃÖÓ¿ÖµÖ ÆüÖêŸÖÖ Æîü… †Ö•ÖÛú»Ö

Æü´Ö ¤êüÜÖ ¸üÆêü Æïü ×Ûú •ÖÖê ×¿ÖõÖÛú Æïü µÖÖ ”ûÖ¡Ö ÃÖÓ²ÖÓ¬Öß ´ÖÖ´Ö»ÖÖë ´Öë ³Öß ²ÖÆãüŸÖ ÃÖß ²ÖÖ×»ÖÛúÖ‹Ó Æïü, ²ÖÆãüŸÖ

ÃÖß ²Ö×““ÖµÖÖë ÛúÖ ¿ÖÖêÂÖÞÖ ÆüÖê ¸üÆüÖ Æîü †Öî¸ü ˆ®Æëü šüÖêÃÖ ÛúÖ®Öæ®Ö Ûêú †³ÖÖ¾Ö ´Öë ®µÖÖµÖ ®ÖÆüà ×´Ö»Ö ¯ÖÖŸÖÖ

Æîü… ˆ¤üÖÆü¸üÞÖ Ûêú ŸÖÖî¸ü ¯Ö¸ü ›üÖŒ™üÃÖÔ Æïü, ¯ÖÏÖ‡¾Öê™ü ®ÖÃÖÔ Æïü, ¾ÖÛúß»Ö Æïü, †ÖÙÛú™êüŒ™ü Ûêú ¹ý¯Ö ´Öë ÛúÖ´Ö

Ûú¸ü®Öê ¾ÖÖ»Öß ´Ö×Æü»ÖÖ‹Ó Æïü, µÖê ´Ö×Æü»ÖÖ‹Ó ŸÖÖê ×ÛúÃÖß Ûêú ÃÖÖ£Ö ®ÖÖîÛú¸üß ÃÖê ÃÖÓ²ÖÓ×¬ÖŸÖ ®ÖÆüà Æïü, µÖê †»ÖÝÖ-

†»ÖÝÖ õÖê¡ÖÖë ´Öë ÛúÖ´Ö ¸üÆüß Æïü, »Öê×Ûú®Ö ÛúÖµÖÔÃ£Ö»Ö ¯Ö¸ü •ÖÖê ‡®ÖÛêú ÃÖÆüµÖÖêÝÖß ÆüÖêŸÖß Æïü, ³ÖÖÝÖß¤üÖ¸ü ÆüÖêŸÖê

Æïü, ˆ®ÖÛêú ÃÖÖ£Ö Ûú‡Ô ²ÖÖ¸ü ‡®ÖÛúÖê †ÃÖÆü•Ö ×Ã£Ö×ŸÖµÖÖë ÛúÖ ÃÖÖ´Ö®ÖÖ Ûú¸ü®ÖÖ ¯Ö›ÌüŸÖÖ Æîü… Ûú³Öß-Ûú³Öß ‡®ÖÛúß

ÝÖ×¸ü´ÖÖ ÛúÖê ²ÖÆãüŸÖ šêüÃÖ ¯ÖÆãÓü“ÖŸÖß Æîü… ±îú¿Ö®Ö ×›ü•ÖÖ‡Ø®ÖÝÖ Ûêú õÖê¡Ö ´Öë ÛúÖ´Ö Ûú¸ü®Öê ¾ÖÖ»Öß •ÖÖê ²ÖÆü®Öë Æïü,

ˆ®Ö´Öë ÃÖê Ûú‡Ô ²ÖÆü®ÖÖë ÃÖê ´Öï ³Öß ×´Ö»Öß ÆæÓü, ˆ®ÖÛúÖê ³Öß †¯Ö®Öê õÖê¡Ö ´Öë ²ÖÆãüŸÖ ÃÖÖ¸üß ¯Ö¸êü¿ÖÖ×®ÖµÖÖë ÛúÖ

ÃÖÖ´Ö®ÖÖ Ûú¸ü®ÖÖ ¯Ö›ÌüŸÖÖ Æîü… ´Öï µÖÆü ÛúÆü®ÖÖ “ÖÖÆüŸÖß ÆæÓü ×Ûú ˆ®ÖÛúÖê Æü´Ö ‡ÃÖ ×¾Ö¬ÖêµÖÛú Ûêú ´ÖÖ¬µÖ´Ö ÃÖê

ÃÖÓ¸üõÖÞÖ ¤êü ¯ÖÖµÖëÝÖê µÖÖ ®ÖÆüà ¤êü ¯ÖÖµÖëÝÖê, ‡ÃÖ ¯Ö¸ü ´Öã—Öê ÃÖÓ¿ÖµÖ ÆüÖêŸÖÖ Æîü, ŒµÖÖë×Ûú †Ö¯Ö®Öê ‡ÃÖ´Öë ÃÖêŒÃÖã†»Ö

ˆŸ¯Öß›Ìü®Ö Ûêú ×»Ö‹ •ÖÖê Ûú´Öê×™üµÖÖÓ ÝÖ×šüŸÖ Ûúß Æïü †Öî¸ü Ûú´Öê×™üµÖÖë ÛúÖê •µÖÖ¤üÖ ¯ÖÏ³ÖÖ¾Öß ²Ö®ÖÖ®Öê Ûêú ×»Ö‹

Æü´Öë ‡ÃÖ ˆ¯Ö²ÖÓ¬Ö ÛúÖê †Öî¸ü Ã¯ÖÂ™ü Ûú¸ü®ÖÖ ÆüÖêÝÖÖ… Ã¯ÖÂ™ü Ûú¸ü®Öê ÃÖê ´Öê¸üÖ †Ö¿ÖµÖ Æîü ×Ûú •ÖÖê ´Ö×Æü»ÖÖ‹Ó Æïü

¾Öê Ã¾ÖµÖÓ ³Öß, †¯Ö®Öß ‡“”ûÖ ÃÖê ‡ÃÖ ±úÖê¸ü´Ö ´Öë †Ö ÃÖÛëú… ×²Ö»Ö Ûêú †¬µÖÖµÖ ¤üÖê ´Öë †ÖÓŸÖ×¸üÛúŸÖ ¯Ö×¸ü¾ÖÖ¤ü
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ÃÖ×´Ö×ŸÖµÖÖë Ûêú ÝÖšü®Ö Ûúß •ÖÖê ²ÖÖŸÖ ÛúÆüß ÝÖ‡Ô Æîü, ˆÃÖ´Öë †ÖŸÖ×¸üÛú ¯Ö×¸ü¾ÖÖ¤ü ÃÖ×´Ö×ŸÖ •Ö²Ö †¯Ö®Öß ×¸ü¯ÖÖê™Ôü

¤êü ¤êüŸÖß Æîü, ŸÖÖê ˆÃÖ ¯Ö¸ü ×®ÖµÖÖêŒŸÖÖ ÛúÖê ×ÃÖ±Ôú ¤Óü›üÖŸ´ÖÛú ÛúÖµÖÔ¾ÖÖÆüß Ûú¸®Öê Ûêú †»ÖÖ¾ÖÖ †Öî¸ü ÛúÖê‡Ô

×¾ÖÛú»¯Ö ®ÖÆüà ÆüÖê®ÖÖ “ÖÖ×Æü‹… ¾ÖÆü ÃÖ×´Ö×ŸÖ •ÖÖê †¯Ö®Öß ×¸ü¯ÖÖê™Ôü ¤êü ¤êüÝÖß, »Öê×Ûú®Ö ÃÖÙ¾ÖÃÖ ºþ»ÃÖ Ûêú ×ÆüÃÖÖ²Ö

ÃÖê ×®ÖµÖÖêŒŸÖÖ ÛúÖê ÛúÖµÖÔ¾ÖÖÆüß ÃÖã×®Ö×¿“ÖŸÖ Ûú¸ü®Öß “ÖÖ×Æü‹, •ÖîÃÖê ±úÖ‡®Ö Æîü, ™ÒüÖÓÃÖ±ú¸ü Æîü, ×›ü´ÖÖê¿Ö®Ö Æîü,

ÃÖÓÃ¯ÖëÃÖ Æîü µÖÖ ²ÖÜÖÖÔÃŸÖÝÖß, ŸÖ³Öß ‡ÃÖ ×¾Ö¬ÖêµÖÛú ÛúÖ ˆ§êü¿µÖ ÃÖ±ú»Ö ÆüÖê ¯ÖÖµÖêÝÖÖ…

‡ÃÖß ŸÖ¸üßÛêú ÃÖê †¬µÖÖµÖ ŸÖß®Ö Ûêú Ø²Ö¤ãü ¯ÖÖÓ“Ö ´Öë Æîü, ×•Ö»ÖÖ ´Ö×•ÖÃ™Òêü™ü µÖÖ †¯Ö¸ü ×•Ö»ÖÖ

´Ö×•ÖÃ™Òêü™ü µÖÖ Ûú»ÖêŒ™ü¸ü µÖÖ ˆ¯Ö Ûú»ÖêŒ™ü¸ü ÛúÖê ÛúÖµÖÔ¾ÖÖÆüß Ûêú ×»Ö‹ ¿Ö×ŒŸÖµÖÖÓ ¤üß ÝÖ‡Ô Æïü… ‡ÃÖ´Öë ³Öß

ÃÖÓ¿ÖÖê¬Ö®Ö Ûúß ´Öï †Ö¾Ö¿µÖÛúŸÖÖ ´ÖÆüÃÖæÃÖ Ûú¸üŸÖß ÆæÓü… µÖ×¤ü ‡ÃÖ´Öë ÁÖ´Ö †ÖµÖãŒŸÖ ÛúÖê Æü´Ö ¿ÖÖ×´Ö»Ö Ûú¸ü ¤êüŸÖê

Æïü, ŸÖÖê ‡ÃÖÃÖê ´Ö×Æü»ÖÖ†Öë ÛúÖê •µÖÖ¤üÖ ÃÖÓ¸üõÖÞÖ ×´Ö»ÖêÝÖÖ… ‡ÃÖß ŸÖ¸üßÛêú ÃÖê ´Öï®Öê ¤êüÜÖÖ Æîü ×Ûú †Ö¯Ö®Öê

†ÖÓŸÖ×¸üÛú ¯Ö×¸ü¾ÖÖ¤ü ÃÖ×´Ö×ŸÖ ²Ö®ÖÖ®Öê Ûúß ²ÖÖŸÖ ÛúÆüß Æîü, ˆÃÖ´Öë ¾µÖ¾ÖÆüÖ×¸üÛúŸÖÖ Æîü ×Ûú 10 Ûú´ÖÔ“ÖÖ×¸üµÖÖë ÃÖê

Ûú´Ö Ûêú ÛúÖµÖÖÔ»ÖµÖ •ÖÆüÖÓ-•ÖÆüÖÓ Æü´ÖÖ¸êü ¯ÖÖÃÖ Æïü µÖÖ ÃÖÓÃ£ÖÖ‹Ó Æïü, ŸÖÖê ¾ÖÆüÖÓ ¯Ö¸ü †ÖÓŸÖ×¸üÛú ¯Ö×¸ü¾ÖÖ¤ü ÃÖ×´Ö×ŸÖ

