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MR. DEPUTY CHAIRMAN: Then you give a notice.

SHRI DEREK O’BRIEN: Sir, we have given you the notices. There are notices

given for the structured discussion.

MR. DEPUTY CHAIRMAN: If you have already given the notice, hon. Chairman

will consider it.

SHRI DEREK O’BRIEN: Sir, this 1s not about one or two political parties. This 1s
an 1ssue across everything because there were a lot of people in this country who would
have had hope. With this hope, this Government came to power, and now they are not

delivering. For 100 days ... {Interruptions)...
MR. DEPUTY CHAIRMAN: You can give notice.

THE MINISTER OF FINANCE (SHRI ARUN JAITLEY): Sir, the hon. Member
has raised an important issue. In consultation with the political parties, whenever the
Chairman or yourself fix a discussion on this subject, the Government too 1s willing to

have it.

MR. DEPUTY CHAIRMAN: Okay. That is all right. So, you give a notice. Those

who would like to have a discussion, can give notice. The notice will be considered.

Now, we shall take up the Labour Laws (Exemption from Furnishing Returns and
Maintaining Registers by certain Establishments) Amendment Bill, 2011.

GOVERNMENT BILLS- Contd.

The Labour Laws (Exemption from Furnishing Returns and Maintaining
Registers by certain Establishments) Amendment Bill, 2011

THE MINISTER OF STATE OF THE MINISTRY OF LABOUR AND
EMPLOYMENT (SHRI BANDARU DATTATREYA): Sir, I beg to move :

That the Bill further to amend the Labour Laws (Exemption from Furnishing
Returns and Maintaining Registers by certain Establishments) Act, 1988, be taken

mnte consideration.

Hon. Deputy Chairman, Sir, the main purpose of this amendment 1s simplification.
There 1s no exemption to any establishment. Number two, our Government, led by our
hon. Prime Minister, always insisted that our main job is transparency, accountability and

proper enforcement. That is why we have brought this Amendment Bill. Under various
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Labour Acts, the number of forms of Registers and Returns are prescribed. Inmany cases,
identical data is required to be maintained in different instances. In order to provide relief
to the small establishments in this regard, the Labour Laws (Exemption from Furnishing
Returns and Maintaining Registers by certain Hstablishments) Act, 1988 is enacted. It
provides for maintaining combined registers and submission of simplified returns inrespect
of nine scheduled Acts. At present, this Act is applicable to establishments employing up
to 19 persons only. There are demands from various quarters for extending the scope of
this Act to establishments employing a large number of workers and expanding the list of
acts covered by it. Five tripartite meetings were held with the representatives of Central
Trade Unions and Employers’ organisations to seek their views. In the last meeting held
on 7th June, 2007, T am happy to say that, a consensus was arrived at on the following

...(Interruptions)...

SHRI TAPAN KUMAR SEN (West Bengal): Sir, [ object to it. There was no

consensus. [t 1s a wrong statement. ... (Interruptions)...

THE MINISTER OF STATE IN THE MINISTRY OF MINORITY AFFATRS AND
THE MINISTER OF STATE IN THE MINISTRY OF PARLIAMENTARY AFFAIRS
(SHRI MUKHTAR ABBAS NAQWVI): Let him finish his statement ... (Interruptions)...

SHRI BANDARU DATTATREYA: T will tell you. It will extend the coverage
of the principal Act from 9 scheduled Acts to 16 scheduled Acts. This 1s number one.
Number two 1s simply changing the definition of “small establishments® so as to cover
establishments that are employing between ten and forty workers as against the existing
provision of ten to nineteen Then, it will allow maintaining of registers of records in
computer floppy or diskette or any other electronic media and submitting the returns
through the electronic form. According to the Bill, the amendment of principal Act
was introduced in the Rajya Sabha on 29th March, 2011. The Bill was referred to the
Parliamentary Standing Committee on Labour on 1st April, 2011 for examination and
report. The Committee presented its Report to the Lok Sabha on 20th December, 2011.
The observations and recommendations of the Committee contained in the Report have
been examined and the Government agrees with many of the recommendations for which
the official amendments in the Amending Bill will require to be moved. As has been
rightly pointed out by the Standing Committee, the main objective of the amendment
of the principal Act, which 1s proposed herein, is not to give any exemptions or to give
any exemptions to any establishments, but to simplify the procedure for furnishing the
returns and maintaining the registers by certain establishments. Accordingly, it is also

