GOVERNMENT OF INDIA
MINISTRY OF LABOUR AND EMPLOYMENT
RAJYA SABHA
STARRED QUESTION NO. *109
TO BE ANSWERED ON 01°" AUGUST, 2024

IMPLICATIONS OF LOW FEMALE LFPR

*109. SHRI MUKUL BALKRISHNA WASNIK:

Will the Minister of LABOUR AND EMPLOYMENT be pleased to
state:

(a)

(b)

(c)

(d)
(e)

whether it is a fact that according to the latest Periodic
Labour Force Survey (PLFS) Report, India’s female Labour
Force Participation Rate (LFPR) is 28 percentage points lower
than the male LFPR;

if so, the details thereof and its implications in terms of
employment and economy;

whether any steps have been taken to boost the female LFPR
as well as the overall LFPR;

if so, the details thereof; and

if not, the reasons therefor?

ANSWER
MINISTER OF LABOUR AND EMPLOYMENT
(DR. MANSUKH MANDAVIYA)

(a) to (e): A Statement is laid on the Table of the House.
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STATEMENT REFERRED TO IN REPLY TO RAJYA SABHA STARRED
QUESTION NO. *109 DUE FOR REPLY ON 01.08.2024 BY SHRI MUKUL
BALKRISHNA WASNIK, M.P. REGARDING “IMPLICATIONS OF LOW
FEMALE LFPR”

(a) to (e): The data on Employment and Unemployment is collected
through Periodic Labour Force Survey (PLFS) which is conducted by
the Ministry of Statistics and Programme Implementation (MoSPI)
since 2017-18. The survey period is July to June every year. As per
the latest available Annual PLFS Reports, the estimated Labour
Force Participation Rate (LFPR) on usual status for females of age
15 years and above during the years 2017-18 to 2022-23 is having an
increasing trend, as per table below:

Survey year Labour Force Participation Rate (LFPR) (%)
Female All persons
2017-18 23.3 49.8
2018-19 24.5 50.2
2019-20 30.0 53.5
2020-21 32.5 54.9
2021-22 32.8 55.2
2022-23 37.0 57.9

Source: PLFS, MoSPI

The data indicates that the female participation in labour
force is regularly increasing during last six years.

Employment generation coupled with improving employability
is the priority of the Government. The Government has taken
various initiatives/measures to promote and increase the
participation of women in workforce.

Government has incorporated a number of provisions in the
labour laws for equal opportunity and congenial work environment
for women workers like paid maternity leave, child care leave,
creche facility, equal wages etc.
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Government is implementing various schemes to boost the
female LFPR as well as the overall LFPR like Pradhan Mantri Mudra
Yojana (PMMY), Stand-UP India Scheme, Startup India, Prime
Minister’s Employment Generation Programme (PMEGP), Women in
Science and Engineering- KIRAN (WISE-KIRAN), SERB-POWER
(Promoting Opportunities for Women in Exploratory Research),
Mahatma Gandhi National Rural Employment Guarantee Scheme
(MGNREGS), Pt. Deen Dayal Upadhyaya Grameen Kaushalya Yojana
(DDU-GKY), Rural Self Employment and Training Institutes (RSETIs),
Deen Dayal Antodaya Yojana-National Urban Livelihoods Mission
(DAY-NULM), Production Linked Incentive, etc. The details of
various employment generation schemes/ programmes being
implemented by the Government of India may be seen at
https://dge.gov.in/dge/schemes_programmes.

To enhance the employability of female workers, the
Government is providing training to them through a network of
Women Industrial Training institutes, National Vocational Training
Institutes and Regional Vocational Training Institutes.

Further, Government announced in the Budget 2024-25, the
Prime Minister’s package of 5 schemes and initiatives to facilitate
employment, skilling and other opportunities for 4.1 crore youth
over a 5-year period with a central outlay of Rs. 2 lakh crore.