²Ö›Ìüß ´Öã×¿Ûú»Ö ÃÖê ²Ö®Ö ¯ÖÖµÖêÝÖß, Æü´Ö ÛîúÃÖê ‡®ÖÛúÖê ²Ö®ÖÖµÖëÝÖê? •ÖÆüÖÓ ¯Ö¸ü Æü´ÖÖ¸êü ÛúÖµÖÖÔ»ÖµÖ ´Öë 10 ÃÖê Ûú´Ö

Ûú´ÖÔ“ÖÖ¸üß Æïü, ¾ÖÆüÖÓ ¯Ö¸ü µÖê ÃÖ×´Ö×ŸÖµÖÖÓ ÛîúÃÖê ÝÖ×šüŸÖ ÆüÖëÝÖß? ¤æüÃÖ¸üß ²ÖÖŸÖ µÖÆü Æîü ×Ûú †ÖÓŸÖ×¸üÛú ¯Ö×¸ü¾ÖÖ¤ü

ÃÖ×´Ö×ŸÖ ÛúÖê †Ö¯Ö®Öê ×ÃÖ×¾Ö»Ö ÛúÖê™Ôü Ûúß ¿Ö×ŒŸÖµÖÖÓ ¤üß Æïü, ˆ®ÖÛúÖê ŸÖÖÛúŸÖ ¤üß Æîü †Öî¸ü ˆ®Ö´Öë ÃÖ¤üÃµÖÖë Ûúß

ÛúÖ®Öæ®Öß •ÖÖ®ÖÛúÖ¸ü ÆüÖê®Öê Ûúß ²ÖÖ¬µÖŸÖÖ ®ÖÆüà Æîü ŸÖ£ÖÖ ®Ö Æüß ×ÛúÃÖß ÃÖ¤üÃµÖ ÛúÖê ÛúÖ®Öæ®Öß ¯ÖÏ×¿ÖõÖÞÖ ¤êü®Öê

Ûúß ²ÖÖŸÖ ÛúÆüß ÝÖ‡Ô Æîü… ‹êÃÖß ×Ã£Ö×ŸÖ ´Öë, ´Öã—Öê ÃÖÓ¤êüÆü ÆüÖêŸÖÖ Æîü ×Ûú ÃÖ×´Ö×ŸÖ ®µÖÖµÖ ÛîúÃÖê Ûú¸êüÝÖß †Öî¸ü

µÖÆü ÃÖÓ¿ÖµÖ ´Öê¸êü ´Ö®Ö ´Öë ¯Öî¤üÖ ÆüÖêŸÖÖ Æîü…

ˆ¯ÖÃÖ³ÖÖ¬µÖõÖ ´ÖÆüÖê¤üµÖ, ´Öï †Ö¯ÖÛêú ´ÖÖ¬µÖ´Ö ÃÖê ´ÖÓ¡Öß •Öß ÛúÖê ‹Ûú ÃÖã—ÖÖ¾Ö ¤êü®ÖÖ “ÖÖÆüŸÖß ÆæÓü ×Ûú

ŒµÖÖ Æü´Ö ‡ÃÖ ²ÖÖŸÖ ¯Ö¸ü ×¾Ö“ÖÖ¸ü Ûú¸ü ÃÖÛúŸÖê Æïü ×Ûú ´Ö×Æü»ÖÖ †ÖµÖÖêÝÖ, ÁÖ´Ö †ÖµÖãŒŸÖ †Öî¸ü Ã£ÖÖ®ÖßµÖ

¯ÖÏ¿ÖÖÃÖ®Ö, Ûãú”û ÃÖ´ÖµÖ Ûêú †ÓŸÖ¸üÖ»Ö ¯Ö¸ü ‹Ûú ÃÖ´ÖßõÖÖ-²ÖîšüÛú ×•Ö»ÖÖ ÃŸÖ¸ü ¯Ö¸ü Ûú¸êü, ×•ÖÃÖ´Öë ˆÃÖ ×•Ö»Öê ´Öë

ÛúÖµÖÔ Ã£Ö»Ö ¯Ö¸ü •ÖÖ®Öê ¾ÖÖ»Öß ´Ö×Æü»ÖÖ†Öë Ûúß ÝÖ×¸ü´ÖÖ ÛúÖê ²Ö®ÖÖ‹ ¸üÜÖ®Öê Ûêú ×»Ö‹ †ÝÖ¸ü Ûãú”û ²ÖÖŸÖë

ÃÖÓ–ÖÖ®Ö ´Öë †ÖµÖë ŸÖÖê ˆ®ÖÛúß ÃÖ´ÖßõÖÖ ³Öß ÆüÖê ÃÖÛêú… ‡ÃÖ×»Ö‹ ´Öï µÖÆü “ÖÖÆüŸÖß ÆæÓü ×Ûú •ÖÖê †®Öã“”êû¤ü-20

´Öë ×•Ö»ÖÖ †×¬ÖÛúÖ¸üß ÛúÖê, ÛúŸÖÔ¾µÖ ¿Ö×ŒŸÖµÖÖë ÛúÖê •ÖÖê›ÌüÖ ÝÖµÖÖ Æîü, ŸÖÖê †ÝÖ¸ü Æü´Ö ˆÃÖ´Öë ‡ÃÖÛúÖê ³Öß ›üÖ»Ö

ÃÖÛúŸÖê Æïü ŸÖÖê µÖÆü ‹Ûú †“”ûÖ †Öî¸ü ÃÖÜŸÖ ÛúÖ®Öæ®Ö ²Ö®Ö ÃÖÛúŸÖÖ Æîü… ‡ÃÖß ŸÖ¸üßÛêú ÃÖê •ÖÆüÖÓ ŸÖÛú

†ÃÖÓÝÖ×šüŸÖ õÖê¡ÖÖë Ûúß ²ÖÖŸÖ Æîü, ‡ÃÖ ×¾Ö¬ÖêµÖÛú ÛúÖê †ÃÖÓÝÖ×šüŸÖ õÖê¡Ö Ûêú ×»Ö‹ ¯ÖÏ³ÖÖ¾Öß ²Ö®ÖÖ®Öê Ûêú ×»Ö‹, •ÖÆüÖÓ

ÁÖ´Ö †ÖµÖãŒŸÖ ®ÖÆüà Æïü, ¾ÖÆüÖÓ ‡ÃÖÛêú ×»Ö‹ ÛúÖê‡Ô šüÖêÃÖ ¯ÖÏÖ×¬ÖÛú¸üÞÖ ÆüÖê®ÖÖ “ÖÖ×Æü‹… ˆÃÖÛêú ¯ÖÖÃÖ ÁÖ´Ö

ÛúÖ®Öæ®ÖÖë Ûêú ¯ÖÏÖ¾Ö¬ÖÖ®Ö Ûêú ŸÖÆüŸÖ ÛúÖµÖÔ¾ÖÖÆüß Ûú¸ü®Öê ÛúÖ †×¬ÖÛúÖ¸ü ÆüÖê… ´Öï “ÖÖÆüŸÖß ÆæÓü ×Ûú ‡ÃÖ ŸÖ¸üÆü Ûúß

²ÖÖŸÖ ‡ÃÖ´Öë ÆüÖê®Öß “ÖÖ×Æü‹…

´ÖÆüÖê¤üµÖ, ´Öï †ÓŸÖ ´Öë ×ÃÖ±Ôú ‡ŸÖ®ÖÖ Æüß ÃÖã—ÖÖ¾Ö ¤êü®ÖÖ “ÖÖÆüŸÖß ÆæÓü ×Ûú •ÖîÃÖÖ ×Ûú ´Öã—Ö ÃÖê ¯Öæ¾ÖÔ

¾ÖŒŸÖÖ†Öë ®Öê ³Öß ÛúÆüÖ Æîü ×Ûú ×¾Ö¿ÖÖÜÖÖ ²Ö®ÖÖ´Ö ¸üÖ•ÖÃ£ÖÖ®Ö ¸üÖ•µÖ Ûêú ÛêúÃÖ ÃÖê µÖÆü ×¾Ö¬ÖêµÖÛú †×ÃŸÖŸ¾Ö ´Öë

†ÖµÖÖ Æîü… µÖÆü ×¾Ö¬ÖêµÖÛú ´Ö×Æü»ÖÖ†Öë ÛúÖê ÃÖ´ÖÖ•Ö ´Öë ÃÖÓ¸üõÖÞÖ ¤êü †Öî¸ü ×ÃÖ±Ôú ÛúÖÝÖ•ÖÖë †Öî¸ü “Ö“ÖÖÔ†Öë ´Öë

Æüß ®Ö ¸üÆêü… Æü´Ö “ÖÖÆüŸÖê Æïü ×Ûú µÖÆü ³Öß ÃÖã×®Ö×¿“ÖŸÖ ×ÛúµÖÖ •ÖÖ‹ ×Ûú µÖÆü ×²Ö»Ö ³Öß †¯Ö®Öê ¯Öæ¾ÖÔ ×²Ö»ÖÖë
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[ÁÖß´ÖŸÖß ´ÖÖµÖÖ ØÃÖÆ]

Ûúß ³ÖÖÓ×ŸÖ ×ÛÎúµÖÖ®¾ÖµÖ®Ö Ûêú ÃŸÖ¸ü ¯Ö¸ü ×®ÖÂ¯ÖÏ³ÖÖ¾Öß ®Ö ÆüÖê •ÖÖ‹, ‡ÃÖ×»Ö‹ ‡ÃÖ ²ÖÖŸÖ ÛúÖê ÃÖã×®Ö×¿“ÖŸÖ Ûú¸ü®ÖÖ

•Öºþ¸üß Æîü, µÖÆü ×¾Ö¬ÖêµÖÛú ×•ÖÃÖ Sexual Harassment ÛúÖê ¸üÖêÛú®Öê Ûúß ²ÖÖŸÖ Ûú¸ü ¸üÆüÖ Æîü, ŸÖ³Öß ÛúÆüà

•ÖÖÛú¸ü µÖÆü ÃÖÖ£ÖÔÛú ÆüÖê ¯ÖÖ‹ÝÖÖ… ´ÖÖ®Ö®ÖßµÖÖ ´ÖÓ¡Öß •Öß ®Öê ‡ÃÖ ×¾Ö¬ÖêµÖÛú Ûêú ´ÖÖ¬µÖ´Ö ÃÖê ´Ö×Æü»ÖÖ†Öë Ûêú

¿ÖÖêÂÖÞÖ ÛúÖê ¸üÖêÛú®Öê Ûêú ×»Ö‹ µÖÖ ÛúÖµÖÔ Ã£Ö»Ö ¯Ö¸ü »Öï×ÝÖÛú ˆŸ¯Öß›Ìü®Ö ÛúÖê ¸üÖêÛú®Öê Ûêú ×»Ö‹ •ÖÖê ¯ÖÏµÖÖÃÖ

×ÛúµÖÖ Æîü, ´Öï ˆÃÖÛúÖ ÃÖ´Ö£ÖÔ®Ö Ûú¸üŸÖß ÆæÓü… ¬Ö®µÖ¾ÖÖ¤ü…

SHRIMATI GUNDU SUDHARANI (Andhra Pradesh): Sir, I welcome this Bill

and congratulate the hon. Minister for bringing this legislation before this House. It

is an important legislation which protects women against sexual harassment at

workplace, since gender-based violence is one of the forms of discrimination that

seriously inhibits women's ability to enjoy rights and freedom on the basis of

equality with men.