proposed to change the nomenclature of the principal Act. The question is only that the
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Standing Committee itself proposed the changing of this nomenclature. The amendment
Bill incorporated the official amendments which seek to give effect to those points on
which a consensus was reached during the tripartite consultations. The passage of the Bill
will extend the benefit of the simplified procedure to the establishments employing up to
40 workers in respect of the registers covered under sixteen scheduled Acts. It will also
provide an option to maintain registers electronically and file the retumns electronically.
At present, employers would be inclined to restrict the employment to a maximum of 90
workers only n order to get the benefit of simplified procedures. The amendment would
decentralise the emplovers to increase the size of the establishments and employ workers.

...{Interruptions)... That is my submission ... (Interruptions)...

oft TR U (SR W) W, AL U el gl @ e awd gay
it < gahd ©7 a9 &1 BFvey o1 ygay v ¢ gadl 872

of} TR SIS Fhdl : A @iged ... A Wiged §1 . (). A Tgd bl
& ...camm)... 7% e @ W B 99 2 LL.(agH)...

off Soumafa : e Sft, My RIS @7 B 87 SHT g aifor

SHRI BANDARU DATTATREYA: My submission is this, that it would reduce the

financial manpower. ... {Interruptions)...

SHRI P. RAJEEVE: Sir, the Deputy Chairman gave a ruling that no Member should
read ... (Inferruptions)...

MR. DEPUTY CHAIRMAN: There are maiden speeches not only of Members but

also of Ministers. ... (Interruptions)...

SHRI BANDARU DATTATREYA: It is only aimed at simplification of procedure.
There is no exemption of anything in this matter As I mentioned, transparency,
accountability and enforcement would be taken care of and workers” interest will also be

safeguarded.
The question was proposed
st 35,90, et (R v, A1 o e )
MR. DEPUTY CHAIRMAN: Your name 1s there. [ will give you a chance.

ft &3 @t @), § Faa e e 9 2000 | <l owmt ofl, @ 9w
T WY HHISE & AR o L (aEH). .
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MR. DEPUTY CHAIRMAN: Your name is there. I will call you at that time.

sft .31 @rh : 5= sft ared faEr) ol offt 1 e R T & offl e
Aied ofl 99 Ry dax fafeee o e sl qxinia o) weigy du & werEl o
IBi 3 Repd<Ser of Retae v o ... (@[g)...

MR. DEPUTY CHAIRMAN: You can raise these points when your chance
comes. 39 THA ITeIT| ATqHT ST5H el

st & <t «nft : 21 3= A 31 ww @ 2 6 us 99! "ol ¥ ' =T R
...(FTIF)....
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WRIGT? .. (FEEH). .

At vt @rft - Duaeg. 9 Sger R T, sew 9 faww fean
..(TAIH)....
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of, I 3ol 39 BTad H T8 ALHN ol W@l &1 [, AL 397 7% Aen 3w 2 f& 7=
faer gwfery arm o 3w € f fied 919 & 2igx WIC-AIS ST establishment aTel 9,
Sei fame g2 der G am Sufl aoig & g9 oRT 1 <7 B U $RTCEIE HIET
M @l ¥l 9%, H 2ryen] et €1 <iel a1 wedn §) § wivee abd @, Yilldead
T DY, SITAl & AGY WX W UISIH hgl B drdl @ AR S anfdart
SR 21821 o AGY HegdeM oY & &IF H Wi ©, 36 U adiar gl 1T S 8
fob 218 @A fpw ux Ay gl wad vsd dl Us e 2w yae woan s, AR
IOl TaT TR AR, B, HICAA da¥ UR AN BN, dadl giefles W™ a8,
theedlsl TR AT, BRI, WCYH ofay W iR di8), Rere anfe a9 are <11 9 &
Ja6 & AN 8, foFep {0 3 9a B 970 0 9, I W AT BMA AN, BRI I,
SUDT TIR RSN AFR {57 TR EF a1l 8, 98 $ojeld oak © Fih XSSl &
3R S I W fpU €, S 3a¥ AR RITST HoJ3rd ofdx P Pl 21 This is
very unfortunate T &% 1 IR&R H1 amget employer & ®©F H AT ST &, @l
war & fafie feoddca o9 R Rudie @, Wldlesy €l 2, B
%w@é%,ﬁw%w@@mmﬁmhwﬁmﬁemploymﬁ%
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forenr wis Reoie el w1 oar € erR Raid war ol oiar @ al S9! f&=n ==l
SITCT 21 33 3G BTAd I8 ¢ [P 3101 3MR oS a9 &, oSl &% o9y [$yrdic
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8% dic o feHfiom o & & wiw e & ofex forg Aoy & 240 o5 ¥ 81 W 8/
S| Wit feuidde & sigy yzaFe far sirgan § anen wxdr § b g e 2
e SIoHE X <9 & 3IER A0 BT U d_A & fory @@ gan v i)t R @1 ve-
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RIifF PRIT AR DI, Hojerd oax AT qfpd g € e a8 sl T 1B
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FHECFIT odT T 1 SO employer ol BRI T € AT {5t &7 ReTe I9d afey
81 glar 2l Iuer Wk e vadlse & by | o dFftee framr wifvy, 9w uw
TSdT 21 IR, 9 A deX feude & oy IR 9gd ART 81 O By 3Wdey
tharedl o ey Rl dm v & fory Siar 8, a1 Sa®! a1 al wae S sar & &
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goTg ¥ 3R RAET AGGR WA B aTd ©




