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´ÖÖ®μÖ¾Ö¸ü, Æü´ÖÖ¸üß ×›ü´ÖÖÓ›ü Æüî ×Ûú ¤êü¿Ö Ûêú ÃÖ³Öß ÃÖ¸üÛúÖ¸üß †Ã¯ÖŸÖÖ»ÖÖêÓ ´ÖêÓ ×¸üŒŸÖ ¯Ö›Íê ›üÖòŒ™üÃÖÔ †Öî̧ ü

Ã™üÖ±ú Ûêú ¯Ö¤üÖêÓ ÛúÖê ŸÖŸÛúÖ»Ö ³Ö¸üÖ •ÖÖ‹, ÃÖÖ£Ö Æüß ¯ÖμÖÖÔ̄ ŸÖ ´ÖÖ¡ÖÖ ´ÖêÓ ¤ü¾ÖÖ†ÖêÓ ÛúÖ ¯ÖÎ²ÖÓ¬Ö ×ÛúμÖÖ •ÖÖ‹… ×®Ö•Öß

®Ö×ÃÖÓÔÝÖ ÆüÖế ÃÖ ´ÖêÓ ´ÖÆüÓÝÖê ‡»ÖÖ•Ö ¾Ö ×“Ö×ÛúŸÃÖÖ ´ÖêÓ ¬ÖÖÓ¬Ö»Öß Ûúß ÃÖ´ÖßõÖÖ‹Ó Ûúß •ÖÖ‹Ó… ÃÖ¸üÛúÖ¸üß †Ã¯ÖŸÖÖ»ÖÖêÓ

´ÖêÓ ŸÖî®ÖÖŸÖ ›üÖòŒ™ü¸üÖêÓ Ûúß ¯ÖÎÖ‡¾Öê™ü ¯ÖÏê×Œ™üÃÖ ¯Ö¸ü ¸üÖêÛú »ÖÝÖÖ‡Ô •ÖÖ‹…

´ÖÖ®μÖ¾Ö¸ü, Æü´ÖÖ¸üß ‹Ûú ×›ü´ÖÖÓ›ü †Öî̧ ü ³Öß Æüî… Æü´Ö ˆ¢Ö¸ü ¯ÖÎ¤êü¿Ö ÃÖê †ÖŸÖê ÆüîÓ… ‹Ûú ×¾Ö¬ÖÖμÖÛú †¯Ö®Öê

‹´Ö¯Öß»Öî›ü ±úÓ›ü ÃÖê 25 »ÖÖÜÖ ¹ú¯ÖμÖê ŸÖÛú ¤êü ÃÖÛúŸÖÖ Æüî… Æü´ÖÃÖê ³Öß »ÖÖêÝÖ μÖÆüß ²ÖÖŸÖ ÛúÆüŸÖê ÆüîÓ, ‡ÃÖ×»Ö‹

‹´Ö¯Öß»Öî›ü ±úÓ›ü ´ÖêÓ ³Öß †×¬ÖÛú ¬Ö®Ö Ûúß ¾μÖ¾ÖÃ£ÖÖ ÆüÖê®Öß “ÖÖ×Æü‹, ŸÖÖ×Ûú ˆ®ÖÛêú ‡»ÖÖ•Ö Ûêú ×»Ö‹ Ûú´Ö ÃÖê

Ûú´Ö 50 »ÖÖÜÖ ¹ú¯ÖμÖê ŸÖÛú Ûúß ¾μÖ¾ÖÃ£ÖÖ Ûúß •ÖÖ ÃÖÛêú, Æü¸ü ÃÖÖ»Ö Æü´Ö »ÖÖêÝÖ ³Öß ÝÖ¸üß²Ö »ÖÖêÝÖÖêÓ Ûêú ‡»ÖÖ•Ö