Article 11 of the U.N. Convention on CEDAW talks about what constitutes

sexual harassment. But this recommendation, to which India is a party, was given

way back 1992, that is, 20 years ago. And, it is unfortunate that it is becoming law

here after two decades! Anyway, it has come now, and I am thankful to the hon.

Minister for bringing this Bill. Secondly, Clause 2(n) defines what constitutes sexual

harassment. But, if you look at sub-clause (v), it says, "any other unwelcome

physical, verbal or non-verbal conduct of sexual nature" would constitute sexual

harassment. This clause appears to be vague as it does not clarify what constitutes'

unwelcome physical, verbal or non-verbal conduct.' I request the hon. Minister to

clarify this. Secondly, eve-teasing in our country is the most common practice and

girls at schools and colleges are victims of this. I had gone through the Bill to find

out whether eve-teasing constitutes sexual harassment. But, nowhere in the Bill has

it been mentioned that eve-teasing constitutes sexual harassment. The hon. Minister

only copied whatever Supreme Court has prescribed in the Vishaka case. I think the

Government never thought about other forms of sexual harassments. So, I request

the hon.Minister to include 'eve-teasing' as sexual harassment under Clause 2(n) of

the Bill.

The second point I wish to make is that the Bill has kept out domestic

workers working at home. Sir, there are 47.5 lakh women registered as domestic

workers in the country. And, if you take into account the unregistered women
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domestic workers, it runs into a few crores. Most domestic workers are poor,

illiterate, unskilled and come from vulnerable communities and backward areas. Now,

I think, after a lot of persuasion, the hon. Minister agreed to include all domestic

workers under Clause 2(e) of the Bill. But, Sir, what about those who constitute five

to seven times of registered domestic workers? The Bill deprives them access to an

efficient redressal mechanism in getting protection from sexual harassment. The

purpose of this Bill is defeated if they are not included, because they constitute a

large chunk, larger than any other woman group. So, I request the hon. Minister to

find a mechanism so that they are also covered under this. The Bill does not make

it clear if the recommendations made by the Local Committees under Chapter III are

binding and have to be mandatorily implemented by the employer. I request that

recommendations of the Local Committee should be made binding and also ensure

that no further inquiries be initiated. Otherwise, there will be committee-after-

committee and the women are deprived of justice.

Sir, I have a strong objection to Clause 14 of the Bill, which seeks to punish

false or malicious complaints. I fear that cases of harassment will fall between the

cracks of the new Bill. Here, I would like to give an example. A woman is working in

an advertising company, and she was asked by the Director to prove the sexual

favour that her supervisor had verbally demanded. Now, Clause 14 of the Bill asks

for evidence of such acts that often would be done in an implicit or clandestine

manner. How can she produce evidence in such a case? Besides, if she fails to

prove harassment, she would be prosecuted. Certain forms of sexual harassment

cannot be proved beyond reasonable doubt as may be possible with physical injury

or other crimes. In such a situation, it is very unfortunate that the lack of proof of a

crime makes the complainant liable for punishment.

Lastly, Sir, according to the Workplace Sexual Harassment Survey conducted

by Centre for Transforming India, a non-profit organisation, among 600 female

employees working in the IT sector across India, as many as 50% women reported

to have been subjected to abusive language, physical contact or had superiors

seeking sexual favours; 47% female employees did not know where to report sexual

harassment and 91% did not report for fear of being victimised.

THE VICE-CHAIRMAN (SHRI TIRUCHI SIVA): Thank you very much. You

can lay it on the Table.
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SHRIMATI GUNDU SUDHARANI: Sir, a victim fears reporting a crime speaks

volumes of realities of women's lives. To add a clause of prosecution for women in

the Bill is a definitive strategy to strengthen women's fear and ensure silence.

Sir, finally, I would like to conclude by saying that this Bill should be taken

very seriously. We are passing so many Bills, but they are not properly implemented.

We are passing so many Bills, but they are not taken seriously. Sir, I support the Bill

brought forward by the hon. Minister.

ÁÖß ¸üÖ´Ö Ûéú¯ÖÖ»Ö µÖÖ¤ü¾Ö (×²ÖÆüÖ¸ü): ˆ¯ÖÃÖ³ÖÖ¬µÖõÖ ´ÖÆüÖê¤üµÖ, ´Öï †Ö¯ÖÛêú ¯ÖÏ×ŸÖ †Ö³ÖÖ¸ü ¾µÖŒŸÖ Ûú¸üŸÖÖ

ÆæÓü ×Ûú †Ö¯Ö®Öê ‡ÃÖ ´ÖÆüŸ¾Ö¯ÖæÞÖÔ ×¾Ö¬ÖêµÖÛú ¯Ö¸ü “Ö“ÖÖÔ Ûúß †®Öã´Ö×ŸÖ ¯ÖÏ¤üÖ®Ö Ûúß Æîü… ‡ÃÖ ¤êü¿Ö ´Öë ´Ö×Æü»ÖÖ†Öë

Ûúß ÃÖÓÜµÖÖ †Ö¬Öß Æîü †Öî¸ü ‡ÃÖ †Ö¬Öß †Ö²ÖÖ¤üß Ûêú ²Öß“Ö ´Öë •ÖÖê ÛúÖ´Ö-ÛúÖ•Öß ´Ö×Æü»ÖÖ‹Ó Æïü, ˆ®ÖÛúß

ÃÖã¸üõÖÖ Ûêú ×»Ö‹ µÖÆü ÛúÖ®Öæ®Ö »ÖÖµÖÖ ÝÖµÖÖ Æîü, ×•ÖÃÖÛúÖ Æü´Ö Ã¾ÖÖÝÖŸÖ Ûú¸üŸÖê Æïü… ´ÖÆüÖê¤üµÖ, µÖÖî®Ö ˆŸ¯Öß›Ìü®Ö

»ÖÝÖÖŸÖÖ¸ü ²ÖœÌüŸÖÖ •ÖÖ ¸üÆüÖ Æîü, •ÖÖê ×Ûú ¤êü¿Ö Ûêú ÃÖÖ´Ö®Öê ‹Ûú ²Ö›Ìüß ÃÖ´ÖÃµÖÖ Æîü… Ûú‡Ô ¾ÖÂÖÖí Ûúß »ÖÝÖÖŸÖÖ¸ü

”ûÖ®Ö-²Öß®Ö Ûêú ²ÖÖ¤ü, ´ÖÓ£Ö®Ö Ûêú ²ÖÖ¤ü †Öî¸ü Ûú‡Ô ŸÖ¸üÆü Ûêú ÃÖã¬ÖÖ¸üÖë Ûêú ²ÖÖ¤ü ‡ÃÖ ÛúÖ®Öæ®Ö ÛúÖê ÃÖ¤ü®Ö ´Öë

»ÖÖµÖÖ ÝÖµÖÖ Æîü, ´ÖÝÖ¸ü ´Öï ÃÖ´Ö—ÖŸÖÖ ÆæÓü ×Ûú ÛúÖ®Öæ®Ö ŸÖÖê ¯ÖÆü»Öê ÃÖê ³Öß Æïü, •ÖîÃÖê ×Ûú “Ö“ÖÖÔ ³Öß Ûúß ÝÖ‡Ô

Æîü, ´ÖÝÖ¸ü ˆÃÖ ÛúÖ®Öæ®Ö Ûêú ¸üÆüŸÖê Æãü‹ ³Öß ´Ö×Æü»ÖÖ†Öë Ûêú ˆŸ¯Öß›Ìü®Ö ´Öë Ûú´Öß ®ÖÆüà †Ö‡Ô Æîü, ²Ö×»Ûú µÖÆü

¬Öß¸êü-¬Öß¸êü ²ÖœÌüŸÖÖ Æüß •ÖÖ ¸üÆüÖ Æîü… ¤êü¿Ö ŸÖ²Ö ¿Ö´ÖÔÃÖÖ¸ü ÆüÖê ÝÖµÖÖ, ´ÖÖ®Ö¾ÖŸÖÖ ×Æü»Ö Ûú¸ü ¸üÆü ÝÖ‡Ô, •Ö²Ö

×¤ü»»Öß ´Öë ¤üÖ×´Ö®Öß ÛêúÃÖ Æãü†Ö… ¯Öæ¸êü ¤êü¿Ö Ûêú ´ÖÖ®Ö¾Ö ÃÖ´ÖÖ•Ö ÛúÖ ×ÃÖ¸ü —ÖãÛú ÝÖµÖÖ… ˆÃÖÛêú šüßÛú ²ÖÖ¤ü,

ÝÖÆü®Ö ×¾Ö“ÖÖ¸ü-×¾Ö´Ö¿ÖÔ ÆüÖê®Öê »ÖÝÖÖ ×Ûú †Ö×ÜÖ¸ü ‹êÃÖê ÛúÖî®Ö ÃÖê ÛúÖ®Öæ®Ö ÛúÖê Ã¾Öºþ¯Ö ×¤üµÖÖ •ÖÖ‹, ÛúÖî®Ö ÃÖê

‹êÃÖê ¯ÖÏÖ¾Ö¬ÖÖ®ÖÖë ÛúÖê »ÖÖµÖÖ •ÖÖ‹, ŸÖÖ×Ûú »ÖÖêÝÖÖë Ûêú ´Ö®Ö ´Öë ›ü¸ü †Öî¸ü ³ÖµÖ ÆüÖê…

´ÖÝÖ¸ü ´Öã—Öê †Ö¿“ÖµÖÔ Ûêú ÃÖÖ£Ö µÖÆü ÛúÆü®ÖÖ ¯Ö›Ìü ¸üÆüÖ Æîü ×Ûú Æü´Ö ÃÖ²Ö »ÖÖêÝÖ ×•ÖŸÖ®ÖÖ •µÖÖ¤üÖ

×“Ö×®ŸÖŸÖ Æïü, ˆŸÖ®ÖÖ Æüß ¤üØ¸ü¤üÝÖß Ûú¸ü®Öê ¾ÖÖ»Öê »ÖÖêÝÖÖë Ûúß ¤üØ¸ü¤üÝÖß ²ÖœÌüŸÖß •ÖÖ ¸üÆüß Æîü… †ÝÖ¸ü †Ö¯Ö

×¾Ö×³Ö®®Ö ¸üÖ•µÖÖë Ûêú ÃÖ´ÖÖ“ÖÖ¸ü ¯Ö¡ÖÖë ÛúÖê ¤êüÜÖëÝÖê, ÝÖéÆü ´ÖÓ¡ÖÖ»ÖµÖ Ûêú ¯ÖÖÃÖ ³Öß ¯ÖÏ×ŸÖ ¾ÖÂÖÔ ×¸ü¯ÖÖê™Ôü †ÖŸÖß Æîü,

ŸÖÖê †Ö¯Ö ¯ÖÖ‹ÓÝÖê ×Ûú ‡ÃÖ ŸÖ¸üÆü Ûúß ¤üØ¸ü¤üÝÖß Ûú¸ü®Öê ¾ÖÖ»Öê »ÖÖêÝÖÖë Ûúß ÃÖÓÜµÖÖ »ÖÝÖÖŸÖÖ¸ü ²ÖœÌü ¸üÆüß Æîü