Government [25 November, 2014] Bills 507

WX, U8 deliberately foar il ¥g1 8, ¥g § &b A1 g1 #4921 Yaw 39 [
Bl Sl Bl A199 399 U gebe bl S ol O @l R, Wl 39 2Agy AArdr dgl 2l
St forar € f% <1 enedt SueT o wETE ST €, 99§, 9% ISl employer
RIS I ERIG RS RELl 5 3F # principal employer‘rg?)ﬂ’\f i faredt @1
Wigae Al § IR degde dldl AUGY ¥, df 99 ey s odl 8, df
contractor will be the main employer and not the person who has given employment.
So, contractor will be the main employer. W ST Figdc o ddl &, ST U 3N
foreft woreR @1 waelise 9iRE $© BMT 8, I S9@ TN S99 of & foau 9 7€t '
AT BISHR ol IR & AT AOIGR] D1 STk BT B HUR BIS ol 81 Definition itself
will be very damaging to the working class of this country. It 1s to be withdrawn and
should not be accepted. ¥Y, Sl Gisi] g dTH D %, W @Td I 391 Eﬁﬁ Renrd
TET T@T ST 21 A A WH AEG G AR, A 81 AS), RIAT P Sl AGER T, 9 100
f& @M PR 81 9 AT seasonal workers T, ©fdT 39 BIA W, 3FR P aforst
& ) ITBI exemption G, TT SHDT Aedeld A8 gAT [ TR G 918 98 TIEAE AT
ST 9T 98 wage IRl § Gehd! Bl ?{\Hﬁ g T WRiE (Rt child labour @ gt
AR et et @YE [T building and other construction labour 1 B Building
and other construction labour & 3FgY oIl fam amr €, 9 o7 ofa =21 &,
S urg g @) o1 hafead) =l 2, 0 |l B w9 wad [81 widl €, 9 d
8T A ST unskilled labour T T HI ol TS Gy anfearit &R 9 amd €,
39d 3GY small and marginal farmers Y 3 € 3iw Wy SIGE o} s B 37 AW B
PHICHI o9 P 3AGY UIcae BT & o7 e Aferdr & UF A7 §1 = 99 forn
AT ¥ SR E A% 7% Bl 0 Bl feathase T8 § 9 SR [OR B IRGR &
PRI 400 BRI I W SGT I9 g (BT, Wi smol 9@ S v e g o
wd el fem 21 Twdl Sff, any RR 7a Rasul amy SR ST ' @ i
g HIG) Sff & (ORI TR il I gad J§ gad! ofl, I @ fn, gEdr amad!
UdT Feldl Had SAGT flaws S dfd¥ disl b gY B, d YOI b Ay gY 21 2AUD]
areg] &1 e, wiifd i) ofl vl €, dfbd § o ver g b anmg sie g &
Mgl 2 I e 8] diell |y, 9w ol sdled 8, § s HUR AP AR
HG BT T ATh AT BT A gex W Agde gy ol R a1 &fiw Wt wwe
81 7S 21 319 law o1 § dfepT g hardlyﬂv_ﬁgfwm?*ﬁﬁ—d gar gl, Uer 39H dgl
fewrs =€l § wr 21w, W' o g fersengoee @ DRws 2, g9 wed wuen
Fopree] sAR felt feurdiie #1 g% 8, A1 98 oa) fSucie &1 g 2l 59l 7T
®lg T oz = 7, T ) 3udT B gER & % 2, 7 2 99 ard-Aoeel & %%
DI PR P T B 3R 7 8 IR B US SSREAA PIC P AT Sfolol W SR
21 39 G918 I A= S [ a1 FART P FF9T 8, that is the most effective. T8 oI
Sc¥ TT Agic ghs Uae 2, AT $9@ o9 diforg] 8l ) dig Wi S 991 21, 9r
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H AR doie ¥ wide # dorg gafey dag iy ¥ aifs sHet erjeigsl ded Wi
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IR a1 e § o e wareE] Sff F @E1 © P WRER & U 59 R o
& Wil 27 BOR @XI$ $UY 99 §, U 9 o4 AT WiHC dre e BRI, T BT WA,
a9 Gd WY B o, e gg Sor & g foped) o Wi 9 <, vedwe fogan
TN gaT T, 98 T I9d Ueree | sfcMicdd! adl ST WRER ST RIEi &
fedi @1 & § W@ B 59 HIA B 1 B 8, SAAY A8 Bl [depd Tad BRI
fo w1 ¥al o arfed @l eas | vad gy 2l ale @) ol & erv ) a8 WaeR
59 B @1 DY W@ Bl A" Bedl Tad gl MRd H Ugd o g1 dad & 27 guR avis
o9 9F gy 8, forat Mared & fog s9) s T1-0 Il @iel @) § el
IRER -1 B o1 TR I BT P& 41 = 21 81 wepar © o o919 €1 3w 3§ =
T IS! AT H, ST AaR AT-3AT B DD ] T5 o, ORI [T T 3/ 7 W
forar € ol 2rg e # o 8, fdh agl Sew g9, &1 g9k 99 gl o "ahdr
3, ord ag T o ) gfaer W suw! enil 2w ofdr Fad uw hide § &3 W @l
2l