Ûêú ×»Ö‹ Ûúã”û ¬Ö®Ö ¤êü ÃÖÛêúÓ, ¬Ö®μÖ¾ÖÖ¤ü…

ÁÖß •ÖÖ¾Öê¤ü †»Öß ÜÖÖ®Ö: ÃÖ¸ü, ´ÖîÓ ´ÖÖ®Ö®ÖßμÖ ÃÖ¤üÃμÖ «üÖ¸üÖ ˆšüÖ‹ ÝÖ‹ ×¾ÖÂÖμÖ ÃÖê Ã¾ÖμÖÓ ÛúÖê ÃÖ´²Ö¨

Ûú¸üŸÖÖ ÆüæÓ…

“ÖÖî¬Ö¸üß ÃÖãÜÖ¸üÖ´Ö ×ÃÖÓÆü μÖÖ¤ü¾Ö (ˆ¢Ö¸ü ¯ÖÎ¤êü¿Ö): ÃÖ¸ü, ´ÖîÓ ³Öß ´ÖÖ®Ö®ÖßμÖ ÃÖ¤üÃμÖ «üÖ¸üÖ ˆšüÖ‹ ÝÖ‹ ×¾ÖÂÖμÖ

ÃÖê Ã¾ÖμÖÓ ÛúÖê ÃÖ´²Ö¨ Ûú¸üŸÖÖ ÆüæÓ…

›üÖ. †´Ö¸ü ¯Ö™ü®ÖÖμÖÛú: ÃÖ¸ü, ´ÖîÓ ³Öß ´ÖÖ®Ö®ÖßμÖ ÃÖ¤üÃμÖ «üÖ¸üÖ ˆšüÖ‹ ÝÖ‹ ×¾ÖÂÖμÖ ÃÖê Ã¾ÖμÖÓ ÛúÖê ÃÖ´²Ö¨

Ûú¸üŸÖÖ ÆüæÓ…

SHRI P. WILSON (Tamil Nadu): Sir, I too associate myself with the matter raised
by the hon. Member.

Need to widen the scope of Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 2013 to include gender bias

PROF. M.V. RAJEEV GOWDA (Karnataka): Sir, I rise to bring to the attention of
the Government the urgent need to widen the scope of the Sexual Harassment of
Women at Workplace (PoSH) Act to include gender bias.

Sir, sexual harassment has been dealt with in the country first by the Vishakha
guidelines of the Supreme Court and then by the PoSH Act that Parliament passed in

2013. But that does not cover the range of other kinds of harassments that women are

subjected to in the workplace. This can take many, many forms. It can take the form
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of humiliation, it can take the form of exclusion from important tasks, it can take the

form of removal of responsibilities and withholding of resources. There are numerous

ways in which women are harassed at the workplace and their promotion is prevented.

We have all heard of the glass ceiling. That is also an example of an impact of

harassment of a particular kind.

Sir, how do we remedy this particular challenge that is faced by large numbers

of women? One way to do is to ensure that there are redressal mechanisms within

companies, but there is no standard method by which companies go ahead and address

this challenge of harassment of women. And, because of inconsistencies, there is a

problem for women to be able to get proper justice.

Sir, this can get much, much worse. In many multinational corporations, the cases

are heard and passed on to foreign committees and there is no response within the

country to the challenges faced by women. There are often the other problems; there

are false accusations, there are whisper campaigns, subtle rumours passed on to other

companies saying this is a troublesome person and do not hire her. These are all ways

in which women face tremendous difficulties. How do we pay attention to this and turn

it around? This is even more important because the Economic Survey is pointing out

that the female labour force participation has already dropped from 33 per cent in 2011-

12 to 25.3 per cent in 2017-18. So, this could be one of the causes for that as well. What

I would suggest to the Ministry of Women and Child Development is to include a new

provision on prevention of gender bias harassment and discrimination in the PoSH Act.

That is one specific thing that can be done and possibly it can be done under the rules

itself. Also, to widen the jurisdiction of internal complaints committee and to ensure

that there is an NGO member and, at least, half the members are women there; that in

multi-nationals, they include members from the Indian branch of the company; also that

there is a time-barred resolution of this issue, to publish the number of complaints of

gender bias in their annual reports and to improve awareness of the Act. Sir, there is

a constitutional provision for right to work with human dignity under Articles 14, 15,

etc.