†Öî¸ü †Ö•Ö ´Ö×Æü»ÖÖ‹Ó †ÃÖã¸ü×õÖŸÖ Æïü… ³ÖÖ¸üŸÖßµÖ ÃÖ³µÖŸÖÖ †Öî¸ü ÃÖÖÓÃÛéú×ŸÖ µÖÆü ¸üÆüß Æîü ×Ûú Æü´Ö ´Ö×Æü»ÖÖ†Öë

Ûúß ²ÖÆãüŸÖ Ûú¦ü Ûú¸üŸÖê Æïü, †Ö¤ü¸ü Ûú¸üŸÖê Æïü †Öî¸ü ´Ö×Æü»ÖÖ‹Ó Æü´ÖÖ¸êü ×»Ö‹ ¯Öæ•Ö®ÖßµÖ Æïü… ¯ÖÆü»Öê •Ö²Ö Æü´ÖÖ¸üÖ

ÃÖ´ÖÖ•Ö †®Ö¯ÖœÌü £ÖÖ, †×¿Ö×õÖŸÖ £ÖÖ, ŸÖÖê Æü´Ö ´Ö×Æü»ÖÖ†Öë ÛúÖê ‘Ö¸ü ÃÖê ²ÖÖÆü¸ü •ÖÖ®Öê Ûúß ‡•ÖÖ•ÖŸÖ ®ÖÆüà

¤êüŸÖê £Öê, ×•ÖÃÖÛúß ¾Ö•ÖÆü ÃÖê ´Ö×Æü»ÖÖ†Öë Ûêú ÛúÖ´ÖÛúÖ•Öß ÆüÖê®Öê Ûúß ²ÖÖŸÖ ”ûÖê×›Ìü‹, šüßÛú ÃÖê ˆ®ÖÛúß ¯ÖœÌüÖ‡Ô-

×»ÖÜÖÖ‡Ô ³Öß ®ÖÆüà ÆüÖêŸÖß £Öß, ‘Ö¸ü Ûêú “ÖÖîÜÖ™ü ŸÖÛú ˆ®ÖÛúß ÃÖß´ÖÖ‹Ó ÆüÖêŸÖß £Öà, ‘Ö¸ü ´Öë ÜÖÖ®ÖÖ ²Ö®ÖÖ†Öê

†Öî¸ü ¾ÖÆüà †¯Ö®ÖÖ •Öß¾Ö®Ö ×²ÖŸÖÖ†Öê… ¯Ö¸ü •Ö²Ö Æü´ÖÖ¸üÖ ÃÖ´ÖÖ•Ö ×¾ÖÛú×ÃÖŸÖ Æãü†Ö, Æü´ÖÖ¸üß ÃÖÖê“Ö ´Öë ²Ö¤ü»ÖÖ¾Ö

Æãü†Ö, ŸÖÖê ÛúÖ´ÖÛúÖ•Öß ´Ö×Æü»ÖÖ†Öë Ûúß ÃÖÓÜµÖÖ ²ÖœÌüß, ¯ÖœÌüÖ‡Ô-×»ÖÜÖÖ‡Ô Ûú¸ü®Öê ¾ÖÖ»ÖÖë Ûúß ÃÖÓÜµÖÖ ²ÖœÌüß… ´ÖÝÖ¸ü

´Öï ÃÖ´Ö—ÖŸÖÖ ÆæÓü ×Ûú †Ö•Ö ×®Ö×¿“ÖŸÖ ŸÖÖî¸ü ¯Ö¸ü »ÖÖêÝÖÖë Ûêú ´Ö®Ö ´Öë †ÃÖã¸üõÖÖ Ûúß ³ÖÖ¾Ö®ÖÖ »ÖÝÖÖŸÖÖ¸ü ²ÖœÌü

¸üÆüß Æîü… ÛúÖ®Öæ®Ö ²Ö®Ö ¸üÆêü Æïü, »Öê×Ûú®Ö ‡“”ûÖ¿Ö×ŒŸÖ ®Ö ÆüÖê, ®Öß×ŸÖ ÃÖÖ£Ö ®Ö ÆüÖê, ŸÖÖê ×®ÖµÖ´Ö ÛúÖ®Öæ®Ö ŸÖÖê
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²Ö®ÖŸÖê ¸üÆëüÝÖê, ´ÖÝÖ¸ü ‡“”ûÖ¿ÖŒŸÖ Ûêú †³ÖÖ¾Ö ´Öë †ÝÖ¸ü ÛúÖ®Öæ®Ö ÛúÖ ‡×´¯»Ö´Öë™êü¿Ö®Ö ®ÖÆüà ÆüÖêÝÖÖ, ŸÖÖê ÛúÖ®Öæ®Ö

ÛúÖ ÛúÖê‡Ô ´ÖŸÖ»Ö²Ö †Öî¸ü ´ÖÛúÃÖ¤ü ®ÖÆüà ×®ÖÛú»ÖêÝÖÖ…

´Öï ‹Ûú ²ÖÖŸÖ †Öî¸ü ÛúÆü®ÖÖ “ÖÖÆæÓüÝÖÖ… ´ÖÖ®Ö®ÖßµÖ ´ÖÓ¡Öß •Öß ‹Ûú †“”ûÖ ×¾Ö¬ÖêµÖÛú »ÖêÛú¸ü †Ö‡Ô Æïü,

µÖÆü ¯ÖÖÃÖ ³Öß ÆüÖê •ÖÖ‹ÝÖÖ, ÛúÖ®Öæ®Ö ³Öß ²Ö®Ö •ÖÖ‹ÝÖÖ, »Öê×Ûú®Ö Æü´ÖÖ¸üß •ÖÖê ´ÖÖ®Ö×ÃÖÛú ¯ÖÏ¾Öé×¢ÖµÖÖÓ Æïü, ×•Ö®ÖÃÖê

´ÖÖ®Ö¾Ö ÃÖ´ÖÖ•Ö ÜÖÖÃÖ ŸÖÖî¸ü ÃÖê •µÖÖ¤üÖ ÝÖÏ×ÃÖŸÖ ÆüÖê ¸üÆüÖ Æîü, •Ö²Ö ŸÖÛú Æü´Ö ‡ÃÖ ´ÖÖ®Ö×ÃÖÛúŸÖÖ ÛúÖê ²Ö¤ü»Ö®Öê

ÛúÖ ÛúÖ´Ö ®ÖÆüà Ûú¸ëüÝÖê, •Ö²Ö ŸÖÛú ÃÖÖê“Ö ´Öë ²Ö¤ü»ÖÖ¾Ö ®ÖÆüà †Ö‹ÝÖÖ, ÃÖÖ´ÖÖ×•ÖÛú ¯Ö×¸ü¾Öê¿Ö ´Öë ²Ö¤ü»ÖÖ¾Ö ®ÖÆüà

†Ö‹ÝÖÖ, ŸÖ²Ö ŸÖÛú Æü´Ö ×•ÖŸÖ®Öê ³Öß ÛúÖ®Öæ®Ö ²Ö®ÖÖ »Öë, µÖÖî®Ö ¿ÖÖêÂÖÞÖ ÆüÖêŸÖÖ ¸üÆêüÝÖÖ, ´Ö×Æü»ÖÖ†Öë Ûêú ÃÖÖ£Ö

†ŸµÖÖ“ÖÖ¸ü ÆüÖêŸÖÖ ¸üÆêüÝÖÖ, ˆŸ¯Öß›Ìü®Ö ²ÖœÌüŸÖÖ ¸üÆêüÝÖÖ… ‡ÃÖ×»Ö‹ ÛúÖ®Öæ®Ö ²Ö®Öê, ´ÖÝÖ¸ü ÃÖ¤ü®Ö ‹Ûú ´ÖÆüŸ¾Ö¯ÖæÞÖÔ

“Öß•Ö ¯Ö¸ü “Ö“ÖÖÔ Ûú¸ü ¸üÆüÖ Æîü, ŸÖÖê Æü´Öë ‡ÃÖ ŸÖ¸ü±ú ³Öß ¬µÖÖ®Ö ¤êü®Öê Ûúß †Ö¾Ö¿µÖÛúŸÖÖ Æîü ×Ûú •ÖÖê ÃÖÖê“Ö

»ÖÝÖÖŸÖÖ¸ü ²ÖœÌüŸÖß •ÖÖ ¸üÆüß Æîü, †¯Ö¸üÖ¬Ö Ûúß ¯ÖÏ¾Öé×¢Ö, ¤üØ¸ü¤üÝÖß Ûúß ¯ÖÏ¾Öé×¢Ö, µÖÖî®Ö ¿ÖÖêÂÖÞÖ Ûúß ¯ÖÏ¾Öé×¢Ö,

´Ö×Æü»ÖÖ†Öë Ûêú ¯ÖÏ×ŸÖ ˆŸ¯Öß›Ìü®Ö, Æü´Ö ‡®ÖÛúÖê ÛîúÃÖê ¸üÖêÛëú… µÖÆü ³Öß ‹Ûú ´ÖÆüŸ¾Ö¯ÖæÞÖÔ ÃÖ¾ÖÖ»Ö Æêü, •ÖÖê ÃÖ´ÖÖ•Ö,

ÃÖ¤ü®Ö †Öî¸ü ¯Öæ¸êü ¤êü¿Ö Ûêú ÃÖÖ´Ö®Öê Æîü… ‡ÃÖ ¯Ö¸ü ³Öß ×¾Ö“ÖÖ¸ü Ûú¸ü®Öê Ûúß †Ö¾Ö¿µÖÛúŸÖÖ Æîü… ×ÃÖ±Ôú ÛúÖ®Öæ®Ö

²Ö®ÖÖ®ÖÖ Æüß ÛúÖ±úß ®ÖÆüà Æîü… ‡ÃÖ ÃÖÖê“Ö ´Öë ²Ö¤ü»ÖÖ¾Ö ÛîúÃÖê †Ö‹ÝÖÖ, µÖÆü ²ÖÆãüŸÖ Æüß •Öºþ¸üß Æîü… Æü´ÖÖ¸êü

¤êü¿Ö Ûúß †Ö²ÖÖ¤üß »ÖÝÖÖŸÖÖ¸ü ²ÖœÌü ¸üÆüß Æîü… ´Öï ÃÖ´Ö—ÖŸÖÖ ÆæÓü ×Ûú Ûêú¾Ö»Ö ÛúÖ®Öæ®Ö Æüß ÃÖõÖ´Ö ®ÖÆüà Æîü…

´Öï ‹Ûú ²ÖÖŸÖ †Öî¸ü ×®Ö¾Öê¤ü®Ö ÛúºÓþÝÖÖ… ÛúÖ®Öæ®Ö ŸÖÖê ²Ö®Ö •ÖÖŸÖê Æïü, ´ÖÝÖ¸ü ˆ®Ö´Öë ÃÖ´ÖµÖ ÃÖß´ÖÖ