IR, 9 A B A b B R § a@rfe off Bie-9ie dRam g, O
TH I T AGY T, STHI BT A TR AR WY I SAG] ISl BT T 9T
g3l 398 Bgl M) dax & afed & an § €Y Arar @ 21 g7 Al @ sar | ww@any
4 9@ @l arn e g, sHifey § 59 Od & awf[ axar g 9 sHaial & fRa
@ efee 4, Sl gl glaen 2, yerddfafed] 2, aaa) dar 2, ardv-arav wqa 3§ g
arelt =7 BIFRT €, A 9t AN wile 7 o 1 € v 2 2 e wrie s e
T AT B8] 59 A5l @1 Ay IR Sl [9d oS 8, g8 eaalkAd & od § 98 8,
gufery weanR g A &1 o @, § U et evd gy e 91g wHIE dwar g
TG

sfi SouUTaf « earg 4 egar gifiee Sl Now, Shri D. Bandyopadhyay.

SHRI D. BANDYOPADHYAY (West Bengal): Sir, I stand to oppose this Bill. T
oppose the Bill for various reasons. I have some credentials in the field of labour. As
an TAS officer for 36 years, I had the opportunity to serve in West Bengal as Labour
Commissioner, as Secretary (Labour) and also as Joint Secretary (Labour) in the Central

Government. So, [ think I have some credentials to speak about it.

To put it very simply, this is an anti-labour law, and 1t 1s draconian in its measures.

This Government’s maha mantra 1s the three D formula -- de-control, disinvestment
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and de-regularization. But the mixed economy that was developed under the Nehruvian
Model had struck deep roots in our society. The public generally has high expectations
from the Government. This Government 1s bent upon dismantling that structure for the
exclusive benefit of the predators of our economy. But they are very clever. Not wanting

to do so at a stroke, they are doing it through a slow process.
[THE VICE-CHAIRMAN, (SHRI V.P. SINGH BADNORE), in the Chair.]