MR. CHAIRMAN: Thank you. Those who are associating, send the names. This

is an important issue.

DR. AMEE YAJNIK (Gujarat): Sir, I associate myself with the matter raised by the

hon. Member.
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SHRI BINOY VISWAM: Sir, I also associate myself with the matter raised by the

hon. Member.

SHRI TIRUCHI SIVA (Tamil Nadu): Sir, I also associate myself with the matter

raised by the hon. Member.

SHRIMATI VANDANA CHAVAN: Sir, I also associate myself with the matter

raised by the hon. Member.

SHRI K.K. RAGESH: Sir, I also associate myself with the matter raised by the hon.

Member.

SHRI P. WILSON: Sir, I also associate myself with the matter raised by the hon.

Member.

SHRI K. SOMAPRASAD (Kerala): Sir, I also associate myself with the matter

raised by the hon. Member.

SHRI G.C. CHANDRASHEKHAR (Karnataka): Sir, I also associate myself with the

matter raised by the hon. Member.

SHRI JOSE K. MANI (Kerala): Sir, I also associate myself with the matter raised

by the hon. Member.

SHRI BHASKAR RAO NEKKANTI: Sir, I also associate myself with the matter

raised by the hon. Member.

DR. SASMIT PATRA: Sir, I also associate myself with the matter raised by the

hon. Member.

SHRI ELAMARAM KAREEM: Sir, I also associate myself with the matter raised

by the hon. Member.

ÁÖß´ÖŸÖß ×¾Ö¯»Ö¾Ö šüÖÛãú¸ü: ´ÖÆüÖê¤üμÖ, ´Öï ³Öß Ã¾ÖμÖÓ ÛúÖê ´ÖÖ®Ö®ÖßμÖ ÃÖ¤üÃμÖ «üÖ¸üÖ ˆšüÖ‹ ÝÖ‹ ×¾ÖÂÖμÖ ÃÖê

ÃÖ´²Ö¨ü Ûú¸üŸÖß ÆæÑü…

ÁÖß ȩ̂ü¾ÖŸÖß ¸ü´Ö®Ö ØÃÖÆü: ´ÖÆüÖê¤üμÖ, ´Öï ³Öß Ã¾ÖμÖÓ ÛúÖê ´ÖÖ®Ö®ÖßμÖ ÃÖ¤üÃμÖ «üÖ¸üÖ ˆšüÖ‹ ÝÖ‹ ×¾ÖÂÖμÖ ÃÖê ÃÖ´²Ö¨ü

Ûú¸üŸÖÖ ÆæÑü…

DR. AMAR PATNAIK: Sir, I also associate myself with the matter raised by the

hon. Member.
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MR. CHAIRMAN: Shri Chunibhai Kanjibhai Gohel, not present. Now, Dr. Ashok

Bajpai.

Commercialization of education

›üÖ. †¿ÖÖêÛú ²ÖÖ•Ö¯ÖêμÖß (ˆ¢Ö¸ü ¯ÖÎ¤êü¿Ö): ´ÖÖ®Ö®ÖßμÖ ÃÖ³ÖÖ¯Ö×ŸÖ •Öß, ´ÖîÓ †Ö¯ÖÛúÖê ¬Ö®μÖ¾ÖÖ¤ü ¤êü®ÖÖ “ÖÖÆüæÑÝÖÖ ×Ûú

†Ö¯Ö®Öê ‹êÃÖê ÝÖ´³Öß¸ü ×¾ÖÂÖμÖ ¯Ö¸ü ´Öã—Öê ²ÖÖê»Ö®Öê ÛúÖ †¾ÖÃÖ¸ü ×¤üμÖÖ Æüî…

´ÖÖ®μÖ¾Ö¸ü, †Ö•Ö ×¿ÖõÖÖ ÛúÖ ¾μÖ¾ÖÃÖÖμÖßÛú¸üÞÖ ²Ö›Íß ŸÖê•ÌÖß Ûêú ÃÖÖ£Ö ²ÖœÍ ¸üÆüÖ Æüî… ×®Ö•Öß õÖê¡Ö Ûêú ×¿ÖõÖÞÖ