*kk%*
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HRA TFHR
HA 3R Vs FAT6T
IS |AHT
dRifhd 9o T&AT- “109
TEAR, 1 3T, 2024/10 A1G0T, 1946 (F)

AR 47 9 AFNGAY &T & gt & Afgard

"109. #it AP IAFST AHAF:

7 4 AR AR 7 I8 T i Far Fer

(F) a7 I8 T & F FAdTaw 3mafts seea gderor (fvawwed) RaE
& IR, HRA & HAfgel HH Fof HAENGRT & (TATHANR) GeN
TAUHUIAR & 28 9faerd &H g;

(@) I &, ar dcaee sERT a1 § 3R Ao 3R 3rdegaear & Teer
# g AR a1 §;

(1) AT Afgell TANTHIR o TTI-TTT AT TATHUIAR &l §Gdl ¢l o
foT F1g weA 30 T §;

(@) I &, o dchee salr &= & 3R

(3) 3Ife =g, o 3T FIT FROT g2

IW
HA 3R ISR F7H
(5T #FargE #Haifaam)

(@) § (3):; T [qaorT Heod & Yoo IR I@T 3T ¢l

* ¥
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‘AR 47 g Weiled X FH P F RO F waw F N qFa
ST soT qrfa® ganT f&etid 01-08-2024 F B AT AsT WHT aRifehd
9T HEAT 109 & 3w} # wefdia Ravor

(F) & (3): FIFETHR IR FAFA FAeddT AT (TAATTHIING) GaRT av 2017-18
d FET AT T JaAF A gof AT (NUATHTH) & AIHA & Aok AR
SRISHIRT & 3Tehs Tehd U S 81 38 FIeToT dr 3af®, 9fd a¥ Jorg & ST o
gich g1

AdATH 3T AT Nuervhed Rt & @R, a¥ 2017-18 & ¥ 2022-
23 &1 3af & ek, ¢ A wHey Rufd w15 a¥ 3R 3Ed e 3y @
AR T IFAMAT 4 T HEMCRT X (TATHIIR) & Jefer i ggfar g, oar &
ARy & 95 dIfelehT & a8

adaTor v HA T ARNERY &X (TATHUIAR) (%)
Afger st sgfFaar
2017-18 23.3 49.8
2018-19 245 50.2
2019-20 30.0 53.5
2020-21 32.5 54.9
2021-22 32.8 55.2
2022-23 37.0 57.9

A fITaUhud, THENTEUTS

3WFd s Tg 2id & 5 Moo o aut & ST 97 a0 & AfRemsy
smfier a7 @ 93 W 8

faseiadar & gur ¥ gu USRI Folol AT TN I TATHABAT @I 2
WHR o FRIGT H ARART T dAefie’y FF Sicaigd e 3R Jo= & v /e
Ugel/3UTT fHU 3T g
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TWHER o Afger FHAMRT & fOU FAGT @ 3N 3efhel H1A aAEaRor & faw
HH FEA H HS TEAU S HAdloh HAlded 3raehe, R AT Iraehrer, s
giawr, @AW dae 31fe anffer o &)

WHR, Afgell TATHRAHR & AY-ATY TAY TAUTHUIAR & d¢dl &l & (ol
TTHAT HT Arolell (NUATAGTS), Ts-39 S3A1 Alotelr, Te3™ $f3ar, wuer &4
VSR Foiol HhA  (NuAsandn), faaet 3R gefaaier # Afgare- faor (asa-
Rron), O (WSt agEeT i ARt & v s@et # worar &), FewAr
el TS AT SR IR ATl (VHSIUANRSSTH), U, &l adrel SUTedry
JqEHAT FReT AT (SREIg-ohadrs), THOT FRER - AR gfieor deue
(IRTHSAINME), & I JAeT AUy gy 3elifger e (Svars-
TAUTH), 3cUled & 33 Wicdige, e S faffiest distae sdiiead X W@ 8
ARG PR @l Sfifead H o W e USIR Foled  ATA3il/ wRIsHAT w1 ART
https://dge.gov.in/dge/schemes_programmes 9 ¢@T ST HehdlT ¢l