×®Ö¬ÖÖÔ×¸üŸÖ ®ÖÆüà Æîü… †Ö¯Ö®Öê ÛúÖ®Öæ®Ö ²Ö®ÖÖ ×¤üµÖÖ, †ÝÖ¸ü Ã¯Öê¿Ö»Ö ÛúÖê™Ôü ÛúÖ ×®Ö´ÖÖÔÞÖ ®ÖÆüà ÆüÖêŸÖÖ Æîü, ŸÖÖê ´Öï

ÃÖ´Ö—ÖŸÖÖ ÆæÓü ×Ûú ‡ÃÖ´Öë 2 ÃÖÖ»Ö, 4 ÃÖÖ»Ö, 5 ÃÖÖ»Ö, 10 ÃÖÖ»Ö, †®Ö¾Ö¸üŸÖ ÃÖ´ÖµÖ »ÖÝÖêÝÖÖ †Öî¸ü •ÖÖê

ˆŸ¯Öß×›ÌüŸÖ ´Ö×Æü»ÖÖ Æîü, ˆÃÖÛêú ÃÖÖ£Ö ®µÖÖµÖ ®ÖÆüà ÆüÖêÝÖÖ… ‡ÃÖ×»Ö‹ ´Öï ´ÖÖ®Ö®ÖßµÖ ´ÖÓ¡Öß •Öß ÃÖê ×®Ö¾Öê¤ü®Ö

ÛúºÓþÝÖÖ ×Ûú †Ö¯Ö Ã¯Öê¿Ö»Ö ÛúÖê™Ôü Ûêú ×®Ö´ÖÖÔÞÖ Ûêú ²ÖÖ¸êü ´Öë ÃÖÖë“Öê… “ÖæÓ×Ûú ÛúÖ®Öæ®Öß ŸÖÖî¸ü ¯Ö¸ü ‡ŸÖ®Öß •µÖÖ¤üÖ

¯ÖÏ×ÛÎúµÖÖ‹Ó Æïü ×Ûú ˆ®Ö ¯ÖÏ×ÛÎúµÖÖ†Öë ÛúÖê ‹›üÖò¯™ü Ûú¸üŸÖê-Ûú¸üŸÖê ÃÖÖ»ÖÖë-ÃÖÖ»Ö »ÖÝÖ •ÖÖŸÖê Æïü †Öî¸ü ×±ú¸ü ÛúÖ®Öæ®Ö

ÛúÖ ´ÖŸÖ»Ö²Ö ®ÖÆüà ÆüÖêŸÖÖ Æîü…

²ÖÆü®Ö ¯ÖÏ³ÖÖ šüÖÛãú¸ü •Öß ®Öê ‹Ûú ²Ö›ÌüÖ ÃÖ¾ÖÖ»Ö ˆšüÖµÖÖ Æîü ×Ûú •ÖÖê ²Ö»ÖÖŸÛúÖ¸ü Ûêú ÛúêÃÖê•ÖÌ ÆüÖê ¸üÆêü

Æïü, ´Öï ‡ÃÖ ²ÖÖŸÖ ÃÖê ×²Ö»Ûãú»Ö ÃÖÆü´ÖŸÖ ÆæÓü ×Ûú µÖÆü ‹Ûú ²Ö›ÌüÖ †¯Ö¸üÖ¬Ö Æîü… µÖÆü ÆüŸµÖÖ ÃÖê Ûú´Ö ²Ö›ÌüÖ

†¯Ö¸üÖ¬Ö ®ÖÆüà Æîü… ×•ÖÃÖÛêú ÃÖÖ£Ö µÖÆü ‘Ö™ü®ÖÖ ÆüÖêŸÖß Æîü, ˆÃÖÛúß ×•Ö®¤üÝÖß ŸÖ²ÖÖÆü ÆüÖê •ÖÖŸÖß Æîü, ˆÃÖÛúÖ

¯Ö×¸ü¾ÖÖ¸ü ŸÖ²ÖÖÆü ÆüÖê •ÖÖŸÖÖ Æîü… ´Öï ×²Ö»Ûãú»Ö ÃÖÆü´ÖŸÖ ÆæÓü ×Ûú ¾Öê ´Ö×Æü»ÖÖ‹Ó ÃÖ´ÖÖ•Ö ´Öë ÛúÆüà ´ÖãÓÆü ×¤üÜÖÖ®Öê

»ÖÖµÖÛú ®ÖÆüà ¸üÆüŸÖß Æïü… ÜÖÖÃÖŸÖÖî¸ü ¯Ö¸ü †²Ö ŸÖÖê µÖÆü ¤êüÜÖÖ •ÖÖ ¸üÆüÖ Æîü ×Ûú ”ûÖê™üß-”ûÖê™üß ²Ö×““ÖµÖÖë Ûêú

ÃÖÖ£Ö, ´Öï †¯Ö®Öê Ã™êü™ü Ûêú Ûú‡Ô ˆ¤üÖÆü¸üÞÖ ¤êü ÃÖÛúŸÖÖ ÆæÓü, ´Öê¸êü ¯ÖÖÃÖ ÃÖ´ÖµÖ ®ÖÆüà Æîü, ´ÖÝÖ¸ü ´Öï µÖÆü ÛúÆü

¸üÆüÖ ÆæÓü ×Ûú 5-5 ÃÖÖ»Ö, 6-6 ÃÖÖ»Ö Ûúß •ÖÖê ²Ö×““ÖµÖÖÓ Æïü, •ÖÖê ÃÛæú»Ö •ÖÖ®Öê ¾ÖÖ»Öß ²Ö×““ÖµÖÖÓ Æïü, ˆ®ÖÛêú

ÃÖÖ£Ö ³Öß ÃÖÖ´Öæ×ÆüÛú ²Ö»ÖÖŸÛúÖ¸ü ÆüÖê ¸üÆüÖ Æîü †Öî¸ü ˆ®ÖÛúß ÆüŸµÖÖ ÆüÖê ¸üÆüß Æîü… Æü´ÖÖ¸üÖ ÃÖ´ÖÖ•Ö ÛúÆüÖÓ •ÖÖ

¸üÆüÖ Æîü? Æü´Ö ×ÛúÃÖ ÃÖÖê“Ö Ûúß †Öê¸ü •ÖÖ ¸üÆêü Æïü? Æü´ÖÖ¸üß ÃÖÖê“Ö ´Öë ×ÛúÃÖ ŸÖ¸üÆü Ûúß ×ÝÖ¸üÖ¾Ö™ü †Ö‡Ô Æïü?

‡ÃÖ×»Ö‹ ÃÖ²ÖÃÖê •µÖÖ¤üÖ •Öºþ¸üß Æîü ×Ûú Æü´Ö ÛúÖ®Öæ®Ö ÛúÖê •Öºþ¸ü ‡×´¯»Ö´Öë™ü Ûú¸ëü, ´ÖÝÖ¸ü ˆÃÖÛêú ÃÖÖ£Ö-ÃÖÖ£Ö

†ÝÖ¸ü Æü´ÖÖ¸üß ÃÖÖê“Ö ´Öë ²Ö¤ü»ÖÖ¾Ö ®ÖÆüà †Ö‹ÝÖÖ, ŸÖÖê Æü´Ö “ÖÖÆêü ×•ÖŸÖ®ÖÖ ³Öß ÛúÖ®Öæ®Ö ²Ö®ÖÖ »Öë, ´Öï ÃÖ´Ö—ÖŸÖÖ

ÆæÓü ×Ûú µÖÆü ‡ÃÖ ÛúÖ®Öæ®Ö ÃÖê ¹ýÛú®Öê ¾ÖÖ»ÖÖ ®ÖÆüà Æîü…
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[ÁÖß ¸üÖ´Ö Ûéú¯ÖÖ»Ö µÖÖ¤ü¾Ö]

´Öï †Ö¯ÖÛúÖ ‡¿ÖÖ¸üÖ ÃÖ´Ö—Ö ¸üÆüÖ ÆæÓü, ´Öï ‹Ûú †×®ŸÖ´Ö ²ÖÖŸÖ ÛúÆü Ûú¸ü †¯Ö®Öß ²ÖÖŸÖ ÜÖŸ´Ö ÛúºÓþÝÖÖ…

‹Ûú ÃÖ¾ÖÖ»Ö †Öî¸ü ³Öß Æîü… ´ÖÖ®Ö®ÖßµÖ ´ÖÓ¡Öß •Öß †Ö¯Ö ‡ÃÖ ¯Ö¸ü •Öºþ¸ü ×¾Ö“ÖÖ¸ü Ûúß×•Ö‹ÝÖÖ ×Ûú †ÝÖ¸ü Æü´Ö

²ÖÆãüŸÖ ÃÖÖ¸êü ÃÖÜŸÖ ÛúÖ®Öæ®Ö »ÖÖŸÖê Æïü, ŸÖÖê ÛúÆüà ¾Öê ÛúÖ´ÖÛúÖ•Öß ´Ö×Æü»ÖÖ‹Ó, •ÖÖê †¯Ö®Öê ¯Öê™ü Ûêú ×»Ö‹ ¸üÖê™üß

Ûúß •ÖãÝÖÖ›Ìü ´Öë ÛúÖ´Ö Ûú¸ü®Öê Ûêú ×»Ö‹ ´Ö•Ö²Öæ¸üß¾Ö¿Ö •ÖÖ ¸üÆüß Æïü, ‘Ö¸ü ´Öë ³Öß ÛúÖ´Ö Ûú¸ü®ÖÖ Æîü, ²ÖÖÆü¸ü ³Öß

ÛúÖ´Ö Ûú¸ü®ÖÖ Æîü, ŸÖÖê ŒµÖÖ ‡ÃÖ ÛúÖ®Öæ®Ö ÃÖê ˆ®Ö ÛúÖ´ÖÛúÖ•Öß ´Ö×Æü»ÖÖ†Öë Ûêú ÛúÖ´ÖÛúÖ•Ö ¯Ö¸ü ¯ÖÏ³ÖÖ¾Ö ¯Ö›ÌêüÝÖÖ

†Öî¸ü ŒµÖÖ ˆ®Ö ´Ö×Æü»ÖÖ†Öë ÛúÖê ÛúÖ´Ö Ûú¸ü®Öê ÃÖê ¸üÖêÛúÖ •ÖÖ‹ÝÖÖ?