Sir, an iceberg shows only one-tenth of its mass above water keeping nine-tenth of
it under water. The invisible part of the iceberg is more dangerous than the visible part.
The invisible part of the iceberg tore off 300 feet of the Titanic’s bottom-line, resulting
in its sinking. This Bill looks very simple. On the face of it, it appears to be innocently
technical. Currently, all establishments, employing more than 19 persons have to give
returns regularly about employment, wages or other things. This Bill seeks to substitute
the word "Ninteen" by a simple word "Forty". The purpose is to give relief to the owners
of small establishments. But its effects on the labourers will be highly injurious. Subject
to corrections, it is estimated that 70 per cent of the establishments now submitting
returns will be exempted. They don’t have to submit any returns and these establishments
employ, according to estimates, -- [ am subject to correction -- about 80 per cent of the
total labour force. Thus to give relief to owners of establishments employing up to 19
workers, the bulk of the labour force would lose all legal protections that they have today.
This is, ethically, wrong and legally injurious to the interests of the working class. Thus,
the bulk of the economy would be handed over to a group whose main purpose is only
to make money and to feather their own nests. This 1s juridically untenable because the
legal protection, that these people have for so long, would be lost without any alternative
protective legal cover. Thus, both ethically and juridically, this Bill is flawed. Hence, we
oppose it and make a fervent appeal to the Government to withdraw the Bill in the interest

of the working class. Thank you.

SHRI SATISH CHANDRA MISRA (Uttar Pradesh): Sir, thank you for giving me
this opportunity,

AR B A HEAl AGAT [P H AT BIRT B A BT IS @A A I 6T
o, OIF 9 39 [9d & I 7 fexamwr ¥ w® €| S S Bt WItRT gars 3% w9l
f @1g 9gd &) wad g9 @1 w81 B, ol 39 adld @1 fa arn S ver 8, dfed o9 39
SHBT Yol HY 9w, d1 A8 2011 T [d © 3% IRg 9% S5 & 99y & f9a Bl
59 WeHe Am alfeodcy U ot # Y, 71 ol widele gan 8, aRIE 23 Has,
2011 fiice &, o #ft Afca®oT WS WEd @1 G o1 Why this Bill is being
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introduced is mentioned in the Statement of Objects and Reasons. The Bill was
preparedbythem.fiﬁ?W%WWWW%&TW% T 3= 6
SHB AT BT S B gHiery g1 iule fvar o, dfh Sad s dreed
a9 gafl fob ofl S9 FH <l UE & 9GE §, o9 Fe 4l g fda, dl 9w
el [ 218 9gd e {9 2, s9fdu 89 a0 Y ©1 89 a9 39 9 8, S
T 3T FeT, @i O wwel o g 3o 2 319 §1 ¥el §, SUfdU d @10 &1 S8
39 3 9 BrE b ey g fpar €, swfay 4 @ €1 9 99 et U e &
forg ter famar 2, WfthT wg e g flu, SwaR @1 o, S o SER W e Ve ¥,
SRt AU F DY TB €| U ARIp A T8 A 799 B A7 QLY. Taiie off, S
oIT 311X 37TS1 ST 3 IRT o’ & [0 dax 3T 2

Gﬁﬂfﬁiﬂﬁﬂiﬁfm%\*, sﬂﬁ@ﬂ%m%ﬁ?%ﬁﬂemmpﬁonﬁom
furnishing returns and maintaining registers by certain establishments d ffd 81 28
faer aret <ot & o 78t 2, i1 onht el ) erelt aga A ANl WY Wl 9H w=-
o of ara Wl del e, 3R Aol A HE S| g e 7 2 ol S w1 et el s
SFRATSS SR IIRIG 8X AW § I oias! 2, d1 I8 914 g3kl © fh 39 #e
ST Bis Hl $%] WRISS1 S, AT S TY8 &1 Aol Pel Sl dfeT 3 3@ =iol 531
fda @ wgwafAa =81 oM 59 e 4 as o6 Sud @ Far fo ssi 10 wags 9,
IHD] 9T DY AF 40 B AT AT & and that will be for a small industry. A oe¥
aMRGCT fad @ 9 Y X2 €, B oa¥ & TP DI a1 X Iw 2| AT 59 I H
EGR TFCd Slef fer €, FORE almost every Act is included which concerns the Labour