AT ATAFT HI SR &TAAT dell & o, AR Afgern 3w gfAator deum,
TSERT radT e UfAeTor §EAmEr 3R a9 caraaRs ufefor Ieamet & Acas & AT §
3¢ JTALTOT UeTeT T ET g

sqa IfAReFd, TWHER 7 Tole 2024-25 H 2 @ IS T9F & Farg IReTT & 91T 5
ay & 3E # 4.1 I3 At & AU IR, e AR e ARt Hiogiaur & fov 5
Aretan3it 3R 3urAt F g #N dher i aworm i gl

* % % %k %
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MR. CHAIRMAN:: First supplementary, Shri Mukul Balkrishna Wasnik.

SHRI MUKUL BALKRISHNA WASNIK: Sir, the hon. Minister has made an elaborate reply
but | am afraid that the fundamental issue has not been addressed at all. | would like to
state here that the UNDP's Human Development Report 2023-24 places India at the 108"
position out of 193 countries on Gender Inequality Index. The National Crime Records
Bureau in its latest report reveals that crime against women has increased by 13 per cent.
In 2022, on an average, on every single day, 172 girls went missing, 170 girls were
kidnapped and 90 women were raped. Kidnapping, abduction and rape are strong
factors that adversely influence women's willingness and ability to step out and work.
Women's right for safe working environment is a fundamental and social justice issue.
May |, therefore, request the hon. Minister to kindly let us know what the Government is
trying to do to provide a safe working environment for women in India because without
safe working environment, women will not be coming forward ?

MR. CHAIRMAN: Hon. Minister.

SI. {49 AiSfaT: TORAT IR, AT 9 7 ARl BT employment §¢, S®!
Wwwiﬁopportunityﬁlﬁ,maﬁﬁwm%l

AR TIRAT AR, H 3ATUD §RT AFY FER B I8 eI BRIAT A8l § fob
AR AXDBR AZHATSA BT employment I, AlZSATAT DI YR&T I, IHD! A T2HT &
foTQ E3eM 31T 9 &) 21 H MTUD! T ST BT ATEA 7 b TARI TRER 7 Sl efforts
fory &, ITep g1 ureiior &1t #, Sre) el # SR sty &t 7 Afetelt ®r gren
& 1T STD] employment DI opportunity SYcle] %5[, I IR H § U] data & gIRT
AT AT 2017 % 9T HRA H LAPR data generate &R+ &1 Udb Ra¥T &1 TS ©, Sl
g fFeraR AT & fb employment ®&l 9g1, fha=T g1 3R STH Afgerait o ot fha-
RTERY g5 1 4§ MY gIRT AR AR DI I8 A BT I e 2017-18 H TR
& H Afgarelf & ﬂﬂﬂw, JT S Labour Force Participation Rate %\’, g 24 TR¥CT
AT, S gGhY 41 URHCT §IAT &, T fob AZATSH Pl AR &b fTAR 1] IUAL gY 2
GURT, ST Work Population Ratio &, SHH gl eIy fSTa BTHIR &, S99 Afgersii &l
9RTERY fhaeil 87 3R 89 §9 ratio TR ST ©, Il )l &3 H 2017-18 H AfZ31 1
Work Population Ratio 27 IRHT 2T, ST 9gHR 40 URAC T 21 I B eE) &F H I 98
43 TRHCT o1, ST 9% 47 URAC BNl 21 I8 I qardn ¢ & Al JRem & A
HTHBTS H A 81 BT & AR AT 3791 AToiIfaedT GHead #< Iel 8
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MR. CHAIRMAN: Second supplementary, Shri Mukul Balkrishna Wasnik.