µÖÆü ³Öß ‹Ûú ²ÖÆãüŸÖ ´ÖÆüŸ¾Ö¯ÖæÞÖÔ ÃÖ¾ÖÖ»Ö Æîü, ×•ÖÃÖÛúß ŸÖ¸ü±ú Æü´Öë ¬µÖÖ®Ö ¤êü®Öê Ûúß †Ö¾Ö¿µÖÛúŸÖÖ Æîü,

®ÖÆüà ŸÖÖê †Ö¯Ö ÛúÖ®Öæ®Ö ²Ö®ÖÖŸÖê •ÖÖ‡‹, ˆÃÖÛúÖ ÛúÖê‡Ô ±úÖµÖ¤üÖ ®ÖÆüà ÆüÖêÝÖÖ… †ÝÖ¸ü ´Ö×Æü»ÖÖ†Öë ÛúÖê

ÛúÖ´ÖÛúÖ•Ö ÃÖê ¤æü¸ü ¸üÜÖ®Öê ÛúÖ ÛúÖ´Ö ×ÛúµÖÖ •ÖÖ‹ÝÖÖ ŸÖÖê ˆ®ÖÛêú ×»Ö‹ ¸üÖê•Öß-¸üÖê™üß Ûúß ‹Ûú ²Ö›Ìüß ÃÖ´ÖÃµÖÖ

¯Öî¤üÖ ÆüÖê •ÖÖ‹ÝÖß…

´ÖÆüÖê¤üµÖ, ´Öï †Ö¯ÖÛêú ´ÖÖ¬µÖ´Ö ÃÖê ´ÖÖ®Ö®ÖßµÖ ´ÖÓ¡Öß •Öß Ûêú ¯ÖÏ×ŸÖ †Ö³ÖÖ¸ü ¾µÖŒŸÖ Ûú¸üŸÖÖ ÆæÓü †Öî¸ü

ÛúÆü®ÖÖ “ÖÖÆüŸÖÖ ÆæÓü ×Ûú ×•Ö®Ö ×²Ö®¤ãü†Öë ÛúÖê ´ÖÖ®Ö®ÖßµÖ ÃÖ¤üÃµÖÖë ®Öê †Öî¸ü Æü´Ö®Öê ˆšüÖµÖÖ Æîü, ×®Ö×¿“ÖŸÖ ŸÖÖî¸ü

¯Ö¸ü ÃÖ´ÖµÖ ¸üÆüŸÖê Æãü‹ ˆ®ÖÛúÖê ÛúÖ®Öæ®Ö Ûêú ºþ¯Ö ´Öë ‡×´¯»Ö´Öë™ü ×ÛúµÖÖ •ÖÖ‹… ‡ÃÖ ×²Ö»Ö ´Öë µÖÆü ¯ÖÏÖ¾Ö¬ÖÖ®Ö

³Öß •Öºþ¸ü ÆüÖê®ÖÖ “ÖÖ×Æü‹ ×Ûú ×¾Ö¿ÖêÂÖ ®µÖÖµÖÖ»ÖµÖ ¾µÖ¾ÖÃ£ÖÖ ÆüÖê, ŸÖÖ×Ûú ÃÖ´ÖµÖ ÃÖß´ÖÖ Ûêú †®¤ü¸ü ‡ÃÖ ¯ÖÏÛúÖ¸ü

Ûêú Ûêú×ÃÖ•ÖÌ ÛúÖ ×®Ö¯Ö™üÖ¸üÖ ÆüÖê •ÖÖ‹ †Öî¸ü †¯Ö¸üÖ×¬ÖµÖÖë ÛúÖê ÃÖ•ÖÖ ×´Ö»Ö ÃÖÛêú… ¬Ö®µÖ¾ÖÖ¤ü…

SHRIMATI KANIMOZHI (Tamil Nadu): Sir, on behalf of Dravida Munnetra

Kazagham and on behalf of the women of this country, I rise to support The Sexual

Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Bill,

2012. This Bill has come very late, at least, fifteen years late after the landmark

judgement by the Supreme Court in the Vishakha case. But it has finally come and I

urge the Members of the House to support it. While supporting this Bil, I would

also like to make some observations which, I hope, will be taken into consideration.

First, the Bill gives the definition for 'aggrieved women' under Clause 2(a). It

currently excludes the women, like, agricultural workers and the women working at

places, like, armed forces, police, woman students and woman staff of schools,

universities, coaching centres and other educational institutions. It is very important

that we include these women. These women constitute a large chunk of working

women in this country. It has to be included under the purview of this Bill to have

more meaning. Also, the definition of 'sexual harassment' under Section 2, includes

any one or more of the following unwelcome acts or behaviour (whether directly or

by implication) namely:- (i) Physical contact and advances; or (ii) a demand or
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request for sexual favours; or (iii) making sexually coloured remarks; or (iv) showing

pornography; or (v) any other unwelcome physical, verbal or non-verbal conduct of

sexual nature." Here, the catch words are 'unwelcome physical'. I would like to

suggest that when we determine 'unwelcome', it should actually be determined by

the victim, and not by any Committee or by anybody outside. Even Justice Verma

Commission has also recommended it. It is the victim who has to decide what

'unwelcome gestures' or 'unwelcome activities towards her' are. If we do not do that

then, again, it will become another way to harass a woman or to find other ways to

get out. So, this should be taken into consideration. Then, I come to clause 9, how

a complaint of sexual harassment shall be made. It says, "Any aggrived woman may

make, in writing, a complaint of sexual harassment at a workplace to he Internal

Committee if so constituted, or the Local Committee, in case it is not so constituted,

within a period of three months from the date of incident and in the case of series of

incidents, within a period of three months from the date of last incident." Here, I

would like to bring to your notice two specific things. Firs, when we are taking

about agricultural workers or other workers, not many of them are capable of giving

a written complaint. Also, not everybody is really comfortable in writing or giving a

written complaint. So, it should also include 'oral complaints'.

The aggrieved persons or the victims should be able to go and give their

complaints orally. Insisting on making a complaint in writing by the victim, actually,

will be unfair to a large population of women. We all know that still, in this country,

women's education has not reached the desired level. So, we have to take this

aspect into consideration. With regard to limiting this to a period of three months,

Sir, you know of social pressures in the country and how the society looks at a

woman who makes a complaint of sexual harassment against anybody. So, it is not

very easy for a woman to convince herself to make such a complaint. Not many of

them complaint at the first incident. Unless it becomes repeated and intolerable, no

woman will make a complaint. So, if you are limiting it to three months, then you are

taking away the right of many women going and making the complaint. This law has

been brought forward to protect them. But by limiting the time to three months, you

are, actually, taking away a lot than what you are giving. Sir, one more thing which

I would like to bring to your notice is this. Clause 10(1) of the Bill says, the Internal

Committee or, as the case may be, the Local Committee, may, before initiating an
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inquiry under section 11 and at the request of the aggrieved woman take steps to

settle the matter between her and the respondent through conciliation, provided that

no monetary settlement shall be made as a basis of conciliation. This seems to be a

direct violation of the Vishaka judgement. Moreover, how can there be a conciliation

in a case like this? Law cannot encourage this. This is not a settlement, this is not

a business contract or anything else where a conciliation can be achieved over the

table. This is, actually, a violation. There can be no conciliation and I don't think the

law should even mention this or take into account conciliation.

Fourthly, Sir, in the one hand, this legislation will bring a great empowering

effect to the working woman across the country, on the other, clause 14 seems to be

working against the purpose of this legislation. Clause 14 relates to punishment for

false or malicious complaint and false evidence. It says, "Where the Internal

Committee or the Local Committee, as the case may be, arrives at a conclusion that

the allegation against the respondent is malicious or the aggrieved woman or any

other person making the complaint has made the complaint knowing it to be false or

the aggrieved woman or any other person making the complaint has produced any

forged or misleading document..." Then, they can take action against this woman

who has made the complaint. I humbly submit, Sir, that this provisions will end up

nullifying the very purpose of this law. We know how society works against women.

They would rather not hear about it and no company would rather hear about sexual

harassment within their campus against women. If you are, actually, going to turn

the tables against the women who are finally coming forward to make a complaint,

then, there are other was in law to take care of this. Like, if you are giving false

evidence with a malicious intent, there are other sections in law to take care of it. So,

if you are going to include this in this Bill, actually, there is chance to turn the

whole thing against the woman who is making a complaint. So, I kindly submit that

this has to be taken into consideration seriously. Thank you, Sir.

SHRIMATI RENUBALA PRADHAN (Odisha): Mr. Vice-Chairman, Sir, I am

thankful to you for giving me this opportunity to speak on this Bill.

I welcome the Bill as the women in their workplaces are harassed severaly
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despite several existing provisions. A number of working class women are being

harassed, sexually-exploited in different forms by their higher bosses in the working

places. Many of them do not ventilate their plights either due to social taboo or fear

of their higher officers.

I urge the Ministry to make such provision by constituting separate

independent forum to ventilate the grievances particularly related to the sexual

harassments of the women at their workplaces in district and block levels. The

independent forum should be constituted only with woman members so that the

victimized women can ventilate their grievances properly.

Secondly, I also urge the Minister to ask each Government, semi-Government

and private offices and institutes to constitute a cell to look into the grievances of

the sexual harassment of the women at their workplace.

Although the Government had directed it some years ago, the same was not

materialized in several offices. It should be made mandatory. Sir, the Government

should make it clear in the Bill as to how it would deal with the Sexual harassment

of those women who work in the unorganized sectors. It is seen that the females

who are working in the unorganized sectors. It is seen that the females who are

working in the unorganized sectors are more harassed than the women working in

the organized sector. When they raise their voice, they lose their job in the

organization.

In some cases, the police also does not register the cases under the

provisions of the IPC when they go to police stations.

When the Government want to provide equal opportunity to the womenfolk

and to get rid of the discrimination against the women, I urge he Government to

incorporate some of these provisions so that the working women in both the

organized and unorganized sectors can ventilate their grievances without fear and

with an expectation to get justice. Sir, I want to give some suggestions in this

regard. In order to address the problem of assault on women, Special Fast Track

Courts should be constituted throughout the nation, at least, at all District and Sub-

Divisional levels so that the victimized women can seek quick justice. Thank you,

Sir.

[26 FEB., 2013] 441Government Bill



›üÖ. ×¾Ö•ÖµÖ»Öõ´Öß ÃÖÖ¬ÖÖî (´Ö¬µÖ ¯ÖÏ¤êü¿Ö): ¬Ö®µÖ¾ÖÖ¤ü, ÃÖ¸ü… ÃÖ¸ü, ´ÖÖ®Ö®ÖßµÖ ´ÖÓ¡Öß •Öß «üÖ¸üÖ •ÖÖê

"´Ö×Æü»ÖÖ†Öë ÛúÖ ÛúÖµÖÔ Ã£Ö»Ö ¯Ö¸ü »Öï×ÝÖÛú ˆŸ¯Öß›Ìü®Ö (×®Ö¾ÖÖ¸üÞÖ, ¯ÖÏ×ŸÖÂÖê¬Ö †Öî¸ü ¯ÖÏ×ŸÖŸÖÖêÂÖ) ×¾Ö¬ÖêµÖÛú, 2012"

»ÖÖµÖÖ ÝÖµÖÖ Æîü, ´Öï ˆÃÖÛúÖ ÃÖ´Ö£ÖÔ®Ö Ûú¸üŸÖß ÆæÓü… ´ÖÆüÖê¤üµÖ, †Ö×¤ü ÛúÖ»Ö ÃÖê ‡ÃÖ ¤êü¿Ö Ûêú †Ó¤ü¸ü

´Ö×Æü»ÖÖ†Öë ÛúÖê Æüß®Ö ¥ü×Â™ü ÃÖê ¤êüÜÖÖ •ÖÖŸÖÖ ¸üÆüÖ Æîü… ‡ŸÖ®Öê ¾ÖÂÖÖí Ûêú ²ÖÖ¤ü, †Ö•Ö ³Öß ×Ã£Ö×ŸÖµÖÖÓ ¾ÖÆüà

Ûúß ¾ÖÆüà Æïü… ‡ÃÖ ¯Öã¹ýÂÖ ¯ÖÏ¬ÖÖ®Ö ¤êü¿Ö ´Öë †Ö•Ö †ÝÖ¸ü Æü´Ö ¤êü¿Ö Ûúß ×Ã£Ö×ŸÖ ˆšüÖ Ûú¸ü ¤êüÜÖŸÖê Æïü, ŸÖÖê