Law, and nothing remains after these 16 Acts. And these labourers, who are working

under them, are the persons who are getting meagre wages. Most of them are not paid
the minimum wages. I had the opportunity to contest a large number of cases on behalf
of the labourers and they can’t even afford lawyers because they have to first go before
labour offices, then to Labour Tribunals, to High Courts and to the Supreme Court,
which 1s impossible. But there were some binding features and categories under various
Acts which had to be followed by these employers who were employing them. Now it
appears that the labour class has been done away with. It is interesting that the Bill was
brought in 2011. They had decided to do it. Now this Government has brought the Bill
for being passed. The reason given by the hon. Minister and 1t is given in the Bill also,
1s that it 1s an age of computer, and therefore, everything will be there in the computer
and we need not fill in the forms. Sir, kindly look into the provision. You are saying
that you will keep it in a computer floppy, and keep it with yourself. You will not give
it to the labour; you will not give it to the union and you will not give it to others, those
who are the affected persons. But if the inspector comes, if he demands, then you can

show it to him. So, the purpose of all the requirements and putting certain restrictions n
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all these 16 Acts was to see that the labour class was not subjected to harassment and

they were, at least, paid the minimum wages and whatever they were entitled to. Under
the Act, certain restrictions were imposed, the employers were forced to fulfil all these
conditions, fill in these forms, and give them to the concerned authorities, and now you
say that that 1s not required. You are saying that by taking it from ‘nineteen’ to “forty’,
it will be a small unit or establishment. As on date, m almost every business
establishment which is there, the labour force is being reduced on account of
computerization. If you had brought it from ‘nineteen’ to “ten’ it would have been a bit
understandable. But you are saying that by making it ‘nineteen” to ‘forty’, it will be a
small unit. The labour force is already being reduced everywhere. In various units
which are working, the labour force is getting reduced day by day. So, by making it
‘forty’, literally they will be out of the clutches of various Acts, which are there. In any
case, since the amendment to this Act was sought to be brought in 2011 by the UPA
Govemnment and now you have brought it, 1 would request you to take this into
consideration. This Bill will be passed. But you have to keep in mind the purpose
behind all this which was in existence. These labour laws were there to keep in mind
that the labour class is protected and they are not subjected to the harassment of
employers, and they are not subjected to the harassment of all sorts of categories in the
hands of the employers. All these labour laws were there for this purpose. But doing
away with this, probably, will be a disservice to the labour class. Thank you.

oft & M. @rft : STawrmer R, 1999 ¥ o9 tA.ELT. B awer off, oft arca
Q) arorh off werrrd= o, 9w e ol Wl gnl off @) srwerar § Second
Labour Commission e &+ fehan w2 21, gt Ryid s, 2002 # o grorge o
ar |l w15 ofll 3w wH s wve wea S dav ke o aiw s axdiug dush ot
ARR ST q1e] & afTs a7 3R Asg A9 & A==l 91 99 ani 59 RUE
TA.ELU. & UEd WRM 1 1 dF] T8I 8F &, wiife S faesht goi aee g
R E 2l ST gt g ol a3 8, A R Aeigy wrgAl | e woll 9 dadie
¥, I S W 90T @ & fory 5 MRl @l a9 ared €1 gy, & e
GO R VRS B e 3 B I A 2 B R  HBE  B 1
R 47 P Al & Reare ok qolivf@l & g6 o € o9 § W ammEw
SR S R8T & fh e fadeh geh end) ¥, @1 59 oM @rEl @) aow ¥ fadeh
qoflofey Fdw oed | waerdn @ 8l ol g3 goflufa 8, ag ) ug bedl © & g8
fFrafa wfogfgar # s 2 ofiv Sares wedr 21 i <o # e O} gar 9ol &, U
ATATERT g7 B