M P APV qD: TR, IS 91 81 gUIIYU & b A1 #3A1 U 5 <IRE Bl
f2r <27 & AT R B DI R I & b Fa B 30T g I8 &1 3R Al & R
R <@ SIY, A1 89 39 Al § 8 Jobl A G 8 3R I & Wiax Wl &M & a1 |
oS! BT JoI T H AR HO9-H9 44 B! 99 81 H 989 F T8 g1 = §,
SIfh U HaTel qBT AT8dl gl BHR TSl § WRURFI Ul 3R Ul Bl Geb IRl
TSy Rl H <@ 1 B Ul 918 fI7R 8 3R gl 819 AR 21 Ul & Jhlac! [UBd B
gere! § I Ffead IR 1R 98aR g5 2, < 3iR 41 31fereh GaR R Bl aegehd]
21 JoY 3R Afamit & ofak BRI ICRIIRM YT & awrad &l Swd gV H I A1eqH
A AT A3 HBIGT § I8 ST T8 § b a1 TRBR JOUI 3R AlSAT3AT Bl 8- MR
HT IR SRIG & 3TAWR AISHEG a¥Id A 1 W IR o I8 872 3R IR I 8, I
H 3R T, AN AT 812

ot Fyafa: A== 3 Sl

Sl AqgE  AiS{AAT: TIRAT W), 9! Sl faRTad el off, 89 9 fORTEd &l et
W%@?Wﬁmﬁiﬁﬂqﬂﬁﬁemploymentéﬁﬁfl'lf...

it [uTafay: w50 S, ve IR AfsT

AR FERATY, 519 ol TP RIS Sff diet I8 A, 79 Ffrdel & =ar
P! BN el fhdT IR 4 I HIc TR 21 98 Y| I8 [AG T URURT 811960 H Ice [darmy
TSI ST, ST9 37edel 37T, I d STal U, 981 W$ X8 Y| 9 W FB AN 7 aRT & b
SIq 3TEET 3MMY, T 31U I2| WS I Y& TY? TS Tchlot = T &1 78 o ST e M
%, dd GﬂU\_ﬂ%ﬁ%\', aﬁ@@?‘%l | greatly appreciate your gesture; and, | am sure, it will be
followed by everyone that such a senior Member has re-stated it.

AN HON. MEMBER?: Sir, sixty years of experience !

MR. CHAIRMAN: More than that, Sir.

S A AISIOAT: TIRAT R, ARl Bl g & SRIER AR [el, $Hdb ol 3R
Hfger fodl Aaex 4 Qo &, Ol IHB! I AR H AT M &1 AT firet, 39 forg
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TR WREHR TfTag &1 341 9&, I 57 997 | 94 I W1 g1 © 6 &9 Al &
grferarie | W ud et <31, arraelt # Y Sifud et <11 auf T& I Fetar IET, offd
60 ATl 3 T8I ATl I8 AT Ta-He F UIferamie 3R 3rwell # Afgetiall Bl 33 TR¥e
TGSt <=1 &1 A1 foer TR o 71 g 9ardn & &b Afgansit & uf, afgasii & faam™
& g, AfeaT] ATHIRIS &3 # 19T ST of, AfaTg uifafedd &3 # 19T a1fed of
oI ATl Bl AR GFATREIT B b {7y s9RT AR Ulcrag 21 3R Afgell del
918N STThR BTHGTST HRAT T 8, dl 591 gl H I9d [T ERed & IRl HRA]
gfeee fohan 121 &1 Afger A & H I AT, Wl &3 H 3T 3MY, $HD forg A1
ST far T 81 YTl H BT ARTST B Wl <1 el garm dral A H wWied
e 1 €, sHferq & Iz aa1 a1 § {3 oot Afgensii & fofg ot Aie TawHe 1 |erd
ST RT BR IFD! AT a1 DT B [BAT 2| AT DI RIGRT BT &b A, TG
fore AR TRER B gfagar 2|