ÃÖÓÃ£ÖÖ®Ö, ×•Ö®ÖÛúÖ ‹Ûú´ÖÖ¡Ö ˆ§üêü¿μÖ Æüî- ×¿ÖõÖÖ Ûêú ´ÖÖ¬μÖ´Ö ÃÖê †×¬ÖÛú ÃÖê †×¬ÖÛú ¬Ö®Ö †×•ÖÔŸÖ Ûú¸ü®ÖÖ--

´ÖÖ®μÖ¾Ö¸ü, Æü´ÖÖ¸üÖ ¾ÖÆü ¤êü¿Ö Æüî, •ÖÆüÖÑ ÛéúÂÞÖ †Öî̧ ü ÃÖã¤üÖ´ÖÖ ‹Ûú ÃÖÖ£Ö ÃÖÓ¤üß¯Ö®Öß Ûêú †ÖÁÖ´Ö ´ÖêÓ ×¿ÖõÖÖ ¯ÖÎÖ¯ŸÖ

Ûú¸üŸÖê £Öê… ×¿ÖõÖÖ ¯ÖÎÖ¯ŸÖ Ûú¸ü®Öê Ûêú ×»Ö‹ ²ÖÆüãŸÖ ²Ö›Íê ¬Ö®Ö Ûúß †Ö¾Ö¿μÖÛúŸÖÖ ®ÖÆüßÓ ÆüÖêŸÖß £Öß… ÝÖã¹úÛúã»ÖÖêÓ ´ÖêÓ

×¿ÖõÖÖ ¤üß •ÖÖŸÖß £Öß… ×¿ÖõÖÖ ÃÖê •ÖÖê '×¾ÖªÖ ¤ü¤üÖ×ŸÖ ×¾Ö®ÖμÖÓ', ×¾ÖªÖ ×¾Ö®ÖμÖ ¤êüŸÖß £Öß, ×¿ÖõÖÖ ÃÖê ÃÖê¾ÖÖ-³ÖÖ¾Ö

†ÖŸÖÖ £ÖÖ, ¸üÖÂ™Ò-³ÖÖ¾Ö®ÖÖ †ÖŸÖß £Öß, ¸üÖÂ™Ò Ûêú ¯ÖÎ×ŸÖ ×“Ö®ŸÖ®Ö ´Ö®Ö ´ÖêÓ ÆüÖêŸÖÖ £ÖÖ, »Öê×Ûú®Ö †Ö•Ö •ÖÖê ×¿ÖõÖÖ

ÛúÖ ¾μÖ¾ÖÃÖÖμÖßÛú¸üÞÖ ÆüÖê ¸üÆüÖ Æüî, ´ÖÖ®μÖ¾Ö¸ü, ‹Ûú-‹Ûú ¯ÖÎÖ‡¾Öê™ü ´Öê×›üÛú»Ö ÛúÖò»Öê•Ö ´ÖêÓ ‹›ü×´Ö¿Ö®Ö Ûêú ×»Ö‹

‹Ûú-‹Ûú ¯ÖÖêÃ™ü ÝÖÏêü•Öã‹¿Ö®Ö Ûêú ×»Ö‹ ¤üÖê-¤üÖê Ûú¸üÖê›Í, ŸÖß®Ö-ŸÖß®Ö Ûú¸üÖê›Í ¹ú¯ÖμÖê ¤êü®Öê ¯Ö›ÍŸÖê ÆüîÓ… ´ÖÖ®μÖ¾Ö¸ü, •ÖÖê

”ûÖ¡Ö ‹´Ö.›üß., ‹´Ö.‹ÃÖ. Ûú¸üÛêú ¯ÖÎÖ‡¾Öê™ü ´Öê×›üÛú»Ö ÛúÖò»Öê•Ö ÃÖê ŸÖß®Ö Ûú¸üÖê›Í ¤êüÛú¸ü †ÖμÖêÝÖÖ, ˆÃÖÛúÖ Ã¾Ö³ÖÖ¾Ö