Ûú‡Ô ¸üÖ•µÖ ‹êÃÖê Æïü, •ÖÖê ¯ÖÏÝÖ×ŸÖ¿Öß»Ö ¸üÖ•µÖÖë Ûúß ÁÖêÞÖß ´Öë Æïü, »Öê×Ûú®Ö •Ö²Ö Æü´Ö ´Öê»Ö ‹Þ›ü ±úß´Öê»Ö

¸êü¿ÖµÖÖë ¤êüÜÖŸÖê Æïü, ŸÖÖê ˆ®ÖÛúß ×Ã£Ö×ŸÖ ¤êüÜÖ Ûú¸ü Æü´Öë »ÖÝÖŸÖÖ Æîü ×Ûú †Ö•Ö ³Öß Æü´ÖÖ¸üß ¬ÖÖ¸üÞÖÖ ¾ÖÆüà Ûúß

¾ÖÆüà Æîü… Ûú³Öß ¯Öã¸üÖÞÖÖë ´Öë ÛúÆüÖ •ÖÖŸÖÖ £ÖÖ, "µÖ¡Ö ¯Öæ•µÖŸÖê ®ÖÖµÖÔÃŸÖã, ŸÖ¡Ö ¸ü´Ö®ŸÖê ¤êü¾ÖŸÖÖ:", †Öî¸ü ÛúÆüà

µÖÆü ³Öß ÛúÆüÖ Æîü, "¿Öã¦ü ¯Ö¿Öã®ÖÖ¸üß, µÖê ÃÖ²Ö ŸÖÖ¸üÞÖ Ûêú †×¬ÖÛúÖ¸üß ÛúÆüà ŸÖÖê ®ÖÖ¸üß Ûúß ¯Öæ•ÖÖ Ûúß Æîü †Öî¸ü

ÛúÆüà ®ÖÖ¸üß ÛúÖê †¾Ö´ÖÖ®Ö®ÖÖ Ûúß ¥ü×Â™ü ÃÖê ¤êüÜÖÖ Æîü… •Ö²Ö “ÖÖÆüÖ ˆÃÖÛúÖê ¯Öî¸ü Ûúß •ÖæŸÖß ÃÖ´Ö—ÖÖ †Öî¸ü

•Ö²Ö “ÖÖÆüÖ ˆÃÖÛúÖê ×ÃÖ¸ü ¯Ö¸ü ˆšüÖµÖÖ Æîü… Æü´ÖÖ¸êü µÖÆüÖÓ ÛúÆüÖ ³Öß ÝÖµÖÖ Æîü ×Ûú ¤êü¾ÖŸÖÖ†Öë Ûêú †ÖÝÖê

¤êü×¾ÖµÖÖë Ûêú ®ÖÖ´Ö ÆüÖêŸÖê Æïü, •ÖîÃÖê-¸üÖ¬ÖÖ-ÛéúÂÞÖ, »Öõ´Öß-®ÖÖ¸üÖµÖÞÖ †Ö×¤ü… ‡ÃÖ ¤êü¿Ö Ûúß †Ö•ÖÌÖ¤üß ´Öë ³Öß ¸üÖ®Öß

—ÖÖÓÃÖß †Öî¸ü ¸üÖ®Öß ¤ãüÝÖÖÔ¾ÖŸÖß •ÖîÃÖß ´Ö×Æü»ÖÖ†Öë ®Öê ÃÖ´ÖµÖ-ÃÖ´ÖµÖ ¯Ö¸ü †¯Ö®Öß ¯ÖÏÖ£Ö×´ÖÛúŸÖÖ †Öî¸ü †¯Ö®Öß

ˆ¯Ö×Ã£Ö×ŸÖ ÛúÖê ¤ü•ÖÔ Ûú¸üÖµÖÖ Æîü… »Öê×Ûú®Ö, ‡ÃÖß ¤êü¿Ö ´Öë ´Ö×Æü»ÖÖ†Öë Ûêú ¯ÖÏ×ŸÖ ‹Ûú ´ÖÖ®Ö×ÃÖÛúŸÖÖ µÖÆü Æîü

×Ûú ¿Öãºþ†ÖŸÖ ´Öë Æüß, µÖÖ®Öß ÝÖ³ÖÖÔ¾ÖÃ£ÖÖ ´Öë Æüß ³ÖÏæÞÖ ÆüŸµÖÖ Ûú¸ü ¤üß •ÖÖŸÖß Æîü †Öî¸ü •Ö²Ö »Ö›ÌüÛúß ¯Öî¤üÖ

ÆüÖêŸÖß Æîü, ŸÖÖê ‘Ö¸ü Ûêú †Ó¤ü¸ü Æüß ³ÖÖ‡Ô †Öî¸ü ²ÖÆü®Ö ´Öë •ÖÖê ‹Ûú «êüÂÖ ¸üÆüŸÖÖ Æîü, ¾ÖÆü ³Öß Æü´Öë ‡ÃÖß

•ÖÝÖÆü ¯Ö¸ü ¤êüÜÖ®Öê-ÃÖã®Ö®Öê ÛúÖê ×´Ö»ÖŸÖÖ Æîü…

†Ö•Ö ´Öï µÖÆüÖÓ µÖÆü ÛúÆü®ÖÖ “ÖÖÆüŸÖß ÆæÓü ×Ûú Æü´Ö †Ö¤ü¸üÞÖßµÖ ¸üÖ•Öß¾Ö ÝÖÖÓ¬Öß •Öß ÛúÖ ¬Ö®µÖ¾ÖÖ¤ü

Ûú¸üŸÖê Æïü ×Ûú ˆ®ÆüÖë®Öê ˆ®Ö ×¾Ö¯Ö¸üßŸÖ ¯Ö×¸ü×Ã£Ö×ŸÖµÖÖë ´Öë ³Öß ÃÖÖ´ÖÖ×•ÖÛú ¾µÖ¾ÖÃ£ÖÖ Ûêú †Ó¤ü¸ü ³Öß »ÖÖêÛú»Ö

²ÖÖò›üß•ÖÌ ´Öë 33 ¯ÖÏ×ŸÖ¿ÖŸÖ ÛúÖ †Ö¸üõÖÞÖ ×¤üµÖÖ £ÖÖ… ˆ®ÆüÖë®Öê ´Ö×Æü»ÖÖ†Öë Ûêú ´ÖÖ®Ö-ÃÖ´´ÖÖ®Ö ´Öë ¾Öé×«ü Ûú¸üŸÖê

Æãü‹ ¯ÖÓ“ÖÖµÖŸÖß ¸üÖ•Ö Ûêú ´ÖÖ¬µÖ´Ö ÃÖê, Ã£ÖÖ®ÖßµÖ ¿ÖÖÃÖ®Ö Ûêú ´ÖÖ¬µÖ´Ö ÃÖê ‡ÃÖ ¤êü¿Ö Ûêú †Ó¤ü¸ü ˆ®Æëü •ÖÖê ‹Ûú

ÃÖ´´ÖÖ®Ö ×¤üµÖÖ £ÖÖ, ˆÃÖÛêú ×»Ö‹ Æü´Ö ˆ®ÖÛúÖê ÃÖ´´ÖÖ®Ö Ûúß ¥ü×Â™ü ÃÖê ¤êüÜÖŸÖê Æïü… ˆ®ÆüÖë®Öê ˆ®ÖÛúÖê ÃÖ¢ÖÖ

´Öë •ÖÖê ‹Ûú ³ÖÖÝÖß¤üÖ¸üß ¤üß £Öß, ˆÃÖÛúÖ ‹Ûú †»ÖÝÖ ´ÖÆüŸ¾Ö Æîü…

´ÖÖ®Ö®ÖßµÖ ˆ¯ÖÃÖ³ÖÖ¬µÖõÖ ´ÖÆüÖê¤üµÖ, †Ö•ÖÛú»Ö ´Ö×Æü»ÖÖ‹Ó •ÖÖê ÛúÖ´ÖÛúÖ•Ö Ûú¸ü ¸üÆüß Æïü, ¾ÖÆü ˆ®ÖÛúß

´Ö•Ö²Öæ¸üß Æîü, ˆ®ÖÛúß †Ö¾Ö¿µÖÛúŸÖÖ Æîü, »Öê×Ûú®Ö ×•ÖÃÖ ŸÖ¸üÆü ÃÖê ‡ÃÖ ¤êü¿Ö Ûêú †Ó¤ü¸ü ˆ®ÖÛúß ´Ö•Ö²Öæ¸üß Æîü,

ˆ®ÖÛúß †Ö¾Ö¿µÖÛúŸÖÖ Æîü, »Öê×Ûú®Ö ×•ÖÃÖ ŸÖ¸üÆü ÃÖê ‡ÃÖ ¤êü¿Ö Ûêú †Ó¤ü¸ü ˆ®ÖÛúÖ Æü¸îüÃÖ´Öë™ü ÆüÖê ¸üÆüÖ Æîü,

ˆÃÖê ÃÖ³Öß »ÖÖêÝÖ ³Ö»Öß-³ÖÖÓ×ŸÖ •ÖÖ®ÖŸÖê Æïü… ¯Öã¹ýÂÖ ¾ÖÝÖÔ †¯Ö®Öß ÃÖ¢ÖÖ ÜÖÖê®Öê Ûêú ÛúÖ¸üÞÖ ÃÖ´ÖµÖ-ÃÖ´ÖµÖ ¯Ö¸ü

ˆ®ÖÛêú †Ó¤ü¸ü •ÖÖê ‡®Ö±êú×¸üµÖ×¸ü™üß ÛúÖò´¯»ÖêŒÃÖ †ÖŸÖÖ Æîü, ˆÃÖÛêú ÛúÖ¸üÞÖ ¾Öê †¯Ö®Öê †Ö¯ÖÛúÖê ‡®ÖÃÖêŒµÖÖê¸ü

±úß»Ö Ûú¸üŸÖê Æïü †Öî¸ü ˆÃÖÛúß ¾Ö•ÖÆü ÃÖê ÛúÆüà ®Ö ÛúÆüà ´Ö×Æü»ÖÖ†Öë ¯Ö¸ü †ŸµÖÖ“ÖÖ¸ü †Öî¸ü Æü¸îüÃÖ´Öë™ü ÆüÖêŸÖÖ

¸üÆüŸÖÖ Æîü… ...(¾µÖ¾Ö¬ÖÖ®Ö)... ´Öï ÃÖ³Öß ¯ÖãºþÂÖÖë Ûúß ²ÖÖŸÖ ®ÖÆüà Ûú¸ü ¸üÆüß ÆæÓü, ²Ö×»Ûú ´Öï Ûãú”û ¯ÖãºþÂÖÖë Ûúß

²ÖÖŸÖ Ûú¸ü ¸üÆüß ÆæÓü…
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´ÖÖ®Ö®ÖßµÖ ˆ¯ÖÃÖ³ÖÖ¬µÖõÖ ´ÖÆüÖê¤üµÖ, †³Öß •ÖîÃÖÖ ×Ûú ®Ö•ÖÌ´ÖÖ •Öß ®Öê ÛúÆüÖ ×Ûú ¾ÖÛÔú¯»ÖêÃÖ ¯Ö¸ü •ÖÖê