# [quTafr: 30 Sft, Pl ITTH™T arAf~Teh Sft 7 et o7 fb Afger IRIR | 8 w301 Bl
T 31T 3TPBT WBR B 82 AR TBT Mahiais all in all. ..(Interruptions)... No, no; in

my family, Dr. Sudesh Dhankhar is in full command. ...(Interruptions)... <l ST, A9
$S IS AT 8| MY Sl Fel, I8 QR a7 2

S AgE  AiSaAn: TRAT R, | BgA (P ARl 89N URAR &1 TR AR
Il 2 3R 89N URAR & AT 8iell o

MR. CHAIRMAN: Supplementary No. 3, Shri Milind Murli Deora.

s fifele el ISt TR, H A Ul 3! SIFAR | I8 BT A5 (b 59 G &
U IOY AiAG] DT I8 bxied g & fb AR DI T ATehiefl STarsTe = Afetraii &I il
TARIT 2, B PT84 e+ A ufiffde o

The Minister, in his reply, has mentioned a very important statistic which | would

like to highlight through you, Sir. That is the Female Labour Force Participation Rate,
which is known as FLFPR. Firstly, | wish to congratulate this Government that in the last
eight years, the number of women in the workforce has increased from 23 per cent to 37
per cent. That is something which, | think, everyone in this House can appreciate. A lot
of progress has been made. My limited question, out of concern, is that the highest
increase of women in the workforce has happened in rural areas where in the same
period it has gone up from 25 per cent to 42 per cent. Although this does not pertain
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directly to only his Ministry but it also entails the role of many other ministries, like the
Skills Ministry, my question to the hon. Minister, is this: What is the Government planning
to do to upskill women so that more women in urban areas enter the workforce ?

S1. WD AiSTAAT: TIRAT TR, TATTHE & oY FHI-HHY UR &5 daofdl adl ol Uh
HHY T 519 PHIdhee] HaeR T IHe o] A4 91 Haex ATl ST I iR Afgal g1
BHTH DY Y 3R T&T J 37U1-T AR A TG By YT I[SIRT Tl | 1S
ﬁ, services sector SgoY g3l, manufacturing sector STog g3l Manufacturing sector )
I Afgerall o AreRT ATPEd 81 ol 8 3iR 3rd] ave A 3111 9 I8! 2l 3o a2 4
Pl TR 30 URUCT AGH AR B WY 2| 5d FIH Jaex 30 TIT B U H 37
91 7, 1 I AfYARIT B ANERY qouT & o aRTER S E, i Afd™ e 7
HRYCX d9 TR JOHR B BRI BIAT &, AMB H STHR 93 DR DA AT Il &l 84
freefl 3R qR <21 H @d © o Urgde Ader iR dafec T Hae | Algersil & qria]
S IS ¢ 2l Bl ST81 d BIDIST & (oY STl &, 981 S9! F4I TT89 BI JRaT &1 STl
g 3R YRT WRBR BI 3R A A Afait &I = rsiifadt iR 1w e & forg

Ps IR ST HRIY ST &

MR. CHAIRMAN: Supplementary No.4, Ms. Dola Sen.

MS. DOLA SEN: Thank you, Chairman Sir. 311 SfI, §R1 #c AT A9 4 el Sl
& AT & a1 H HET 2 b AT Sl B Ta-He | MU 33 IS S7RETU & foTy Women
Reservation Bill W AT TehaT, Tifdh 314l 3y SRaY, FIomd &1 TR 4 13 UR¥T AfZelTy
B TS &, STafdh JUHe BT Bl dR% F 38 URHUCT &1 gRT Al AT Through you,
Sir, | want to know from the hon. Minister the details of the schemes initiated -- HI]Y
Sft, RI% hypothetical statement & &TH &l el -- to address India's Female Labour
Force Participation Rate and the State-wise details of India's Female Labour Force
Participation Rate. 89 Td 3R HaTel SI=H1 918 &, il foh 9gd Agcaqul 1 el 19 g9
NS E{I?Tcﬁé ﬁlﬁﬂﬁ){ & MoS I qo, SIS RIRIREY 28X contractual workers P
minimum wage G %, Afe the law of the land & f& 3R Central Government
concerns, like rail, airport, coal, bank, BSNL, oil and gas, tower security, National