‹Ûú¤ü´Ö ÛúÖò́ Ö×¿ÖÔμÖ»Ö ÆüÖêÝÖÖ, •Ö®ÖŸÖÖ Ûêú ¯ÖÎ×ŸÖ ®Ö ÃÖê¾ÖÖ-³ÖÖ¾Ö ÆüÖêÝÖÖ, ®Ö ¸üÖÂ™Ò-³ÖÖ¾Ö®ÖÖ ÆüÖêÝÖß… ‡ÃÖ ŸÖ¸üÆü ÃÖê

×¿ÖõÖÖ ÛúÖ õÖ¸üÞÖ ÆüÖê ¸üÆüÖ Æüî…

´ÖÖ®μÖ¾Ö¸ü, μÖÆüß ÆüÖ»Ö ˆ““Ö ×¿ÖõÖÖ ÛúÖ ÆüÖê ¸üÆüÖ Æüî… †Ö•Ö ¤êü¿Ö Ûêú ŸÖ´ÖÖ´Ö ×¾Ö¿¾Ö×¾ÖªÖ»ÖμÖÖêÓ ´ÖêÓ self
financed courses Ûêú ®ÖÖ´Ö ¯Ö¸ü ®ÖμÖê-®ÖμÖê ÛúÖêÃÖêÔ•ÌÖ ÃÖÓ“ÖÖ×»ÖŸÖ ÆüÖê ¸üÆêü ÆüîÓ †Öî̧ ü ˆ®Ö self financed

courses Ûêú ×»Ö‹ ²Ö›Íß »Ö´²Öß ±úßÃÖ »Öß •ÖÖŸÖß Æüî, •ÖÖê ‹Ûú ÃÖÖ´ÖÖ®μÖ ¾ÖÝÖÔ Ûêú ×¾ÖªÖ£ÖßÔ Ûêú ×»Ö‹ ÃÖ´³Ö¾Ö

®ÖÆüßÓ Æüî… ‡ÃÖ ŸÖ¸üÆü ÃÖê ×¿ÖõÖÖ ÛúÖ ¾μÖ¾ÖÃÖÖμÖßÛú¸üÞÖ ×®Ö•Öß õÖê¡Ö ´ÖêÓ ŸÖÖê ÆüÖê Æüß ¸üÆüÖ £ÖÖ, ÃÖÖ¾ÖÔ•Ö×®ÖÛú õÖê¡Ö

Ûêú ×¿ÖõÖÞÖ ÃÖÓÃ£ÖÖ®ÖÖêÓ ´ÖêÓ ³Öß self financed courses Ûêú ®ÖÖ´Ö ¯Ö¸ü ×¿ÖõÖÖ ÛúÖ ¾μÖ¾ÖÃÖÖμÖßÛú¸üÞÖ ×ÛúμÖÖ

•ÖÖ ¸üÆüÖ Æüî…

´ÖÖ®μÖ¾Ö¸ü, μÖÆü ²Ö›Íß ×“Ö®ŸÖÖ Ûúß ²ÖÖŸÖ Æüî… •ÖÖê Ã®ÖÖŸÖÛú ÆüÖêŸÖÖ £ÖÖ, ×¿ÖõÖÖ ÃÖê ˆÃÖÛêú ´Ö®Ö ´ÖêÓ ÃÖ´ÖÖ•Ö

ÃÖê¾ÖÖ Ûúß ³ÖÖ¾Ö®ÖÖ Ûúß ³ÖÖ¾Ö®ÖÖ ÆüÖêŸÖß £Öß, »ÖÖêÛú ÃÖê¾ÖÖ Ûúß ³ÖÖ¾Ö®ÖÖ ÆüÖêŸÖß £Öß †Öî̧ ü ¾ÖÆü ÃÖ´ÖÖ•Ö Ûêú ¯ÖÎ×ŸÖ

