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1 2 3 4 5
10.  Karnataka 117.00 130.00 106.00
1. Kerala 6799 745.65 401.25
12 Madhya Pradesh 5435 73251 738.34
13.  Maharashtra 0.00 0.00 485.01
14 Manipur 109.00 5800 53011
15, Mizoram 0.00 0.00 564.36
16, Nagaland 0.00 0.00 825.00
17.  Odisha 32239 662.90 819.07
18.  Rajasthan 0.00 169.25 214.00
19, Sikkim 111.00 136.00 194,50
20, TamilNadu 0.00 13320 17725
21.  Telangana 12190 339.50 454.00
22, Tripura 7325 19875 31614
23, Uttar Pradesh 4326 0.00 0.00
24, West Bengal 15082 21545 38015
25,  Meghalaya 57435
Uttarakhand 0.00
Tora 151096 7900.00 942564

Employment facilitation through National Career Service Project

*343. SHR1 DEREK O’BRIEN: Will the Minister of LABOUR AND EMPLOYMENT
be pleased to state:

(a) the number of Model Career Centres under the National Career Service

(NCS) Project established in the last three years, State-wise;

(b)  the number of persons who have gained employment through the National

Career Service Project, in the last three years, State-wise, and
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{cy whether persons skilled under the National Career Service Project are given

special consideration for Government jobs?

THE MINISTER OF STATE OF THE MINISTRY OF LABOUR AND EMPLOYMENT
{SHRI SANTOSH KUMAR GANGWAR) : (a) and (b) Government 1s implementing
National Career Service (INCS) Project to provide a variety of employment related
services like job matching, career counseling, vocational guidance, information on skill
development courses, etc. NCS Portal (www.ncs. jiov..in) is a platform that links jobseekers
and employers to get digitized online employment related solutions. The NCS portal has
around 1.02 crore active job seekers, 6688 active employers and has mobilized 49.93
Lakh vacancies till 22nd July, 2019

The NCS project also infer alia, envisages setting up of Model Career Centres
(MCCs) in collaboration with States/Institutions to deliver employment services. These
centres connect local youth and other jobseekers with ail possible job opportunities
n a transparent and effective manner through the use of technology as well as through
counselling and training. The model career centre functions under the administrative
control of State Governments. The Central Government provides financial assistance to
these centres up to ¥ 50 lakh per centre based on the proposal and scheme guidelines.
As of now, the Government has approved 139 Model Career Centres. State-wise detail

is given in Statement (See below)

{c) The vacancies in the Government are filled up by the concerned Ministry/
Department/Organization through direct recruitment, promotion, deputation, etc as per

the provisions in the Recruitment Rules for the relevant posts.
Statement

State-wise details of Model Caveer Centres approved by the

Government in the last three years

SINo.  States/UTs No. of Model Career
Centres

1 Z 3

1. Andaman and Nicobar Islands 1

2, Andhra Pradesh 7

3 Arunachal Pradesh 1
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1 2 3
4 Assam 6
3. Bihar 3
6. Chhattisgarh 4
7 Delhi 2
8. Goa 1
) Gujarat 8
10. Haryana 2
11.  Himachal Pradesh 2
12, Jammu and Kashmir 3
13.  Jharkhand 1
14, Karnataka 5
15, Kerala 3
16.  Lakshadweep 1
17 Maharashtra 6
18, Meghalaya 2
19.  Madhya Pradesh 10
20, Manipur 1
21.  Nagaland 1
22, Odisha 8
23.  Puducherry 1
24, Punjab 3
25. Rajasthan 1
26, Sikkim 3
27, Tamil Nadu 9
28.  Telangana 6
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1 2 3
29, Tripura 3
30,  Uttar Pradesh 12
31, Uttarakhand 3
32 West Bengal 10
Torar 139

Vacancies in CAPFs

*344, SHRI NARAYAN LAL PANCHARITYA: Will the Minister of HOME AFFATRS
be pleased to state:

{a) whether it is a fact that Central Armed Police Forces (CAPFs) are facing

acute shortage of manpower,
{by 1l so, the steps taken by Government to fill up the vacancies; and
{c) what are the timelines for filling up vacancies n CAPFs?

THE MINISTER OF STATE IN THE MINISTRY OF HOME AFFAIRS
(SHRI NITYANAND RATI) : (a) No, Sir.

(b) and (¢) The total sanctioned strength of CAPFs (CRPF, BSF, CISF, SSB, ITBP
and AR) 1s 9,99,795, On an average, 10% of vacancies in different grades arise every
year and there exists a well established procedure to fill up these vacancies. Vacancies
in CAPFs and AR arise due to retirement, resignation, death, new raisings/creation of
new posts etc. The vacancies are filled up by various modes viz. Direct Recruitment,

promotion and by deputation as per the extant provisions of Recruitment Rules.

Government has taken expeditious steps to {ill up the vacancies in Central Armed
Police Forces (CAPFs) including the posts created. This 1s a continuous process. In
the year 2017, 57268 vacancies of Constable (General Duty) for the recruitment cycle
2015-16 have been filled through recruitment by Staff Selection Commission (SSC). For
the recruitment year 2018, 58373 vacancies of Constable (GD) were notified for which
computer based examination has been conducted and SSC has since declared the result.
5,34,052 candidates have been shortlisted for Physical Standard Test (PST) and
Physical Efficiency Test (PET). The PST/PET has been tentatively fixed to be held
with effect from 01.08.2019 to 04.09.2019.