TR, SHHT A 4w FEIR @1 R0 2| AR #fei BT e gied & forg o
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ST 997 ©, SRl T <sifddm RS ¥ et g | 8w o % ¥ 91 eRR BH
ST ek R 2, 1 & itorygelt ik sfparil €, iy 3 awee €1 et 31 =
SFRIT & TR BT O g AR P T W I X2 €, PR B Idl R $Rd €, T
B9 @l @1 SIERIRAT T8 8, 59 WA @l o € S arsd o)k Sl acs dar
gfHar 991 38) 8, 89 S wwefe T8
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BART 9ISt & =i, Slifeh 39 1 da) fifRex o, 3791 #9 gas sHer] s1fira S
FEM Al 3R ARHRT TorgR e el 7 | S I3 579 PRl @ @R A e
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Pret faa &1 fave a1 &1 Berar fm 81 U vae @l ST & ST 1 e 9,
I I S wied wige o, 9 Mt St & A # 57 Pradl TR @1 iR $Rd 9,
dftest 29 a1 g well g3 2, 99R e g © o e wadde v, Afdwsm
qIIR ¥, gty go =it gFvn 7 g7 At @1 okt weer ot SiRa G @ den waifr
o=l g9 @1 geromd @I @1 Wl SX 81 WY, § 59 @rel Il @i AR gEioy e
Edl g fb o Sy @ IReR A el TeR 6 on, oEl ¥ anY AW
RIS # 3 FRAT @1, 81 | 7 US9 § o[} df) 8F $1 I 8, & ouol
Aed o ol 9S1 AG AT ddiT ATl Yol gpH dg mwdrsl of o) W A1g a1 @l 2
1967 & A w<w & il ¥-l uww BN, S ¥gl Aol § e AiEw oyd Al @
FPGT B A1 A 351 & 5T ASGRI & =i & Rgars A a0 & &7 €13
I U9 a1l €, 9% DR BRI 81 81 3@ A Sl T 47 P T, A g Ub A=)
g, a9IR @) "9l & arggd giran arl) @ el 21 faEi et g W 09 g1 s,
Horgel @ giem oY U 81 @y, et off gy at @ €, sy el aiRg-aike
8, Seev @1l o yolel # Mt ww B, fharl & fog ) ¥ ek AorgRl & forg W @ fe
WARGR SII DIE W1 DA FARII

IR, TS 3T TAYA B &1 BT ST S 81 Tb AolGR 3FR gl 3 Frave
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Tl T arel fra @Y1 9E AT O due ais & e, SER are gAR gRE anfh
I H D5 B 21 2l 3 H Acw [ eredanfern St &1 ug =T om 7 ®Er 5Wm
w1 # uRfaa g1 ek Ser 9 @18 IS 7 99, T By 81 "aar 87 df Aiked e
reclaferr gee W AT W BT 9 & GeTER 2, il 38Y il gHN weil e
A1 ¥ B H e amEar g e wicAi A su) @1 § AT SER B T, Sl T8 e
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oft TRT A1ga (RER) : Swwwrzer Sfl, H§ 3mud Aead & sl amdl § (b od
Wl gt Pel B RUE ang off, g wefl 5 3@ o T o, sas Sf, 39
Y afcd off A ey o ofik smust aidt & 9gd @ o, S BN g | 9, 99
1 ardar) 7 da e foar om A9 Pt gt g, et #9 g9 dw & oGl &
&® A 99 Ruid @i it 9ga At of), It # 95 far an gHa! ag IRagm

SHRI S. MUTHUKARUPPAN (Tamil Nadu): Hon. Vice-Chairman, Sir, I am
thankful to my leader, Puratchi Thalaivi Amma and also thankful to you for giving me an
opportunity to discuss the Labour Laws Bill. Sir, [ welcome the points of this Bill with
some suggestions. First, to revise the definition of the expression "small establishment" in
which not less than ten and not more than forty persons are employed or were employed
onany day of the preceding twelve months within the meaning of that expression, instead
of not less than ten and not more than nineteen persons, as at present. Secondly, to provide
maintenance of registers and returns in computer and computer floppy, diskette or other
electronic media and to submit returns through electronic mail. As far as Tamil Nadu
Government 1s concerned, Sir, my leader hon. Amma 1s effectively enforcing various
labour legislations for protecting the interest of the workers. It has been implementing