†¯Ö®Öê ¤üÖ×μÖŸ¾Ö ÛúÖ ×®Ö¾ÖÔÆü®Ö Ûú¸üŸÖÖ £ÖÖ †Öî̧ ü μÖÆüß ×¿ÖõÖÖ ÛúÖ ´Öæ»Ö ˆ§üêü¿μÖ £ÖÖ… »Öê×Ûú®Ö ×¿ÖõÖÖ ‡ŸÖ®Öß ´ÖÆüÑÝÖß

†Öî̧ ü ¾μÖÖ¾ÖÃÖÖ×μÖÛú ÆüÖê •ÖÖ®Öê Ûêú ÛúÖ¸üÞÖ ×¿ÖõÖÖ ÃÖê ×®ÖÛú»Ö Ûú¸ü •ÖÖê ³Öß Ã®ÖÖŸÖÛú †ÖŸÖê ÆüîÓ, ˆ®ÖÛêú ´Ö®Ö

´ÖêÓ ÆüÖêŸÖÖ Æüî ×Ûú •ÖÖê Æü´Ö®Öê ¾μÖμÖ ×ÛúμÖÖ Æüî, ˆÃÖÃÖê †×¬ÖÛú Æü´ÖêÓ †×•ÖÔŸÖ Ûú¸ü®ÖÖ Æüî †Öî̧ ü ‡ÃÖÛúÖê »ÖêÛú¸ü

¾ÖÆü ¿Öãºþ ÃÖê Æüß, ¯ÖÎÖ¸ü´³Ö ÃÖê Æüß, ¾Öê ˆÃÖÃÖê •ÖÖê ×¿ÖõÖÖ ¯ÖÎÖ¯ŸÖ Ûú¸üŸÖê ÆüîÓ, ¾μÖ¾ÖÃÖÖμÖ Ûêú ºþ¯Ö ´ÖêÓ Æüß ˆÃÖÛúÖ

ˆ¯ÖμÖÖêÝÖ Ûú¸ü®Öê ÛúÖ ÛúÖ´Ö Ûú¸üŸÖê ÆüîÓ… ´ÖÖ®μÖ¾Ö¸ü, μÖÆü ¸üÖÂ™ÒßμÖ ×“Ö®ŸÖÖ ÛúÖ ×¾ÖÂÖμÖ Æüî ×Ûú Æü´ÖÖ¸üÖ ¤êü¿Ö, •ÖÆüÖÑ

×¿ÖõÖÖ ÃÖ¾ÖÖêÔ̄ Ö×¸ü ÆüÖêŸÖß £Öß, Æü´Ö ¤üã×®ÖμÖÖ Ûúß †ÝÖã†Ö‡Ô ×ÛúμÖÖ Ûú¸üŸÖê £Öê, ¾ÖÆüÖÑ †Ö•Ö ×¿ÖõÖÖ ÛúÖ •ÖÖê õÖ¸üÞÖ

ÆüÖê ¸üÆüÖ Æüî, ˆÃÖÛêú ÛúÖ¸üÞÖ Æü´ÖÖ¸üß ´ÖÖ®Ö¾Ö ÃÖÓ¾Öê¤ü®ÖÖ‹Ñ Ûú´Ö ÆüÖê ¸üÆüß ÆüîÓ, ÃÖ´ÖÖ•Ö Ûêú ¯ÖÎ×ŸÖ •ÖÖê Æü´ÖÖ ȩ̂ü ÃÖ¸üÖêÛúÖ¸ü

ÆüîÓ, ¾Öê ‘Ö™ü ¸üÆêü ÆüîÓ, ¸üÖÂ™Ò-¯ÖÏêü´Ö Ûúß ³ÖÖ¾Ö®ÖÖ Ûú´Ö ÆüÖê ¸üÆüß Æüî… μÖê ÃÖÖ ȩ̂ü ×“Ö®ŸÖÖ Ûêú ×¾ÖÂÖμÖ ÆüîÓ- ×¿ÖõÖÖ Ûúß

×ÝÖ¸üÖ¾Ö™ü ÃÖê †Öî̧ ü ×¿ÖõÖÖ Ûêú ¾μÖ¾ÖÃÖÖμÖßÛú¸üÞÖ ÃÖê…
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