ÃÖêŒÃÖã†»Ö Æü¸îüÃÖ´Öë™ü Ûúß ²ÖÖŸÖ Ûúß ÝÖµÖß Æîü, ˆÃÖÛêú ÃÖÖ£Ö-ÃÖÖ£Ö ¾ÖÆüÖÓ ´ÖÖ®Ö×ÃÖÛú †Öî¸ü ¿ÖÖ¸üß×¸üÛú ºþ¯Ö ÃÖê

³Öß •ÖÖê ¯ÖÏŸÖÖ›Ìü®ÖÖ ×´Ö»ÖŸÖß Æîü, ˆ®ÖÛêú ‰ú¯Ö¸ü ³Öß ´ÖÖ®Ö®ÖßµÖ ´ÖÓ¡Öß •Öß ÛúÖê •µÖÖ¤üÖ ÃÖê •µÖÖ¤üÖ ¬µÖÖ®Ö ¤êü®Öê

Ûúß †Ö¾Ö¿µÖÛúŸÖÖ Æîü… †³Öß Ûãú”û ×¤ü®Ö ¯ÖÆü»Öê Æüß ÝÖã›ÌüÝÖÖÓ¾Ö Ûêú †Ó¤ü¸ü ‹Ûú ›üÖòŒ™ü¸ü ¤ü´¯Ö×¢Ö ®Öê ‹Ûú 10-

12 ÃÖÖ»Ö Ûúß »Ö›ÌüÛúß ÛúÖê ×²Ö®ÖÖ ÜÖÖ®ÖÖ-¯Öß®ÖÖ ×¤ü‹ †¯Ö®Öê ‘Ö¸ü Ûêú †Ó¤ü¸ü Ûîú¤ü Ûú¸üÛêú ¸üÜÖÖ £ÖÖ… ŸÖÖê,

‡ÃÖ ŸÖ¸üÆü Ûêú ¿ÖÖ¸üß×¸üÛú †Öî¸ü ´ÖÖ®Ö×ÃÖÛú †ŸµÖÖ“ÖÖ¸ü ³Öß »Ö›Ìü×ÛúµÖÖë †Öî¸ü ´Ö×Æü»ÖÖ†Öë Ûêú ‰ú¯Ö¸ü ÆüÖêŸÖê ¸üÆüŸÖê

Æïü… †³Öß ÆüÖ»Ö ´Öë ×¤ü»»Öß Ûúß •ÖÖê ‘Ö™ü®ÖÖ Æãü‡Ô, ˆÃÖ®Öê ¯Öæ¸êü ¤êü¿Ö ÛúÖê ×Æü»ÖÖ Ûú¸ü ¸üÜÖ ×¤üµÖÖ £ÖÖ †Öî¸ü

ˆÃÖÃÖê ¤êü¿Ö Ûêú †Ó¤ü¸ü ‹Ûú •Öã®Öæ®Ö-ÃÖÖ ˆšü ÜÖ›ÌüÖ Æãü†Ö £ÖÖ… ´Öê¸üÖ ‡ÃÖ´Öë µÖÆüß ×®Ö¾Öê¤ü®Ö Æîü ×Ûú ¤êü¿Ö Ûúß

»ÖÖêÛúÃÖ³ÖÖ †Öî¸ü ×¾Ö¬ÖÖ®Ö ÃÖ³ÖÖ†Öë ´Öë ÛúÖ®Öæ®Ö ŸÖÖê ²ÖÆãüŸÖ ²Ö®ÖŸÖê Æïü, †´Öë›ü´Öë™ËüÃÖ ³Öß ²ÖÆãüŸÖ ÆüÖêŸÖê Æïü, »Öê×Ûú®Ö

†Ö¾Ö¿µÖÛúŸÖÖ ‡ÃÖ ²ÖÖŸÖ Ûúß Æîü ×Ûú ˆ®ÖÛúÖ ÃÖÆüß ºþ¯Ö ÃÖê ×ÛÎúµÖÖ®¾ÖµÖ®Ö ÆüÖê… Æü´ÖÖ¸êü ‹Œ™ü ´Öë, Æü´ÖÖ¸êü

†Ö‡Ô¯ÖßÃÖß ´Öë ³Öß ²ÖÆãüŸÖ ÃÖÖ¸üß ¬ÖÖ¸ÖüÖ‹Ó Æïü, »Öê×Ûú®Ö ˆ®ÖÛúÖ ×ÛÎúµÖÖ®¾ÖµÖ®Ö ÆüÖê®ÖÖ ²ÖÆãüŸÖ •Öºþ¸üß Æîü…

µÖÆüÖÓ ¯Ö¸ü µÖÆü ³Öß ÛúÆüÖ ÝÖµÖÖ Æîü ×Ûú ÜÖÖÃÖ Ûú¸ü ‡ÃÖ ŸÖ¸üÆü Ûêú •ÖÖê Ûêú×ÃÖ•ÖÌ ÆüÖêŸÖê Æïü, ˆ®Ö´Öë

ÃÖ´ÖµÖ ¯Ö¸ü ×¸ü¯ÖÖê™Ôü ®ÖÆüà ×»ÖÜÖß •ÖÖŸÖß… Æü´Ö »ÖÖêÝÖ “ÖæÓ×Ûú ÝÖÏÖ´ÖßÞÖ õÖê¡ÖÖë ÃÖê †ÖŸÖê Æïü †Öî¸ü ¾ÖÆüÖÓ ÃÖ´ÖµÖ

¯Ö¸ü ×¸ü¯ÖÖê™Ôü ®ÖÆüà ×»ÖÜÖê •ÖÖ®Öê ÃÖê ˆ®ÖÛúß ‡®¾Öê×Ã™üÝÖê¿Ö®Ö »Ö´²Öß “Ö»ÖŸÖß Æîü… ‡®¾Öê×Ã™üÝÖê¿Ö®Ö ÃÖ´ÖµÖ ¯Ö¸ü

¯ÖÏÖò¯Ö»Öá ŸÖ¸üßÛêú ÃÖê ®Ö ÆüÖê®Öê ÃÖê •Ö²Ö ÛúÖê™ËüÃÖÔ ´Öë »Ö´²Öê-»Ö´²Öê ¯ÖÏÛú¸üÞÖ “Ö»ÖŸÖê Æïü, ŸÖÖê ˆÃÖÛêú ÛúÖ¸üÞÖ ÛêúÃÖ

›üÖ‡»µÖæ™ü ÆüÖê •ÖÖŸÖê Æïü †Öî¸ü ÛúÆüà ®Ö ÛúÆüà ¾Öê ÛêúÃÖ ¬Ö®Ö²Ö»Ö †Öî¸ü ³Öã•Ö²Ö»Ö ÃÖê ²ÖÆãüŸÖ Æüß •µÖÖ¤Ö

Ûú´Ö•ÖÖê¸ü ÆüÖê •ÖÖŸÖê Æïü…

´ÖÖ®Ö®ÖßµÖ ˆ¯ÖÃÖ³ÖÖ¬µÖõÖ ´ÖÆüÖê¤üµÖ, ´Öï ´ÖÓ¡Öß •Öß ÃÖê ×®Ö¾Öê¤ü®Ö Ûú¸ü®ÖÖ “ÖÖÆüŸÖß ÆæÓü ×Ûú ‡ÃÖ ¤êü¿Ö Ûúß

•µÖÖ¤üÖ †Ö²ÖÖ¤üß ÝÖÏÖ´ÖßÞÖ õÖê¡ÖÖë ´Öë Æîü… ¾ÖÆüÖÓ ¯Ö¸ü ÛéúÂÖÛú ´Ö×Æü»ÖÖ‹Ó ÆüÖêŸÖß Æïü, •ÖÖê ÜÖêŸÖÖë ´Öë ´Ö•Ö¤æü¸üß

Ûú¸üŸÖß Æïü, ×•Ö®ÖÛúÖ Æü¸îüÃÖ´Öë™ü ÃÖ²ÖÃÖê •µÖÖ¤üÖ ÆüÖêŸÖÖ Æîü… ´Öê¸êü ÜµÖÖ»Ö ÃÖê ‡ÃÖ ×²Ö»Ö Ûêú †ÓŸÖÝÖÔŸÖ ¾Öê ®ÖÆüà

»ÖÖµÖß ÝÖ‡Ô Æïü… ˆ®Ö´Öë •µÖÖ¤üÖŸÖ¸ü ÃÖÓÜµÖÖ ´ÖÖ¸êü ´Ö×Æü»ÖÖ ÛéúÂÖÛú ´Ö•Ö¤æü¸üÖë Ûúß ÆüÖêŸÖß Æîü, ×•Ö®ÖÛúÖê ‡ÃÖ´Öë

»ÖÖ®Öê Ûúß ²ÖÆãüŸÖ †Ö¾Ö¿µÖÛúŸÖÖ Æîü…

´Öï ´ÖÖ®Ö®ÖßµÖ ´ÖÓ¡Öß •Öß ÛúÖ ²ÖÆãüŸÖ-²ÖÆãüŸÖ †Ö³ÖÖ¸ü ¾µÖŒŸÖ Ûú¸üŸÖß ÆæÓü ×Ûú µÖê µÖÆüÖÓ ¯Ö¸ü µÖÆü ×²Ö»Ö

»ÖêÛú¸ü †ÖµÖß Æïü… †Ö¯Ö ‡ÃÖ´Öë ²ÖÆãüŸÖ †“”êû †´Öë›ü´Öë™ËüÃÖ Ûú¸ü ¸üÆüß Æïü †Öî¸ü ‡ÃÖ´Öë ²ÖÆãüŸÖ †“”ûß “Öß•ÖÌë

»ÖêÛú¸ü †Ö‡Ô Æïü, »Öê×Ûú®Ö ‡ÃÖ´Öë †Ö¾Ö¿µÖÛúŸÖÖ ×ÃÖ±Ôú ‡ÃÖ ²ÖÖŸÖ Ûúß Æîü ×Ûú †ÝÖ¸ü ‡®ÖÛúÖ ×ÛÎúµÖÖ®¾ÖµÖ®Ö

¯ÖÏÖò¯Ö»Öá ŸÖ¸üßÛêú ÃÖê ÆüÖêÝÖÖ, ŸÖÖê ´Öï ÃÖ´Ö—ÖŸÖß ÆæÓü ×Ûú ¤êü¿Ö ´Öë ´Ö×Æü»ÖÖ†Öë Ûêú ´ÖÖ®Ö-ÃÖ´´ÖÖ®Ö †Öî¸ü ‡••ÖŸÖ Ûúß

¸üõÖÖ ÃÖã“ÖÖºþ ºþ¯Ö ÃÖê ÆüÖê ÃÖÛêúÝÖß…

´ÖÖ®Ö®ÖßµÖ ˆ¯ÖÃÖ³ÖÖ¬µÖõÖ ´ÖÆüÖê¤üµÖ, †Ö¯ÖÛúÖ ²ÖÆãüŸÖ-²ÖÆãüŸÖ ¬Ö®µÖ¾ÖÖ¤ü…

______________
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