various acts to maintain good industrial relations and to promote the welfare of workers.
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Further,” Sir, my leader hon. Amma’s Government at Tamil Nadu has taken various
initiatives for eradication of child labour and for declaring the State "Child Labour Free".
The State of Tamil Nadu has drawn up an Action Plan for eradication of child labour
in the year 2003 under the dynamic leadership of my leader, hon. Amma. Further, Sir,
the National Child Labour project is functioning in 15 districts of Tamil Nadu. As on
1.4.2014, 11,345 children are enrolled in 320 special training centres. So far, 90,985
children were mainstreamed into regular schools. Former child labourers are studying
in medical colleges, engineering colleges, arts colleges and technical institutions. T ask
the Government -- this is the main point, please note it down, Sir -- the definition of
"employee" under the Minimum Wages Act of 1948, may be enlarged so as to bring the
teachers within the purview of the definition, by amending Section 2(1) of the said Act
as amended in the Payment of Gratuity Act, 1972. Section 2(1) of the Mimmum Wages
Act of 1948, Sir, ‘employee’ means any person who is emploved for hire or reward to do
any work, skilled or unskilled, manual or clerical, in all scheduled employment. Here,
teachers have to be included for the purpose of Gratuity Act. Another point is that the
Inter-State Migrant Workmen Act, 1979, applies to every establishment in which five
or more inter-State migrant workers are employed and to every contractor where five or
more inter-State migrant workmen are emploved. The principal employers and contractors
tend to take shelter under this provision to circumvent their obligation under the Act.
This necessitates suitable amendments to make laws applicable to all establishments and
contractors employing inter-State migrant workmen so that the interests of inter-State

migrant workmen are protected.

TFurther, the Central Government has introduced the National Textile Workers
Rehabilitation Fund Scheme. Under Section 25(0) of the Industrial Disputes Act, on or
before 06-06-1985, an amount of Rs. 40 crores have been allotted for this rehabilitation
scheme. Sir, 43 textile industries remained closed for a long period of time in Tamil Nadu
was communicated on the basis of the consent given by the management and trade unions
from 37 textile mills. The Government of Tamil Nadu had declared them as closed under
Section 25 (O) of the Industrial Disputes Act. But, the proposal sent to the Government
of India was not accepted on certain technical grounds. So, the Central Government may

relax the conditions and release the relief amount so that the workers of 37 textile mills
in Tamil Nadu will be benefited.

The Government of Tamil Nadu has increased the unit cost of a house under
the revised Integrated Housing Scheme for Beedi Workers in 2007 to Rs.1 lakh with
State subsidy of Rs.60,000 without altering the Centre’s subsidy of Rs.40,000. So, the
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Govemnment of Tamil Nadu has requested the Government of India to issue revised
guidelines to implement the scheme through the State Government. The revised guidelines

are awaited.

Further, during 2010-11, the Government of Tamil Nadu has issued orders for
Rs.115 lakhs to procure medical equipment to ESI hospitals and vehicles. But the ESI
Corporation has issued concurrence only for Rs.11 lakhs. Hence, the medical equipment

and vehicles have not been procured.

Further, as per the instructions of the ESI Corporation, a detailed proposal for
Rs.12.25 crores for screening and treatment of non-communicable disease viz. blood
pressure, diabetes, cancer cervix and breast cancer had been submitted to the ESI
Corporation, New Delhi, during August, 2010. A fresh proposal had also been prepared
and submitted to the ESI Corporation for Rs.12.75 crores for sanction and concurrence
during February, 2014. Many efforts on many occasions have been made by the officials
of the Tamil Nadu Health System Project with the officials of the ESI Corporation. But,

till now, the concurrence of the ESI Corporation has not been received.

The ESI Corporation, New Delhi, has instructed to open AYUSH units in ESI
mnstitutions. Accordingly, Ayurveda, Yoga, Unani, Siddha and Homeopathy units have
been started in ESI institutions. During 2013-14, the then hon. Minister of Labour
announced on the floor of the Assembly that Siddha units will be opened in four ESI
dispensaries i.e.,, at Nandambakkam, Periyanaickenpalayam, Vickramasingapuram and
Virudhunagar and homeopathy units will be opened in 2 ESI dispensaries at Tuticorin
and Kovilpatti. Many efforts were made by the Department of Labour and Employment,
Government of Tamil Nadu. But, till now, concurrence for opening up of the above units
has not been received in this office. Arevised proposal has also been submitted to the ESI

Corporation, New Delhi.

Further, speedy action may be taken to open ESI hospitals at Tirupur, Tuticorin,
Sriperumpudur and Kanyakumari. Furthermore, Sir, my main point to the Government
of India is that the teachers ought to be included as employees under the Minimum
Wages Act. Further, under the National Textile Workers” Rehabilitation Fund Scheme,
as far as Tamil Nadu is concerned, Rs.40 crores should be released. Furthermore, speedy
action may be taken to open ESI Hospitals in Tirupur, Tuticorin, Sriperumbudur and

Kanyakumari districts. Thank you very much, Sir.