Highway, toll plaza, SAIL &, Tl 39 99 S8 R Central minimum wage et @izl

MR. CHAIRMAN: Put your supplementary.
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gt I A[A: IR HHS H SSHR male labour force & IR H T MAFHA I e @t
9T Bls MoS e, STafdh BT Bl dl 3ThUR HH ol fierdl 7, d1 89 I8 & féb ofeR
ey & "% 9 I8 ‘F%'Cﬁ? o NN f Central Government concerns ® Hol AT
tﬁﬁﬂ, SIMI labour force @1 Central minimum wage firetl

MR. CHAIRMAN: Thank you. It is a suggestion.

S TgE  Asfaar: SaRA O), [ HE 99 S99 aecaqui 81 Big |l T rofifaed
& forv =me o579 8 & Y ST 81, S9H 9 URAR 3R IHGT 36| dvg A WROT-qIyo]
g, s T v abfen & S s a9 93 &xar 8 {6 Ssaa! fhd=n s aa=
forer T =1fewl S99 P <3 & RIS 81 SHG! fhadr dusT a1y, STl o
PN ITRT, IHBT 3T TR TAT b FolU faSTelt STt BT & o IS4 foha=it fasieft
T B, 391 IR R Bl 9T HRP FHI-T9I TR a9 e {79 991 99 HRal 8 iR

IIBT FFCIHC I 81 V&l B

SHRI A.A. RAHIM: Sir, there is a silent and indirect discrimination existing in India's
private job sector, particularly in the IT sector and service sector. It has come to my
attention that during job recruitment, the marital status of women is often used as a
significant criterion. Women who are about to get married frequently lose their job
prospects. Additionally, women who take maternity leave or other legally ensured leave
after securing a job face the risk of losing their employment. This discrimination
contributes to the disparity between the increasing number of educated women and their
representation in the labour force. Whether the Government has taken notice of these
discriminatory practices? If not, whether the Government is ready to appointment a
special commission or committee to study this issue?

S1. TR AiSfaAn: HEIey, A AE BT Sl YR 2, I &l v 81 U 9w §
HigeTail 1 ad el 3iR foan da=1 fAel| Afgetiai 3R goul &l 9= T, minimum
wage is one thing, TERT IH! [Ehdl & SMYR R BIdl &1 8 fth b1 I Yb FHI Bl
TE W] Bl 8, 9N B 8% Afzel Bl Yo A 9a+ fHet, I8 WY 49 921 © ...(Tae)...

SNt FUTAf: 3T ATS S & IR T UUR BT SIISTU, JTATST AT% AT

38



S1. 7gE  Aisfaan: i §, TR ARSI Bl SId BT BRAT 8, Al ST el B MR
TR ITP] I fiel, I8 U 910 21 GA-T I8 % IHH UR T round reply Tl &1 Favell,
S BIg Afeell Yie 81, A1 IHD] HH B B IUTBR 7, Afh 98 DI A JiTe |
BTH PR VB! B, [l SSREIA YT H BTH B 21 &, [hdl AT Aaex § B B T2l
g, T PBg 3T B B I8! 5, STD B BT WRITHHI I8 A sidl ol STexV]
%WwwmﬁWpregnancyimeﬁﬁ,Uﬁ{@mﬁ
I TR 9 B HIAT &1, Al 98 d81 B el B bl 8l Pls A9 Haex 8, dl Ia&f
www&mmﬁmﬁﬁmlmwwwwmiswe
create BT &, T IRBR ST HEIRATT B! © AR Agg WY Bl 2

st |guMafd: F999 Fa) 110. Shri Sandosh Kumar P; not present. Supplementaries,
please.
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